



FEDERAL TRADE COMMISSION 

WASHINGTON 


OFFICE OF THE SECRETARY 


December 18, 1941. 


Dear Sir: 

This is to advise that the Federal Trade 
Commission will Interpose no objection to 
negotiation for a transfer, or to your transfer 
to any other department or agency of the 
Government . ■ 

By direction of the Commission. 






T 




nf Intn^isilsaEitaiT 


•ISntf^tk States Beiiartmettt of Sfitstfeo 

Washington, D. 0. 



JPM:BBD 




To: 


December 30, 1941 

The Director, Federal' Bureau of Investigation, United State^ 
Department of Justice^ Washington,. D. C. 


Interviewing Official; 2. P» MOHR . 

<7 

William Mark Pelt 


^ 18 /^ 


Name of Applicant: 




Age : 28 

Marital Status ;- 
Married - 
no children 


Irtterview'date: 12/18M 

Position: Special () 

Education and. degrees; 

B.* A.‘ - UniVi of Idaht 
June, 1935 
LL.B - George Washington Univ, 
June , 1940 




E xam. Be -Exam.' 

Oral: 

Written; ^ 

Composite ^ ' I 

1. GENEBAL IMPBESSIONS OF APPLICANT: 

This applicant*^ pta^csEair experience- consists ©il working as a clerk for former 
Senator J© P. Pope of Idaho for two years* His duties consisted of purely clerical 
work, the handling of departmental inq.uiries, and correspondence* Por two and one- 
half years he v;as eir^loyed as a clerk for Senator D. V/orth Clark of Idaho, and in 
his office he handled the departmental contact^ and correspondence, drafted minor 
hills, pr^ared press releases, etc* At the Federal Trade Commission, where he has 
been eD:5>loyod for the past six months, he handles investigations^ complaints 
to determine if they constituteljl violations of the Federal Trade Commission Act* 
and the preparation of cases, based on such coi^laints for the Chief Council# 

I 

His grades v?hile attending the University of Idaho v/ere about average ^d it is 
noted that he vlorked for his meals in various fraternity houses v/hile in attendance 
there. At George Washington Universii^y he made about average grades vrhich ranged 
from very good to very poor, and during one semester he flunked two courses, one 
in Evidence and another course in Real Property I, which he stated was due to the 
fact that at that particular time he first experienced eye strain and he^ was 
working day and night and was unable to reviev; for his courses. He professes no 
ability with any foreign languages .although Jae.^^did ..study Fr^ench..fox...t\^o >year-s-‘i*n*- 
college and at one time v;as. able to read it fairly well, ' ^ 

This applicant is sure, has a good personality and 

+>.^» A-rs-ni i r.nn+. nnalififid for the auDoiiltmete hs^iseeks " 


A. 

B. 

C. 

D. 


■ 

SET.ECTIVPr SERVICE INFQRMATIO.N;.'** 


B' 


Has applicant registered? 


If so, what is order number? 
Approximate date of 'induction? Indefinite 

Does applicant intend to claim exemption? Classified 3-A 


2931 


If so, what deferment classification? 

What is applicant's attitude ‘ toward military service? 


Favorable 


J&si 






a 


A. 

B. 

C. 

D. 

5. 


PERSONAL APPEARANCE: 

PERSONAL APPEARANCE AND APPROACH; Excellent. Gopfl. Fair. Poor. 
DRESS: Neat. Flashy. Poor. Untidy. 




FEATURES; Refined. 


A. 

B. 
G. 

D. 

E. 

F. 

G. 

A. 

B. 

b. 

D. 

E. 

F. 


Ordinary. Coaref^^^Sissipate 

PHYSICAL DEFECTS, if any: None - uses glas sm S feXieve eye strain v/hile 
reading ' r\\ 

CONDUCT DURING INTERVIEW: ’ 

PERSONALITY: Excallaot. Good. Fair. AveW^. i.Pp^ll[,» 

POISE: Well-poised. Steady. Temperamentaygr %Hrerag6'.--‘ 

SPEECH: Average . Reticent. Talkative. Sdastful. 

ASSURANCE: Self-confident . Fair. Over-confident. Lacking. 

NERVOUSNESS: None. Slight. Very nervous. 

FOREIGN ACCENT: None. Slight. Noticeable. 

TACT: Tactful . Average. Lacking.* . 






GENERAL INTELLIGENCE: 


Answers general questions definitely. Quickly. 

Has applicant studied Federal Procedure? , 

Any investigative experience? If so, describe 
Does the Applicant appear to be resourceful^? Yes 
Doss the' Applicant appear to have executive ability? 
Is he likely to develop? Yes 


Vaguely. 

6 months with F.T. 0, 




Some 


/c? 


7. GENERAL INFORMATION: 


A. 


B. 


What is his ultimate goal in life, aside from his desire to be 
connected with. the FBI? Make a career in the Government. 


What are his recreations and tastes? 
Interested in sports, movies, bridge 


8. HEALTH RECORD; Sinus operation about 1928 - confined 5 days - no external 

scars, otheivise health record very good. - ■ - , ’ 

9. NAME AND ADDRESS OF PERSONS TO WHOM INDEBTED: 

Current ciSirge docounts in local stores, not totaling over $50,00 


104 'CITIZENSHIP OF APPLICANT, WIFE Al® PARENTS: (IF NATURALIZED, DATE 

AND PLACE) . Applicant and parents born in U. S’, A'.. Wife born in U. S. A.; 
wife’s mother born in S otland, date and place of naturalization unknov/n 
but in or near New York^Oity, Wife’s father born in England - hot knovm 
whether ever naturalized, . . ; 

11. ORGANIZATIONS, CLUBS, SOCIETIES, ETC: (INDICATE NATURE, PURPOSE AND 
LOCATION). Idaho Btatfe Society, Washington, D. C, r- social^ 

Beta Theta Pi - University of Idaho -• National Fraternity 


IE. ARREST RECORD (INDICATE CHARGE, DATE,- PLACE, DISPOSITION) OF APPLICANT 
AND RELATIVES : 3 parking violations in D. 0. - , set out fully on 

application 

13. RESIDENCE ADDRESSES. DURING PAST FIVE- YEARS: 


All residence addresses for last 10 years fully set out on 
application. 





• I 




i 




good appearance; has very good mental equipment and is in good physical condition. 
In my opinion he makes a very good prospect for the position of Special igent, I 
have knov/n this applicant for the past four years at least, and "became acquainted 
•with him while he resided at Colonial "Village, "Virginia. At that time he was 
attending George Washington University and working in the office of Senator Pope, 

We exchanged frequent visits and he alX'/ays impressed me as heihg the type of 
individual who xirould make a good %)ecial Agent. He is conscientious, sincere, and 
has excellent personal ha"bits; has always exhi"bited a steady even temperament, and 
in eveiy manner and reject has indicated he was a good, loyal American citizen. 

He has frequently spoke'^to me about the work of the Bureau, especially during the 
last six months, inasmuch as in his present position he isn't required to do a 
great deal of work, and since he is am"bitious he feels the urge and desire to get 
out and do something, I think he was very sincere v/hen he stated he would look 
forward to some real hard work and long hours. It is also "believed that "because 
of his previous business experience in the offices of the Senators mentioned, and 
as the result of his work at the Federal Trade Commission, he would have absolutely 
no difficulty in making contacts with either law enforcement officers or other 
persons interviewed. Hie has a good business-like appearance and manner; has a 
friendly disposition; has no difficulty in making friends, and it is believed he 
would be thoroughly amenable to discipline and ^ supervision. He is thoroughly 
acquainted with the work required of an Agent and it is believed he would apply 
himself conscientiously and develop rapidly. 

The recommendation in this case is entirely favorable. 






er of 5epj 




The aim of the Executive order of ^pteniber 4, 1924, under which this examination % made, is to obtain information as to 
the physical condition of appointees J j the classified civil service with a view to promoting efiicioncy and minimizing accidents 
and claims under United States eiti^ioyees' compensation laws. 


Notes for Examining Physician 

Weight, — Males, \Hthout clothing, and also in ordinary clothing without overcoat or hat (weigh twice); females, clothed, 
but without wr^ or hat. If overweight, state whether due to bone and muscle or to fat. 

Height.— Without boots or shoes; observe that no appliances are used to increase. 

The examination shotM indnde the following ohservaiiom: 

1. Eyes, — Ptosis; discharge; corneal scar; pterygium. ^*In 8. Lungs.-^It is necessary that the auscultatory cough be 
recording distant vision consider 20 feet as normal and report used. If tuberculosis is present, state whether active or 
all vision as a fraction with 20 feet as numerator and the arrested; if arrested, state your opinion as to how long it has 
smallest type read at 20 feet as denominator. If glasses are been quiescefit. Sputum to be examined for tubercle bacilli 
used, record for each eye the finding with and without glasses, in aU suspected cases. 

Near vision must be reported. In testing vision without 9. Hernia. — Give details as to size, location, etc., and 
glasses the applicant or appointee should be instructed to whether well-fitting truss is worn. Inguinal hernia exists when 
remove the glasses at least one^alf hour before testing uncorrected ring is enlarged and on coughing visceral impulse is felt which 
vision, ' follows the finger on withdrawal. 

2. Ears.— Evidence of middle ear or mastoid disease; condl- . 10- Varicocele.— If varicocele is present, state approximate . 

tion of drums; discharge. In recording hearing, record 20 size- • size of walnut, lemon, etc. ^ .. x . 

feet as normal distance for conversational voice and record ^In-t foot of such a nature as to incapacitate or become 

deviation from normal as fraction with 20 as denominator and ^S^fvated by work or be alleged Inter to have been caused by 
actual distance as numerator. accident or occupation. By **flat foot, as used m this form, 

"KTncjft AKiii+v KioTtr jf o Is mcaut a weak foot with impaired function, the term being 

3. Nos 0 .-Abihty to blow through each nostril. If free, a equivalent to ‘‘fallen or misplaced arch,” an abnormal condi- 

speculum exammation would not be indicated. tion. Impairment of function is the point to be noted. An 

4. Mouth and throat. — Missing teeth, pyorrhea; tonsils, anatomic^ly flat foot, but strong, is not disqualifying, 

hypertrophy or disease. 12 and 13. Scars, deformities, atrophies, and paralyses 

5. Gastro-intestinal. — Ulcers, inflammations, etc. should be noted, but it Is not irnpoirtant that snciall insignificant 

c mu -n blemishcs wliich might be referred to as marks of 

b. Thyroid.— Presence of tumor m neck and tremor, identification be recorded, 

exophthalmos; nervous high-strung disposition, especially in 14 ^ This entry should include symptoms and full history of 
women. mental or nervous abnormality. 

7. Heart.— Murmurs. State whether functional or organic. 15. Urinalysis to be made in case of persons over 40, and 
If valvular disease exists, state whether or not it is fully com- in all cases where arteriosclerosis, nephritis, or diabetes is 
pensated. Arteriosclerosis. suspected. 


Record of urinalysis, if made: Sp. gr. Albumen Sugar Casts 

Blood pressure: Mm. Hg. systolic ^ Mm. Hg. diastolic , 

If tachycardia is present, give pulse rate: Sitting Immediately after exercise Two minutes after 

exercise — Cardiac reserve 

(Good, fair, or poor) 

I have found this applicant abnormal under the following headings: ----- 


In my opinion, applicant is capable of performing duties involving 
Remarks: 


m 


uous, moderate, or light) 


physical exertion. 



{Signature of applicant) - 

f (THis spaco to be in,sas a matterDf identification, by the applicant in own hand 

U.S. Public Health Service Dispensary . ^ writing^nd in ink, in thepresenco of tho^^emn) 

Railroad Retirement Board Bldg., / ‘ 

4th & D Sts., S. W,, Washington, D O. 


examination) 


(Date of examination) 


The examining 
phyaiclan 
must be in 
the Federal ■ 
service 



To be appointed in . 


Tho porsomiol omccr should mi in the hlanics bolow beroro to the Commission for aotlon 

To be appointed in 

(Department) ' (Bureau) 

Title of position 

Type of appointndent (check): □ Original appointment □ Transfer □ Reinstatement □ Classification 
Number of certificate upon which applicant’s name appears (to be given in case of original appointment)- 



- Fhrm 2413 
^ (March mo) 

UNI|||| 


CERTMC 


(Autlwri 


UNI^^STATES civil service com 



1 ~ . ... 


— 

^ (Titiq of examination taken) - 

(Department and bureau in which you are to be employed) 




(City or town in which you are to bo employed) ^ 

1. Have you any physical defect or disease or disability whatsoever? 

2. If answer is ^‘yes^^ give details 


PHXSXCIAN SHODIJ> PEDL 3K THE FOIiLOVSTOO 



iilches, pounds — pounds. /Males, with and without clothing; ferSaleSj 

without shoes) (Weight, in clothing (Weight, ^thout clothing ( clothed, but without wrap or hat. 


(Height without shoes) (Weight, in clothing (Weight, ^thout clothing ( clothed, but without wrap or hat. 

•To be taken for males only upon special written request of the official ordering examination. 

Item^ checked (V) were examined and found normal. Deviations from normal are noted. (See instructions on reverse side, 

numbered to correspond with items below.) 

20 20 ^ 20 _ ^ 
1. Eyes: Distant vision: Without glasses: Right: ^ ^ Left: Z.O With glasses if worn: Right: Left: 

_ _Near vision: ^ 

, What is the longest and the shortest distance at which* the following specimens of Jaeger No. 1 and Jaeger No. 2 can be 
read by the applicant? If No. 1 is read with ease, No. 2 need not be given. Test each eye sei^arately. 

^ . , . . . > . . , ^ . { Without glasacs: . With glasses, if used: 

with tho new of promotion beeUh end eiELcionoy and of nunumzins I ^ ^ 

acetdonis amons Federal omptoyoes. the heads of the Bovera! ozocutiro J r* t. tn 

» doDartraonts and independent cstabUsbments having a medical person- 1 ^ ^ in. U ^ in. 

nel are directed to make such physical examination of applicants for I , Sr ^ y , 

(Jaecer No. 1) I I/ferTT. In, to in. in. to in 


and employees in the Federal classified service as may be 
requested by the Civil Service Commission m: its authorized f Without glasses: 

representative. I 

This order will supplement the Executive orders of May 29 < R. in. to - in, 

and June 18, 1923 (Executive order, September 4, 1924). 

(Jaeger No. ^ L. in. to in. 

Evidence of disease or injury: Right Left ^ 


With glasses, if used: 

R. in. (o . 

L. in. to . 


I Color vision Method of testing color vision 

2. Ears: (Consider denominators indicated here as normal. Record as numerators the actual distance heard.) Ordinary 

conversation: Right ear — ^lieft ear-> ? ^ Evidence of disease or injury: Right ear Left ear 

. 20 ft. 

3. Nose, sinus disease, etc 

4. NCouth and throat - 

5. Gastro-intestinal 

6. Thyroid (specially in women) 

7. Heart and blood vessels 

Is organic heart dkease present? ^5rrrr: If organic heart disease is present, is it fully compensated? 

8. Ltmgs: Right Left d— - 

History of tuberculosis? — If so, has the disease been arrested for at least 1 year? 


9, Hernia 

(If present, name variety: Inguinal, ventral, tooial, etc.; read definition on reverse before answering) 

If present, is it supported by a well-fitting truss? 

10. Varicose veins — 

C ^ (If present, state location and degree) 

Varicocele (see note 10 on reverse side) .zTTrr 

11. Eeet: Is flat foot present? ^sr^^egree of impairment of function — 

(Noiw^Iight, moderate, severe) 

12. Deformities, atrophies, and other abnormalities, ^is^^s, or defects not included abm^ 


13. Scars of serious injury or disease 

14. Nervous system (see note 14 on reverse side) , 


16. (a) Urinalysis (see reverse side) .C, (h) Venereal disease 

16. Obtain from applicant statement of disabilities, past and present, give diagnosis and your comments under appropriate 

heading above or under ^'Remarks” on back of this sheet. 

17. Does Veterans Administration recognize service-connected disability in this ease? ♦ If “yes,” cover in your commente, 

(Yes or no) 

Tnia certmeate Is to he retumed to tho omolal of tho XT. S. Civil Service ComnUaslon requesting tho examination 

{ovee] 




'‘eb. * 





©PAL bpeau-:qf investigation^ 

TP STATES DEPAHTrffiNT OF "jUSTIC 



PC-1S8 


To: . COSmiCATIONS -SECTION. . , 

Transmit the following , message to:'. 




'£10^.10^ 'V ' ' ' ■ ■ 'O''- 

ri' .epE ^JPPliIG^* ■ ‘ 

•"flLIsA^y'ijltlMfON,- mm ITO2Pi3:--TEIS2pN.j- •■ 

x^.irnimk, ';v:-.^y -''•■;• " ' 5',-',' ■-•''v-:''- •/•'-■' 






' «G • msHEiGf on:- ■ •: /■ j;'-;. - •.- 

■. ‘';'- v'-: ... ssoxyiiiLE ■■■•■■- 




't - \ ' '' ' . 






f •/» 










J6 -V ‘ ’ 



rr 



SB ■’ '■ .1 

•' ■' ■] 


BUEEAU OF .INVESTIGATION || 
UNITED^'STATES DEPAETMENT oi_iUSTICE^ 


CCtlSO /: 


To; COMMUHICATiONS SECTION. 
Trstnsroit the follovving message to:; 


^iUmEX.^5. 'I9'42. 


'.Bmn 


'-y.O. 


'’:mm . ■ ■> 

ru Hp-miLBmh -mB .btoh^ , ijxr.isi a^s.,- los^s, 'um Jd^xa of , ‘ , • ; 

’ PCBLKJ XIBSAKF, BLOWSm^ IMS, a^.SGG02,’ 411. , ’ 

'fiioH scHOCE, KmTBsi CTOTSEVEii 70 ' Qf mdo,, tmdon^- ; • ■■ ' 
'■'■Simoom p firnTpimi ^ 'sjeoisb- umpof'^ • 

.-..isMO, ' isFsiiia , i3#ijp47rH3?^a£i ^*c , p ’ *' ‘ ■ • | 

:, ii 

mw itp "mis, 20 ^ 0 , 3 : t^wm ' ApAsiamm^ ■ - 30 ^ 3 % mjmtmMnsiQ-Ai:,': , « r 

ip/^m$-^xpmG:Qmsx^MdBfM^ ivb;, ■ I 

' WjErxi^dii?,-' mpxMPm^Bop-mPfmiiMp. b« ,d^m\ ' ' ' '-'X 

bob;i:s® e3Sib®^o:goc)Bisq* ' mm^ t;SX!I #4i.3^i‘iBA¥o^\4Batrs7.^^ -.., ' .V J 

KIKEfeiS 'SI51TEBJ,. x; Ja3BSmOLV;:,iJJB'A ES3AL 

.# Tm'fpis, 

sfi5iAi!B 'toB_3ioS8B®isL&7i;BS?rBco^M^ viscki^M imdfxmpm ■ 

■El Anx mBim.mM^mB$-Mm vmxxx tiAXwmnkTiOif qf ^moe da bate' il ■. 


UPf 0IVEII,, '■■ '■ 


■■■ 


S.'A.. tiMnm 


'.«r. V ;:•••.• ■ ■■ •• ^ 

,---J5S©SV31,lS-;'' ' .' ■■•■’■ ■ 

fjiiEfiCEasaoflFlilstiMTOsr 

. E, ! .;, ■ •,■■. -t.§;BsfkraQ?JWE:v:-': 

: ; . : ; :,;G6fflO|ii#WX'SEGTlflll 


JSr. Kondpn 
Sar* HpUoman ^ 
Mr* Qm;|M twnim 


t mz 


BOOTES X-’ 


SENT VIA •'■ 


■■■' ■■ . 



0 . ->• ,' ' ,/ / 

l/il:, ■ Per <£12 




‘Eiecaiifed?* 10,' 1941. ■. 

■ . Me'dical .OffiGef Charge ■ ' . 

U'l S. Puhl'ic. Hea:li^ Service ‘ - •- ,, ' 

' 4th-,and. D SAre'etJe, • S.,, W.. ’ 

/ Bailroad'Setireraen't 'Building, jRoom,-1606 , ■ . -■ * ■ 

■' jVfashingiorii i).; C. ' ", • ■ , 

D'-' ’■ 

■■■ ,.Kark Walt ', 



■ Pear’ Sir: ^ 'V-'.,' ' ; '' • ■■ v'''*'/ ; ' ’ ' 

-^The 'Nearer- Of- this' iBtterria.avcandiaa'Iie' for^’appoiiit- 
servic’e of- tHe\:Federal 'Bureau *hf^;iMe'stigali,ion, 
Pnifed Staf'es ;Pepar1/nient of Justide^; •!' •- v'--v -i' 

; In' abcordance' with''arrahgemenlje''. pfevlously: niade-, '• 

a,*ihorough phyeical examina'tion ,he given io '■ 
' ...detdrmihe -the fitness^ .of this '’oandl'daterf of ■■ the 'po'^ition/ in ■: 

^ ' -quest ipn . ' •■JThe 'fingerprint , of the',' .right ''fotefinger; 'shoul'd.. he •• ' 
included,^ -ghd aiso^ a^ notation as, to- the. appiipant’’ s. near vision 




. ’:Vefy:, truly 'yours 

* - ^ ,'j" 'i ^ ‘ 'I ■ 

'k' t 




; • ' dbhh - Edgar, Hoover 

; '-Directof -v 





‘ ^ : ’^FEDERAL^BIJREAU t)F INVEiSTlGATlGN' 


oFoiani^ro;,! . ‘ . V ’ * . 

'.THIS-jC^i: ORIGINAfED AX) ' ;Bl)KEfl.TI‘ "■ 


; \ ;_.fiL,E Nd/^* - * ' 67-895 



J DATE'WHEN- MADE - ! „ ''^ERlODHOR -J'i REPORT MAPE BY J ’ 

/ -/ ‘wbichmade, '■’ :-vs' *■ 'v 

■l-V-ii-'""''' ''. l*-5-U2’- . r :/■': ■] ' " 't':’ 


'''' ‘' ^ •' ' ; /' ‘ ' ' 

;. ■ mi,iAM..»RK: .pelt - •. 


CHARACTER OF CASE 


APPLICANT - SPEClAii/AGENT ;. : 


•{sMNbRSisoF’F'AcTSii^iVPSr^^ ;P6PE,C.aa^ses. .'PBLT.'-aV'-’Vv'/-''’ U r. /'V''-.: 

■ ■;( ‘y , i'ndi''^i4pal;| ’Although ’iibtv, ,'• 4‘-'.’ 4 , 

■' i'' .'’-'"' '■ .'■ '4? toepii'onaili^.:i)rlillaht': arid hon eV;io,o^agr'ess1}y^t^' ''^^0 
, •/ . ... ' ' A'p|ie^r#aeb. ,. i V- 

!.. •:.■■ •:. ,_,/i . ' .' , "'■tHbugiit ^pf c6'nsiderb'3!fAmeriGapsiJbijl-C^i~rt^?^^H^^ 

■•■•>4 •'’■1 ■ :';‘4 '4 V'.' • vo'v' ." . ';H'HUC.,'r-.r 


, -■^ , -4 ' ' «’ ‘ » ‘ ^ -t*’'' ' ’** "'v ' \ ' ' ' ' ’ .r.". ,1 ■-■- ^^ “■ 1***!^ •TTiiTffimifprt. 

•pmjIS;{ •s-'-yyr.^/ ■/■ v'AT }KNOXyiLLE,^ ^TSSI^^E' ?-^, ,’, ', -y ..^ - J:f~. ■ , >; .•■'..{■=•■ < -''vi 

■'..,■4' ’ Tenrie Fail^y Att-f^orityj Sprinkle ' 

i BuIldini,- ;ata'te<iy’B®LT; ms' -^mpiojted -iii-hi’s-4b^i6a 

•P'rnyrf/THaVirt 4 t'’ oo'n 4 ' J * . J : i:;l j ' ' '^‘^v '2 * ^ - 


pb'.brilliap'fci” ,vFELT- '■WOTkeii itt- tha -fbj’jnar. Sena'bbr*.S\dfii,oe' abbiiii^ iihreeVjBarbiayp'uiicl-.'; ; ; 

,s,prbsiclbnt ':of -fcha'-.Jd^Q; .sitate;{So.ble.iy, .4.. . ;- 'y.-i- ‘:„ J'' •;V;,.'4;' 

y'-\ ^ PELT ireOt 'tb'Xilglit.sbhbol/Y^^ilie Jxis,’,. .- •■' 

;ei^pl-Q^an,ti"ah{i was 'aijjiblkibtis'U?!^^ re,gapd.'4; -.B©' 'stated “PEiiT^j^rb^ente'd’ a^^'-te .,' i /V:' ' 

■ap|)e^^^q'^\and'wis''yavgbba/cb|LyeVsaiipnall ■;>’ j ri’.'V '■' 

-y 4 _V^\/;^"";4^;‘•;fBe■yfal^^^4bf^ applicant,; 4^4- ;4''4-v I-' 

f.es.pect^bl 4 :-pebpl'e,y'Iivini^.iii.T^^ .j’^;LIs>'“iBaJi<iV 4 ^^^; PbPE..ebj 4 ciuds 4 ''A^ •);. 

WO^d, r66inpioy apPliGantr if Ahe^COPd-T'fe'nonR sSih^ 4-.Ko ' A.Vmo W*i ovn r\ > . ' 


APPROVED ARD I 
^ -VORWARDEb}. . 


Pecial ACENT 


’ . ,bo;KOT write.;n these sPAtE^t '' 


>' (kiTjs»Kiiaff»^R^nfmy "''y 7— 2034.;^/* ^ ^ ' ' . 








m 




FEDERAL BUREAU GF INVESTIGATION 


;:iForm3SroiJ. 

. This, CASE originated at BUREAU 


REPORT MADE AT 


VIROTIA . , , 


. ;■ ^Fii^No. :6.7:-2367 



CHA>?ACTER OF CAS^ 




' :APPliaAl}T, r ^^JCIAL' -AGMI 



■ ■sYNppsi^b^fAcfs:-'^^ ITeighb.prhood. ittveeiiga^ioa a-fe f.omea . . 

, Arliugt6a> ^Ya.'.'.fayoa'abl©;.' ' t ' .'‘‘ApR • ‘‘■ 

' »; - ^o/^0?9g'atory'iiifpm8tiQn. obtained: and . 

""r V-' ‘ .f’ ' .' tendencies.. i■nd'ics.ted.,,,. i^oy,^^■^?^/'Ss^^ 

■ ‘.''.Vr'', ;.-cr6iii't’'or .pdlide. repords- at jr-iingtonV' 1 


■.EUC v,- 


^,*,..;REji;REljCE: . 


Bureau;: tel©t3^e''’nated'-12i^'3-42;. (Bureati'-Jfiis '' - : ■' .'•i- V- • 


:EEriIi;S ;.-v.;;;/. ■- ,;*■ aI iRBmCT^ 'VlRgllflA ’ ';- ^ '•' •'■/■ ■■-: " ' 

/‘'V'.'-' ^ , '• . iHEigHEORHOdD v •' (' 

4 "' ' ... If ojP .tile ^ ^ ' 

; AP.sT’tmeTxts , panada ;' 8 yailebl©,->the;.np.pirca^i'on 
^ the 'np|j,i;icen’t_;jb[a 6 ‘‘ f.ii 9 ^" 'to'nent , |u^e' apant^eiit^^ere ,'wiii"cli\ 

v • ' , ; r 0 ct,i 9 .cted -tile ''fpi-lowing : , " tta.t' ’ applidAut. ani .liis ’itefe mdVed 
September- .and mPY^p, t^nm-.be.re,. pi£.:Be aember •. 
1941* .that the appli cant was- brn bloye^ at, this time by one ' ' 

>-^;V^; Ser[ator. J. . p;'pflPE^- ~ l I said- that -the ,applicant,..and: V ' . 

' ,■ . tls: wife ..were-- model; tenants nbout whbm'she ec.e'ived,! no.- oom-.' 

I .promptly..','; She tras .of - ■ 

■ ■' opinion' tt'at “:the'';aj^pi'lc 8 nt. .'and hi|.Tfsi’f e: ‘vrere; g'obd^'Jmeri'cans 

'■■ J^eoabse . she Kad not be cause ' to' believe, otherwise And ■ 

-.thbnght .that ;^e, .'applicant wbuid make/ a- gooid. empioyee. ■ ' . 

■' ■' ‘ . .f ^ ■ K 

' ft‘;v411:-'.be noted that the applicant nccup4^e'i|'ff';'>:';i 'l » 
of a, tbn"nh,ai4attent;‘.building*;at 1904 tey^'^BohleVard. 


- . ^ DO NOT WRITE IN THESE SPACES. \ ' 







1 c I ‘v' V - 'A 9PP*ESpK THIS REPORT ' . “ / P ' 








■ ’ • u. \ ' ■ ’ 

' .u s' aovunNMKNT.rniNfniooFncB., ^7*r^0S4 








6!^-2367 ; ;■ ;v ■- V'/' ; ^ ;; 'V': '’ , : V/ ' 

; - '•- I ~1 - -Apariment 1 1 ^. stated 

' ihst aliliougii she 'was riot ,, acquainted with' iiie applicant or ' ‘ . .b6 ■ 

■ ; , ' his ii'Afe. she .reme^iered that' the appili cant or his -wife she, ' ,:b7c'.' 

■; ' , . • , f.eine mibered that t^ app.l'i cant , arid his wife occupied .the ap a rt-^', ; ■ 

/ meat I l ^and that she considered the. applioan-t and.' - V ; 

'. '-t his* li^if e as exoellehh-'riefghhorh^'w^^ were not;' bother s.ome,; in ' "f V ' 

' ' ’v ^ny ,^8trieri; - She/.sSidj, that .their - nori^ -'e.xeflplary 'hnd*.,^ ; -x y 

r ' ' w'^hat they ?ppehred.--io;' he .of -good ■mbral'/chdracter; ‘. It -viras ■ . 

* ; Hen ' opinion that --thri ‘ applicant and la ejwife 'Were good' j^r-‘ v'-x 
' ^ icaris .since 'she' had 'heeh- giyeri no reetsori .to' believs- the-.-cori” , V ,; 

trSry. I.' -.v 

’ ■' • ! - [ • Aparimierit l I. also'- iadyisedv, '' -/ 

- . that- she -was not ao!quainted'''wi-bh' -the applicant or his. wife'} ' .;b6 
■,*“ ; ' . '-.howeyerj,; ;s,he>recalXh^^^ the PELTS !.liwed in. Apartment -'456.;'’, ''b7c ,;-x..--;^ 

•, t = 'eipiesSed seritimento- regarding ■ th e apoli cant - arid . hi',s . ; ■ 

'.i 'wife which were; li'deritical to'tHooe of, | l and -.7 

■■ 7'.;;.' pbriid add ’.nothing fiirtheT, v-'.' *' •. .x.--’ 'J V 

V',- \ 1- "'-'"I, ' , I ''■":b6 

;■/; L. Anartmeht l ^ 1 L Apart meatl i ’ ' b 7 c;- 

- •.Aphr-famerit j \i wete contacted '.with, riegative ;reslilts,'. •, ' ;. .;. jf; 

' chEDiT ' '7 

the-POijomae/Credi'b'-.Burea'u' ■^-’bs 

' . adyise'd' that' j^hSvfiles’.he're contained no credit* records on'.-: 

-’--•the applicant or,,his --wi-f e*- V,-. / 

' j' y? ; '-.X .'y;,;'- - POLICE. BEqojffi.s ■' ■ y ‘-'vyC'--,; 

' 'J'.y /'• ' 1 I 'df -the Ar^f^gtbn "Poldce.7-Bppa'rtiaent|'-;'’,'''^Y® • 

, ■ ; ; \ „ 'r • 'ad-vi'sed, - that; the files' here fail' to ' ref lect - any -.arfe'st "for',;,-; 

-ihe; applicant? ^ applicant-’ S’ .wife# ,, 7 ' .y 

■ EEFEjREEp l[P0h-G01?PLBTI0h: TO; THE QPPIGE-.- OP-'; OEIGIE v 'V 


•be 

b7C.','' 







JOHN EDGAR HOOVER 
DIRECTOR 
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iHcJijeral of Jnu^stigatton 

Unito& §tateB Bopattmont of Kiiattoo 

]3lasI?fn9ioti, 53. 

January 13, 1942 


MEMOMNDUM FOR M. fflLAVEN 

^P^MARK S,T 

Special Agent Applicant 


Ihis is to record the fact that this applicant 
tel^honically advised that his new address is 241 Farragut 
Street, N. W., and his telejlione number is Georgia 4840. 


Respectfully submitted. 
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^ Kfr/^ 


? i{. ;jT:ea, . • •, 

roheT. .... C!he<- ■ - -f 

] 1 V7\m ^ ] 
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FEDERAL: BUREAU; OF; INVESTlOAtlON 


^ .THIS CAS^ ORIGINATED AT Bun&AU - 


' Flue NO. 


: 67 - 2 Jfl 60 



IIAHE -FELt,; also/'^OT^ ’a^ ' ■ 


character of case 


, .AFPLICMT’— SPEGIAI,. 'AGH'IT • 


igYNOPSIS OF FACTS: ,■ 


■ " ^ J ^ ■' • '■■■; 'i936r3,9kP; /(^^Biiased: for' xsiiluie- 

^ ■ ‘-'f I' a- .by.’;/''-.': V 

■' ;; v' i;'Se^toa?^;bb ,WCEd?a'bL!ARE;,,ais;' a;;dbe;rk; 'b k '.b' 

i,;,'''";/;'i;'Gapabl’e':i ;;frbgenbly'.''eiabl<iyf^^ Exafi^eV's- v -v' .' 

' V.- i ;fe^eP5l.«'E3?ide GoihmissibHj cdrlBid^red;:' ■' •' 

••■ 'r V’-’ - ■- ■. '• v .' "aaiiaf apt^bX*:' ‘^ybighbor hood invesfcaMatidb ~ V- • ‘ ., 

-v Vf-r.' f'" -f dr I L .. • , ‘.••"i ‘/■'i 




iEFiSBiCEr:'-.; ■ ''■‘“t’ ■• 'idtier 'datid ■l/2M^.&4^2^^376^-V: '' ■' ..V . 

-' ''■;r ';.■ •■■ ''/ d*"'’*;**- ■;'■■ V?/. ■' f ■ '.f .,,'’...'vv ->t v, ' V '; 

v';-: ■ A' ,v;^’-'^ub-ATioN'' v>. 


a p/,’:'"- JJ-' '• ^V;-;^/--' £0l][GATIOM ^ 

r ' ^ ' / i -'ci'e^rk -in tjbe''Segistrar.'‘'S'^dp'’7/' 

-.,v , p^Fftcb-b!: rdeppge . Vk%^>idristpb 

' rl- /^ » A -P '/S «'>*»+' ‘tSvVi ^ >kW,. ■K%<£*TrCiQT '-O ** +( Vi O *•''' 


V/K;/fV^;;:g^ oi 5the ' 'applid^acht / fhe:/. . ’ 

■ '.t' w-A- A/:''A':-'V-''’ / -./A-TrA"' .-•■■' "'^.a' 

^ ■•'"• ‘ -‘Tfe’applicafttk b... dat e/of- -'birbli', aja * statedx waa;- ■ , ■}'•,/.'■ 

... .'ye^ified a,s^ August 3;7,-;i9l3. - :-4. •tK^sc3?Jbpt;..pf v- ’''’ . 
^"Ci.i ': t' A;' , . "credits- fiaM'-t}!©' ;;Idabb / 


- "I ^9JP*ES OF -VhiVrJ^RT'-^ - 

. ■./^PJabkin^pn^fFESid; ;'^ ; 'J-- 


" - 'V^v these spaces;/ "' fV 



, 0 VS, 60 VEpHHENT PRJNTINQ OfFlCE M 94 !-T 70 -^Bt 888 ^ 













^ V- . 


"67^i7Us:; 


”' * •**' I* '" I -, i* * '5 'i' 


ae^feater;',''6y 'Di Dj> Gyf:Di,-'in' i>hey ^QCDM'5eai4st^r;:&i -.Cj''5jV Bf--'- 

T-rJ*-— " it- ^ L -1 '"i*— _ n, >■ a- w^' r *- 


. ; However*;, Security. Bfecau^e a£ -tlieu--- " 

[..- fact V thit ‘lie,, did- 'rcpt^.i'ijfe ,tH,e, 'ekdrainft'^Jpn -thpredJa'j ■ clad^nl.;' f 'J- v- 
; '_ %fe'b“'’a4tKougM 't)ie .scli^QuifeWap. ■i^.de'feedQpfr t*hp jpddletd_n'-.bp‘£t?dv ‘ 
; '^Ithadgh ' sitfalit -eph^ -of 'fthe^e^aiJiat^ *■'■ .'■•'^y. V'< 

-Vayaiiablp.' to. vtHe’ ;st4dents''i'wO- "poiat}i4,i;bpf9p® ' tlie.'scla,pd4led' 
?‘-t^aad'^-'aitH4bifl'*i4^'’.pbp^d44op*‘aiMbppddS;ltEp^-;da^^^^ 
;l";fn-;oaa|’s';-.'be>H|*d£iabb^4pPti^%ipbdd;$ip/Hmd:VjPpr^^ 

“ ■'■■ ■ ‘ ■-. '.' '.''.r' In.' ■ bbp;. 'pepdBtc.;. tPm* ife|u^ "'t dokUplghpeea / bodrp;-;..i' r ?, • 

p’p£/Mlds^-<^i6rpl^^^ b£',57:^3\ ■'•••.|iP';':^a®;_-opbF!Pp4 


V • *< - V/ 

, * 's.V ‘‘ . 


■ <S\ * 




...|jj^yg3i-s£.|; pptltXop' fpf.;>rbfep-ta%fpipt y, 

^•;p|jl•pu4atdP4,;bb4p;■f^e-.^slioi\l;d';be-.^a'ldov^^^ %6iirP’k//Ihe i-v.J^'.,-;’^’';. 

■' :' J’;- ■-? aisoAVroJi^ ; a.\'ie%t'er '■ to ktji'e ' ,0ea4.,.'pf '' t^P .;; li'dW;'pp.hdpi:'';» 

4atj Geprgo. l.^shingboaJHai'versity^ 'jad&ing" tMp;,thi’ ;appli4^A't-:: be '■.■'•'• •-';; 
‘pdllpwed tp/i^e mo.reA^^^^ ''®be 'letipr f^Sl^3epabpb;P^ stkted, .' 

-He* wduid- b-pnsi'cler ;,i1^ 'P'.ppJ^-4od^ -Jfavarc- p|;;^^ 4k''.'--' 

•■ka^Qw4’th6;'‘appllcan'typQV,takp;4i-'la'rger''.,;np3pb4rkpf.4>oo^^ 


!;,ytSe.''-Ejvi'4pftebf;exan^4atle.hyb’pcapPe’'bf-stbe'’ ■fact.'A'Hat 

;.', of 'tMe^plass 'bours..-., f be ' i;;;^fte^re4^lres‘ »that a ,p'er'sobbbi.p;*k" ' 

” ifep.-rais^ed. of 'bbP; c-lassvhbbpa. shaib' ;not.sbeb^lpbedr'to.'babp''^ 

' ' - 4 . 4 >L* jf . 'i . fflW -M-v ’1 4 « ^-v-p A 4 ^ 4 -' Wx' 4 * 4 * !4 * *^Krvi ’tfirx 1 ' c>Vko ' k ; 




'■Tffabvagaib,vdiski3;peed; , , 


■4fbpi';tbpyidb,’,scbPpj:4'b'epaube-bf;h|b’‘4ai^^^ 

' -reduirM' b'V'pragP,. •;? ky j V'-ky^kC'.'b'V.f- ,.'t-;'-*St /'C vlf-lA '' ••' 




A.'v ; 






■v'^V /.•' 


; ■/ ; ' • ': ■■' ‘ =’ In the f 6urtiK. tem, .l;93Sri935^j>‘‘ .the appliearth took/. /■ ■ ' 

': . thirteen’, hows, pf ' plags yfork, /and'n^iht.ainea'an . average 'of- 
•’i/hS/p,:' . At'dhat.'-tiifie jxe, >yas\agh±n' di^ndes'ed ^beha^ of the' : •:■ ’ ' .. ' •; 
^ ' .' fact; that' h±s' chmulatite ■aVdi’age. -was' t'e,loyj’ 'the' > req^uired" 6'5'1', ; • / •/ 
' On Sept^ber . /*he .^applicant; v<as ag:aih Jr einsfeat ■, :'•. • /: 

-'■ti.’^^*%’‘it/.npnd£tibh,'‘:'ahd-;iih/_Mh/Iif?tlxct'erm:-ina;3bitaih^^ 

; /.average; of: vjhich.'Jbnptlght', ht3,-;;hnrft^at'lveVatPrage‘ up^th' /■■" ; /•' 

'Xf_^5 ..-6^v; . -The ap^lic^t. rahkecj^'a^^hd- 'iji ■'a,;;ola>s'-:pf JfI2S:/ ■ ■'T-- ■;/ ./ > ' / / 

■. ■' ■ . ,; ; .:,Ernlesabr’\J r.'J'pinifik -LAflJ/IM-i ■ 're|>drte^' that. he;-;had' ' 

ji. vtt6';vhecbllectl;pn., of ';the-'applicaat 'other.- thah. 'tfee-fact ,thhh''’Ke- ;/ 

■ had dailed' to. attend, 46y^ the.‘;ciass^s.j ari:d/he',JJfurth^ 
'/.jthat^-.the^eiccUsas /Which;' the"' appli'bant p^df; ehedv in/his/Jdhtteh-^^^^ / 

; f w;*a;;'regonsi,de,rat';ton;’'yfetd'' hot • •'T^Idd>Behaas 


'.y'-}r .:\ '-...' :. . -/^rdfesdor -jOlilf A". ;‘licI’J®JIREV ■ iht'egvieyJed^^^ ■ ,{ .''/jv; 

y.' , office, at/stoc^!on/'Hali/;&e'ohge3ta3lahgtoh;,0h£TCrs±tp-5";'.heportedy / 
_../:t^t>- hp/pe^ewbeped/the'- appii'cahtd,- Jthat. ;he-::.y^as'''J'a'i3;b\ve'd''-t^^^ ./.;■.=■/•’ ;".y /'v/ 

' ■ •■ ;JbdJ|hetat e^d;;thr©e , tiiaes •''hepadae ;the ,- faculty •felt; 'dn.,',each,;.fnetaaeh,-”;;4. 
V.v'th'dt-'thf •';t*eason/f‘dr3the;'badi’recprd’'^/of/the,appidhaht:’y^^^ 


. -J’ #ih.',that f tjtie ^apf>Iftuht-'''.ddu^^ tbddb . 'be.bb.en. work/ /'? 

' iThe./ahbiieant . armdared befoi^te-.thft poiffliiittee dd'reinatateiaehts,,j 


;bf j,wla:ph .'Prof fssordlGlifflEE'! was 'Ghai^wia-ny; seyerai*' tiHies'/J'^d he 
;■ impressed' that,: bddv-Nwith:- -hid; si'heerttv.'arid hl«' s.hdlit-tr,/--Rrt;.+.h¥i+. ■:' ' ,'• 


/,.'^™P.h®ssed;that.:-b;ddy.:yjim';M‘d' sineetdty,;end\ his/ abdJj-t^^^^ 

/, ./they ^made/ah/exceptd'oh/ih’ e'.sedb; 'adsb^^ 
y/thaty-appift'^t:;^^^ a'h;Oi^sd?.ffeih/h'i&‘'ih)I:fei^c£daIfahd;,.GdyerhA;,K^ 

■;, :,;ment : •,0prpprat£phd/;,!wh®he'l:h,'the';; -3'thdeiit's'/-had' ‘to .’ptej^r.e papbrb/t/.. j, H ’ 

V. 'on ;.a. ’phase’ /o|'-,.g;dvernmenty/ahd;:the''^papehf8f/th'eV'appl’idant/wa6''’-:"'y'^^ 

,:, :;9ht^hhding;ahdyy»elX' :defe3tied-"hy' the/appidQaht/dh'tt-he^'deiMnar^^^ ;.:J,./ 
y-.-whi'ch' followed th®''3^ending-.of' the-.paper'/ •'. I 

., 4 / ./■ ‘/’■'/.^h/the/sist of ;-:Septdrabe5|jy/h937‘/;'th§:dpplicant?yappiy^^ ' ‘r 
- -t-, ^?K®*^9h'si;d6re;t£on:' pf r th'e- -ref dstat'es^eht/,^dar'd;^^^ ..deteritfdat’fdh/// ' 




. '4 . : : 




. h 










f s'^m6st,er\-of '■Si. was '-'not • & ! >f air- Index' 'ot •his,' ability ■ i "• ■ 

, of the- fdct' that -it/ sTas^- only one., semel^t^ onb’of tha-V 'V i, 

•' oonnses .he tmstta^ng^at- that' tiiae.- -was; a repeat'' d^CTirse- f or.' ^ 

'■ ' He\ further stated that the exarainatidns'Vjhich’.'iie.. took -Vat'' the!': '. ••'>1 V - I 



: that •'year- and. •a;d;d^' 9 r#jbary.'df,.'bhe;/ldaho-. 'Stater j^deletyp^^^ :!•• ' \ 

; .j /.ha-tas- mmhle, ‘'td' properly' attend td',hisi;sch6ol.-^#Q'rk'.r;..- t,‘'^^ ’ ,, 



vff;;- ap.-as relatrydlyHphQrt'. s^ace vox 'tmie':'aarned->h^b®3f-' 

;dt'Y'!;ito;-thertt'P'';saiary;'Vihich’be.}'cdi^d{e3^eetv;for:,his'’'raiik^^^^ 

' V ’.tiKselfJ' very, 'val;uabla-,hh -th&ic j.^d' hant^edv-'adl; •th 9 ’,.boata;pt ■. -! ;t '• , ; ■- 
''vs , 't' t®rh',:vifith thV^varloUs-'departaent'sy,:.''''-'', I”, ■-tvr-'V- .■'-•*, 

.d - t ^ ^ 'j ' -r " *- ,7- ' '' ^ *vv. ' . ' ‘''"''i -■ - - '• V' ' ■*W * ' • "‘v^ ’ ' '' ' ' " 

. ' / . - i :the iti ^Tnind. -hhai "fche" ^ i c, - - v: 



■■-o'--'7-':'’''^a,s.^.7able;'td7iia^^ .last- Dtstridt^ -pf/' Colukbid.B^i^ ' 7-t •;-.'>: ■ 'ty; 

ei^loyment.vbeda^ '‘oifer,^*''lilfrf"hd;''&ttirey,:dpdrthat- 'FS^ - 7.'-:' 

■ ‘ -7 ' -« ' '- '".i '■ ' 'V v’ .- ' VrS '■ ‘ y ‘ - ’ '" . /*- ’ ' '“J'" ? >' . 

^ ■' L \ * •'* ' f ’ <iv ' . » ' t *''7, 7*. , y . .' '' /. J!l' ' 

■ i ' '‘'t ' ‘ -•' '' /‘.r' ' ‘tw'" .1 y ' '.,v ' s ' "' * » /'-» '■ * , 

y- ’* 'T'.' V ...C ■'- ^ V' " - <#'/*''' '-y ' 'i '- v" 

.' v * ^ '> ' / ' y , *7 ‘ i ' / *" >. f * ^ < 'f' At "> *, ' *« ■" I ' " V*'" ^ 7 

y * * ’■ ’ *' < ' t 1' ^ ^ ^ , " ' ' •^ , t. ^ y > 4 ’ , ji ■ ^ * ’? - V, ip * . j .% l->.* ^ ' *” i ■ -> > 

^ r_ .^'* 't' - .«..y y.; ‘ > , :' Z f" !- V p* ^ . '•r • , <, • , ■ J 



, ‘ 'r'V”: V 






/’^subs■eq 1 lentiy .got a.' job as. -exaiiiiner €p?-,%he;'Fe<ieral/’Tra4^ •,• ^ '■ :'• 

V.Coimaissioij, -vJhbrB' tie ig. ^.erf v/ell; .thought'.; pj^ ah .'ijHe jp^eseht . *r..,' -.J..,' .- 

> time'.?.- i(e .furthet; stated' that h© ;thbught'’ thev.hpp'iicaht v 'V' 

' .ph2i;;sically. and meutaliy 'W6l^'^stiited;tp.,'^^h^ of' ;"the 

: Hp/allsoVsp'pkp.' jei'y ,p£ ihe;/applicanth4 koralSy A" S.:”;” ’ 

-''■pprMhgpppssxble ■■hn%er%ari';.tphdeh,p3;6p^ :■ Spnaipr ;Cl^ARK-..-s^d : A,- ^ ■>■ h- ; ', 'J .y 

H'e , WasA'aui*-© ,;,thdt. .thPr.e. 'Pp^^ h:q’''4h®f - because, [th®-'' ■ . ' , • '■ A ' ■ , ';•■ - 

■\.vbdy;'ppiit!ppA£p0®,.“gppd' itoeribad>sipch4l3h'4"'^®A®'-^U®si'‘^tatA'h'e ;'a'S A.' .' •> ■ AA-'A' A_ AA^A 
,, ah ' isoiabi oMpp ta 4 ;pf t*®d ® d WithA fMT;) ,■ J^hP.- thpulht ■.the , , ,' A A A'. ; . ; , jA.- A '- 

dnlfe.edAStates-.shP'dl'd' "Ita'V'p.'^ohe ,tQ..vjaFApreyi<dusA^^^ A. ? A-' A-,A ; AP;-.-' A, 


Aof.. th® 'f-ppsphhel- biyipipri.etA 'ihe. ^ • 


-,b6 . 

Ab7C,.A. 


attPruey h'd;hh‘;t^'p‘’FederalA.Ttddp. ■dPi'di^sMouA'se'fepA^pt'th. ^ : ..^A 

fact ' that '’asA pr evipus’ 'experl'ebe' h®'-' h^-P.- charge *t he. pprr es-;^;. " ■ A, .A 
ppridepce ’'p'phceruihg-^ Q’over;hiaeht;' ■pp'i^ap'bs; 44 thp pjf leef of'hv]; I'V A' - 
Se.nltoj^'p;tofeA^d',.GLiHlf -’PiE ;I%hdV, aiid' ;thaV he;;h4s9" hahdlpdAy - ,■'»)■ 
ali' IpgaL'rA^e'stiohs ’ ;aiad':' .publicity ,.|pi“^thPp'9 'pfAfipes ^ ^ :A •■;.> 

aisd'^did^'J^e^Sdative 'r'es'ear’ch 'add' bi4li,'(Jra£tiiig '.-!for.ASeri.a;tQr. " ,;,A\' 

-'y Ay-?A y:'; '"u '4 AA AA a:A^aa 4- iAptyA- ■ A xAhA 


■rpp' ^^26QP ;'‘per ,'aiinvua;;:;'''Al|e ' wor)ced;uh4^r ..^Ir A' .. Hid^Y , A .‘,-;BXBCO0K.y •.,the. ' 
■Attorriey' Ghatge' 'o^Athp'.WaaMn^Pn Xdvepti'gative- Staff v;;.' .The: 

;;£iie 'dlspAjT eveaidA,aA&eihcVa4duaiAf4®Hii th® ,:|tPP4id®dt ' '..A 

periassion; tp.Aappijr tQAthe.';F4d^i^4b: B^padApf "ihyeStigatSPjJiA 
;arposat'i:dh.^'a4;SpeG4pl^•A'gpht:v’■A,I^'?:AA■A;A;^vA•^A ...y-A/yA.A'yAA'Aty 


.-workjjigAfor •;hiiiv'since 'Eebiuatyy, A of thlsA'.tigip ;he 'hapv.v 

AbeepAih/.a traihihg status' audAuhdpr,; the'' direQtipn;.o"f ah- pldet 

, attofhtey;A.-;‘*Hp ■.hap.Ai!ia{Je"'but dBB'Al4eid;i.rLpi;’. on. .yjhdch- ^ ,v A' 

...acGompanied. by .'k -ifipr® ' expeuiphcedA^ttof pOy-. „ vMpA ABABCO.CKvptktes 




;^^“;AAvy;A 






' /„v.. ' ' '_j' 5," 


that he- g^ts .along- veyy aTOlX^T^Lth- psoplo^' and'aliL .o£ his- bssoc-iates 
.isrv^flk' ViVffVi'iv rif ' him/ -.He., aocfears'^o have 'nb . subyersive\tfehd'einole,s-> ‘ 


■'Coiirt., 

I- . vV'/? 
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]9laBi|tn9ian, B. ®. 

BRIEF OF INVESTIGATION 

RE: WILLIAM MARK FELT 


January I4, 1942 


Written Rating: 78^ 
Oral Rating: 65$^ 
Composite:: 71^5? 


EDUCATION 

Twin iRills High School, Tivin Falls, 
Idaho, 1927 - 1931, Grad. 


Age: 28 
Married 


A.B.IDegree-University of Idaho 
LL.B Itegree-George Washington 
University 

Member Mstrict of Columbia Bar 


Applicant graduated in the upper one third of his class. 
No disciplinary action. 


University of Idaho, Moscow, Idaho, Received B.A. degree majoring in law. Grades above 
1931 - I935, A,B. degree, average. Applicant ranked 265th in a class of 314. 

Recognized as campus leader. No disciplinary action 
taken. Member of Beta Beta Pi social fraternity of -vrfiich he was president one year. Partially 
self supporting -vdiile in school. 


George Washington University, D.G, , Applicant’s average the 1st semester was 81,0. The 
1936 - 1940, LL.B degree. 2nd semester he was dropped from th e rolls because hi s 

average was belovf the minimum r equired. 65 j. Applicant’s 
was 57,5 , The committee on reinstatements of the Universlrty granuea his petition for reinstate- 
ment with the stipulation that he should be allowed only six hours. In the third term appli- 
cant took eight hours and had an average of 61. 5j and he was not allowed to write the Eviden ce 
e xamination bec ause of the fact that he was absent 54^ of the class hours. In the fourth term 
applicant took l5 hours of class work, and maintained an average of 68,0, At that time he wa s 
again dismissed because of the fact that his cumulative average was below the required 65. On 


September 21, 1939, that applicant rviras again reinstated without condition and in his fifth 
term maintained an average of 78,8 which brought his cumulative average up to 65,69. Appli r 
cant raniced 102nd in a class of 128 , P rofessor McTnty rR advi sed applicant was allowed toh e 
r einstated three times because the faculty felt in each instanne that the reason for the bad 
record of applicant had been removedj that there was sufficient evidence of the aptitude and 
thS'^^y .ity of applicant. Applicant stated in the Ppirsfinal Interview that he failed Real Pro 

Admitted to the Distil ct Bar on Verified, 

April 21, 1941. 

EXPERIENCE 

Various Fraternity Houses, University Unable to verify employment wl^h fraternities as no 
of Idaho, Moscow, Idaho, vrorked for records are maintained, ^ 

meals, dates and names of houses not * 

given, ‘ 



I 



Routed.^. V. 
Searched. . . 
Serialized. 
Checked . . . . 
Filed 


(file number) 


(date stamp) 





J, C. Penny, Twin Falls, Idaho, 
salesman, part time^ 1930-1932. 


- 2 - 

Employment satisfactory. 


M. Earl Felt, Twin Falls, Idaho, aiployment satisfactory. 

carpenter for father, summer and 
fall of 1935. 

Hon. J. P. Pope, Knoscville, Tenn., IJIr. Pope, Director, T.V.A., New Sprankle Building, , 
clerical. Dec, 1935 - Jan'. 1939 stated applicant was employed in his office while he was 

U. S. ■ Senator from Idaho, He advised applicant did his 
clerical duties in a satisfactory manner, but was not a person who possessed great initiative 
or aggressiveness . Tlie mental capacity of applicant, as stated by Mr. Pope, is average but 
couI5~hot be co^idered brilliant . _ Mr. Pope stated applicant presented a neat appearance and 
was a good conversationalist. ' 

Hon. D. Worth Clark, U.S. Senate, Senator 'dark stated he thought most highly of applicant 

D.C., clerical. Jan, 1939 “ June 1941. and that he had advised applicant to leave liis employ- 

, ment because it offered him no future and that he 
thought applicant physically and mentally well-suited to the vrork of the Bureau, Senator 
Clark further stated that the reason applicant had been dropped from law school three times 
was due to the long hours applicant had worked for the Senator who had formerly employed him. 

As further proof of applicant's scholarship. Senator Clark pointed out that applicant was one 
of the one- third who was able to pass. the. last HG. bar examination. 

Federal Trade Commission, D.C. , . Records reflect applicant was appointed in May 1941 

legal, since Jxme 1941. "writh the Grade P-2, at a salary of $2600 per annum. M.r, 

Babcock advised applicant has been working for him since 
February 1941* most of this time in a' training status and under the direction of an older 
attorney. He further stated applicant is not experiencedbut is a hard worker and very anxious 
to get aheadj that he gets along very well with people and all of his associates speak highly 
of him. The only criticism Mr, Babcock made of applicant is the fact that he lacks force . 

Mr. Babcock felt that applicant was somewhat discontented in the Federal Trade Commission be- 
cause he was not able to use his full ability, and that there was not a great deal of work 
for the attorneys in the office. 

REFERENCES 

I A. H. Brailsford References reccramend applicant as intelligent, alert, 

' Miss Jessie Fraser, both Twin Falls, neat, of good character and background, having good 
Idaho, habits and morals and a loyal American. Special Agent 

Galen N. Willis, SA, !BS.v. 5> F.B.I. Willis advised that since applicant's marriage and 
ja:*s. Bnma Clouchek wliile residing in the IfiLstrict, applicant has turned out 

Mrs. S. McCoy, both TmLn Falls, Idaho to be a very serious-minded person and very capable as 

evidenced by his contacts and activities. He further 
stated applicant is tall and gives a nice physical appearance and likewise possesses a good 
personality. Special Agent V/illis recommends applicant as a high type individual and one 
capable of handling the duties of a Special Agent. 

cw ORGANIZATIOMS Idaho State Societyj Beta Theta Pi Fraternity. 




# 


OUTSTAiroiNG MBDRSERS AND OTHER INTERESTEB PERSONS U. S. Senator D.' ^Torth Claiic. 

Applicant's physical report dated December 19> 1941> reflects his vision to be 20/20 in both 
eyes vrithout glassesj color vision normal by Ishiharaj and he is recommended for arduous 
physical exertion. 


W. R. Glavin 
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RELATI'’7ES IN GOVERMIJEHT SERVICE 
Audrey I, Felt, wife. Bureau of 
Internal. Revenue, D.O, employed 
in the Income Tax Unit. 


Ekployed as an Assistant clerk-stenographer and has a 
good efficiency rating. 


MISCELLANEOUS 

Neighborhood investigation of Neighbors recomend applicant as intelligent, alert, 

applicant and relatives neat, of good character and background, having good 

' •' habits and mortals and a loyal American, Acquaintances 

and also neighbors vouch for f?ood reputation and patriotism of applicant’s parents, vdfe 
brother-in-law 





Reliable sources at| 

and stated 


Idaho, advise this is no reflection on reputation 
I and causes no trouble. 


Born Aug, 17, 1913j T^tin Falls, Verified Applicant Stated on his application that 

Idaho. his father-in-law was born in England and his mother-in- 

law in Scotland. Teletype report reflects applicant's 
mother-in-law was born in'Wigtonshire. Scotland but that his father-in-law was a native 
citizen, Dorn in'lTevrHampshire, place not known. Applicant’s mother-in-law obtained her 
naturalization through marriage in 1901, New York City, No un-American sympathies were dis- 
closed in the investigation. 


Languages 


Criminal Record - 1 Parking Viola- 
tion, Aug. 1937 j two in Sept, 1937 
and 3 during 1938} all dismissed* 
all D.C. 


French — two years in college and at one time was able to 
read it fairly well. 

Records of the Metropolitan Police Department, traffic 
division, reflect no“ record. 


Selective. Service Act Order number 2931» Records of local draft board at 

2717 Good Hope Road reflect applicant classified as 3-A 
because of the dependency of his wife. Applicant’s attitude toward military sendee is ' 
favorable. 

Personal Interview 'vrith Interviewing States applicant’s personal appearance and approach are 
Official, J. P. Molir, Etec. 18, 1941* good} personality excellent} self-confident and tactful} 

answers general questions definitely and quickly} 
appears to be resourceful and is likely to develop. However, he has not studied Federal 
Procedure and has only 6 months investigative experience with Federal Trade Commission} and 
appears to have some executive ability, Inteirviewing Official Mohr further advised that 
applicant is sure, has very good mental equipment and is in good physical condition, and in 
his opinion he makes a very good prospect for the position of Special Agent. inteirvieMdng 
Official Mohr further stated that he has known applicant for the past 4 years at least and 
that he impressed him as being conscientious, sincere and has excellent personal habits} has 
always exhibited a steady even temperament,- and in every manner and respect has indicated he 
was a good, loyal American citizen. He further stated applicant has frequently spoken to 
him about the work of the Bureau, especially during the last six months, inasmuch as in his 
present position he isn’t required to do a great deal of vrork, and since he is ambitious he 
feels the urge and desire to get out and do something. Interviewing Officsl Mohr believes 
applicant would apply himself conscientiously and develop rapidly. Recommendation - Favorable. 
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FEDERAL BUREAU OF INVESTIGATION ' 


FoimKo. 1 “ * 

THIS CASE ORIGINATED AT BUREAU ‘ • 

, REPORT MADE AT . > \ \ DATE WHEN M^DE^ ' PERIOD FOR 

" , ^ ^ ' :W^HICHMAt 3 e 

BUTTS, IMM - 1/1S/4S . 1^5, 5^6, 7,9/ 


Butte FiuENo. 67-1910^ 


REPORT MADE BY 


CHARACTER OP CASE 


■ FP 


■y?iLLIM iCAEK FELT • 


APPLIOMT - SPECliiL AGENT 


b6 

b7C •, 


SYNOPSIS OF FACTS 


3F FACTS: ^ Bom 8/l7/lS, ;Tit^ Palls, Idaho. •Graduated -frora 

Ti 7^ Falls High School in 1931;;,. upper one-thiEi, of ' class. \ Attended 
University of Idaho, Moscow, Idaho, Septej*er 19Si to 6/l0/35j 
graduated vd.th BA degree, aiajoring in law. , Grades, above average 
and rated 265^ in -class of S14. Records fail to reveal any dis— 
ciplinary- action. Recognized as a cainpus leader and ivas a meiciber . 

' of BS'ta Theta Pi social fraternity, intdi’ fraternity council and . • 
debate team, , Partirily se;if-suppof ting., while^in , school. . Unable 
• to verify employment; Viri'tih fraternities as ho records were, main- 
tained. Employment at Tvdn Falls satisfactory. Teachers, refer- 
ences and neighbors r.ecormnend as intelligent, ,aieht, neat, honest, 

‘ of good character arid baclcground arid a loyal American..' '■ Credit 
record satisfactory-jj- no 'criminal record. .Reputation and . character 
of 'Wife, parents, mothef-in-law and, brother-in-law 'good. Wo 'derog- 


- - h UU.U 

Idaho, sta-te this is no Reflection on 


and .obtained naturalization through marriage' in ’1901 in-Wevj- ;YoBk 
City. Teletype suipariy forwarded to, Bureau 1/7/42. ■ ulS. 
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■ vHigh Bchpbi^ prodiiced.; Ippiipant • s .,fePhpPi;#e6oM&^ .Which' refX^^^ted ihat . 
• 'he at'fcehded there- ir om, .Sept embeti ’iBBvy .untii/Hay BB’ >' ^1953. . graduating;’ 
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. •' ■ ■■' ~l: tp^-^e Vsupehihtehdent .of'.’ t^e ’highV';' 
•'. dchpoi,' advised that ^cqtaint'e^ 'lttth ;.'A!pplioarii; 'during • the : v 

,/ ■ .period, ' c?4(hi's .att.'endlhce ,.' J; .^ss adyi'se;^' ;that,>,f.'a,t;>> thai.^'tM i%ye • • , ■>; ;. 
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/.that' hp5>lic'snt;' is , a/.p^psoh- whom she; have.'as^an erapl.oyee:; .■■ 
and whony she viotild. re,QOiitfu 0 n<i 'f pr- a poaition of trust. -;' ■' '•■h " h;; 

The folloid.ng investigation ePnducted'-hy Special ;ig©nt , 
lELiLyhF. 'V'!' . 
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ThP' records '^so'Tefiedted.tKSt.; iippiicaiit ;:\ e^ceniptwf^.dM 't}TO= .sejjfester.s 





t.he.l3^'t62^--QQllegiate;; debate, (l9SS*^3S5j;^pi%aid^Bfc ' y:". ^ 
;:.diiS;frate|:Mt^ ddlegato th®.-,hptic«|ai, conveiitipn, i|y '1§S4~&4‘'. ■;y,'^/..'''' 
^ A-. persom*^el: 'ihj^Qrxiitidn'f ■ 'Jellied 'ddt - b^' ' thd Appiicarit-'hli^ie/h^^^^ v-’ ' 

iraa’' dt^ the; -t^yer sit j, 'indicated 'tha^^^ 'father iyaf'^-bdrn ft: Spring -i 



,, frora this ' foriTihf'aa' that^ ‘Applicant, yf&$ fiftyr-per' eant , deIf-'suprjox*ting| 

A r*iOT»r»a'nf:jhi4^ K'nr nn « 'Khsar. ^IrirSl *1 rlArl' 



va-nd.tJ^A-a .d^a>eg$,teVto iiieXd'/&,5c'hdS:'frafcernlty^^ , 

■■■'in' ,i#iy ■.‘•1-,^ ?.? ■■,; - ■. ^•;;' iy r I'd-'’ 'J'-'d' ■:'■■: .if : •> ' - ''•>' '•/ ^^■ 



.There was •'nQ''i'ecor4'pf^ disciplinary aotibn 'eve|?iHiyiibg been' 'tween- , "' 
_ .a|:ainet''ipfiiaant’.'%..-the' soKbol. ■' . ••'■ '. 








j , . ,. , ._._^^y^^y_____^J/rn,erabsr4bf''''Bdta'''Thetar;Bl/fraterhity,--:'; 
'advised'yihat. :ha;|h|d bpeH:’ a :iner#er'''';bf ' that' fraternity f or^t'he, past f' j 4' 


’•~o- 








-oant, but Wfc.'lie' 'di'i kn ^n^jiich of‘ th e featemtties he. worried. 


ii 3 in in /school * 1 I stated tiiatv ,it ;imjs likeljr '^y; ’^. 

that ''Applicaiit;.miteci;,ta'bi-es--ab, „ofte of ,.«ie ' sorority ‘housesr for ,f{±;p ' ; - f;,: 
baarii, and ,->tt|gest,ed.. four .sororities-' 7?ith ,vjhich- -the'■Setas^ac4ntai,hed.^ 
d^b'se ' a^eipl relati'bns;*-,’ l-jbe- hoMse’ managers of ' Phi,;. Kappa. .■ 'i 

G4riMa,;3eita ,Crbt^‘^a:and'-,^^^ ■Cbi"0&©^aj.'-a^»,-pqcial .Sororities,. were v- i 

eontdctei'iqd-tadyisei, 'that'.-ifc'' wbs’'pbss£bie>tbdt ./■• ' ' ' 

bi&ployed;'ut’''^y 'pn^-iof . tlibrbpusea;^S',ia- ''^^hasher'‘^y- ,iVaiti'ht v ; 

his - bc)4'r,(lyt^dt that .repprds; were: i jtjofc . usually; keptfe,in:7i;‘egah'dK,to stiphf. ^ 
Imolcr/merit .-■•inasiaudh ' aS-' there Itfas W expendifee .of 'cash 'ior'ihes©.; \ 
s'eryide&^'l |‘ said- hid ■ fraternity kept '.■ no rocorjl of ‘.any. .. • .v' V 


seryic.e&^':l I Saxh. has ■frat.ernx'&y Kepii .- no, record; oi .ariy. .. • 

hUeh'’erapibyiient,,q.;.:'\^ p;' 1;/,' ’ i',' '. ' 

«' •■ 'P. .'iiie fb3l'oi7ing;'investigation .tjras.',conducted.by:Speoxal';Ag:en.t-': . 


iiGi’Peipaey^^qrei^bpdvised'ihitrj 
.■he'l:iaci'beehiinV-T;.^i|-^^^g.j3_-gs,gy%fip^;.tx'p^^ acquainted^'', 

I'/itK- Applibalif .■ .- .cashibs^s' .Addei ^ ’ search.' qfq ,■!' 


pe1>ob:^3j^ eAjploj^ep'ytjdtb;- 

'-X il -i. j ’ .1. -.f*’*-! ^ J ^ J - ' ' .if,. Z-' • . '• '"' 


',einjd.6yed .as 'cashx.ef ‘at- that '.time >... ’and remcrfibefed- Applicant: ^yery'.V;ell^ ^-q.’ • 
'i^e- '-atated t'hat’-h'e'^x7asialways;cons-iddred d yeiy'''sat,isfadtQry' employee^* ;q ^ 
honesty ' depeniabie i ’'alert',’: ; heat ,;.' and per ddhaqle, -' and. that/ h6,''did-;n,ot;b.i .;■- 
:q|^i • Work hd.left .to^;tO' attend 'the.,dh'xyerslty.t!--lShc . f^ ' .'.'v, 

;'S,tated'':that .ippl,icaht;-hi,d .ae:yer' 'hadt'ahy;,'trdub"lenfith;Jisysdfe'ribrd.''^ 
dr -;fa'ilby/-:%ployees"ahd'’that* ihd' he- wohid''idq':;-t^lii;^^^ 'V, 

sponsible;- poyitidh 4' •■ ' v'-'i' ’-■?:y /.•v.'/'-''‘ 1 ^’,.'". - .. '.d"- ^'T 

,-' "’■'t'"*, ^'' ' ' *' ■' ' ''•■ .- -'.'"'v' ' ■■ ; '''■,' •' ■'•"■ 

’■:;.Fith'reference'’.to; •i:pplicant'!s‘;emplb;^tent,-dsP--a;carpehter ;-for,::;:'--.;’*'?-‘' 


-'and^,that".hiap.lbrk,;ha%'hl'vja^s.: satisfactorily %^dledv'''v§hei: did; ^ ''.-’I. 




'--vf /•’' 




.; , ■ , . -IfiDRlDtJE'j' feia'- 1^^ Clerfc^'''t7lio,tias'Iv^^ 


one;/sbrim#'> ■ s'e.^eril yb^B_s;;ago/'%ibiile,^'Qii,'a.:-,‘v,acatioa •fa?om''bh'e!'<tJaiver.5ity ' \.. 
of .'Idaho.' • '. 'V •.„. • :'' ' .f' : ■, -I'v. - ■ \ '-■. ■■-’ ' w 




rba.cicgr.pxmd, -to, .f.a.'€:jodlieiit^ '--,his, -|):^ents'''.b6ing ' high.- t27pe''''oitiaaiasV ■'; 

a.' SfOod nc-'-i .-4iT*r^ia'rt'f*y ' ' oi ir\rir\7<‘t- a V' e ' ‘^ 4 * “I*. Vv<:> o vtWmzbv^'V >• 


,;;.^^all4ioheb.i|';,;ebrl6txs. JJ^A|%d.>44ej^erf4^bId^4‘MA®.'®t.|'-'a*gbbd:%b4^efe 

” hh:-iS' % 'peitson’.'.sHe ■Kohid r'ecohuaeM ’TutKout '%’Ue^'jti‘bri /ll’.I: 
, di'pddi^idarpf/.bbus.fe'. aaa. coalibeiaQei -, ? / ’■/■/'■ ■' •%.. 4r ' ‘■- ' 

• :,'v ^S./'licGdx^A^.^vl j| ■-adyls.QbVthat Ha'si ba'eb'^ , 

; •ad^d^hted' vrith-.j^ppi^^^^b hig- XamjjLjr-'f or- ye4^s;-.4hd-.o6b&idor's/ 




. dhhractor ■ ^iidr'd'ondu6-t':;arid.--has'/iih.ver 'iioarid',dri^K^^ ds^gcitoby' ;'■-"■ >'■ ' 
t^ibh; reg^r^ .to'- ai^,’bfl’4'he.^IamiQ.yv;';; 'i:d.cdrdlngv to;4irs'i J-ioGD-T,;. ei^ht' dr.'-'-’ ' ;. 


■ r®^ bw 'Sppb,a.'3id'-t}iat, 'hib.,p0-rs<5h2l‘;'®0iidKdt -'!^4*'‘pfiaf‘aOfcer'-worQ- i^bo-^O' a »'•• 

Jpbd|)rOacb.,'.,r.'- '.:.l , :v>-.' :.’7..'-'.:i4':‘4i.,-;;-^v'./ ■'.V'3^- y’4'--' '3'-'vv:> 

■ n ^^•^t/^^dCQT-doh.side'rs/ippiica'iit^^Jas /bei.m'^^^^ : '4- 

-ab'd •alBEfc.-'jydry industrious ..'deOeMable- 'hnnAfflf.'S; ■c!Ar>niiV'.i*.i'T«/^orf ''; ‘''^ 


-, par^-iE^^ani/. wor-Kec. .v-dhe -;• 










■ ‘ '. .It *4 


>; ' ♦ .'v-t ' / 







'V '': _/. 


‘ :'v' ( •« 


. j -< til' 


' :/ ' 


4: 
■-/' ■ . 


'-v \Q,:tQO^ .5g7 ;Pi^ilj. 'Iy«»ue-*’E9.S't,, i. s^ateci -She, •,%; - 

J ' ‘.7, Vfiik^ teovi^ ;ipp .all fell, llfB aa(i'lhat;.'"h6 '-pp^ fJ^oM -a 

;,,;..7excellgnt.7r^putatioh^^ ;ptk»<3xcg-i £ri .the- cpiimijinit;^^^^^ - ' 

', ■• . iMerioah-'citizeijk.V "Sha, stated kpplieant tp. be jabove- average £,• 

■•■;'7‘-. 'telligenPe '^'-versf;* alert y- aMd-ydilih. a .gppd' general 'Imotvledge’.af.vrhat .Is- 1: ;■ ■■-•'■- 


' - . / .going bn.\; She further '-adyis.ed ' that ;vrhsn'he,waS'"youngj;,he, did.hot'-- ,'7 , 

' ..alytAfs “cliok'7,4'i£th;lixs‘'aas6.c'iat>es,;.hht that'.' during. the;p'ast:'-a^ '•■ 7'-. '; 

'■ • ' «YVk is ’ Vsn o " Is •«« is \ *rt*v»£5i*s 4- '* » nVi/^. 4“Ts<?i4* is' * 'TKv»iSai C!—/ i "^ . . . 



; ;7 ‘ Hihth'’-. Avepiue;’.lic^rthV''£d£isedlthat£7;^^^^^^^ .f, 

. • • /■;> - •.^.■;7-; : he hasAkhdvA^ ;Applieant'' aiiA ,hi,a'.jfar^l;f ‘ior ;th'e; ;pakt'£ifteen;;years .‘'as.,!': '■' 7';; •>“_ ^ •, 

. .' hV^Kvi o r!iA*v» rs .. 4^' WA*? v» ■v»ias^Ts4*’.ys4*^ v*vVS‘ - Avsr'Jt*iA*k /''■*•«*» - cj'-f' ri[» , K • t. 



i '1 .l£’P^^i|bb6rho6d'l's* t|ie;-_bes;f;/7' 4a\;sp^Sider's7the^^■'. tfo . '-'■'Vlt’-.-^'r-* J ! 

■•'■• •;''.;:‘7/>7::.-l,7iteerieah';e4td;2ehsi ..trwstw^t^ £h ‘.bveri^lres^’ect;- '.£7, ’ 

' ;■ ;. • ■' ;;;.,‘.7 .7'^9l^lS^^NVha.s\_ktit\;'hkd->''gr,ea£;dekl''' of ^pers, 0 nallcontact; Tdth;-.ApfllPal£ ■' 

^ ‘■'- 'fo£. keVeral;'ye'arp;^ ,:bu.t /haS-'hlwk^s-'aPnaidered’-^ ^^htefiigektl<'^ert;,'-,'.A'V'''. •• 

• •■'- eneraetiP,\(lependabl^^ of ';g6pd'appeara£ice7’ persdijable^l- .With ' 4 jhigh:>. ' 7:,. ly?,'' 

P' 'is «S'Vsl4 vs/S VI ’ ‘A yntviil4i\ ^>-i*{* iJt >>vi ' •Ps S *lv‘’K< WiS V»« T C'54'in*l* ' < ' " ‘'' 









■ .^’V ■' • '■'■ -'f ■' ^ :'' v' ' •■ ' •.■■' . . ,/•. wfeiaHBgRHOOD ■•"■• ■,•> ■ ■ ;v ' -.r ' :', ■ .' '■>-. :■; ^ ;• : ■• • , i 

- ■■' ■ . .. ' 'Agent 't'fks " ‘SlilRibGlB, Tvd'n F^is City, Ci^i-Js^-. ^ ,..' ' 

.‘that'^Appliee.nt eoaies. from. pnq qf; the' Widest 'farai3dee , in towhi' the ' '' 



..el'oae friend of ■.' Applfe'an.t^ s' eister.i:'’';.,Re stated dhat^ Apjpli'c'iant*'s :fatMri ''. 

\''iS \ >-4-1-5 .. rv-. >. -a- .-.>1* — .IX-S w::.. 



bHitiiend4ppiio&.t;'''fqr' , a; pcjaition-mth; tfte'’ FBI-, ds ■ to' deppndaSilttyj, ■ V • ■ . 

■ -.dapaBilityy', honesty^ ambit jqn, , appearance/, and personai.^ cotidubt,' ' 'Hq ; 
• al'qo, stated 'th&t/hev.wa?-. acqnaihted*^>?itij Abpl'ieant’'s,;?dfa/ whn.'cam , ’ .•,■'■ C 


' K,- 



;Virhb ;tTas | |, ratt'd'-frdm tfh.diBi[ 




' '7 i dhe.ifblla^adgv.ihvebtigaiion. was.,,<:oridu;cted-by.4pecidi'.7fgpnt;''.. ■,'■•7 ■' 

IdraiJi-t. BBOAS'. /:' .'.7v’. ■';7., :‘:7 -? /;.-'‘>-':.^v--7-' ’Z'', :7-7t-'-''‘^ ',- -•■' 

> , > 1' ' “ , y i ^ ^ ^ 4 ^ A ^ ‘ ' ■" ^ ^ 5 ' ' " , >*' 

* ’ *• ' r* i ^ s \ ' 4’'' ' ‘ ‘ I ' ' 7- » !; i * /q7 , ' i ' r*-"^ '7 ' , ‘ ’ 

:>;• '- if' EteOTL- 'IDAHQ. .'-^-:- .7.7 -B '. '" ' j .;7 '7'7’ {// 











, r ' ^ 


•‘ ' '■' I !> B'e'ta, Theta Bi' ho'ti'se,. advised- he' Ffas ■ • ' ’' 'b7C 

' • 4®4'^3;ihted. . Tilth' Applicaa^- but , did hot ItndTir Il3Ja- verj>- vrell,. ' He stated ' , . ,. 
' . that; he 3 ?eeallsd ipplicant as being ,a' very hiee' appearidg'i^eilp’i, who. . / 

, ' was . apparently .quite.poppl'ar'arou'ad, sOhbQl-.and appea^?ed to be:,a c^ipus - ■■ I 
■ 7 ,_ leader."' ' ; „■ 'v . '■ ■’’■■< ■. •. 

,'i^ b ' ppan 'E. ' dC'liDklDds-, head pf^.thed^ddern'hah^lage. Cpparteen^ 
‘.'ipuiye^sity 'of 'id^dy. and^’Al'uii^s. Advis,er-. 'Pdr .'the B©^’,.T{iet#;Hi'-;;^i4tpr^ 
y'/;;nity>y'gidyised\%.,ha^ :ldiqxvh.’ ipplicaht\Tdr’,tHe,’^^ sfe’Jyears^ ':ahd>that '_j • _v 
; :• ; he_^ v?ad' ,a„ prominent -sthdent ,ahd .’ a,' pdmpUb-'- leadW', ■ " Bfap '■ sai'd ■ ■ ;/ 

;C Jlppiicaiit'.i'as a' ga'od. studeni'-and, dd'bate:ry'iht0.iligehpy';’'energetiQ, ’iipn- 
■ est j trttstxv'prthy,' resourceful, .hadj-ihitiative^-and xvap;,, without 'question^' - ; . ' 
k ’patriotic" Meri'Cdn;;-' 'He;, iprtherfstat'ed/'thah Applicant;,' had' ah _e;:celi’eht ^ "’d ; 
■■ reputation .around" th'e' cajapua’ giad, 'that -.hei .kh 8 Tr''npth'irig’ derogatory about , . r . • 


■; ’dashihgtoni ,l)iG,;,''ih:'Maho;‘s':'S©rfat,or-.,Cl^k:‘V'dfiiGe:,-v ilr.i "'HOreiHS '-Vii',,. - 
h’/stated’ippiicant'was; a vrery'- hies 'appearing •y0ung/ite''Trith a piea'aihg 


fehsatr./Jie r Appli^^t a: y©ry .:k= w 

' ■; Bupinpss'hl^nihlst^ SchpplJ""adyised;-';' • ' 

tie.,.reoalidd';i^pilcant 'Vaguely, -and reiriembp??©'i|' him to' be, k^'steadsr ,typS'.'; 
■/'■'pf ^Telleiy, ‘and- cpuip'',yehall-”'nofeh 3 ng,‘derpgat,orjr._'^ 0 oneeriiin,g' .’fypii,';;. 


■••he; ’ieft’,pchpoli'- he'',b'4lieyed''..ippiicant'-'tdfbe ■entirely-',., 

; b,hphdst- aitd ‘;arp,ai:B.otic ‘ .^eripah j:- 'that cpndpo iiarptnidl's dhobi v 

'7“ait/avs. verv* sdodV-aitd'.he ha'S'hever heard ■anx'thihd- derodstbrit’abo-ut- hint"- '"' 


■ yj'er e-, slightly: belotf,ave.rag^^ b'pt 'thdt this'xms'^'aiot. phusuai aikoiig,,l‘ir 3 t •'/, • ■ 
. yepr 'law .s'budentii.- r p.ean' ■furthdr-’.%ta;t'ed.'''-that ' Applicant"' skeradd ' t •' . / 

Vtb •hayp-.-Oiopn-hibit S' and' '^ood -moral •'Pohduct., 

' f ''•'■'/< ■■ "•■':>' ■-’Tfae<'TDl lbxfihg'.'in'v€stigatlbn-'-wa's-''bdadu.cted' ■by'iSpbclai-'Aient'''; '. ■'*•>6 i 
:\ I -''dh':;*-.-'' '' ' ' .' •■:. ■-•'’^ ■■ !•' "-bTc ' 




‘ ' > t r . ' " " -' 

- '» ‘ 








- - ■ '•* ?•''." 




"■•■'I'' . "' ■■' •■\r."'' '‘ji£KHBOBiidoi? ' 

■■ '-• ■ • ', ' .' -.FRED r .?£KSliBIB2t , ' EesxSent I^mgex ' of '.-the'' .T/ellniaa • Apari- , / ‘ ■ ' - , 

• menis,- -Fifth,, and J'efferson. Streets, . together txith his, mfe, , e-dvisea , .,,v.; . ; 

. thejr . remember the' 'Appiic.e,nt tfheb'- he;^ iiyed • iit thh,ir . 'apart- ’ ■ ‘ 

v;I- nieats. „ fThejr- related; thaty ?dien.tbe 'Apiallcant 'firht.t'Qok .an. ap.irtment> ■ 

‘ '\..that;_he.'had-.3Ust hee|fc' maM’ied-'and .had.'heea wprhlng^irid‘i%dhihgtdhV'D*®.''j.'V^^ .v 
,-'^'prior ';cW^ ’ Idaho* '■.'•,'rhe^.,st3teidsthat h.othAthe;,,;AbpliA; \ '’.'V 

■ y Oant'-.and his 'wife 'en-jp^ed- a'-gbod’ reputation, .ae'rer; ■qaus'ed'-& 5 :;*t.h^)ubie * vi' ''':' 
V'-%u^idg. their.: stay;, i-.an^^ considered, tery d’^sd^rabl© teriahtst • They i 
/''■■vreqalled that' the' Abplioertt held'a-'politipal,. iobVand--that:' this was ■ ''' ■’•*''■ ■'' 


- discontinued^ -after' --iidiich,: .he ..‘gave up his’ apartment and,.’ returned to i;- ,. ■ - 

■ ,..t-ashihgtoh,‘'''DiC;.' • t. > '' '•'.’'.•‘.••'.'/-'V'''; 


' ill ^ '' > 




't- 



\ . 'i ' a; i ^ • 

' ' A '■ pi 


.,'posSeSsed'.;any. subversive •-or' radical tendepbie'sv' -.. . ..-.i 'i-' ' v- 

i.'- ' *■'. ‘ ^ V i '<./ " T' r / i-'*' \ /.* 

'' '.K ' >» V ,, ,, ' »'-»»-'■ \ 1 ^ \ \ h ~ <1* ^ * 

\ '•i'‘i’';''ljjihiry h7a.dhaade-::iit-''apartiae]dtinu^fer.: tehi,;and -i 
5-'-' .4re;,;pii- hither.; side -bfiapartment -twolyei' -arid 'apartment ;hhmber 'four',"' ''J. 

I ■ beidw nvuiherpt^^^ nd.onejTas' found’ to ..be at .homev - /iVi 

‘1 -I . ' ■ihe .'f oiloiTing 'invastigatibn was. donduoted.- bi^ .■-Special ;Agentt ■••', ••' ■ 

' ' '--■i y . ifeiHO" 1 .-^ ■'■; Ii”, 


A „ . ;v V 



'.adyised that- 'he, t.l’''.-'’ .■'■•I' 

, _ . ied;that;l§5Btf?^^^^ 

;'Wa's; a.nativ.sp'bf •this; 'c.d-uhtry, '..hayingih'eed-'born State J'bl; Ke-ii p.'' pi 

'• f - Hampshire, ,piad§ unioipwhfi 'Applicant itirfcher^ staged -thatt .iri a' letter ';') p- 

A-"",.',. 1:: )v, 


'.‘p 


v; -v.* 






\ , X 




i^atad'SKi^ ioth or 07t;H of vbei^eraTDe'rvSii . . Wriia^^ ^a’Visedrth®' Buread ' .,■ 

‘of--:this fidfeV/; ,'^ -,,.V\;. ' \ -:v':-'.''i‘ '■•'■’'■ •- 

'■ r- • ' ; :‘rhg. -follo Trlt^ iRvesiigatidB'-was conducted by Bx^Giai.'-iigent 


:m¥sMa' 


; " , ‘ apparent; discirepa^cy* relative dig 

;Si^tds ■,of.^_prV'’Ev>!LV<;Ji0M-'^^ [ Agent •feA®phbiiic$ld3''‘V44^taj?y^'{^^^ 'V'- ^ v. 

'-i;; TiGBIHS©|?,j-,Goqiiirig,' ■Idstttdj./iyrJjib' adyised/'l^ati foils, v -yi'&h 

-in tKe. State of ^ nn^ownl^’ that 'ills' 'm^tkei ^as 'r 

bdi%i^a,r^gtGastir6 V 'Bcptiand,/and tbaty •she-'gained-' C^^ 

'Karfiase. tb' -Ill's fathai’ ife ISOlV ;it lieit'Xftt-k'Git.V..- KavrYAfk L .Hp - taltatAB ; 


'A '’, ■'/. ■ ■’:TShe ;f 6^'£n«jiag' Sn-ye^tigatibn- ■tids ' cos^dcte'd'.’by. S’^tbisi: /iaeiit’'’"-' ••■<:■■' : -“■. ‘'i 


'■MAOoablf-i&A'itfAHC'’- 


iEs;S£ii:.?d-?gt>0S 


' ’■ -; GMIit. 'KIHG' <£& biiiied :Agent that Ahe riTas/ been .'‘abGuainted 


t 9 Uyx/;y;a&^ajfbin©r;__?:K%tld^ t-he\idahh- Siat 4 ‘''Eehtal,-.ab 4 bbiat.iph;i^:; '' ,; 

‘and' -IB 'irei'ir active’ Ail th 0..-3 nbST' ■'GbAmilfl.i*-' of. 'ffommBtnp.'i iis .«' T’AOnto'fiT Art. ' 


^ *>*1 ' T^T!r:s'<i2fj.'fn ■ra^4- nW / . - ? • 


>Z’. ,«i ^ " 


‘ .and p©r;sbriai' .bbpdnct ; ■ 1 . '. :-' ’ v,; ■;' 1 ■, ' ' ' ■- 
.'-■ A; ■’•J'/ith -ragdrd ;to | 

L .'StBf iff “ E®&'‘ 'kdvisQd that , f olio’,d-nkl 


I'geyerIX 


■' b6 
lyhlC\ . 


tone Ma I ^ 




' ’, A' ' ’■ ' 





. , '.' -a little’ a- .year ■agOj.^arid is pi'gs.eatiy _ ■ 

’• 1 li vand' h'a^ 'tro^jbXp ',; , 

xviiatsdevpr ''for the fiasfc’' 3 rear.; According- 'tO'i^heri'ffjK^^ ‘she IS' * •' / 

, " nqvJ' regarded as .any •other per Sony, and her oond uot'in the hast has b een' 
., . W; reflection on the ; standihg’ and ■■ reputation of I I in , 

s\ the cOiaEitihity.: ■ ' . ' '• * . w ' ' ■ ■■ ‘ - ’■ .•: ; 

\ ' - Agent also cdntacted j 

'•'''u' '\ i^^aild Tr^s^ 'MifotTaed thkt1 


; ^b 6 ‘ 
b7C' 


S .fy hloh in no itaT rnarre d -ttie atandin^ off 
df'i L ',■■■ '\h. 


tor 


^ “A" •-t§ij3Stantiaily--th$:'safj^' .inf^tiatiph as giyeh above. vjas' oh- 
' V- t .V taihed. frori- Chief tbf ]F*olice--G,- A. h^l-TLE -SHlPy Who. a'dVised that, .for • • 

, 77xh.-‘‘'^iftprd''^han a^:'yea^^ t ha4 aeeiaed normal'.ih evwy-. 

'..V'- '■ J-' '.■•-respect, .ahd-t£at l [ ::ig/bis^bul^ ' regarj^ed' 41 ' to. > 

'-.S- \;;;;-tatibh‘ahd^'charadterf C', :• ■7’'' . - . '7‘ ' 

; ’■ ;The. folloMng' rh'y'estigatioirvj'as'condticted by Special '-ageht 

. 'fppv--TaLLI.Sf I. I'BdGiiS. ,V, '.'JV - . 

■'•’•■''tt ! ''t-. '''■- ■ ''■•.■■ '..■‘ iiisGsiihsyous r'- r''..r'';:;' . 

■ ' ~ j ' Be.t'a^Theta Pi fraternity, ^ 

’■, ' , V 'advised Applicant,. wa's,' hot .JfinojSc tally '.in'debted. tb.'that/bfgani 2 atibn,-'’'' 

‘-•y' -■ r'‘>^ >cklD3^ jRAf Ilta .- ' h: ■- ■: 

. . . . •" J' '' " (' , \ I, . ligand ■rxei?.bh,®^^® .-Asspoiatlphy aMvised" 

„" 'y, \;that''i.ppl±dant hadjia/good \cred^t grating ^d':thai-her;'f ilea .contained -/ 
\-.?;-'^',v;no.der.(:^tory'.a4fprife hiia* .,;y 'v''' 

‘ 'V. ■>. ■'' ! '■■ j.xfhe' foilowing lhvestagatibn' ''Aa's cond^icte'd by Soecial' -Agent;. - ' 

■ . /■ , "* 7 ' - mm •; 

t V,.’- '■ ;’A.- ' '"t' '• -V'-'* • 

-7?' imager, .,^ra-n'./all'a-Or'edft:;As'sbdi^t^^^^ " 


;b 6 " ; 

. b 7 C:V“t: 



#■ 



1 - ■ 


■'''■ 'jpfbdiiced' iier rec.oj:;dsj ' vlhic,h' -re^lfecfced ,no‘, ing»ii’y‘'otf ^ ;, ■ ■ . 

as 'Ife. has' bad little qr. -rig'bue>ytesd\"d0aIdhgs/an.,fean, . 

^',611106. ’that' d&yS.» is &hot.’n as s, st/udsnt .ah^.-bha U&i’iej^s’ibjT' oi^ dahOj'-- •>' 

> ‘and 'as having ’whrked Tdth .hta lather in,, tbe ’ contacting; business , , ' ■ 

"..the sffiAKier qi:‘l 9 S 5 . ' The cdraraent reflected in .the records indicated - ' 

’.-thatVhe -cJas a good, vidricer,- honest., of .good character md. habits, -and ' • ; 

•t. ''’bhat thabrephtatioin of . liis friends. ahd assooiateswere good, ' His'- - ■•■ •,•_ 

'credit;,\yas, rated as go'od. . . ■=■'.. . 


• '' "'The:' fo llowing' investigation waa..condncted by.;gpecial- Agent ; '■ *6 *■.: 

: t; ; ;"l ‘ f v // 'f", "V ' , ' <, 


AT .BOISE. IDAHO' 


I .'-^’OREDCT.'fezlTIliO’ 


'Xr V' 


. V V- ■' 


, . I L fissi-starit-’Sec-re^-ary at.t,he 'itetail\.-.' ■; te 

d;'. :' 0 rej^^, aissoCiation/'Kopm in;th’e,'Pift.st-'Ife'ti.oml ,Bai*-:.BiJilding,.-^^^ s’ ' 

Tenth ahli'Idahd Sti.eetj-ih^^ fier^repordsO’Tdixch'reflec^ O' 

• ' ,that-;'the '•-Ap^liGahV’iiiade oheO.apjolipatic^ for ! '.credit. .Jxily’iB'j ■ l 0 v« 3 y.. - - ■■ f; , ’; 

■; .dnrihg' Ms staj'', ia Boise,' His naB'ie';iyas reflected as; };AKK TShT, 'address j .- * ; • 
.^elMah'' Apartaieht's;^ '.%artffleht;;mimber . twelve,, -Who:'caiae''frorft '™aah:^^^^ ■ , '• 

' .and' .T^ad '’employed ;as-"'Secr.eta'r 5 »'' to ‘Senator ‘Jilrl.S- 'BOPKi. ' ■ -w. 

-■ V Awarding’ toX 


]/''there -tiras nothing 'against' the; 


b 6 

'''■r..'Aj?fiieahtis',. credit- record ^d..it' •v'ranid.be ..considered .gs^ excellent.,’ , •, ; 

/: 77 ; 77 :v.':"^ " 7 .'- ' -cRgflmiL'jgiQOKg ' v 'r.'.' /V ■ 

^ .. .SSOBdE iRv.UPTCii, Sergeant at; the .Boise .Police "Department,. - - O ;*. 

■'•;ifede“a'.s,earch, of ’.-his. recdr'dsj-Vfhich failed,' to- reflect (any criBinai 
-V' idcbrd iMder/tt.© haine, 'of 'iflLta! PEITV ’A cHeck; of r the- traffic'';; i.V 

V., .d/iolatipns' failed td-refiect dny red'ord,..'.; ■' ? •■' - . .'t- ■' •' ■ '■'■ ' " ' ' 

("V , . b ^ / vv " ‘ 7 '"i ^ \ 7 ; ''b 6 - 

v.'"''"’ ^ ~|. ' BeDUty'Shdriffl^of ■Ab.aj;Bomt/''’Ooi%’t' House,'; 

.'adyi.sed tubstahtialiy the . .same - information, i . ' ' ' i \ ' ,, ; ’; 'r- 

■ ■; : •■ ’• •■.The' foiloHing' investigation was conducted by Special, AgOnt^ .. 

.'•■• diis a..'H 0I'IT.- , .'■■;;7 ■'■'■; .- ,,•' ' ■; ' b-'' 

.-t' ', •■ ■'•• 'at X,' .;' ...• 

'■' ^ t 77 bbidf '.of-poloce- KEJBETH fe^LAI: ahd'^ Deoafar; 4 ^iff - I ' ^~ 1 .' -^0 hfi ' 
. J ^ fX advised-'that th-ev 'had-.tio record <>1 Applicant .or , -any iiaemb'er ...of •; yjb 7 c.,:-'-,> i,,'., 
•:. 'his' family ever havifig; been'. ih-’trou'ble -in. Tv/in Pails'i:.,_ 




. ■‘‘•'- 12 - 







• , . 'tos following ■i^ve■sfciga'txon'V/S':s , conducted bjr Sgieci3l;A;:0nt 

,"V;V ■ '.i,/ --'V 


kH lioscovr, ■ iDi&o^ - 


-^v'; L -Mcsobw.Pdlice bepartmejit^ advised'the ‘ 

'iJes-.of. thiat/d^j;)aytme'iit Contained, ;n6. record’;' Of 'Applicai|b^^ ,, V . ' . 


, f 'Depn.ty:;‘'SheTiffVVLatab/;5diint;;:;,; advised . 

-|iad';'no f e cor d".pf ■ •; Ap^iicant .. ' i'fk '’t’"-' 

’ ia'sunmspry teleij^'©' was 'fbwafdeH to tbe"^Bui’'e?tu^undei‘-!date' 

of- 'jmiuary: ‘7,;'''ig4B.i -v-. ■ 1 










■ REFERRED ■DP'OM'DQliPLEiabl'T 'rO^WlQE: 0F’OKIGiH-- 




FEDERAL BUREAU OF INVESTIGATION 
From: Chief Clerk's Office Room 5513 


January 17, 1942 



FOR APPROVAL TO GO OUT 

Appointment Mr- WiUiam Marlc^Felt, Special 
Ajrent, Grade CAF 9, $3200 per annum, Schopl 
of Janua.ry 26th. 

OUTSTANDING ]fli')DORSER:> 


Senator D. Worth Clark, (D) of 
was intervievred. 

AB Degree - University of Idaho. 

LL.B Degree - George Washington University. ' 
Member of District of Colximbia Bar. 

Special Agent, Galen M. Willis, of this ‘ ? 

Bureau, is listed as a reference. ! 

Applicant ' s mother-in-law v/as born in Scot- ■ 
Ignd ans is naturalized through marriage. 



Selective Service - Order Wo. 2931, 3-A 
Glassification; married. 

Applicant is presently employed by the 



pw; , ‘ ; 

67-2^^6576 









nt, WilUesj mrk foU "■ ' ,. ,,„ 

24i Fai'ragat- Stre's^j Tfo^n^est'’ 

WssMogtoa^f D* 0*. , ■ - -^- ■ •’ . ';^ • ; '■' ' - 

Dsat'Hr, Peii.j ■.'', •',' •' •.•.■ /■/ '■ 

;■ . . ’ -* You are .hereby’ offered an appointment as.' a Special Agent in' the 
■Federal , Bureau of Investigation-^, United' Stateh department • nf Just ice-,;' .in: •. * 
grade CAF.9,; with, salary at -the rate of .:$U200; per .annua, You will also, he ; • 
allowed your expenses of travel and operation in accordance, with" existing- •' 

. regulations, and $5.00 a. day in lieu of suhsistence , when a'hseht/from off icial' . 
headquarters, which are fixed* at Washington, ,D, C, effective upon ..your entVy^ 
on duty, to which point you 'should proceed a.t your own expense in .order, to ■ ■. 

^.assume .your.nfficial duties.: • ’ ' : ' -f v ^ ' 

\ This appointment'as of* a prohat ionary, character soiei-y, ‘ and -it tfs- 
.tote understood that.lt will he necessary for you. to- dqiiionstrate fully "yoi^ir' 

• fitness -for ' continued "emproyment.in the Federal.Bufeau of Investigation. It^■ . 
is also understood’ that, you are to proceed on orders to. ar^ -'part of the country 
. that the eXigenQies of 'the,, •service may require . ■You- should -therefore ’-arrange 
your, personal matters' hefoUe taking 'oath' of t.of floe that you; will .'he 'ahletto- ; " 
••accept, assignment '-to. any part;, of ..the-’ .country, where ybur services -may he'^ •needed' 

, It will .he, necessary fof yoU to undergo a rigid, phyaical- exainiriation'.' 
immediately upon your -rep'orting to, Washington for duty. '■ in. the ■ e'v‘ent' the .-J -• 
physical' ex'amin'atibri' ref leo'ts' that- you are not capable of. performing: strenuous 
duties, or that 'yo'uf color vision or vision is not normal, or that you, have .... ' 
• 'any defect which might interfere -v^th your us'e. of firearms tMs./appointment ^ 


.celled. For. yoUf .inf orraatlon'i ■• this Bureau.' s stan(MMdJ require;. i, 
Mruneuff roctf.4 'vi si on, o.f, ho - less'', than Bo/40 in 'eyey 

r>cprree^.d',;v|ith glasses .to, ndraal yis.ion • of . § fv - • " ■ 


' reS4r-vds"-tl|e^ right 


; unless at- 

■?.jr V .. : 


1- 


mst, %m 


fou shot 



intenti&iiA^p ‘MWrgri- is - 

Ufce, at. ong^"i*f ;th.Eay,appoint-menU~a*s: accepted 
j.^.If if i'S”h^t^acceP't.ed -iinmed?at^^ he cancelled. Should y^u.^cceptf'you 


|, ;are dir'ec'U 
j Instates 'iTe^yp^i 

Stre.ets,fcj Wca'thwe'sT^ 


United 


■|^h9j^^j^or path ofjqffi-ce .-and .assignment to Rohm 

g. pQnrigyl.yan.i a Avenue between 9.th and lOth 
: Junusyjr B:«y' 1942^- Zf ■ 


: F- 








V , 


iMr* Wiliam, i’©lt 
■^ashingtc^n, i>i &; ? 


»*'‘2 )- 


janUsiy i7,> i9^ 


. h . ypur assignmenlf . during/ trainirig will; ba either Wu'shi-ngtori, D.-p. j I 

' 9^. Qwan^ico, Virginia,* No per diem- is paid while in Washington, D* Cij ' " \ i 

. howeyer, if training 1# given at. ^uantico> . Virginia y ,a per diem of ,$2.€)0 will Uw 

^^e allowed, it will. not le :ppssihl.e' for the wives and families, of the appbinte’eh" 
to he domiciled at Quanticb’ during the. period of training. • ■ ” ‘ ,, . •- * ' . ' 

This letter ,- which .should he eonsidered strictly confidentiai and ; .. 

given-.no piihlicity, should he. presented when you. report fbr path bf^dffice.-' 

‘L, thb evejit jbu desire 'to. accept this apppintocht j be ' .r - - ' 

hecessaiy that- you ■ resign; .your preset' position •t'dth vt&e 1‘ederai ^ade :;C:oia- /' 

.Mssioai^. - ■ ■ . ' -.1 ,, - 

■ ‘ Sihcerely yaursjr. ‘ • 


iJohn -Sigar HopTbr' 

‘ . ■ •Dir.ectbr; .' /, 












i 


" Jsnuaxy 17> 19^2: ; 



F 
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160 9th Avenue North 
Twin Falls, Idaho . 
December 26, 1941 



The Director 

Federal Bureau of Investigation. 

9th and Penna, Avenue, N. W, 

Washington, D. 0. 

Dear Sir* 

Reference is made to the application of the 
undersigned for appointment as Special Agent, filed 
at the Bureau on December 19, 1941. 

At the time application was filed, the under- 
signed did not have information concerning (a) 
father-in-law's birthplace and (b) date and place 
of mother-in-law's naturalization. 


Inquiry disdoses that my father-in-law. Dr. 
Edwin Lowell Robinson, was born in the state of 
New Hampshire. My mothef-in-law, Mrs. Mary Taylor^ 
Robinson, came to the United States fro^' Scotland ' ^ 
when but a young girl and claims citiaejiship by 
reason of her marriage to Dr. Robinson jJti’ 1901. 



W,, Mark Felt 

2427 Good Hope Road, S. E. 
Washington, D. 0. 


..I 







" 4 ? 




A '• iTt M ^ \ » *?• 






Ms> 









JOHN EDGAR HOOVER 
DIRECTOR 





Uttveatx of )}nuosiit$aitan 
states jHetJavtmettt of dvieticB 
]|9aaifTn0ioity 53. Cl. 

January 29, 1942 


MEMORANDUM 


A search of the files of this Division 


fails to disclose any record of William Mark Felt, 

employee, whose fingerprint card has been 

retained here. The fingerprint classification 

in this case is 19 I 31 '5T 100 13, 

0 26 R 001 


Very truly yours, 


Q. Tamm 


.,4 c# 









# 




do solemnly 


swear that I will support and defend the Constitution of the United 
States against all enemies, foreign and domestic; that I will hear 
true faith and allegiance to the same; that I take this obligation 
freely, without any mental reservation or purpose of evasion; and 
•that I will well and faithfully discharge the duties of the office 


of . . ^PAclaClv .tJbje. PMeml, BorfihA. of. IsmeatigatfoA 

, , . . . Pp^PpA PPpPpp. PppprPmpP. .of. PPPPPm, 


on which I am about to enter; So help me God., 


(Sign here) . . : 


Subscribed and sworn to before me this 


day of 


194 ^ 

'Notary Public 


DATE OF ENTRY ON DUTY 


DATE OF BIRTH 


PLACE OF BIRTH* 


^4^ 

. . > /. . . t 'j '' ...... 

JkkAS.,. . ZTaiHfi. 


* If foreign born, date of naturalization 

...A. VOTIHO HESIBE.OE /MS , . JkjH P.. 




DO YOU RECEIVE AN ANNUITY UNDER THE CIVIL SERVICE RETIREMENT ACT? 




(Yes or no) 


4 i\ 


i t 

DEPARTMENT OF JUSTICE 
WASHINGTON, D. C. 


Mr. 

Pe<ie¥allii»ksfie£tf Investigation 
Department of Justice 

Dear Mr, 

You are hereby appointed 'a Special Agent in the Federal 
Bureau of Investigation, Department of Justice, with salarjr at the 
rate’ of $3200 per annum in Grade CAF-9. You will also be allowed 
your expenses of travel and operation in accordance with existing 
regulations and $5,00 a day in lieu of subsistence when absent from 
official headquarters, which are hereby fixed at Washington, D, C», 
effective upon your entry on duty, to which point you should proceed 
at your own expense in order to assume your official duties. Your 
headquarters will thereafter be changed from time to time to such 
places as may be deemed advisable by the Director of the Federal 
Bureau of Investigation, under whose supei*vision and instructions 
you will be employed. 

Your salary, expenses, and per diem will be paid from the 
appropriation for ”Salaries and Expenses, Federal Bureau of Investi- 
gation ' 

This appointment will take effect when you enter on duty 
at Washington, D. C. 


This letter is not to be considered as operating creden- 


tials and is not to be so used. Operating credentials are issued 
separately, 


Respectfully. 





w- 

ftSESai CiiRKa k INyESTtSA'^KJ?} | 


By the Attorney General: 



Attorney General fj 


(signed) James, fiowe, Jri 

The Assistant to the Attorney General. 

Tioe Positioiit Ponlott ScLwards - ’transferred Septeffliber 16, 1941 


1 1 I II II I llll I I ijy I 1 1 I 


Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D. C. 


fUfttfl') January 20, 1942 


Dear Sir: 

Having filed an application for a position as Special Agent in the 
Federal Bureau of Investigation, United States Department of Justice, I hereby 
agree that in the event of an appointment I will he governed hy the following 
conditions: 

1. Upon appointment and within ten days after receipt thereof, I shall he 
required to proceed at my own expense to Washington, D. C., where I 
will take the oath of office and enter on duty, 

2. That said appointment will he on a probationary basis, 

3. That my retention in the Bureau shall he dependent upon the performance 
of satisfactory services, and if my services are deemed unsa,tisfactory 
it is understood that my employment may he discontinued at any time and 
that I will not receive transportation to my home, or to any other point, 
at Government expense, 

4. That if appointed I may, he sent to any part of the continental or terri- 
torial United States that the exigencies of the Bureau's work may require; 
that my headquarters may he fixed in some jurisdiction other than that in 
which I have heretofore resided; that my headquarters may he changed as 
the work of the Bureau may require; and that no transfer will he made from 
one station to another for personal reasons. 


5, That the confidential character of the relations of the employees of the 
Federal Bureau of Investigation with the public is fully understood by 
me, and that the strictly confidential character of any and all information 
secured hy me, in connection directly or indirectly with my work as a , 

^ Special Agent, or the work of other employees of which I may 
cognizant, is fully understood hy me, and that neither during my tenure , 
of service with the Federal Bureau of Investigation nor at any other time ^ 
will I violate this confidence, and I agree that I will not divulge any^^^^^ 
information of any kind or character whatsoever that may become knowj 5 ^'?o 
^ me, to persons not officially entitled thereto : 

I further agree that nothing connected wijihsothd's .cwtif ication" is 
to he construed hy me as an assurance that an appointmen-| willsjje tendened me; 
that I fully understand all of the foregoing and thl-l^ the cpndi^rons spe|cified 
herein are agreeable to me; that if appointed I will '^hid^^^ the fore^ojjigt'^ 
conditions, and I am fully cognizant that the provisipjiy^j^^hitioned ahove’^re to 
he complied with’ and they are to he regarded as a pa^ ©■& -m'y -appointment if^it 
is subsequently tendered to me and accepted. 


Subscribed ancd-sworn to before me this 


Very tru3 


ci’/: 


., A.D. 19^-2. 


Notary -Public^ 


CC.74 


DEPARTMENT OF JUSTICE 
WASHINGTON, D. C. 

Jaimary 17, 1942 


Mr. -i 

Federal Bureau of Investigation 
Department of Justice 

Dear Mr. Felt; 

You are hereby appointed a Special Agent in the Federal 
Bureau of Investigation, Department of Justice, with salary at the 
rate' of $3200 per annum in Grade CAF-9. You will also be allowed 
your expenses of travel and operation in accordance with existing ; 

regulations and $5.00 a day in lieu of subsistence when absent from 
official headquarters, which are hereby fixed at Washington, D. C., 
effective upon your entry on duty, to which point you should proceed 
at your own expense in order to assume your official duties. Your 
headquarters will thereafter be changed from time to time to such 
places as may be deemed advisable by the Director of the Federal 
Bureau of Investigation, londer whose supervision and instructions 
you will be employed. ' , 

Your salary, expenses, and per diem will be paid from the 
appropriation for ’’Salaries and Expenses, Federal Bureau of Investi-* 
gation (National Defense),*' FIELD, i ^ 

This appointment will take effect when you enter on duty 
at Washington, D. C. 

This letter is not to be considered as operating creden- 
tials and is not to be so used. Operating credentials are issued 
separately. 



Bm the Attorney-SSneral: 






he Assistant to the Attorney General 


Attorney General. 



’ n \ 


\ 


V::' ^;Cp';P^\-P 0 ™H 5'’^EpE^5 BilREAU;-0P^^ ' '■■ 




•'''■''jEeaeral";T^A!il0''doi^tssl<:^^^ ’ -rv’ .■•; v:> 

DpaT' I- y- '/'•■• ■ -•'•'' -' 

.'*,.• -v'' EuPSuapV itp'- gj*an.t©d py''^th© 0om-__ 

-■'■■ mi,aaton’'bn\'E0eemp0|?,-i7-|/-i941^'- I-''appll0d,.' :on . ■'" 

Eacembep ,18>. 19’43.) foi*’ appointment %s Special- v ;. 

■ .w^t1i;;.tl0e ■.Poaeral Sttyeau- oj?: liivestlgatlon,;-. 

' .. '■ ^ ' ; , y± ' am: npw:-^n' y^<ikfy% o^' ': Att/pf f iciai' ■.ttottoi; 
: pf my appolntmeiit# to be effectlye, iFAiiuany 26tn, 

•T IPAE,-:;' r'''-''’;'' * ' •> 

7* ‘ '■ ' '■ 8b: rtbat: ,1 :inay ' ■aobept, .tid o - appointment , ■. ; ; 

"■'■■j' tenSepi bepewi’tn mjfp'peaigbatibn^'''^ be=' o'l'l^ecti’ye.'.v: 

; ^ '■ "'''"at tbp. •• c ibae' • b’f ' ■ JTanpAry ■• '■ •• - '• 7 ' 

/ ^•:;5 ^ "; ;|^y'X\.bayvfcbat t-approcla^^^ the.'bonsidera.- 
\ .tipn- slibm and tbat my aasbciation T»ltb"^:fe : 
V ;;';.Q,pmmlasiQn'..liae been most-.^^lpas, ant r''-7;.:~.''7 


*/‘ 'X'-' . ■' , . ^ •' , 7^0. / 


,. i?eppe^ftiX^ 


1ir*..Marfc Pelt •■;'■■ 
Attopnoy Examiner 





'*■ V* ' k > ! ; < '* , 






January 2, 1942 







RBLtm ' 


WEDIBAL BUBIAU OF' INVESflGAT^IOl^ 
united! states blPAETtilENT OF' JUSTICE 




to; COM^raNIOATlSKS -SEOTIOr, . , J 6. 19« : ■ ■ : - 

Drahsmit the^^^^iowing message to: • BUTTS ' - ' 

•H, .m AomT applicant, sumat tbletzpe sumast^ 

■ *. , toviH. ■■■'; 


Transmit the following message to: 


■ ■ 

■- ■ •■ . 


SENT VIA 


, jM ''/ 








Pef__£l_^ 


-li- 


FBI BUTTE 


-.71 




j; TyTn "Kol-Oti.- - 

I I T'^r. li* | 

— I 

[ lilt. CUviu I 

I ni\ Md - I 

I uv, ruev>?o. I 


2 W -.30 PM 


! r.ap» XV.rroti j 

f Wi% Ccr? "Ma 
IrfryC'cl':-/ 

I riTi** •• »*’**•••»•' 

ni% EV«3ofcniiai 


DIRECTOR 

I u WILLIAM mark' FELT. SA APPLICANT. BORN AUGUST SEVEN'^ 

NINETEEN THIRTEEN, TWIN FALLS, INAHO. GRADUATED TWIN FALLS/r*=^^^^^ 
IDAHO, HIGH SCHOOL NINETEEN THIRTY ONE IN UPPER ONE THIRD OF HIS 
CLASS. NO DISCIPLINARY ACTION. ATTENDED UNIVERSITY OF IDAHO, MOSCOW. 
IDAHO, SEPTEMBER, '^NINETEEN THIRTY ONE TO JUNE TEN NINETEEN THIRTY 
FIVE, BA DEGREE ifA'JORING IN LAW. GRADES ABOVE AVERAGE. RANKED 
TWO HUNDRED SIXTY FIFTH IN CLASS OF THREE HUNDRED FOURTEEN. 

RECOGNIZED AS CAMPUS LEADER. NO DISCIPLINARY ACTION TAKEN. 

MEMBER OF BETA BETA PI SOCIAL FRATERNITY OF WHICH HE WAS PRESIDENT 
ONE YEAR. PARTIALLY SELF SUPPORTING WHILE IN SCHOOL. UNABLE TO 
VERIFY EMPLOYMENT IWITH FRATERNITIES AS NO RECORD||^|& MAINTAINED, 
EMPLOYMENT AT TWIN FALLS SATISFACTORY. TEACHERS, REFERENCE S AND 

3 V 

NEIGHBORS RECOMMEND AS INTELLIGENT, ALERT, NEAT, OF GOOD CHARACTER 
AND BACKGROUND, HAVING GOOD HABIX%^ANjp>MORALS AND.„A J^OYAL^^^^^ 

CREDIT SATISFACTORY, BOISE, TWIN FALLS, A'ND MOSCOW,^ ALL^ IDAHGl; 

' ' 'I'm • ■ ' '■ '! 

NO CRIMINAL RECORD, ACQUAINTANCES AND NEIGHB0|R^5 y;O|ICHV^0,R^G RE- 
PUTATION- AND PATRIO TISM OF APPLICANTS 
LAW, MOTER^IN LAW. 


I . RELIABLE SOURCES, | 

IDAHO, ADVISE THIS IS NO REFLECTION ON REPUTATION OF 


> b6 
b7C 
\ blD 


AND STATED 


ANDCAUSES NO TROUBLE, 


FATHER IN LAW. WAS NATIVE CITIZEN, BORN NEW HAMPSHIRE, PLACE UNKNOWN. 





MOTHER IN LAW BORN WIGTONSKIRE SCOTLAND. OBTAINED NATURALIZATION 
THROUGH MARRIAGE IN NINETEEN ONE, NEW YORK CITY. 

b6 

b7C 

END' 


4-37 PM OK FBI WASH DC MEP 




JOHN EDGAR HOOVER 
DIRECTOR 



miiisL 
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Mnvmtx of Hitueisttsetiton 
Unttieii* §tat»a 59^partm«nt of 3f«attcje 

IllasIltnsiDn^ 59. ®. 

January 6, 19h2 


MEMORANDUM FOR m. D. M. LADD 
Re; MLLIAM 


WLtL* XJ • -la 

MAi^^FELT, 



Applicant - Special Agent. 


From advice received from the Chief Clerk’s Office, the 
above-captioned individual, in an application for the position of 
Special Agent, has listed me as a reference. 


Mr. Tolfton 

Mr. E. A. ToRim 

Mr. Ctocs 

Mr. a 

Pflr. Ladd 

Mr. Nlchota 

Mr. Tracy 

Mr. Roaen ^ 

Mr. Carson 

Mr. Coffey ^ 
Mr. Kondon 
Mr* Holloman 
Mr. Quinn Tamm 

Mr* Horbo 

Tolc, Roon| 

Tour Room 

Mr. Hoaso 

Miss Bcahm 

Miss Candy 



-I became acquainted vdth Mr. Felt in 19 3h viien I was attending 
the University of Idaho, Moscovr, Idaho, for ny law degree. During this 
time, liv» Felt, a fraternity brother of mine, was President of the Idaho 
Chapter of Beta Theta Pi. He was then, as I recall, taking a course in 
business administration. Though I v^ras not living at the fraternity house, 
I did frequently contact the Chapter and from all advice received noted 
that he was performing a good job of being House President. During his 
last year, I believe he was designated to attend the national convention 
of this fraternity someplace in the East. Ifr. Felt’s home is in Twin 
Falls, Idaho. I know nothing of his home life or earlier education and 
activities except that he did attend the local Twin Falls High School. 


Vftiile attending the University and diiring the course of ny 
association with him, I recall that his grades were a good average. He 
was quite socially prominent on the campus and possibly was more ipoliped 
along social lines than following academic pursuits. Following^^^^^adua- 
tion from the University, he came to Washington, D. C., appr^^^tely in 
1936 or 1937 to serve as a secretary to the Senator from D. Worth 

Clark. He retained this position until approximately four'^r five months 
ago when he quit to accept a position with the Federal Trade Commission, 
as an investigator. 


After coming to Washington, he married M-ss Audrey Robiri^bh, 
a Twin Palls girl who also graduated from the University of Idaho and is* 
a Phi Beta Kappa and a very brilliant young woman. She has been steadily 


employed by some branch of the U," S. T^rgasury Depar; 

Tftiile employed by the Senator, Mr, Pelt j 
law school, name not' kho^ successfully pas^l( 

bar. last year, -■ 












<5^ 


'P- 


iraenji,. 




./ende’IP^Mer_ 

i A t I 






mi- 


Chnefied 
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r 




Memorandum for Mr, Ladd 


Since I have resided in "Washington, D. C., it^r wife and I 
have frequently visited with the Felts and have found them to be of a 
very high type. 

For .one year Mr. Felt served as President of the Idaho State 
Society con^rised of former residents of that State now residing in the 
District of Columbia. Mr. Felt, since his marriage and vdiile residing in 
Washington, has turned out to be a very serious-minded person and very 
capable as evidenced by his contacts and activities while residing here. 
Mr. Felt is tall and gives a nice physical appearance and likewise 
possesses a good personality. He has' frequently inquired about the 
FBI and the qualifications needed for the position of Special Agent .’ 

He accepted employment vri.th the Federal Trade Commission,- I think, in 
order to acquire a permanent position in Washington \’hich would give him 
some chance to exercise his legal and business background, but he informed 
me that there was hardly enough work there to keep him occupied and it 
was dull and very uninteresting, I think he was dissatisfied because his 
position did not offer ar^r possibility for advancement and I doubt if the 
salary was commensurate with 'what he ?rould receive should he be accepted 
as a Special Agent, 

On the basis of my association with Mr. Felt, I can think of 
nothing of a derogatory nature concerning him. Subject to any data that 
might be developed from the investigation at Twin Falls, Idaho and his 
activities with which I am not acquainted, I recommend him as a high type 
individual and one capable of handling the duties of a Special Agent. 



£-00 


(i'-m. ’rr"'; *? 

fi s, b£Frj?’-’teF j’JsiiSH 
GOiLIOIlieATfOIIS SEeT10II 


5 1942 


jT’tjr 

'I' r:;% .......... ■ 

jiMa*. E, A-Taxnrn..... ; 

;' Mr. Clcnr. 

^ flavin 

‘j l\n\ 

I Vir. .«v.- ..... 

; Mr» Tra^-'y...,,. | 

‘ *Co '01 ^ 

' Cci ......... f 


‘i X%'* Cofi 
^ 'H.on . -, 

;1 i:t\ i:^llonin7i , 


FBI KNOXVILLE 
DIRECTOR 


1-5-42 


9-00 PM 


y Tifh’. QvimiT£ir.ii 2 i«... 

j; ;Jr. 


I ! > WILLIAM MARK FELT, SA APPLICANTt FORMER EMPL^YIH^TJ 
P, POPE, RECOMMENDS FELT AS VERY STEADY, DEPENDABLE, AND SOLID 
INDIVIDUAL, BUT IS NOT TOO AGGRESSIVE AND DOES NOT POSSESS GREAT 
INITIATIVE, ALTHOUGH HE WOULD MAKE A SATISFACTORY EMPLOYEE, 


APPLICANT CAN NOT BE CLASSIFIED AS BRILLIANT BUT DOES POSSESS 

c 

A GOOD MIND. POPE ADVISES FELT WAS FORMERLY PRESIDENT OF IDAHO 

STATE SOCIETY, PRESENTS GOOD APPEARANCE AND MAKES A GOOD 

CONVERSATIONALIST, APPLICANT AND HIS FAMILY, IN OPINION OF 

POPE, ARE CONSIDERED THOROUGHLY AMERICAN IN SENTIMENTS, 

, 

^ ^ 1=6 vy 

END 

OK 9-55 M F I WASH DC JC 


I aWE, ® J 


^ 0^^' • 




! M 1^4 




l]4i 



# 


FBI RICH 


1-4-42 


r, Ouftfu-ji'a. 

JAM 41942 




1-00 PM 


# 


i^Mr. 'Tolc 



DIRECTOR 

I I . WILLIAM MARK FELT, SA APPLICANT. NEIGHBORHOOD INVESTIGATION 
AT FORMER ADDRESS IN ARLINGTON, VIRGINIA, FAVORABLE. NO DEROGATORY' 
INFORMATION OBTAINED AND NO UNAMERICAN TENDENCIES INDICATED. NO 
CREDIT OR POLICE RECORD AT ARLINGTON. 


1-07 PM 


OK FBI WASH DC 




■!l®2ari QQSC'ii! j 
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CG-240a 


'••'V' ' ■'.PEBSOffAL- 











; .. .?:.?fbe Bureaixys :lh/ric'Ql/t o/)bhe'>epoy of tlie’'’‘ r ' ^.. i 

■!'. /'/■ ;'• ••' '• ■'Pj^ySica'i examinatipri/^ifforded: :you- at';i<ne,ynyed'^^^^ V • ' , V 

■ ^ .': V ''.'jThis pepop/reflPp/s;'-^he:'.^pIlpwi'hg-,pftysrc 'v 




■ ■ i ■ A 




i V. 


*■ V ^ - 








i' ■ . ■■ ’’ '. \ . :’ 'Thd Board 'o/:EXamiiiyg; Eriyaiqi^n/mikps /lie^follqwihg . 

'' /.-recoBQmehda/idns-: ■■ ' 

''■' .. •'.' '’ ''''' 

.V ..’ •>;.;• .y'/',.--}" ’ ,'- •; - 

; y*; y- it reports . that-, you, ard capaible of p6r|;brm'ing ' , ■ . . • ‘ 

, .'■ y, ; ■ ,. ■ strenuous.physicaiyexytion, .and 6.si,ve,iiy'pliy?yal. defeb'ts ; ' ; 

b ;- • ,.•■•■ ' .that, would interfere with-your' participati,on: ip raids ori 

*{..'• ' '■ b-yy other work' invoiyng the pra,c.iioaT; pse b/ firearms.^ ’ , . ; 

• ''■ ■ ., ■>' -'•■ ■• ' ' yP^^ it- was' determined, during this '■ ' 

■r- your. h'ibod isbinternation^I ■Type^0’®;* '' 

.-• -' ■'' Sincerely, yoprsy •• 


y-^y-vy lyy 


•• . OF WtelleSTIoiS’ 

, U. 8» 8lPASTH6«rbF,i{]gTmg ' ' 
■"' 


R ^ ' '' y / ' * . ^ -y ' 




y Bio-. •-,; 


■John 'Edgar HobVer.'', ^ ' ■. • 

. ■•; Director.--,.. .' ;-y v/ - 



\' 




CC-270 

__ iCAL EXAMINATION OP OFFICEES ATO SPECIAL AGENTS 

FEDEEAL BUEEAU OF INVESTIGATION, U. S. DEPAETMENT OP JUSTICE b6 


I of birthl MAEEIED,. SINGLE, WIDOWED; 


MONTHS 


OP CHILDEENA&a^ 




HEAD AND PACE IV . . 

EYES; PUPILS (size, shape, reaction to light and distance, etc.) 1^ 

DISTANT VISION ET. ^ ^ / 20. corrected to / 20 

LT. ^ / 20 , corrected to ^ J2. <g /20 

COLOE PEECEPTio N 3.0 ~ ^ ^ ^ 

(state edition of StiHing's plates or Lamps used) 

DISEASE OF ANATOMICAL DEFECTS.^ 

EAES: HEAEING ET. WHISPEEED VOIC E /'^"'/ iS' CONVEESATIONAL SPEEC H 

LT. WHISl^EEED VOICE /r^'^/ lS' CONVEESATIONAL SPEEC H 

DISEASE OE DEFECTS ' / J 

NOSE A/ 

(Disease or anatomLdal defect, obstruction, etc. State degree) 
SINUSES 


EEMAEKS 

TONGUE, PALATE, PHAEYNX, LAEYNX, TONSILS, 

TEETH AND GUMS(di sease or anatomical defect): 

• MISSING TEET H ) J • ! y 

^ NONVITAL TEET H ' * — 

^ ^ PEEIAPICAL DISEASE 

W MAEKED MALOCCLUSION 


;; \ PYORRHEA ALVEOLARIS 

^ ^ TEETH EEPLACED BY BEIDGES 


DENTUEES, 
^ EEMAEKS 


2 3 4 5 6 7 a ■ 9 ID 11 IZ 13 I« 15 









(signature of Dintal Officer) 


GENERAL BUILD AND APPEARANCE ^ 

TEMPERATUEE CHEST AT EXPIRATIO N "'.S & . 

HEIGHT **1 ) ^ CHEST AT INSPIRATION ' 

WEIGHT ' CIRCUMFERENCE OF ABDOMEN AT UMBILICUS, 

RECENT GAIN OR LOSS, AfikoUNT AND CAUp K/ ] 

SKIN, HAIR, AND GLANDS (v 

NECK (abnormalities, thyroid gland, tracheaj larynx) 


SPINE AND H^REMITIES (bones, joints, muscles, feet). 











r,TH0RAX“('3'i2e, shape, movement^|£ib cage, mediastinum) 

respiratory system, BRlPbin^UNGS, PLEURA, ETC. '' 


CARDIO-VASCULAR SYSTEM , 

HEART (note all signs of cardiac involvement). 


PULSE: BEFORE EXERCISE g 

AFTER EXERCISE 

THREE MINUTES AFTER. 
CONDITION OF ARTERIES 
CONDITION OF VEINS ^ 




BLOOD PRESSURE: SYSTOLIC /.I >• 
DIASTOLIC.,^.^ 

CHARACTER OP PX^ E 
HBMORRHO IDS 


ABDOMEN AND Fm>\lS (pondit ion of wall, scars, herniae, abnormality of viscera)^ 


GENI TO -URINARY SYSTEM 

URINALYSIS; SP. Git, . ^C?./ 1 
VENEREAL DISEASE //Sfafis 


SUGAR 


MICROSCOPICAL 


NERVOUS SYSTEM. ■ ^ ■ . • 

I (organic or func'tional. disorders) . 

ROMBERG INCOORDINATION (gait, speech) 

REFLEXES. SUPERFICIAL , N DEEPfknee. ankle, elbow) ^^ (v TREMORS Vg-XJt-y - 

SEROLOGICAL TESTS BLOOD TYPE "O 

ABNORMAL PSYCHE (neurasthenia., psyq^asthe'ni'a, de'pre^sion, instability, worries) 

. Av ' , ^ 


SMALLPOX VACCINATION: DATE OF, LAST VACCINATION - . ' 

TYPHOID PROPHYLAXIS: NUMBER OF COURSES , ‘ ’ V " ' 

DATE OF LASY.^OURSE 

REMARKS ON ABNORMALITIES NOT OTHERWISE NOTED OR SUFFICIENTLY DESCRIBED ABOVE. 


SUMMARY OP DEFECTS 


CAPABLE OF PERFORMING DUTIES INVOLVING 


PHYSICAL EXERTION 


IS THIS INDIVIDUAL PHYSICALLY FIT TO PARTICIPATE IN RAIDS AND APPREHENSION OF CRIMINALS 

WHICH MIGHT ENTAIL THE PRACTICAL USE OF FIREARMS^ ^ (yes or no*) 

(when iio is given state cau8e)_, 

FINDINGS, RECOMMENDATIONS AND REMARKS (as per boards, whennecessary) 


tim OF .Siam • - -v ' : - . 

STATUS - l&rried 

‘ tEOAL RESMICE •-: WsQJm,, Mahp ; ' 

tITIE »^''.Si»eiial'Agant'/ ^ ^ ■ '■■ '-• ' 

'EDUOATIOK;. »■ AiBg, -tlr.E* " -■' ' 

PREVIOUS EXPERIEHCS - ,C^rj(QatSi> Wkj B^Q&-,GLppkp 

OFFICES or PRBEBREKCB^ ^ ffoa#. . . ’ ' '' , >: ' 


okildr^ / 

®Kla F^CIsi racO^Lv^ ixid A.B* Deges© itok th©; - 

Itoivesaiiy ©!> 33daho W.%9^5 W hi® aJegi^e £pflaa Oec^g© ^' 
W^hiiigtoii a© to ©Brv;©© a® , Assistant: : : 

toretax^r. to Senatoa? B* 0It3?lc, in Wtoingbon £tp^ 1935 
Tintil June* 1941# at. wlii<^ tins hs toaneto Attono^-^BxaaiinSir 


-., I' :;vFQlt ia'tall asd'lmsty’ to.'pre'sto® a'nto> »atto'' ■• 
Bj^pkemaep,. fea has. a qtiiat anl tnassaoin^ .l^ersdtoity. He ■ 
heto ototoa and a gstoai 3p©totong %.'fiihQ«Id devslog ’:, 

..into' 'an seitetam Agto- without. :.- '■■ ■ : -, •:• .•.• '-' 


State® is TsOoBstatoed* 


War- B, A. tJMSWM ^ 
Mf<i /liJ 


Mr^ AtallomaA ^ 
Hf, <iS4t1ii« T»«Ma 




^ehetsd ^ure&tt of Jlnuoattgof fott 
■ISnltoiii ^tatoa department of Justice 


Washington, D. C. 
February 27, 1942 


Director 

Federal Bui’eau of Investigation 
United States Department of Justice 
Washington, D. C. 

Dear Sir: 


For inclusion in the fund to be paid to the widow or designated 
beneficiary of any Special Agent of the Federal Bureau of Investigation, 
United States Department of Justice, who has contributed to this fund sub- 
sequent to February 2, 1942, and who dies from any cause except self- 
destruction while employed as a Special Agent, I am forwarding herewith 
(by CHECK - M 0KE¥ ' OBBER ) the sum of five dollars (|5), made payable to 
the Chief Clerk of said Bureau, to be included in said fund. It is 
understood and agreed that the sum tendered herewith is a voluntary, 
gratuitous contribution to said fund, 7 /hich I understand is to be ad- 
ministered in the following manner: 

The Director of the Bureau will appoint a committee which shall 
consider all matters pertaining to the acquisition, safe keeping, and ex- 
pending of said fund, which committee will recommend appropriate action to 
the Director of the Bureau in pertinent matters. The Chief Clerk of said 
Bureau shall receive all contributions and account for same to the Director. 


Upon the death of any Special Agent, the appointed committee will 
consider the case and submit a recommendation to the Director as to its 
conclusions. Appropriate instructions will then be issued to the Chief 
Clerk, directing him to pay to the designated beneficiary the sum of f5,000. 


The following person is hereby designated as my beneficiary: 
Name Robinson Felt Address liiZing?on?°g! 


Helationship Wife 







1/26/42 

4/18/42 





tecli 1942 ■ 


■ : -I I- .... 


Federal Bureau 6f Inyes.ti gallon; 
if. S. Depa-utment of Justice , 
tigship^febjiy I). C,; 




:b'sar Mr.-Felii;-? 'i','-' v. ■- ' 

' ", , This wilL’ackhowledge 'the receipt, of;, your.- ■ 

. .;bontrihuti-on'-,6f' |5V..0p/t the-; fund to he-'-paid to the/ ,., , .v 

■ i ' ''desighiated.- hene^'i'c iaf ^ -of- any';p,ar'tici.pai,i;ng'5p^c.iai ,>•- ■ 

'Agent ^.of. thd .Bufeau.;,whd diesy -from.-a^ cause.;, e.xcept ; ’ 

... ’delf* tiestructipn, while .employed as a Spebial .Agent /-. ; 


Sincerely yours, 



director , 



Glia -,7 


CC-.232‘ 




Spec iall Agent ^in Charge' 
Hougitpn, Texaa^. • > 


Dear Sir: 


y' . ■■ '•/ ‘ ■' - to"'',adviseyy0u that_;' Special' Agent 

■ 'j; W# Mark feiby.,,- T' V/ ■■'■'■- 

,. . ■=■ ■ /Iri Grade -'CafrSj, at/a^'salary -of IS'fEOb per ann^toV/has toeepi; ' 

'• 7 . ; V.'- directed to report- -assagnment. ' The •training' . 

5'/ echool . terminft.e^' ' ohu;. Apri^- j'* "•onrwhlcja'vdate , -.V,:' 
- he;_^wtl:l.vpro;ceed '■^h;ynhf/diYi^ - 'ycn''sHdi:iIdJ’adya:se .tlie/ 

' ’ ^ .■•;da^e'7df''Me''4i^^^^ : y 

■ 'V' ' .■ - You, iare’-ihsty-Ucted'' to ooniinue. -the ..'training . of' =' 

■' ''i..'', ■• the .'Agent do, •thaCfb^^^ feheiye experience- 'in.. all •hranches’- 

, . X, ■ }.• '•^'CC\the;,worlc.- 6£^',the..Snreaiir■.-.' Yh snh.ra|ttlngi'ep.ed’iaV efficiency,? 

’ repbrts’v' in;. a,cccrdanc.g;With -the 'prdyisidns-ofc^^ of 

\v:V,;'" ^ tBules.ian'd :^egttiatibns^^ shqiilid'' include 'ata.iekents; as'' ‘to ^ ri' 
- 'A"' ■ ‘'I... theV'Mnde'.Qf-;cane«.-.on 'Whleihst]he einployee' h.a"s/-l3_e,qn- engaged-, ; ' 

' 'y-r-V y-yhie:;_a;bi'i*ity,eryiacic’:the^ any certain "phase:^ of the, ^workv-vy 

. “f >■. r 'j.- ;; ■ : ’.’y and particuiarly' hid’Lahiliiy to- 'peV.f drm .'ffiory - involved'' in- f /;;; 

y . yestigVti'phey-'such ,af hankruptcy.4 ."•li .is;';further deeihed.'V- yy': 
’ • ^ y -y •' ■ I thaty,you giye your personal* 'attehtien to the development of 
'-.'tiiis 'empioye8|alongydffii"ni8t.riative and;exeCutiye.'lihey.yna-.y , 

V- y that 'any' 'pent ihent information.ihdieating."possihiiities'.. for:; 
y-; :;'vyy ^ y;;,ya'ssy^ghnf4nt.'- tq‘’'svich .wdryyhe'- Tepo'rted'.tq'-ithe- •Washington'-. yeadf: ^ 

, of the'-Buread. from ;'ty'rae -.tp,''.time ',''^ ' ' 






very "truly -yours V 






y''k y.-; - . • 

y; r.' I : Ci ‘ ' ' 1^/' ^ 

v-Ik* 'fjXiC' 'I'"’'' • /‘f 


j, y -4- >■ ■ • ■: , 

F: •■ R^ml-dgaf 'ilpovW>y:y;, 

giPEMBr/da ir oemnifl - I . • ."•" y. '. ' • 






'Fx 





HpKora 1 > 3-6 . Clark 

” ' Statea',.Seaat.a ^ ' 

. Washington, ■ 


■, 'dear.'S^atorf , y 


,•- C---' ■ vT',.‘ - • '■. ■ I sm indeed . plea^sd tb^lnfai^'.yQd.-,\ ^".,vv' 

: C - . : . ■•"' /,thaC.nn.:.a3p|5dlnfeen^-i;p‘-tiie- position of 

; ■ 'Agent- in thp -Federal- Bureah -pi!. Xijwstigatioavhas-- . 
„ .been- tendered 1,0 iliv''^illia!3t’Jterk^s;lt"pf;\fash7"-'.- '.?■ •• 

'-:,y '{ '.{-■y'lngtbnV p, Cji, about .'whostf' you i?ere. 'interviowd-V ^ 
•-in\c6nne0tida appiioatieav 

ly . ' ' - y- •' \ **v y., i ,>,y ^ ' v- * >' , "v" *' .. *? - > 

I - ", '7 ' 'j' . ’ \*r '‘7 ■• * i 

f •■■,, , ' ■•'■ ,;'7'7' • ';;7; -■' .exip.ressibns <?£ w- hlgbe,^' ■©s,^ee5_ay7 _ ■’ 

/■'•' •'I'- '^erid^kini i‘@gards> I ;'7 ; ’ *--'-,.y-:^r’;V '■ ' - 


jV>" 


'r- , Sincerely yours'^" ^ '3- 

'■ 7 ’ - 7 -aA- - 






v'.'v ■■ j .r .-V^ •■_•■ 


t > 7 - 




.. nt, ttipbols 
, ■ Wn Tracy 
■'iiflr,' ^ 9 san_ 
ASrVccruen. 

> . Mr* t«mi 

c 

Mr* Hcftfkm 
Mr* Molleijt«« 
Mr^ 

Mr*' NitMC 



.' y|' - ‘ 

’it t 

' i . .^T'l 'fTf r" ’7; ‘ “*• ?• '* • -.v 

■■', /. '■ v;, ' '^' gs^'co' 

" ■ y :*/ '' -c: 

y ^.yy^/yysy :..g.yi 





Miss 



1 '^ -it 


ry 


Janujlry 17/1942. 


Deati Williwa Cabell Van Vlecls . 
School of law , ■ 

Qeor^e feshingbon University - 
. Washihgtoai D» C* ■ 


' Sy dear-'Dean .Van Vlocks--'- ■ ’ ' - , ' “• ■ 

+u 1 ^ aia Indeed pleased to Infdjtta you 

that an appointment to the position of Special • 
^ent ' in the Federal Bureau of inve^^^tion. ' - 
tendered ■■ to JJr .• ?illi^ Mark Felt- of • 

nv?u4 Si’®d'^5ited 'ifrom the CeorFfe. 

Jashin^oa, Oniyefdity.Uw School. In the Class of 

' .' '• ’ ^ith : kindest regards,.- . 

. ■ ■' • ' .' ■ Sincerely, yours,^' /. •; 


'•ENr* 5/ A. Tiiwctaa’^ 


■ !■•' 'f "-I • '■ 

i ' ' 'K ,, ^.CRc^ekeil /* / ' * ■, ' 




. tUtM Ceff«V ^ 
Mr* Hendon 


Mr* Hollemon 

«BI 

Mr. tTcotni 


" M^sa Qewdi/ 






'SSPr 




‘^'r: '-.r. - 


, -Be 





/ j ^ 


’? * , ' . t*c». . ' 


4 


THE FBI PLEDGE FOR LAW ENFORCEMENT OFFICERS 


Humbly recognizing the responsibilities entrusted to me, I do 
vow that I shall always consider the high calling of law enforcement to be an 
honorable profession, the duties of which are recognized by me as both an art 
and a science. I recognize fully my responsibilities to defend the right, to 
protect the weak, to aid the distressed, and to uphold the law in public 
duty and in private living. I accept the obligation in connection with my 
assignments to report facts and to testify without bias or display of emo- 
tion, and to consider the information, coming to my knowledge by virtue of 
ray position as a sacred trust, to be used solely for official purposes < To 
the responsibilities entrusted to me of seeking to prevent crime, of finding 
the facts of law violations and* of apprehending fugitives and criminals, I 
shall give my loyal and faithful attention and shall always be equally alert 
in striving to acquit the innocent and to convict the guilty. In the per- 
formance of my duties and assignments, I shall not engage in unlawful and 
unethical practices but shall perform the functions of my office without 
fear, without favor, and without prejudice. At no time shall I disclose to 
an unauthorized person any fact, t.estiraony, or information in any pending 
matter coming to my official knowledge which may be calculated to prejudice 
the minds of existing or prospective judicial bodies 'either to favor or to 
disfavor any person or issue. While occupying the status of a law enforce- 
ment officer or at any other time subsequent thereto, I shall riot seek to 
benefit personally because of my knowledge of any confidential matter which 
has come to my attention. I am aware of the serious responsibilities of my 
office and in the performance of my duties I shall, as a minister, seek to 
supply comfort, advice and aid to those who may be in need of such benefits; 
as a soldier, I shall wage vigorous warfare against the enemies of my coun- 
its laws, and of its principles; and as a physician, I shall seek to 
eliminate the criminal parasite which preys upon our social order and to 
strengthen the lawful processes of our body politic. I shall strive to be 
both a teacher and a pupil in the art and science of law enforcement. As 
a lawyer, I shall acquire due knowledge of the laws of my domain and seek 
to preserve and maintain the majesty and dignity of the law; as a scientist, 
it will be my endeavor to learn all pertinent truth about accusations and 
complaints which come to my lawful knowledge; as an artist, I shall seek to 
use my skill for the purpose of making each assignment a masterpiece; as a 
neighbor, I shall bear an attitude of true friendship and courteous respect 
to all citizens; and a,s an officer, I shall always be loyal to my duty, my 
organization, and my country. I will support and defend the Constitution 
of the United States against all enemies, foreign and domestic; I will bear 
true faith and allegiance to the same, and will constantly strive to cooper- 
ate with and promote cooperation between all regularly constituted law en- 
forcement agencies and officer's in the performance of mutu^ in- 
terest and obligation. / y / 

sfy 
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, 

City State 
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Approved by the Bureau 
of the Budget 
May 15, 1941 


may 10, i»4i 

PERSONNEL AFFIDAVIT 

oF- JNoMsr/c4r/6A/ j O d , 

(Department or agency) (Bureau or division) (Place of employment) 

Name 

(Given name, initial or initials, if any, and last name. Print or type) 


Section 9A of Public 252 — ^76th Congress, approved August 2, 1939, otherwise known as the “Hatch 
Act,” provides : 

0 

“(1) It shall be unlawful for any person employed in any capacity by any agency of the Federal Government, 
whose compensation, or any part thereof, is paid from funds authorized or appropriated by any Act of Congress, 
to have membership in any political party or organization which advocates the overthrow of our constitutional form 
of government in the United States. 

“ (2) Any person violating the provisions of this section shall be immediately removed from the position or office 
held by him, and thereafter no part of the funds appropriated by any Act of Congress for such position or office shall 
be used to pay the compensation of such person;” 

It is provided in various appropriation acts that no part of the funds so appropriated shall be used 
to pay the salary or wages of any person who advocates, or who is a member of an organization that 
advocates, the overthrow of the Government of the United States by force or violence, and that an affi- 
davit shall be considered 'prima facie evidence that the person making the affidavit does not advocate, 
and is not a member of an organization that advocates, the overthrow of the Government of the United 
States by force or violence. Such acts provide further that any person who advocates, or who is a 
member of an organization that advocates, the overthrow of the Government of the United States by 
force or violence and accepts employment, the salary or wages for which are paid from any such appro- 
priation, shall be guilty of a felony and, upon conviction, shall be fined not more than $1,000 or imprisoned 
for not more than 1 year, or both, and that the above penalty shall be in addition to, and not in substitu- 
tion for, any other provisions of existing law. 


I, , do solemnly swear 

(or affirm) that I have read and understand the foregoing; that I do not advocate the over- 
throw of the Government of the United States by force or violence; that I am not a member 
of any political party or organization that advocates the overthrow of the Government of the 
United States by force or violence; and that during such time as I am an employee of the 
Federal Government, I will not advocate nor become a member of any political party or 
organization that advocates the overthrow of the Government of the United States by force 
or violence. 


(Signature of employee) 


Subscribed and sworn to before me this day of . A. D., 19..‘^2, 

at 


(City or place) 



[SiAL] 




■■Ay' 


U. S. GOVERNMENT PRINTING OFFICE! 1940— O 


Janaaiy 1?^ 


'> / ) 


' . / 


MSIOEANDDE FOR MR. T. D. QUINH / 

THE ADMINISTRATIVE ASSISTANT TO THE ATTORHEI GENERAL 


This is to advise you that the follcniiiig individuals entered 
on duty in the Federal Bureau of Investigation as Special Agents on 
January 26, 19lt2: . 

j V 4. - /_:) 

“1 I V E* loyett Magee 

-HBiohard S. Beoiiatts '/Stanley F, Hankas 

— H I -^ElBier G. Hyers -Ki-U-y, 


Iter L. Brock 


George T. Parrish 


-W. Mark Felt 



■‘Charles S. Gass 


iTilliam R. Innes 


“Bill A. McKenzie 


y Francis X. Plant 
y James H. Randol ph 


■/Frank J» Smith 
■Frederick T. Spangler 




. Yrillard D. Wharton 
/ John D. Widaman 


‘employees* 


Oaths of office have been received from the above 


Very truly yours. 


COiVIIVIUNiCA I IONS S!:Un(5K|john Edgar Hoover 
M A { L £' D i'> §i^gctpr 

1 ' c!': ,fi} 

JAN£c;iD42 


P. M 

FKOEKAl, liUfitAil 01- lf(V?5.'llGAll0N' 
U. ;j, DtCARTMtNT Of iUSTICt 






MEMORANDUM FOR MR. CLEGG: 

RE: SELECTIVE SERVICE ACT 

There is being set out below my status with regard to the 
Selective Service Act: 

I did ( did » MoL ) register for the draft. 

If not, why not? 

My local board order number is: A 3 / 

My National lottery number is: 

Questionnaire received? 

Classification Assigned: 3 /I 

Was deferment requested? 

If so, by whom requested? , 

Action taken on request: 3 A 'S i 

Marital status: P 

Number and address of Local Board: />?/‘7 6rooK> Po/fo, S,£^, 

^/{sy/A/CfToAf, o,d., 



3DSS Form 42 A 


AFFIDAVIT TO SUPPORT CLAIM FOR OCCUPATIONAL DEFERMENT 

INSTRUCTIONS.— This form Is to be fiUed out by aa employer or other person who has knowledge of the registrant’s 
eligibility for Class II deferment as a necessary man in his civilian occupation or activity. If the registran owns an opera es 
his own business, he may fill out this form himself. 

All parts except Part E should be filled out for a registrant engaged in^ a business, occupation, or profession. 

Parts A, E, P, G, and H should be filled out for a registrant pursuing a course of instruction in preparation for work necessary 
to the National Defense. 


(County) 


Washington. 

(Olty) 




(State) 


A. IDENTIFICATION OP REGISTRANT: 

1. Local Board No 

2. Name Of registrant Order No. .2931. 

B. INDUSTRY, BUSINESS, OR SERVICE IN WHICH REGISTRANT IS ENGAGED: 

1. Name of firm, corporation, partnership, etc. ..Invest igation 


..BeJ 9 a.r.tfflent...o.f ..Jus.tice, 


2. Description of industry or other activity .See ..a^ttachBient.. 


3. Is the activity seasonal? .M?. If so, what is the season? . 

IS your product or service any relationship to the National Def( 

mentioned under B. 2. the Bureau..has_.sole._inve.stigat_ive_jTuei^^ 


Yc3 As 

i. Has your product or service any relationship to the National Defense production program? If so, specify 


■^_olations.p.ert_^.ning..to..t.he._inter.nal..s.ecuritx.9.£..t.h.®„y?}i 

6. Is your product or service necessary to the health, safety or interest of the community or the Nation? ...1?.§. If so^, ^ 


specify 


See attachment 




M: 






6. (a) Have you any National Defense contracts or subcontracts? If so, specify - 




(6) Do any of the above contracts carry specific priority ratings? If so, specify . 


7. Approximate percentage of product or service currently produced for use of 


(а) The general public 

(б) The Government 


See attachment 


(c) A primary contractor of the Government 


16—22943 


Explain item (c) here 


8. If' an agricultural pursuit, state: 
(a) Size and type of farm.... 


(6)* Number of acres under cultivation Number of livestock, poultry, etc. , 


(c) Principal product ..... 


6. Is he — 
(Check one) 


(d) Number of persons employed for wages 

C OCCUPATION OF REGISTRANT: 

1. What is the title of his present job or position? 

2. On what date did he enter upon present duties? .,26^ JLJAS.. 

3. AYhat is his weekly rate of pay? ,$.2SQQ..§JJQUa32}CONFIDENTIAL) 

4. Is ho a Regular employee. Q Other (specify): ... 

(Check one) ^ q Seasonal employee. - 

^ Q Temporary or occasional employee. 

5. Has he a journeyman rating? 

□ Skilled, 

I I Semiskilled. 

(а) Is lie in training as an apprentice or learner? . 

(б) How long has he been in such training? 

(c) On what date will he complete his training? - 

(d) For what work is he preparing? 

7. (a) Give an ACCURATE and FULL description of his duties. (If possible use United States Employment Service job 

specifications) 


See attachment D. 6, 
I I Unskilled.' 


(State wliich) 


(b) On wliat specific product or service is he primarily engaged? ? — *| 

J 

■ 1 

8. Is the registrant trained or experienced in more highly skilled work than that in which he is now engaged? i 

If so, specify I 

( 

! 

* ( 

- - t 

B. BATA RELATrVE TO ‘‘NECESSITY^’ OF THE REGISTRANT: ! 

(Sec last page of this form for definitions of ‘^necessary man’^ and regulations regarding deferment.) , I 

1. Have you had difficulty in recruiting workers with the registrant's qualifications or skill? If so, explain action ' 

taken, and results See__at ta.chment 

li 


2. Do you anticipate that you would have difficulty in recruiting workers with the registrant's qualifications or skill now or 
in the future? XOJS... If so, upon what grounds do you base your anticipation?S6e__attachjnervt_.Q,...^ 
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8. Would the registrant's remoj 

^ grounds do you base your Iwoment? 


cause a material loss of effectiveness in your^&tivity? If so, upon what 

See attachments D. 1 Wi D* 5 


6. {a) How many persons of similar skill or training do you employ? - — 2.Q0?- - - 

® Are you expanding that part of your business that requires the services of the registrant’s special qualifications or 


Ypo 

skill? -..’T-?.?- If so, specify in detail 


See attachment 


6. (a) How long does it take to train a person iathe registrant’s qualifications or skill? — 

and remarks 

(6) How many persons are you now training in these qualifications or skill to replace separated workers? — 


To fill newly created jobs? — -3.Q-Q 

E. STUDENTS AND OTHERS IN TRAINING: 

(To be filled in by appropriate official of school or institution.) 

1. Name and type of school or institution 

Location 

(Type) 

2. Designation of course pursued by registrant 

3. For what certificate or license (if any) is he preparing? 


(Nome) 

Joiti)" 


(State) 


4. Length of time already spent in course - 

5. How has he progressed to date? 

6. On what date do you expect the registrant to complete this training? — 

7. Has he offers or contracts of employment after completing the course? — If so, specify 


F. EMPLOYER'S (OR SCHOOL OFFICIAL'S) STIPULATION: 

1. Based on the definitions given below in ’’Excerpts from Selective Service Regulations,” I/we recommend classifying this 


registrant in Class 

(II~A or II-B) 

2. Deferment of this registrant is requested for . 


Indefinite _ 

(Length of time) 

3. It is agreed that I/we will notify registrant’s Local Board of the resignation, dismissal, failure to make progress in train- 
ing, or a change in the nature of the employment of the above-named registrant. 


4. The registrant „i^>-llQt^_ related to any of the executive officers of this employing unit. The above relationship, if any, 
, (Is, is not) 


in his bulletin of Decembei' 29> 1941> to all local boards#^ 


4. Would the registrant’s removal cause such a serious interruption or delay in your activity that it would impede the 

National Defense program? - .X®?. If so, upon what grounds do you base your statement? — 

D. 1 and D. 5 ! 


G. EEMAEKS: It mil be noted that I’ilr» Felt is presen tly perf orming__dutieg..i.n..sjie...QX..the 
positions which has been designated as critical to the ef f ective__f unctioning of 
this Bureau by General Hershey of the National Selective Service Headquarters 
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H. JURAT: ^ 

, X, - do solemnly &wear (or affirm) that 

(Name) 

1 am kh.?..Diyi?i?tpr- of - .fche..Federal. Jug^eau 

Yofficial posTtion) (Namo of employing unit, or school or Institution) 

and that the foregoing statements are true to the best of my knowledge and belief. 


(Signature) 


Subscribed and sworn to before me this . 


1 ; 19A?.. 


(Signature of ofllclal administering oath) 


(Official designation of official administering oath) 


THE OATH REQUIRED BY THIS FORM MAY BE ADMINISTERED BY: 

1. Any civil or military officer authorized to administer oaths generally or in military administration. 

2. Any member of a Local Board or Board of Appeal, or the clerk of such board. 

3. Any government appeal agent. 

4. Any member or associate member of an Advisory Board for Eegistrants. 

5. Any Postmaster. 

6. Any other person authorized by the Selective Service Hegulations to administer oaths. 

No fee shall be charged by any person for administering the oath required on this form. 

EXCERPTS FROM SELECTIVE SERVICE REGULATIONS 

351. “Necessary man’* defined. — A registrant shall be considered a “necessary man’^ in industry, business, employment, 
agricultural pursuit, government^ service, or in any other service or endeavor, including training or preparation therefor, only: 
when all of these conditions exist: 

(а) He is, or but for a seasonal or temporary interruption would be, engaged in such activity. 

(б) He cannot be replaced satisfactorily because of a shortage of persons with his qualifications or skill in such activity. 

(c) His removal would cause a material loss of effectiveness in such activity. 

352. Composition of Class 11. —(a) In Class II-A shall be placed any registrant found to be a “necessary man” in any 
industry, business, employment, agricultural pursuit, governmental service, or any other service or endeavor, or in training or 
preparation therefor, the maintenance of which is necessary to the national health, safety, or interest in the sense that it is useful 
or productive and contributes to the employment or well-being of the community or the Nation. 

(6) In Class II-B shall be placed any registrant found to be a “necessary man” in any industry, business, employinent, 
agricultural pursuit, governmental service, or any other service or endeavor, or in training or preparation therefor, the mainte- 
nance of which is essential to the national health, safety, or interest in the sense that a serious interrujption or delay in such 
activity is likely to Impede the National Defense program. 

353. Length of deferments for Class II-A. — (a) Class II-A deferments shall be for a period not longer than 6 months, at 
the expiration of which time the deferment shall cease. Upon the expiration of any such period, the case of the registrant shall 
be reopened and his classification considered anew in the manner provided in Section XXX, and, if the facts warrant, the regis- 
trant may again be classified in Glass II-A for a further period not to exceed 6 months. 

(6) Class II-B deferments shall not be limited as to the period during which they shall be effective. The case of a registrant 
classified in Class II-B may be reopened and his classification considered anew in the same manner and for the same reasons 
as any other classification. (See Section XXX.) 
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B. 2 


# A 

< ^ The Federal Bureau Investigation has been designated a^the sole civilian Goveiiunent 

investigative agency, having jurisdiction over the investigation of matters perteining to the na- 
tional defense, that is, espionage, sabotage, registration of agents of foreign principals and the 
like* Bhrther, the Federal Bureau of Investigation has sole investigative jurisdiction in a great 
number of other Federal statutes Tdiich embrace bank robbeiy, kidnaping, extortion, idiite slave traf- 
fic, the .National Ifotor Vehicle Theft Act, and numerous others* Cie Federal Bureau of Investigation 
has also been designated by Congress as the agency officially responsible for the tabulation and 
. /dissemination of police statistics for the entire country*. Under an Act of Congress these statis- 
^ tics are gathered and are distributed to thousands of interested police and affiliated agencies each 
quarter so that trends of crime, crime records, and crime control can be knoim to those to nhom it 
is of most interest* Rirther than this, the Federal Bureau of "Investigation has been designated as 
l^e agency having jurisdiction over the classification and maintenance of fingerprint records, not 
only on a national basis, but on an intemational basis* We have some thirty-one million sets of 
fingerprints on hand today. Yfe are receiving the fingerprint records of all persons enlisted or " 
being inducted into the Army and enlisted in other military services* Thousands of persons *in pub- 
lic utility positions are fingerprinted and the prints are retained in our files* Those Tsorking 
in national defense industries on many occasions are fingerprinted, their prints being included in 
our files* Our Government employees^ prints are included* We are receiving thousands of criminal 
fingerprints from all police agencies in the country daily and it is Essential that we immediately 
be able to notify the arresting agency of the criminal record of the individual because he may be 
wanted for more serious crimes in other sections of the country and if he is to be released on a 
mere vagrancy or other charge, he may be set free to continue his depredations on society. This 
Bureau, together with many other foreign countries, participates in the intemational exchange of 
fingerprints* Hundreds of international crooks, are brought to task yearly through the media of 
this service we have rendered* 


Our Criminology Laboratory handles the scientific examination of evidence in cases inves- 
tigated by the Federal and local law enforcement agencies* A great deal of their work is done in 
the examination of suspected sabotage cases at the present time*. !Jhe scientists in that Laboratory 
have lectured throughout the country on bombs- and explosives so that ‘local police agencies may be 
adequately prepared to handle any such matters which might arise under their jurisdiction* 

There are contained in our Files Section the files of hundreds of thousands of individuals 
whose activities are of the greatest importance to the country today* The work of the Files Secti<m 
and the records of that section which have to do not only with the investigation of kidnaping, ex-'* 
tortion, bank robbery, and like cases but also the investigation of our espionage, sabotage, /foreign 
agent cases, and others, are of course accessible to employees working in that unit* It is^most 
essential that only the most trusted employees be so assigned* 

B* 5. 


The work of the Federal' Bureau of Investigation is of the utmost importance in the nationAL 
defense* It is essential that thoroughly qualified personnel of the highest integrity and background 
be secured for every position in the Bureau* Our work is the guarding of the internal security of 
the country, not only in national defense matters, but in the control of those criminals who previ- 
ously had -terrorized -the country in waves of bank robbery, ki^aping, extortion, wliite slavery, auto- 
mobile theft, and numerous other crimes* There is no doubt -r^atsoever in the minds of law enforce- 
ment officials that should any group be permitted to have the assurmce that their activities were 
being minimized during the present national emergency, we would have a tremendous coxmtry-wide -wave 
of crime in that particiilar category in a very short period of time* It is, therefore, essential 
that from a national defense standpoint and fi*om a public secnirity standpoint the Bureau maintain 
its cjualified staff at an absolute maximum in order to continue to have control of the criminal ele- 
ment under its jurisdiction* 

I, J* Edgar Hoover, do solemnly swear (or affirm) -that I am the Director of the Federal Bureau of 
Investigation and that -the foregoing s-batements are true to the best of my knowledge and belief. 


3r<i 


.,1943 


Subscribed and sworn to before me this 


day of gebruajiy 


B# y # B • c 




The Federal Biireau oi^pivestigation is primarily a service ^plncy* yie serve our 
Govemmhrtfc and the public* V/e cannot deteimne the "amount of work which is going to be referred 
to us. If there is a crime wave of local or national significance at any time the work of the 
Bureau is increased in comparison. Our identification, laboratory, and crime statistics facili- 
ties reflect very definitely the trends in the countiy. We must have available personnel to 
properly handle the thousands of fingerprint, records being received by us daily. We are at the 
present time receiving approximately thirty-four thousand- sets of prints daily. We must have a 
scientific staff in the laboratory to examine scientific evidence. We must have an investigative 
force of sufficient size to handle the irork being referred to us. We must have a technical and 
supervisory staff of sufficient size to render the service to our investigative, identification, 
laboratory, and statistical staffs so that we may have the benefit of the wealth of information 
in our various files. The work of the Federal Biareau of Investigation has increased so tremen- 
dously that every employee in the Bureau, regardless of his position, is performing a tremendous 
amount of overtime service. Our Special Agent investigators are performing no less than four hours 
a day overtime service. In the present' emergency we have found it necessary to curtail leave 
because of inadequate personnel and many of our men have worked over long periods of time without 
having any time off for vacation. 

D. 1. 


The additional duties imposed upon the Bureau since the declaration of the national emer- 
gency have made it necessary that our staff be more than doubled. From the information furnished 
under sub-heading B, it will be seen that it is essential to carefully investigate every employee 
in the Biireau. All of our employees in the performance of their work at one time or the other has 
opportunity to observe and note the content of confidential investigative reports, the publication 
of ^ich would be most detrimental to ,the national safety. We have had considerable difficulty in 
securing sufficient employees. We find that out of applicants vdio file application, we are suc- 
cessful in appointing about one out of every one hundred. It, therefore, means that if we lose 
an employee after he is fully investigated and is being given training or has been experienced, we 
must again consider on an average, one hundred persons before he c^an be replaced. In the accelerated 
program of the Government it is essential that the Federal Bureau of Investigation work at top 
speed to keep abreast of its duties and investigation of matters pertaining to national defense, 
its regular activities, and its most important and essential identification, activities at this time. 

D. 5. 


At the present time the Federal Bureau of Investigation is employing additional qualified 
persons as rapidly as they can be found. The assembled Congress has in the past several months 
passed several bills which will increase even to a greater extent our present volume of work. The 
needs of the service as to employees fluctuate with the periods of stress in the coomtry. 

D. 6* a. 

Special Agents of the Federal Bureau of Investigation are given twelve weeks of training 
which embraces five hundred and thirty-five hours of study. During that period of time they are 
trained not only in investigative techniques ^d procedures but are qualified in the handling of 
firearms, mechanical devices, and technical devices in use by the Bureau. After entering the 
field service after training, their skill, of cotirse, increases with their length of service in 
the field. 

I, J. Edgar Hoover, do solemnly swear (or affirm) that I am the Director of the Federal Bureau of 
Investigation and that the foregoing statements are true to the best of my knowledge and belief. 


Subscribed and sworn to before me this 




toT Of gehaiajT 
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■Dear 
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JOHN EDGAR HOOVER 
DIRECTOR 



• # 

Slureau of Snoeattsatton 
littttpji §tat^a Sopartment of Kuatfiro 
]|9aai|fnstott, 5B* 

~^^hlo^(iy 30^ M*fX 


Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D. C. 

Dear Sir: 


For inclusion in the fund to he paid to the widow or designated 
beneficiary of any Special Agent of the Federal Bureau of Investigation, 
United States Department of Justice, who has contributed to this fund sub- 
sequent to April 15, 1941, and who dies from any cause, while employed as 
a Special Agent, I am forwarding herewith (by CHECK - MONEY ORDER) the sum 
of five dollars (f5), made payable to the Chief Clerk of said Bureau, to 
be included in said fund. It is understood and agreed that the sum tendered 
herewith is a voluntary, gratuitous contribution to said fund, which I under- 
stand is to be administered in the following manner: 

The Director of the Bureau will appoint a committee which shall 
consider all matters pertaining to the acquisition, safe keeping, and ex- 
pending of said fund, which committee will recommend appropriate action to 
the Direcor of the Bureau in pertinent matters. The Chief Clerk of said 
Bureau shall receive all contributions and account for same to the Director. 


Upon the death of any Special Agent, the appointed committee will 
consider the case and submit a recommendation to the Director as to its 
conclusions. Appropriate instructions will then be issued to the Chief 
Clerk, directing him to pay to the designated beneficiary the sum of $5,000. 


The following person is hereby designated as my beneficiary: _ 

fji J A ^ 

Name f Address 

Relationship_ 



Special Agent ‘ 


Standard Form No. 51 
Appr. Jan. 5, 1942 
C, S. C* Dept* Cir. No. 802 




REGULAR ( ); INTERIM 

PROBATIONARY— 1ST ( ) 2d 


RT OF 
EFFICIENCY RATING 


■# 


Classification Symbols I 

FIELD 

GIF 

9 

(Service) 

(Grade) 

(Class) 


< 


As of based on performance during- period from Apcil-_23^— ISiiS— to 

WILLIAM MARK^ELT Special Agent Federal Eareau of Investi g ation 


(Name of employee) 

(Title of position) 

(Bureau) 

Houston, Texas 

(Division) 

(Section) (S.ubsection or unit) 

(Field office) 


ON LINES BELOW 

MARK EMPLOYEE 

1, Underline the elements which are especially important in the position. 

2, Rate only on elements pertinent to the position. 

a. Do not rate on elements in italics except for employees in admin- 

CHECK ONE: 

V if adequate 

istrative, supervisory, or planning positions. 
h. Rate administrative, supervisory, and planning employees on all 
elements pertinent to the position whether in italics or not. 

3. Before rating, become thoroughly familiar with instructions in the 

supervisory, or 

— if weak 

planning 

+ if outstanding 

rating manual. 

All others 


□ 


(1) Maintenance of equipment, tools, instruments. 

(2) Mechanical skill. 

(3) Skill in the application of techniques and 

procedures. 

(4) Presentability of work (appropriateness of ar- 

rangement and appearance of work) . 

(5) Attention to broad phases of assignments. 

(6) Attention to pertinent detail. 

(7) Accuracy of operations. 

(8) Accuracy of final results. 

(9) Accuracy of judgments or decisions. 

(10) Effectiveness in presenting ideas or facts. 

(11) Industry. 

(12) Rate of progress on or completion of assign- 

ments. 

(13) Amount of acceptable work produced. (Is mark 

based on production records? — 

(14) Ability to organize his work. 

(15) Effectiveness in meeting and dealing 

others. v 

(16) Cooperativeness. 

(17) Initiative. 

(18) Resourcefulness. 

(19) Dependability. 

(20) ' Physical fitness for the work. 


(Yes or no) 

with 




{21 ) Effectiveness in planning broad progromis* 

{22) Effectiveness in adapting the work program to 

broader or related programs* 

{2S) Effectiveness in devising procedures. 

{2J^) Effectiveness in laying out work and establish^ 

ing standa/rds of performance for subordi- 
nates. 

{25) Effectiveness in directing, reviewing, and checJc- 

ing the work of subordinates. 

{26) Effectiveness in instructing, training, and 

developing ^subordinates in the work. 

{2T) Effectiveness in promoting high working morale. 

{28)\j Effectiveness in determining space, personnel, 

X ^ and equipment needs. 

-jC^Q) Effectiveness in setting and obtaining adher- 

^ ence to time limits and deadlines. 

{SO) Ability to make decisions. 

— {Sl)'^Effectiveness in delegating clea/rly defined 




authority to act. 


'T? ■RT^T?.MT?'Krnpa r’A7^T«Tn'n'T>T?rk* 


STATE ANT OTHER Ej^^NTS CONSIDERED* 


(A) 

(B) 

(C) 


ail.. 



/ 




1942 






ft'an!- 






STANDARD 

Deviations must be explained on reverse side of this form 


All underlined, elements 
marked minus ■ 


marked plus, and no element 


A majority of underlined elements marked plus, and no 

element marked minus 

All underlined elements marked at least wifh. a check, and 
minus marks fully compensated by plus marks, or — 
a majority of underlined elements marked at least with r 
a check, and minus marks on underlined elements over- / 
compei^ated by plus marks on underlined. elements^3_i«- 
A majority of underlined elements marked ^^at ledst '^th 
a check, and minus marks not fully compensated by ' 

plus marks : 

A majority of underlined elements mark^ minus . 


Adjectivo 

rating 

Excellent 


Numerical 

rating 

1 


Very good- M 2 or 3 


Good-:^iL. 


Fair 

Unsatii 



'4, 5, or 6 


7 or 8 
9 



Adjective Numerical 
rating rating 


GOOD 




Reviewing 

official- 


On the whole, do yo u co nsider the conduct of this employee to be Satisfactory? X®.? (See back of form) 

* (Yes or no) 


Rated by 

R> 

Reviewed by 



(Title) (Date) 


(Sigmature of reviewing official) 


Rating approved by efficiency rating committee 

16 - 20177-1 


(Date) 


(Title) 

Report to employee , 


(Date) 

(Adjective ratine) (Numerical ratine) 



(Tliis space is to be used in case the 
case give here a foil statement of ttio pa5 


-CONDUCT report 


m. on t[ie face of the sheet regarding the cmploycc*s^|Ract has been answcied In scch 

inlaza in. which the employee’s conduct has not been satisf^tory.) 


atisfStoi 


(SignatuEe) 


EXPLANATION OF DEVIATIONS PROM STANDARD 


(Signature) 






aoiisiif dO'id3Q‘S’n 

18 J 

ZkHass I 6l«nr 

03AI303a 

NoisiAia S3iy 


U. S. 60VSRHMCKT PRINtfN& OFFICE 10— 2G17T-1 


Ee; WILLIAM MARK FELT 
SPECIAL AGENT 


Houston 

6/16/42 


This is HQT special 45-day efficiency report upon Agent FELT 
who entered on duty in the searvice January 26, 1942, and arrived at 
Houston, his first office of assignment, April 23rd last. 

This Agent is a tall, well-built young man who dresses neatly 
and has a good, although rather quiet, personality. He impresses me as 
being a trifle more mature than the usual new Agent. 

For several weeks, he was engaged upon a continuous surveillance, 
and since that time has handled a variety of the simpler types of cases 
including a number of applicant matters. He has impressed me as being 
a very polite individual "vdio is conscientious and mlling to work. 

He has some typing ability, drives a car well, and his firearms 
scores have been a little above average here, While still lacking in 
investigative experience, this Agent appears to learn rather quickly, 
and it is felt that his development has been and will continue to be 
entirely satisfactory. 



EJA mis 
67-975 


f HE HOUSTON POST 
I&y 3, 1942 
Editorial Page 
Houston, Texas 


1 I t-OiLsc-TiL lv I 

I U. S'. ‘1 -C ^ 

u::{ 1 1 1::2 

i - rfc:- !C' emcE 

f ROUTED to"’ v 


I \, Texans in Washington 

By E. EASLEY 

r Associated Press Staff 

'WASHINGTON.— (;P)-^Texas, first in oil 
VV production, logically is furnishing many 
of the hey figures handling petroleum prob- 
lems for the government. # 

A Texan has just taken over the toughest 
assignment of the lot— director of the trans- 
portation division of the office of petroleum 
coordinator. Appointed to the post was 
* Major Juhal R. Parten, Houston oil man 
and member of the board of regents of the 
University of Texas from 1935 to 1941. 

His new task is to get the oil and gasoline 
from the production areas — ^principally Texas 
.j and Louisiana — to the East, and thereby^ 
" solve on the one hand a problem bf sur- 
\ pluses causing oil well shutdowns and on 
f the other hand a sh^tage of fuel neceussitat- 
iiig factory slowupl^^ and hardships on ci- 
vilians^ I 

I 'k * S k 

' ■ ^RBERED to the Houston office of the ^ 
^ vJ Federal bureau of investigation as »soon ; 
L as he completes training isl Mark- Felt j for-^ 
.‘4^ meriy a secretary of Ida^sDemocratic ? 
^ Senator D. Worth Clark. Felt lived in TwinJ 
1 Falls, Idaho. % 


Mr. Tolscn, 
Hr. L. AAT.i 


I Mr. Gla-yin , 




E Mr. r:;d 



Mr. Carson - 
Mr. Coffey 
Mr. Hendon . 
Mr. Kramer. 












/ 


DICLASSIFICATIOH AUTHORITY RE RIVED PROH: 
FBI AUTOMATIC DECLASSIPICATIOH GUIDE 
DATE 08-07-2009 




: my :11,, XW . - . 

■ •' * ' ■ ' '■ V . / 'PERSONAL Aiji) UOi<lFIDBl!fTIAL 


Special Agent in Charge - 
; Houston, fexas , • - 


•Hear, Sir 


'■ 'There are' transmitted ’herewith the rihldvodataon 
records, ; pprsonhel s^^t.uB reports., efficiency, reports, , ■ 

’■ reports of physical examinations, ' leave cards .'ahd fire- ‘ 
^ .arms cards j'.. for the -following employees 'who ent^ered on V-- 
. ' .duty in the ,:Bure'au\ as Special .Agents, eh 'January 26. \ 

- ..''feteuary .2, ; •' 


-be ■' 
b7C ' 


Mlllaa 'Hark- Folli;' ' 





; ■ . The. efficiency reports .are ■f.pr.’ybur confidential, V 

information, and may -he used hy.,' you a.s a guide in-.the future 
.training, of these employees., . The vocatioh, repords, and the. 
/reports ori'personnel status, efficienpy,' and physical' i ■; _ 
c.pndition, •-should^ 1,6 placed in,; the -Agents' .Field Per sCnnel '. 
;Piles.': ■ >• , y, ■’ 

, h:.h i', • "Vsry truly- ypu'rs,’' , ‘•j;. 



Enclosures 


John Edgar Hoover",.'', , 

■ " Director •' ' ' ' 4 ; ,. 

■/(rz 


GDG:MH 


FEDERAL BUREAU OF INVESTIGATION 
.UNITED STATES DEPARTMENT OF JUSTICE 


MEMORANDUM FOR MR. TOLSON 


TRAINING SCHOOL FOR NEW SPECIAL AGENTS - EFFICIENCY REPORT 

. o 

Re: ?/ILLIAM MARK FELT 



Mr. ^ 

Mr. E. A. Tamm. 

• Mr. Clegg 


i Mr. Ladd-w,*. 
Mr. Nichols. 


Mr. Tracy-— 
Mr. Carson 
Mr. Coflfcy-.- 
1 Mr. Hendon.. 


Date of Training School 
Legal Residence 


i Mr. Kramer I 

Mr. McGuire 

Date Suhinitted April 21^ S>§ 4 ^:nnTamm. — ] 

Mr. Nease 

Aoe August 17|Ml913«dy 


Twin Falls j Idaho 


Offices of Preference -Mo preference 


Marital Status 


Assigned to 


Education: 


B.A.! LL.B. 


Houston 


Previous Experience: Carpenter, rough, work; Sales Clerk 


Training School Grades 


Examination, Rules & Regulations 98 
Examination, Manual of Instructions 94-1/4 


Examination, National Defense 

Laboratory Examination 

NMVTA' Special Interview Test 

Searches at Crime Scene 

Fingerprint Identification 


96-1/4 


Excellent 


Auditory Test Good 

Visual Memory Test 

Auto Driving Satisfactory 

Moot Court Good 

Uniform Crime Reporting 93 

Practical Public Speakin g Good 

Practical Photo Problem Above Average 


Firearms Training 

Hip Shooting: 

Practical Pistol Course; 
Shotgun: 

.30 Rifle: 

Machine Gun: 



PS? 35 1942 




Felt is 28, married, has no children and comes from 
Twin Falls, Idaho. He received his A.B. degree from the . 
University of Idaho in 1935 and his LL.B. degree from George 
■Washington University in 1940. He has served as Assistant 
Secretary to Senator D. Worth Clark in Washington from 1935 
until June, 1941, at which time he became an Attorney-Examiner 
for the Federal Trade Commission. 

Felt is tall and husky and presents a neat, mature 
appearance. He has a quiet and unassuming personality. He 
needs contacts and a general roughening up. He should develop 
into an average Agent without difficulty. 


JOHN EDGAR HOOVER 
DIRECTOR 



f * 

Muvsau of 5nueatt0attott 
§tatBa Separtmant of Kwatico 
IHaat^mpton, 59. 

Spril 18, 1942 

MEMORANDUM FOR MR. CLEGG 



RE; William Mark Felt 
Special Agent 



This is to certify that the ahove-named trainee has 
heen afforded an automobile driver's test. During this test, 
he operated the a'utomohile in a satisfactory manner. 


Respectfully, 



Counsellor 
Class # 15 
1/26/42 - 4/18/42 



JOHN EDGAR HOOVER 
DIRECTOR 



• « 

3I^Ji0ral Muveatx of Jnuoatisatton 

ISntfoli §tatoB iBepartmottt of Suattco 

]99aal|fnstoit, 53. (il. 

in Quantico, Virginia 
March 23, 1942 



Be: Special Agent TIVILIjIAM MHC FELT 
New Agents Class No. 15 
1/26/42—4/18/42 


I hereby certify that the above-named Special Agent 
is qualified in the use of all Bureau firearms and that he 
has made qualifying scores in each required firearms course. 


Eespectfully, 




# 


Mutsnn of i»tuEatigatt0n 
ISnfiaii ^tataa ^sputtmBtxt nf Sfuattca 

1212 Esperson Building 
Houston, Texas 
July 4, 1942 




r EOD 


Director 

Federal Bureau of Hhvestigation 
Washington, D, C, ^ 

He: W. MASK FELT 
SPECIAL AGEUT 

Dear Sir: 


Agent FELT, reported at this, office from 
the training school on April 23, 1942, and his 
seventy-five days at this office expire July 6th. 

Since arrival here, he has spent some 
time upon an extended surveillance and has handled 
a variety of the simpler types of cases in and around 
Houston. 

He is presently Yrorking on general assign- 
ment and has no particular assignments or commitments. 

Very truly yours. 


r,l 

HJA mis • - 

67-975 

AIHMAIL 




, AB^IGCHIO VRy 

Special %ent in Charge 




%1 - ■kl to S’'? (rM 

FIMRftL BURSAU-erirMStlG' 

JUl, 7 194'’ 

I Becordfri . • 

I S«‘arii4'iPd.lfe^..Ch ’ck^(i f 

‘x ■ 


Muri^uu of SitU0ait0atfatt 
ISnfisd ^sputtmeni of Vnstxti^ 

1212 Isperson Building 
Houston, Texas 
July ,4> 1942 


Director 

Federal Bureau of Investigation 
TTashington, D. C* 


d 


He; ¥. MASK FELT 


SPECIAL AGENT 



Dear Sir; 

With reference to Bureau teletype 
message of July 4, -1942, please he advised my 
special 45-day efficiency report upon Agent FELT 
TOLs submitted under date of «Aine 16, 1942. In 
the event it cannot be located at the Bureau, 
duplicate copies will be furnished upon receipt 
of a further lequest. 


HJA mis 

67-975 

AIRMAIL 


Veay truly yours. 


s® I/- 


Sj^cial V^ent in Charge 







standard Form Ko. 51 
Appr. Jan. '5, 1942 
a S. C. Dept. Cir. No. 302 


^ORT OF PROBATIONARY— ICT ( ^jk 

^ EFFICIENCY RATING 


M( X ) 

( ) 





Classification Symbols | 

FIELD 

GAF 

9 

(Service) 

(Grade) 

(Glass) 


As of -iiigus±._l£^..i9-42-. 

Vi. ^JLRkS’ELT ■ 


(Name of employee) 


based on performance during period from jlune,. JLX, 1242 to A . I . IgUS ti 1 5j .1.942 

Sp ecial Igent. F ederal Bureau of Jjivestigation 

(Title of position) (Bureau) 


(Division) 


(Section) 


(Subsection or unit) 


Houston , Texas 

(Field office) 


ON lilNES BELOW 
MARK E1VIPL0Y%\ 

V if adequate 
if weak 

+ if outstanding 


1. Underline the elements which are especially important in the position. 

2. Kate only on elements pertinent to the position. 

а. Do not rate on elements in italics except for employees in admin- 

istrative, supervisory, or planning positions. 

б. Rate administrative, supervisory, and planning employees on all 

elements pertinent to the position whether in italics or not. .. 

3. Before rating, become thoroughly familiar with instructions in the’| 

rating manual. 


CHECK ONE: 


Administrative, 
supervisory, or 
planning 

All others 


□ 


(1) Maintenance of equipment, tools, instruments. 

(2) Mechanical skill. 

(3) Skill in the application of techniques and 

procedures. 

(4) Presentability of work (appropriateness of ar- 

rangement and appearance of work) . 

(5) Attention to broad phases of assignments. 

(6) Attention to pertinent detail. 

(7) Accuracy of operations. 

(8) Accuracy of final results. 

(9) Accuracy of judgments or decisions. 

(10) Effectiveness in presenting ideas or facts. 

(11) Industry. 

(12) Kate of progress on or completion of assign- 

ments. 

(13) Amount of acceptable work produced. (Is mark 

based on production records? ) 

(14) Ability to organize his work. 

(15) Effectiveness in meeting and dealing with 

others. 

(16) Cooperativeness. 

(17) Initiative. 

(18) Resourcefulness. 

(19) Dependability. 

(20) Physical fitness for the work. 


(21) Effectiveness in planning broad progranns, 

(22) Effectiveness in adapting the work program to 

broader or related programs^ 

(23) Effectiveness in devising procedures* 

(2Ii.) Effectiveness in laying out work and establisli- 

ing standa^s of performance for subordi- 
nates* 

(25) Effectiveness in directing, reviewing, and check- 
ing the work of subordinates. 

(26) Effectiveness in inst/ructing, training, (md 

developing subordinates in the work. 

(27) Effectiveness in promoting high working morale. 

(28) Effectiveness in determining space, personnel, 

and equipment needs. 

(29) Effectiveness in setting and obtaining adher- 
ence to time limits and deadlines. 

(30) Ability to make decisions* 

(31) Effectiveness^n delegating clea/rly defined 






,NY OTHER JBLEMENTS CONSIDERED, - 

' I liua (,&!«.. .'jSw. .xiecorded 

'jj JJlieclced. . j . , 

A • ■ (Q f ■’ 




STANDARD 

Deviations must be explained on reverse side of this form 


All underlined elements 
marked minus 


marked plus, and no element 


A majority of underlined elements marked plus, and no 

element marked minus j 

All underlined elements marked at least wifii a check, and 
minus marks fully compensated by plus marks, or — 
a majority of underlined elements marked at least with 
a check, and minus marks on underlined elements over- 

compeiisated by plus marks on underlined elements 

A majority of underlined elements marked at least with 
a check, and minus marks not fully compensated by 

plus marks 

A majority of underlined elements marked minus 


Adjective 

rating 

Excellent 

Very good 


Good X. 


NumeHcal 

rating 

1 

2 or 3 


4, 5, or 6 


Fair 7 or 8 

TJnsatisfactofy^ 9 



Adjective 

rating 


SSal_ ..GOOD 


Reviewing 

official- 


Numerical 

rating 




On the whole, do you consider the conduct of this employee to be satisfactory? (See back of form) 

— ^ (Yes or no) 



Rated by ^ 

Reviewed by 

(Si^ature of reviewing official) (Title) 

Rating approved by efficiency rating committee Report to employee . 


(Title) (Date) 


(Date) 

(Adjective rating) (Numerical rating) 


(Date) 






A special efficiency report is called for in view of Agent 
FELT’S transfer from the Houston Office. I can add little to n^r 45-day 
report submitted on June l6th, last# The additional period in which this 
Agent has served at Houston has enhanced my opinion that he is scmewhat 
above the average new Agent in his appearance as well as his ability to 
handle assignments vd-th a minimum of supervision. 

I believe that he is quite intelligent, impresses others 
quite favorably, and that he has a good future in the Bireau. 


HJA mis 
67-975 


a.Vj. AffiATICGHIONJ^'^ 
Special vligent in Charge 


• - ^ 


NO*S02 OF PROMTIONARY-I^‘{^^)2o”{ ) ClaMlflcaHon Srmln 

EFFICIENCY RATING I (Service)" ““(Grade) 

As of basod on performance during* period from \l2^Ll& to ^2Z2iZ4? 


Classification Symbols 

CAF 9 

(Service) (Grade) (Class) 


William Mark Felt 

. (Name of employee) 

(Division) 


(Title of position) (Bureau) 


(Section) 


(Subsection or unit) 


(Field office) 


ON LINES BELOW 
MARK EMPLOYEE 

V if adequate 
— if weak 
+ if outstanding 


1. Underline the elements which are especially important in the position. , CHECK ONE: 

2. Bate only on elements pertinent to the position. 

а. Do not rate on elements in italics except for employees in admin- Administrative 

istrative, supervisory, or planning positions. . * 

б. Rate administrative, supervisory, and planning employees on all supervisory, or 

elements pertinent to the position whether in italics or not. planning 

3. Before rating, become thoroughly familiar with instructions in the 

rating manual. All others — 


(1) Maintenance of equipment, tools, instruments. 

(2) Mechanical skill. 

(3) Skill in the application of techniques and 

procedures. 

(4) Presentability of work (appropriateness of ar- 

rangement and appearance of work) . 

(5) Attention to broad phases of assignments. 

(6) Attention to pertinent detail. 

(7) Accuracy of operations. 

(8) Accuracy of final results. 

(9) Accuracy of judgments or decisions. 

(10) Effectiveness in presenting ideas or facts. 

(11) Industry. 

(12) Rate of progress on or completion of assign- 

ments. 

(13) Amount of acceptable work produced. (Is mark 

based on production recoi’ds? ) 

(14) Ability to organize his work. 

(15) Effectiveness in meeting and dealing with 

others. 

(16) Cooperativeness. 

(17) Initiative. 

(18) Resourcefulness. 

(19) Dependability. 

, (20) Physical fitness for the work. 


{21) Effectiveness in planning broad progroms. 

(22) Effectiveness in adapting the work program to 

broader or related programs. 

(23) Effectiveness in devising procedures. 

{2Ii.) Effectiveness in laying out work and establish^ 
ing stando/rds of performance for subordi- 
nates. 

(25) Effectiveness in directing y reviewing y and check- 

ing the work of subordinates. 

(26) Effectiveness in instructing y training y cmd 

developing subordinates in the work. 

(27) Effectiveness in promoting high working morale. 

(28) Effectiveness in determining space, personnel, 

and equipment needs. 

(29) Effectiveness in setting and obtaining adher- 

ence to time limits and deadlines. 

. (80) Ability to make decisions. 

, (31) Effectiveness in delegating cleon'ly defined 


authority to act. 


STATE ANY OTHER ELEMENTS COiferoERED 




STANDARD 

Deviations must be explained on reverse side 

All underlined elements marked plus, and no element 

marked minus 

A majority of underlined elements marked plus, and no 

element marked minus 

All underlined elements marked at least with a check, and 
minus marlcs fully compensated' by plus marks, or — 
a majority of imderlined elements marked at least with 
a check, and minus marks on underlined elements over- 
compensated by plus marks on underlined elements 

A majority of underlined elements marked at least with 
a check, and minus marks not fully compensated by 

plus marks 

A majority of underlined elements marked minus 


of this form 


Adjective 

rating 

Excellent- 


Very good- 


Adjective Numerical 
rating H rating} 


Numerical 
rating Rating 

^ officiaL. 


Good 4, 5, or 6 

Pair ^ 7 or 8 

Unsatisfactory^ ^ 9 


Reviewing 

official-. 


L/ 


On the whole, do you consider the conduct of this employee to be satisfactory? (See back of form) 

(Yes or no) * 


Rated by . 


(Signature/OT mtms official) 


Assistant Director 

(TitiV)' 




Reviewed by --.r. 

(Signature of reviewing official) . (Title) 

' JU L 3 0 1942 

Rating approved by efficiency rating committee : ^ Report to employee . 


'OS 




(Adjective rating) (Numerical rating) 





SAiO HOOSfOH 


iJBSIBB .IorspMIf iX)Bf DAT OH ,5®', lO^OWIHG 

A^ms llf^DUfSiiT -% r :?;;V.’/’r..’c^’.'';' V' :' , '■*'’\'''-’J. 




HOOTER 
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jah.Traey Jf.. 

Mr, Ctfson. r 
«?of le/ . : ..’ 




Mr,. McGuire ’ 


Quinn Tamin ^ 
Mr, Ncnsc'^^A* ‘ 
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DECLASSIFICATION AUTHORITY DERIVED FROM: 

FBI AUTOmiC DECLASSIFICATION GUIDE 
DATE 08-07-Z009 

^^nmn of Jnuwiisafintt 



^taiica of teftto 


1212 Esperson Building 
Houston, Texas 
September 1, 1942 


PERSONAL AND OOHFIDMm 

Director 

Federal Bureau of Investigation 
Washington, D, C. 

Re: w. miim 

SEECaL AGENT 

Dear Sir: 


As of possible interest to the Bureau, I am attaching a copy 
of a memorandum addressed to me on August 14, 1942, by Agent FELT lith 
reference to the eiplo 3 fment of his mfe by another Governmental agency. 


RJA mis 
Enc.^ii-^/' 











1 Hi. 



Houston, Texas 
August 14 , 1942 


MEMORANDUM 6 AC 5 


Re: W. MASK FELT 
SPECIAL AGENT 

This is with further reference to our conversation on 
August 11, 1942 concerning the employment status of my wife, Mrs, 
MARK FELT. 


At the time of ray appointment as a Special Agent with the 
Bureau, Jfrs, FELT was employed as a clerk - stenographer 7 d.th the Bureau 
of Internal Revenue, Washington, D, C, Mrs, FELT is still employed in 
that capacity, there being no break in her employment with the Bureau of 
Intemal Revenue at any time, 

Mrs, FELT would have resigned her position at the time the 
writer was assigned to the Houston Field Division but for the fact that 
she was desirous of completing five years' service with the Government, 
which would entitle her to permanent Civil Service eligibility for rein- 
statement, Accordingly, she took annual leave, which was from April 18, 
1942 until approximately June 15, 1942, From on or about June 15, 1942 
until July 17, 1942 Mrs, FELT was on leave without pay. On July 18, 1942 
Mrs, FELT was ordered to report to the Houston Office of the Technical 
Staff of the Bureau of Internal JRevenue for active duty, Mrs, FELT has 
been with the Technical Staff since that time. 

As far as the records are concerned, Mrs, FELT has been contin- 
uously employed by the Government since on or about July 1, 1937. 

Mrs, FELT has submitted her resignation to the Bureau of 
Internal Revenue, to be effective August 15, 1942. 


¥. MARK FELT 
Special Agent 


tl/MF: JM 


FEDERAL BUREAU OF INVESTIGATION 

U. S. DEPARTMENT OF JUSTICE 

AUG 171942 

I HOUSTON OmCS 

ROUTED TO 1 FILE ; 



standard Form No. 51 
Appr. Jan. 5, 1942 
0. S. 0. Dept* Oir. No. 802 


DfiD^DT r\P regular (X 

r^H^VJrv 1 Wr probationary— I sr < }jg|k 

^ EFFICIENCY RAT1N“ 


): INTERIM ( 




Classification Symbols 

j FIE LD ..C^. 2 

(Service) (TSradef (Class)^ 


of September 28, 1942 ^...^ on performance during period from -.August.. 15^. jI2M) .Sept 

OfSLT!, W. MARK Special Agent Federal Bareau of Investigation 

(Name of employee) (Title of position) (Bureau) 

Justice San Antonio 


(Division) 

(Section) (Subsection or unit) 

(Field office) 

ON LINES BELOW 

1. Underline the elements which are especially important in the position. 

CHECK ONE: 

MARK EMPLOYEE 

V if adequate 

— if weak 

2. Rate only on elements pertinent to the position. 

a. Do not rate on elements in italics except for employees in admin- 

istrative, supervisory, or planning positions, 

b. Rate administrative, supervisory, and planning employees on all 

elements pertinent to the position whether in italics or not. 

Administrative, 
supervisory, or 
planning □ 

+ if outstanding 

3. Before rating, become thoroughly familiar with instructions in the 
rating manual. 

All others ffi 




(1) Maintenance of equipment, tools, instruments.' 

(2) Mechanical skill. 

(3) Skill in the application of techniques and' 

procedures. 

(4) Presentability of work, (appropriateness of ar- 

rangement and appearance of work) . 

(6) Attention to broad phases of assignments. 

(6) Attention to pertinent detail. 

(7) Accuracy of operations. 

(8) Accuracy of final results. 

(9) Accuracy of judgments or decisions. 

(10) Effectiveness in presenting ideas or facts. 

(11) Industry. 

(12) Rate of progress on or completion of assign- 
. ments. 


(13) Amount of acceptable work produced. 

based on production records? . 

(14) Ability to organize his work. 

(15) Effectiveness in meeting and 

others. 

(16) Cooperativeness. 

(17) Initiative, 

(18) Resourcefulness. 

(19) Dependability. 

(20) Physical fitness for the work. 


(Is mark 


(Yes or no) 

dealing with 


(21 ) Effectiveness in planning broad progrcmis, 

(22) Effectiveness in adapting the work program to 

broader or related programs. 

(2S) Effectiveness in devising procedures. 

(2Ji.) Effectiveness in laying out work and establish- 
ing standards of performance for subordi- 
nates. 

(25) Effectiveness in directing, reviewing, and check- 
ing the work of subordinates. 

(26) Effectiveness in instructing, training, and 

developing subordinates in the work. 

(27) Effectiveness in promoting high working morale. 

(28) Effectiveness in determining space, personnel, 

and equipment needs. 

(29) Effectiveness^^in setting and obtaining adher- 
ence to tmi^^mits and deadlines. 

(SO) Ability tp^0e decisions. 

— 1 (Sl)'(Effectv\)e^^ ^n^^>^elegaUngm>>>clea/dy»^d&f^^ 


.NY 


OTHER^^^fBNS'B^^^jNsffeSiSEDSTlSAT] 



STA' _ 

_ 1 OCT ^ 1942 

(B) r,-, -m 


(C) 




STANDARD 

Deviations must be explained on reverse side of this form 


All underlined elements marked plus, and no element 

marked minus 

A majority of underlined elements marked plus, and no 

element marked minus 

All underlined elements marked at least with a check, and 
minus marks fully compensated by plus marks, or — 
a majority of underlined elements marked at least with 
a check, and minus marks on underlined elements over- 

compensated by plus marks on underlined elements 

A majority of underlined elements marked at least with 
a check, and minus marks not fully compensated by 
plus marks 


Adjective 

rating 

Excellent- 


Very good 


Good- 


£ — ^ — — — 

A majority of underlined elements marked minus. 


Pair 

Unsatisfactory- 


Numerical 

rating 

1 

2 or 3 


’4, 5, or 6 


7 or 8 
9 


Adjective Numerical 
rating rating 

Bating"^ nnnn 

officiaL' -faOSj 




prVbi^fYvo 'TVl?*., 

XO-VT-vL*^ 'Yir'V'n ‘ 

Reviewing A 

official- 




On the whol( 


) you consider the con^cM of this employee to be satisfactory? (See back of form) . 

" " ] (Yes or no) 





(Sign^ure of rating official) 


Special A g ent in Charg e 9/28/42 

‘‘ (Title) (Date) 


Reviewed by 

(Signature of reviewing official)” (Title) 

Rating approved by efficiency rating committee Report to employee . 

16-20177-1 (Date) 


(Date) 

(Adjective rating) (Numerical rating) 





San Antonio, Texas 
September 2S, 1942 


ADimUMt 


RE: SPECIAL AGENT W. MARK FELT 
45-DAy EFFICIENCY REPORT 

This 45~(ia'7 efficiency report is being submitted on Special Agent 
W. MARK FELT in view of his arrival at the ^an Antonio Field Division on 
August 15, 1942 under transfer from the Houston Field Division# 

Agent FELT is 29 years of age and is married* He is a second 
office agent. He presents a neat appearance add makes excellent contacts 
with law enforcement of’ficers* He has a good knowledge of the Bureau *s work 
for the length of time he has been in the Bureau’s seirvice, and he possesses 
initiative and is anxious to succeed* . His work requires a minimum of super- 
vision* 


Agent FELT has been on road trips and has been assigned to work at 
the Resident Agency at Waco, Texas for the greater portion of his time at this 
office* He possesses initiative and is loyal to the Bureau and to this of- 
fice* 


Agent FELT is proficient in the maintenance and operation of an 
automobile and is also qualified in the use of the Bureau’s firearms* He 
prepares good reports and good rough drafts* His dictation is good and he 
is a fairly good typist* He has not yet had an opportunity to testify in 
Federal Court; however, he has made a satisfactory appearance before the 
U* S* Commissioner* 

This agent appears to learn quickly. He follows his work throu^ 
to a logical conclusion with a minimum of supervision* It is believed that, 
with an average amount of supervision, he will become a better than average 
Special Agent* 



Special Agent in Charge 

WAtSS 

Read and Initialed: 


K//</F 



■Mr'.' S, .atlcldli- 

•federal Bureau' of Inwstigatioji',' 
,U. S, t)epartmerit‘, of - jus|ice 
'San MoriiOj.,jiJe:K*3f';; ■ r, ‘ 'v ' ■ ; 


Bear Sir r . - ■' 


’-;,This\-wfll' acknbwied^^^^^ of yeur;OohtriBuiii’on of , . 

A..' lamia j5, 00. to the fund , to 'he paid 'W '-the designated hehefi.ciafy;of .any ‘ 

^ . Ml* /SUgg^^^articipating, Special Ag^ent of -the Bureau' who 'dies, from any, cause’'-' ; 

, ' M; Glavia. — ;^xcept'’s,elf%structipn, whi’l^ ,A Speciai';Agent;' .fay-.'- ' 

^ Hr.. '‘'Ladd__^'ent wiir. he' ^iiiade' .for death' hy 'self-destruction' after the Agent ■. '' ' ' 
‘;:MryNictols_.^as Been a'meinher'of,^^^^^^^^ two years 

EisenJJ-./".: 'V.'- 'i 


'Mr; irae r-' ~ ' 
‘Mr, Ca-Pson.’.. . 

y ^ 'f ^ 1 ^, , ^ ,.‘4 — — 

• Oof fa y ■ 

, Heado n". '• ' 
Mr. ■Krame r. ' " 

' Mr, MfiSuiPe;; ^ 

Mp. 'Quinii,’Tamm_ 
Mr/'Keaa f 
2 '■ Miss 'Gand y ■ ■■ , 


Sincerely •%burs;'{ 


SEP '4 





: ,#'■ 


-'W- 


t. 




* J 




U.S. DEPARtWhfMlCE ■ 


..John-. Edgar ’Hoover,; 
Director 



ISursau of Sttuoaftsaitott 
Bnltafk §toioa ®opartmo«t of Kttattoo 


Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D. C. 

Dear Sir: 


For inclusion in the fund to he paid to the widow or designated 
beneficiary of any Special Agent of the Federal Bureau of Investigation, 
United States Department of Justice, who has contributed to this fund sub- 
sequent to September 4, 1942, and who dies from any cause except self- 
destruction while employed as a Special Agent, I am forwarding herewith 
(by CHECK - MONEY ORDER) the sum of five dollars ($5), made payable to 
the Chief Clerk of said Bureau, to -be included in said fund. Payment 
will be made for death by self-destruction after the Agent has been a 
member of the fund for two years. It is understood and agreed that the- 
sum tendered herewith is a voluntary, gratuitous contribution to said fund, 
which I understand is to be administered in the following manner: 

The Director of the Bureau will appoint a committee which shall 
consider all matters pertaining to the acquisition, safe keeping, and ex- 
pending of said fund, which committee will recommend appropriate a,ction to 
the Director of the Bureau in pertinent matters. The Chief Clerk of said 
Bureau shall receive all contributions and account for same to the Director. 


Upon the death of any Special Agent, the appointed committee will 
consider the case and submit a recommendation to the Director as to its 
conclusions. Appropriate instructions will then be issued to the Chief 
Clerk, directing him to pay to the designated beneficiary the sum of $5,000. 

The following person is hereby designated as my beneficiary: 


Name MRS« AUDREY ROBINSON FELT . 


Relationship. 


Wife 



.'V’ 

l'' t 




Address 15^9 W* Woodlawn 

San Antonio, Texas 

Dated 9/lf^/hZ ' 
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' 'S'"; ,lns^aMok'RP|>Pi'ty''Houalk»» Offlcs'' >.v,''‘ '•.'■■ ■ .''.''i S- ^'J/'S"-,'-. ■ ‘.: , S'''..'.'; 
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!«.' ' ''•5 


JOHN EDGAR HOOVER 
DIRECTOR 


HHH :innm 



Siur^aw of inuestigatton 
lltittoli §tatBa iBopartmont of 5l«atico 

]99aai|m9ion, 59. 

October 15, 1942 


MEMORANDUM FOB MR. GLAVIN 

0 

RE: /vVILLIAM MARrPELT 
Special Agent 


Entered on duty 
Reported to field 
Present grade and salary 
Last salary change 
Accounting course 
Marksmanship 

Qualified in all firearms: 
Failed to qualify vri.th: 


1 - 26-42 
4-22-42 
CAF-9 $3200 

Not enrolled. 
Expert. 

Xes. 

None. 


Mr. Tolson 

Mr. E. A. Tamm 
/ ] Mr. Clegg yy 

Mr. Glavin l/^ 

' Ladd 

Mr. Nichols 

Mr. Rosen 

Mr. Tracy 

Mr. Carson 

Mr. Coffey 

Mr. Hendon 

Mr. Kramer 

Mr. McGuire 

Mr. Harbo 

Mr. Quinn Tamm^ 

Tele. Room 

Mr. Nease 
Miss Beahm 
Miss Gandy 


itEI-iARKS 

At the conclusion of his training period^ iir. Clegg said he presented a mature appearance; 
that he had a quiet and unassuming personality; that he needed contacts and a general 
roughening up; and that he shoxild develop into an average agent ivithout difficulty. On 
42 ih?. Clegg gave him an adjective rating of Fair* 

On 4*"22~42 he v/as assigned to Houston. On 6—16—42 SAC Abbaticchio gave him an adjective 
rating of Good and said he seemed to be a trifle more mature than the usual new agent; that 
he seemed to be a very polite individual virho was conscientious and willing to work; that his 
firearms scores had been a little above average; that he was still lacking in investigative 
e:xperience but appeared to learn rather quickly; and that his development had been and 

On 8 - 16-42 SAC Abbaticchio gave him an adjective rating of GoocT 'tod said that he \ms somewhat 
above the average nev/ agent in his appearance as well as his^^toility to handle assignments 
with a minimum of supervision; that he was quite intel^gex^ ^'impressed "I 

and had a good future in the Bureau. On 8-17-42 he t^^sf erred \ 

i 4. I 

On 9-28-42 SAC Acers gave him an adjective rating^'^’of Good andb 
with law enforcement officers; that he had a good knowledge 


quired a minimum or supervision; unau ne prepareu ^ouu 
was a good dictator; that he had made a satisfactory 

that he learned quickly^ follov/ed his vrc)rk to a logical concl%£^g^,.,SSS«i^MK 
supervision, he would become a better than average agent. / A 

^ ~ynY^ ' Harris H. Huston 




0 


Harris H. Huston 



67 ^, 




m 


i “ 


OSdvejsibi^r B,. 194 ^ 


<t:m. '*> _ .A •fc)L .. ' *1,' J*' Jtm 'hi* V m 




'UftlifectJ,- ’ I50|3fjy$rjent of 

'Omoo.Bpjs ieeo . ■ '■ ' .' 

fSm / 43 iii©Jlid* . ■ ' ’. - ■ , 


'■ Mr’.., To i' serf' 


'' ' 'v ■ ■ ‘V * ’ - . • ^ ^ 

' ■>' 'Z'.,-;., t% 'J'm cn«slo6i»0 ’Z-' 

: '.. ^yom^ibn fpon Sps^i« 5 |.: 4 gon 6 *.’‘^i? 20 O. iti 
■'’,<J.W 9 to^'%cd!ir;5,-A0c^tSf’ .02BOd->6?/rii?at!a‘ in.’ '.’■' "■ 

■.' . r "• Z'-Z^ 

' ■'■’'■ ZZ''‘''-"’ v'Z' v;.'" '’Z''Z..-'- Z'Z/; ;' ' .,' . ZZZ 


%$|f}'miT 0 y' ,y; 


S &0 » ^eji' 4 Kioai« " ’ 


,^Mr . E . Av . Tamra__^: 
? zHt . Clegg 
QlaviA 

.,Mr^ Eadd " ^ Z 


Mr': Kichols^ 
'Mr';. Rosen; . 


. _Mr.\TTa;cy__:^ 'Z . ''' ' 

MrA Carson"-. ' i'''. ■' /'• 

ji z> ; •> 

AiO’V - 5 ■ KiZo -■*' Z’V ' ^Z“ .‘ ■■ ■" 


Mx;* Qarsoh^ 
Mr t' C'of f ey_ 


’ Mr. HendoA 
^ Mr . .'ICrame r_ 
Mr; McGuire; 
Z Mr 
'■^Mr, Nease 




Miss Gandy^^ 




{ "', Eiljgcaf ■ sre^'tp^i' ■ ' 
,' , ■ Bisffijdi.'B#*'.,'' ■■ •. ■ 




' f ?“Z— ? ■ •■■' '■ 

XTnoaa'*'' ^ _ *' iC ’ ' j‘‘, 'r J 




'^\h^ 


■ * A 


■'. •••'.A/'Zv?-' ■■ ';,.< , '-RvVrSiTii’iaoW 
, - ;i'‘:’'y ’ . iw¥ ' . | . 



• • 

DEPARTMENT OF JUSTICE 

WASHINGTON, D. C. * 

OetotKar- S%, 


iBimm of SBircstiifatioii- 
of 

W!?t. ' . •• 

You are hereby transferred from one position to another in 
the Federal Bureau of Investigation as indicated: 

From 

Position; 

Assignment : 

Grade: f Salary:, 

Appropriation: ssd Bs|«&sses* Ms^ak of 

To 

Position: 

Assignment : 

Grade: @32*3,0^ Salary: 

Appropriation: arid 'I^^EigSS* Fcd^^dl. Of 

Effective: lOS^CST 2t* 3,$4S 

Respectfully, 


m «<4 4Lt^ At-UA 


■d. 


By the Attorney General: 

3 

(signed) James Rowe, JT» 

The Assistant to the Attorney General. 
Additicaial Positi<»i 



w. 




Mr. , 


'i-.' 




'ERAL BUREAU OR iNVESTLGAjWpj '- -^^ • 


- V' 'GC-irs' 


Miss '" • ", 

-Mrs. . 

■(3'^J 


■' • •'. ■* Date 


^ Mi mmt 



t 2 » XMt 

Jieyf appointment. 

■;..r 

■■■ : -Transfer 

i , -.*'1 '■ ': Promotion i ' 

; t t i 

f ■•' • ■Separation ‘t.- .-. :1 



'a' C 

PRESENT STATUS . 

■ / V' ^ 'C 

L Title: l^poelol,' 

' ' 'I' ' ; - 

; . ^ - 2 . _ Grade::;" '• fV; 



■3’ ’Saiary.:A-$gl3g ■-:■ Ar Seat of. Government :. Cl ,' ■ 

■ ■.- ’ ' ' ',' •-/'.A. '■ ';■ '■ ■ " Field.-v : -"v:;. ■•'ei' •'■■^iIL. ' - '. ,■' 

.-• •■■' , ■'•■■. '.' ^. • ■ T ' Appropriation:';-' 

.■-•"■•. ■',••■'. ■ .' - ,'.■:■,'•'■■■'■■.■■•;■ -''j' -' 

■ PROPOSED ACTiOJ^ ■ ' ■ ‘‘ ■ - ■ 


; , 5 . Diyision: 


■•.' - 7 . Title,:'..; 
■,. 9 ..;Salary-; 


3.'; Grade’;"'' • ’ 


iry:vAC ' •; ' >'>'• U- :dQv;SAat-'of;'Governm^nil-'i' | ;, ;■ 

: Xihfi’-' r ' -^VV. ■; . ' - ■ . . ' . 

■;.' ..■•- ■-• ,■ ••■: -■. A. ^ >' .• Addj.tionak.| r|^ .;'■ ■ : ' : '• '■-■ 

';'14,,:_Ppsitidn': ■•■’;.■ '■ ' 'V;- ■. *■ 

' ;;-l5. Remarks .' , ,1; vV- V V' 


|ide'&ticai: 


>; ’ ■ '.V-i' ^ ’ii f. 

Mr-V.;:ybl sjb uia • '■ 

Mr'.‘‘'E. 'A,' Tam^, 

.Mr, ClfegX 


'. -:•^ .,.,■Respe.c■tfuHy■ submitted; . ,.’ 


, Mr* -Qlavi, n , 

Mr.'L^dd 
:Mr. NicHols^ 

‘ Mr, vRos.eB, 


r'Mr/ 'TrVe-y ", - 


; Mr, Oarsoii 
'Mr'; 



-MMilNICATIoM aECBO^l 

-7^'k 'd:;- M •:!;> 






^<s#a’"p.i 6 !..f 


'HQBdOB' 

vV Mr. Kramer . I- ‘C, ' 

< - ^ — T— TT— s;?: 

' ^ Mr.. Me&uire I ,, 

.:.:^:=:5afei& :;j 

Miss-; Gandy _ 







CC-287 


JOHN EDGAR HOOVER 
^ DIRECTOR 



JPM:C^ 


iSureau of Jnussttrsatinn 
§tatca ^spattmsnt of Kwattco 
Maaljtngton, 30. Ct. 

November 6, 1942 ’ 


MEMORANDUM FOR MR. GLAVIN 

O itb) 

RE; MARK FELT^' 

SPECIAL AGENT 


On November- 4 » 1942, -Mr. ’Hendon advised "ihe 
above-named Agent would be satisfactory for transfer 
to Division Five as a Supervisor. 

On November 6, 1942, I spoke to -Mr. Acers and 
he. advised Agent Felt had no official commitments that 
would interfere virith such a transfer and that he woixld 
talk to the Agent to see if he had any personal matters 
that would interfere with the transfer. He said unless 
he advised by tomoprow,; it could be presumed Agent Felt 
would be able to make ' nhis transfer. 

,Jflr. Acers commented Agent Felt-was a good man, 
used his- own initiative and had received some pretty 
good general investlgativa experience. He was of the 
opinion he would make good as a supervisory employee. 


Mr. Tolson .. , 
Mr. E.A. Tamm 

Mr. Clegg/ 

Mr. Glav^ 

Mr. La^ 

Mr. N^hols 

Mr .^03 en „ 

Mr. Tracy_, 

Mix^arson 

JMr. Coffee 

Mr. Hendon 

Mr, Kramer 

Mr. McGuire 

Mr. Harbo 

Mr. Quinn Tamm^ 

Tele. Room 

Mr. Nease 

Miss Beahm 

Miss Gandy 


RECOMMENDATION: It is recommended that Special Agent 
Felt be transferred to Division Five as a Supervisor. 




Respectfvil^^ 



J. P.' -MShp 




■i , t t 

. -ftov ii 1848 

! ram aass ®f iphewiw 


mCTORY 


re/ 





- , DECLASSIFICATIOM AUTHORITY DEP.IU1D FROH: 

FBI AUTOHATIC BECLASSIFICATIOH GUIDE 
^'DATE 08-07-Z009 '! 




-|;Tbv-^.^r 13,. 19^' 


’ l!r. .'k?. Lcdru' iraoats'' * ■ - ' 

' 'Chairiiian ■ " '• ' 

.. Lpcal Board .'24 . ’ ' ' "■ 

• i?el©cfclv0 ' Si^vibe. B^tem , " 

' 1219>GQOd H6pe Eo4d,;-,G,;F/.-.; 

■.■/Tashangi;ony.;B* C'v '' 


Scar Jir. -liODK^af-.; , ' A 'J/'A'- 

. mde/t6''the B0i©btdyfe:'S{2rvic©. casjs pr 


•to: Clash X 

.'.beea reque 

■ ■ ' 


C?' ^ •' 


• ■' .. \liiAacc6rdapQa'Trltlv.tKd'''£,ei0ctl^5^^?lajjbs^©^^lailpiisj;. • 

I .dbsir© io- advise ' I-rv. Telt;, iii iacyeasbd •’ 


salary O35C5Q'-p‘0r.:.,.aimUK. ;, 

‘■to ^u-ia order .tha\.jpu ivill Sll-tika^'.iia^fj'ai^OEspiotk.'an^:' 

or .facts .74th' ra^rdAto;thio''->3 se. . -A. »'':"A‘AA r" ;i'' A A'. 


;Mr .. - To is on ^ 

' ElAYTamm^ 
Mr; - Clegg > .A . 
Mr. G-lavi n 
• A • I^add ■ V - - 
' Mr . , Ni ehols . 

Mr. Slosen__,2l--lA 
' Mr. Trac y ^ A- 
Mr; C^rsot ^- / 

M r . ; C oi’fe y- '.a 
A Mr . Hendo n ’ 

^ Mr'. Kraine r ' 

MrA MeCuire 
- Mr. Qjiinri Tamni^ 
'Mr.' Hease ^ . 
M i s i ‘'ffa ndy 


»A , ' 'V*i >; '. \'\ . ' A. 

-, ■■ '- ■ • 


dohn.:lsa^|!Hjs^i5 *‘- BUrSuof investigator I 

ri' vtc-'- ' -A,7 J 

•;', , , - ■ 1 Sear^L^a .A ^;hc.x...« SZ"i 

Nuinb)Lr<<l. 


riled ..,/M 


iMlMUWIGAfl'QN^^lECII# 


fEDEpC- 8®E4U OF IHVE^TiaATf&N 
' ll» OEFARTKENT OP RUSfi€E ‘ -. 


^ Ij i 


JOHN EDGAR HOOVER 
_ ^ DIRECTOR 



did:.:lhh 




HffeJijeral Slurjeau of Unujesttgattott 
Untteii §tat^0 B^partment of ilostfco 
)99asf|fn9ian, 59. Cl. 

December 2, 1942 



GIF 10, $3,500 
EOD 1 / 26/42 


Mr, Tolson 

Mr. E, A. Tamm_ 

Mr. Clegg 

Mr. Glavin 

Mr. Ladd 

Mr. Nichols 

Mr. Rosen 

Mr, Tracy 

Mr. Carson^,, 

Mr. Coffey 

Mr . Hendon^ 

Mr. Kramer 

Mr. McGuire 

Mr. Harbo 

Mr. Quinn Tamm^ 

Tele. Room ^ 

Mr. Nease 

Miss Beabm 

Miss Gandy 


The aboveHQamed employee entered on duty in the 
Security Division December 2 , 1942, on transfer from the San 
Antonio Field Division and has been* assigned to the Espionage 
Section* 

A report of his progress will be submitted at the 
expiration of forty— five days# 


Very truly yours. 


D. 


cc^SSr. Hease 
Mr# Seyfarth 
Mr. Tapmi 






JOHN EDGAR HOOVER 
DIRECTOR 



JSRtEJK 


i 


TD-15 


i 



fSureau nf Jnujesttgatton 
UnitBit §tatB3 Bepartmcnt nf illuaticn 

JUaafjittgton, 59. 

November 30, 1942 
MEMORANDUM FOB MR. TOLSO 

EE: IN-SERVICE TRAINI^TG COURSE 

Noveiriber 9 TO Hovemberj 20, 1942 
SPECIAL AGENT - VI. 11 ARi6fELT 

EOD - 1-26-42 

GRADE - CAP 10 

SALARY - ^^3500 

ASSIGNED TO - San Antonio 


Mr. Tolson 

Mr. E. A. Tamm^ 
Mr. Clegg > 
Mr. Glavi^_ 

Mr. 'Ladd 

Mr. Nichols 

Mr. Rosen 

Mr. Tracy 

Mr. Carson 

Mr. Coffey 

Mr. Hendon 

Mr. Kramer_^ 

Mr. McGuire 

,Mr . Ha r b 0 

Mr. Quinn Tamm, 

Tele. Room 

Mr. Nease 

Miss Beahm 

Miss Gandy 


This Special Agent attended the In-Service Training Coufse as 
indicated above, during which period he was not afforded a- physical 
examination. 


This Special Agent attained the following grades: 



nv" x; 


Notebook 

Written Examination 

Hip Shooting 

Practical Pistol Course 

Shotgun 

.30 Rifle 

Machine Gun 

General Firearms Ability 
REMARKS: Interviewing Official 


Excellent 

90 

90 

90 

100 

67 

100 

Good 

Mr. Harry M. Kimball 


'•Special^gent Felt makes a neat appearance^and has a splendid 
Pie rsonalitv. I^trelrieve r- th is ■Agent-jrsrjrell''a5OT avera ge n evf S^^al Agent 

^an d that with ^ded experience he should develop into an excellent employee. 

He is mature 'itS’lre lT~~a'd van'ced-d.n th ought ^and^tiiiring ■n 5 f''disc"usSion -vlith him 
llndicated that he has a generally good knowledge of Bureau workT-«»-JDJa.e2^eve 


tlus Agent has definite administrative and executive ability.ancLhiSi^ 3 mgr§ss 
shoSia“BeT7a^id':clpseiy. - 




^^Special Agent Felt advised he had no personaloprohl!ii|ls.- 
to discuss viith the Bureau nor did he have any suggestaionsc330nc.( 
Bureau work." 


Very 


^^ehidfeit'cared 

pMgscthe 

“'Filed' 

7 







H. H. Clegg 




■DECLASSIFICATIOW AUTHORITY DERIUEE' FEOH: 
-FBI AUTOHATIC BECLASSIFICATION GUIDE 
DATE 08-07-2009 


JSRjEJK 




Special 'Age n>t . ih. Oharge ' ■ 

tSdn' ;/V. 






Dear-' Sit: ;< 


; , '■ V' ' Jhe- - aTDolre-hamecl Spe c 1 ^ Agenct- "aii't etided'. ati' Ih-Se r fi be , 
training 'course, .at' the; Seafr;cf '.GQ*verhmeBt:'frbm'J|j^YQjabji^^ g .t'O - 

;iJcvcsibobt:go^ 19 ^.^ - ■ A ' 

' ■/ -■ ,,Hev attained. the;;fblTo'wibg'’;'gi:ad^ 

■' ,, • t " *■ * ' (►►'" ‘ »* 9 

® < * 'k' y , , <? i »*»* , ^ ^ ^ * • ' 's 


: ’ Note'boqic-^ ■' 

■ . . i;?/ri'-ttbn'iExaiitlhat.ibn-' 
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loQal Board Ho. 24 
1219 Good Hope Roa.d, StB. 
WadUingliOa, D.Q, 


OCCUPATIONAL CERTIFICATION 
FOR REGISTRANTS DEFERRED BY 
REASON OF DEPENDENCY 


(Local Board Date Stam? With Code) 

To - Wj-llism'Mark Felt Order No 

(N&me of registrant) 

For the purpose of obtaining current information on your present employment, you are requested to 
fill out this form and have it certified by your employer. This form should be completed, certified, and re- 

turned to your local board at the address stamped above, on or before 1: .I— 1... 

K I (Date) 

n 

(SiKnature of local toard 'member or clerk) 


; TO BE FILLED OUT BY THE REGISTRANT 

(1) The job I ata now working at is (give full title, such as construction draftsman, automatic turret- 

lathe operator, dairy farm hand, stationary engineer, shipping clerk, salesman, etc.) . 

SPJE-Qt/Ik 

(2) I do the following kind of work in my present job (be specific — give a brief statement of your duties) 





(3) My employer is ..jL£.Gji(SjiL 'IlM. UjP.ST.f.& AT/tiA/ 

(Name of organization or proprietor, not foreman or supervisor. If working for yourself, write “self-employed”) 

..... 

(Address of place of employment — Street or rural route, city, and State) 

(4) The business in which I work is 

(Give specific kind of farm, factory, mine, p^llc utility, ^store^br other establishment or business 

where you work/ / \ 


(Signature of registrant) 


TO BE FILLED OUT BY THE EMPLOYER 

(If the registrant is self-employed, this certification of employer should be completed and signed by the 

registrant.) 

(1) The principal product or service of this business is --iflY®st.i^§it’.i.Q.n..o.f...yio.lations. .of .Federal 

(Describe specifically, aircraft, railroad trans- 


Statut es , in cludi ng espi onage, s abotage, se ditionj etc. 

portntion, public accounting, milk and butter, etc.) 


I J* Edgar Hoover 

(Name of person certifying) 


.., do hereby certify that the above statements of the 
registrant and employer are correct. 


■..Fsdexal..B.urfian-lQ£-l!nve fiti. gat i nn 

(Firm name) 


(Signature of person certifying) 


Form D. 8. 8, 42-B (4-22-42) u. •. oovmhmeht 


....Director.. 


fBlHTIMC orrice j f042‘-O.4S<93S 


^nttan 01 Snu^attsatton 
ISttitalk ^tataa B^partm^tti of dmstxcB 

Sail Antonio, fexas 
Deceniber 5» 19A2 


DECLASSIFICATIOIJ AUTHORITY DERIVED FROM: 
FBI AUTOMATIC DECLASSIFICATION GUIDE 
DATE 08-07-2009 


PERSONAL AND • 


Director . 

Federal Bureau of Investigation 
Washington, D. C* . 


Res W. MARK FELT 
SPECIAL AGBfJT 


Dear Sir 




•Cl^^toansjnitted herewith are the field jiersonnel file,"^ 
fireara^. record c ard and leave record card of the above indicated 
Agent who recently'^parted from this office under transfer to 
the Bureau* Leave slips representing the leave taken by this 
employee are also transmitted herewith* 

Likewise forwairded herein is' a special efficiency report 
submitted on Agent~FELT, and it is requested that he be given ^ 
the opportunity to read and initial this report* 

^.-^ry truly yours/7) 


mktuw . 

Fhclosures 

EEGtSTEBED MAIL 
RETURN RECEIPT- REQUESTED 



Mr ■ 


M. W. ACERS 

Special Agent in Charge 


^ RECOSS 





^ 7 1 . 


a 





yjgMORANDUH TO: 


S.A.C. 


AGBNT 


STBKOG, 


OFFICE: 


BUREAU 




1942 


ASSIGN TO TITLE: 

ACKNOWLEDGE 

EXPEDITE HSPORT 

FILE 

PREPARE REPLY 

BRING FILE 

SEE ME 

PRBPARE SUMMARY 

'&CORD & PREPARE ASSIGNMENT CARDS 
•^SUBMIT ‘REPORT ON OR BEFOR E 
SEND SERIALS^ 


TO: 


SEE REPORT DATED 


Undeveloped leads in your 
district awaiting attention 


FOR PERSONNEL FILE OF AGENO/W* M* FELT. 


*N.B. Delinquent or expedite cases routed to you for 
report or attention must Le covered not later than date 
indicated - otherwise ret^n this with explanation at once 


FP-4 


S.A.C. 

San Antonio, Texas 
































San Antonio, Texas 
December 1942 


mmm&i 


o 

Set SPECIAl AGENT W, MAIK FELT 
» ' SPECIAL EPPIC15JJCY REPORT 


This special efficiency report is being submitted on Special Agent 
W. MASK FELT in view of his transfer from the San Antonio Field Division 
to the Bureau, bn November 27, 1942. 


Agent FELT is 29 years of age and is married. He arrived at the 
San Antonio Field Division on August 15* 1942, on transfer from the Houston 
Field Division, He presents a neat appearance and makes excellent contacts 
with law enforcement officers. He has a good tocwledge of tee Bureau* s 
work for the length of time he has been in the 'Bureau’s service, and he 
possesses initiative and is anxious to succeed. His work requires a minimum 
of supervision. 

Agent FELT has been on road trips and has been assigned to work 
at the Resident Agency at Waco, Texas, for the greater portion of his time 
at this office. He has been given a general background in his assignments. 

He is loyal to the Bureau, 

Agent FELT is proficient in the maintenance and operation of an 
automobile and is also qualified in the use of the Bureau’s fireamm. He 
prepares good reports and good rough drafts. His dictation is good and 
he is a fairly good typist. He did not have an opportunity to testify in 
Federal Court vdiile assigned to this office, but his appearances before 
the D. S, Commissioner were satisfactory. He learns quickly and foU-ows 
his work through to a logical conclusion with a minimum of supervision. 

Prom tee manner in which Agent PELT handled his work in the San 
Antonio Field Division, it is believed that he possesses supervisory ability . 
and some administrative ability. It is believed that Agent FELT will continue 
to develop in the Bureau’s service and will ~ ^ 

Bureau. 


MAtALC 

Read and initialedt 



if ^ 



Staij^ard Form No. 51 rSlT REGULAR ( ); INTERIM ( 

0. ,sfcfDert?Ck. Nb 802 HtP 1 Uf PROBATIONARY- 1ST ( ) 2D ( Classification Symbols 

EFFICIENCY RATING I (Service) (Graded (Clasa) | 

As of based on performance during period from .-&UgUat-JL5-^1942 to J,942 


r\xr regular ( ); INTERIM ( 

V 1 v/r PROBATIONARY-IST ( ) 2d ( 


1 Classification Symbols I 

FIELD 

CAF 

10 

(Service) 

((3rade) 

(Class) 




' ^ (Name of employee) 

..-nfc..§iL-.Dspartmsnt.-f)f.-Jjasti^ 

(Division) 


-Special-- Agent P«deraL-3ureau-of-In5cestigatien 

(Title of position) (Bureau) ^ 


(Section) 


(Subsection or unit) 


Field office) 


ON LINES BELOW 
MARK EMPLOYEE 

V if adequate 
— if weak 
+ if outstanding 


1. Underline the elements which are especially important in the position, CHECK ONE:' 

2. Eate only on elements pertinent to the position. 

a. Do not rate on elements in italics except for employees in admin- a rimiTiicfrativ/s 
istr^tive, supervisory, or planning positions. . * 

5. Eate administrative, supervisory, and planning employees on all super^sory, or 

elements pertinent to the position whether in italics or not. planning 

3. Before rating, become thoroughly familiar with instructions in the 

rating manual. All others 


(1^ Maintenance of equipment, tools, instruments. 

(2) Mechanical skill. 

(3) Skill in the application .of techniques and 

procedures. 

(4) Presentahility of work (appropriateness of ar- 

rangement and appearance of work) . 

(5) Attention to broad phases of assignments. 

(6) Attention to pertinent detail. 

(7) Accuracy of operations. 

(8) Accuracy of final results. 

(9) Accuracy of judgments or decisions. 

(10) Effectiveness in presenting ideas or facts. 

(11) Industry, 

(12) Eate of progress on or completion of assign- 

ments. 

(13) Amount of acceptable work produced. (Is mark 

based on production records? ) 

(14) Ability, to organize his work. 

(15) Effectiveness in meeting and dealing with 

others. 

(16) Cooperativeness. 

(17) Initiative. 

(18) Eesourcefulness. 

(19) Dependability. 

(20) Physical fitness for the work. 


{21 ) Effectiveness in planning broad progrcms. 

{22) Effectiveness in adapting the work program to 
broader or related programs* 

{23) Effectiveness in devising procedures. 

{2U) Effectiveness in laying out work and establish- 
ing standards of performance for subordi- 
nates* * 

{25) Effectiveness in directingy reviewing, and check- 
ing the work of subordinates* 

{26) Effectiveness in instructing, training, and 
developing subordinates in the work* 

, {27) Effectiveness in promoting high working morale* 

, {28) Effectiveness in determining space, personnel, 
and equipment needs* 

{29) Effectiveness in setting and obtaining adher- 
ence to time limits and deadlines* 

. {80) Ability to make decisions* 

, {31) Effectiveness in delegating clea/rly defined 
authority to act* 

STATE ANY OTHER ELEMENTS CONSIDERED 


STANDARD 

Deviations must be explained on reverse side of this form 


All underlined elements marked plus, and no element 

marked minus 

A majority of underlined elements marked plus, and no 

element marked minus 

All underlined elements marked at least with, a check, and 
minus marks fully compensated by plus marlcs, or — 
a majority of underlined elements marked at least with 
a check, and minus marks on underlined elements over- 

compeiisated by plus marks on underlined elements 

A majority of underlined elements marked at least with 
a check, and minus marks not fully compensated by 

plus marks 

A majority of xmderlined elements marked minus 


Adjective Numerical 
rating rating 


Adjective 

rating 

Excellent 

Numerical 

rating 

1 

Very goo(L-X- 

2 or 3 

Good. ZC 

5, or 6 

Fair 

Unsatisfactory^ 

7 or 8 
9 


' Eeviewing 
officiaL, 


On the ^j^^o you consider theM^uct of this employee to be satisfactory? (See back of form) 


Eated^ 

M# W* AGERSv (Siffn^ture of rating official) 
Eeviewed by 


i<djal.--%ea.t.-±n--Gharge 

(^Itle) (Date) 


(Signature of reviewing official) 


Eating approved by efficiency rating committee Eeport to employee . 

10-26177-1 (Date) 


(Adjective rating) (Numerical rating) 



j* 


A'i*. K, A. Tfoaffl 

Mr. deffg .J. 

Kr, 

Mr. Ladd..../r!\.. 

Mr. Mchol/ 

Mr, BoseaL..Jh|r. 
Mr. Tracy .LjKrtiA 

r>. Car»>(>t) 

I Mr. O'offey..., 

Ij Mr. Ilcrdon , 

I Mr. Kraner. ,...L. 


j ' 1 Qn'.ruT-tmua. 
Mr. M« .'6. 


TBI SAN ANTONIO 12-22-42 1037 XXX 937 AM CUT JR 

DIRECTOR , i 

CORN *“■ ' 

RETEL DECEMBER NINETEEN LAST, TRANSFER EFICIEN Y REPORT ON SA M'FELT 

MAILED TO BUREAU DECEMBER FIFTEEN LAST, 

ACERS 

EB ■ m 

10-3S AM OK FBI HASH DC CL r,. . it |& 


m ftair 




■\cs 

4f fi 






r 




f y/ jis 5 ^"^ 


1 


O 

HJILLIM MARK FELT, Special Agent 




Mr. Felt has been assigned to the Espionage 
Unit as a supe3?visor on general German espionage cases 
since December 1, 1942. He has exhibited a thoroughness 
in his work, is enthusiastic, conscientious, and is 
amenable to suggestion. He follov/s up his work logically 
and voluntarily works overtime in order to keep up with 
his assignments. Mr. Felt presents a neat appearance and 
has a pleasant personality. He is above average in 
ability and intelligence and has shovm marked improvement 
since first being assigned to the Espionage Unit. It is 
believed that his ability as a supervisor vdll continue 
to improve and I would grade him as good, with potenti- 
alities. 






standard Form No. 51 rtE^BHbnT rXC* REGULAR ( ); INTERIM^'^^ , 

‘ C. sfcfie^ Ci^. n 1! 80a Ktr I Ur PROBATIONARY-Ist ( ) 2D '( ) Classiftcation Symbols 

EFFICIENCY RATING ' I (Se^ce) (ISrade) (Class) j 

As of Jamia?ZJlA.1243„_ based on perforlLce^duS^^friod f rom January 15 , 194 3 
Willia m Mark Felt Special Agent Federal Bureau of Investigation 

(Name of employee) (TiUo of position) (Bureau) 

Security Espionage 

(Division) (Section) (Subsection or unit) (Field office) 




REGULAR( ); 
PROBATIONARY— 1ST ( 


INTERIM^ 

)2D ( 




Classification Symbols 


(Service) 


(Division) 


(Bureau) 



1. Underline the elements which are especially important in the position. 

2. Eate only on elements pertinent to the position, 

a. Do not rate on elements in italics except for employees in admin- 
istrative, supervisory, or planning positions. 
h. Eate administrative, supervisory, and planning employees on all 
elements pertinent to the position whether in italics or not. 

3. Before rating, become thoroughly familiar with instructions in the 

rating manual. 


(Field office) 
CHECK ONE: 

Administrative, 
supervisory, or 
planning 

All others 


— (1) Maintenance of equipment, tools, instruments. 

— (2) Mechanical skill. 

— (3) Skill in the application of techniques and 

procedures. 

— (4) Presentability of work (appropriateness of ar- 

rangement and appearance of work). 

— (5) Attention to broad phases of assignments. 

— (6) Attention to pertinent detail. 

— (7) Accuracy of operations. 

-- (8) Accuracy of final results. 

— (9) Accuracy of judgments or decisions. 

— (10) Effectiveness in presenting ideas or facts. 

— (11) Industry. 

— (12) Eate of progress on or completion of assign- 

ments. 

— (13) Amount of acceptable work produced. (Is mark 

based on production records? ) 

(14) Ability to organize his work. 

« (15) Effectiveness in meeting and dealing with 
others. . . - . - . - 


{21) Effectiveness in 'planning broad programs. 

(22) Effectiveness in adapting the work program to 

broader or related programs* 

(23) Effectiveness in devising procedures. 

{2Jt) Effectiveness in laying out 'work and establish'' 

ing standards of performance for subordir 
nates. 

(25) Effectiveness in directing, reviewing, and check- 
ing the work of subordinates. 

(26) Effectiveness in instructing, training, and 

developing subordinates in the work. 

(27) Effectiveness in promoting high working morale. 

(28) Effectiveness in determining space, personnel, 

and equipment needs. 

(29) Effectiveness in setting and obtaining adher- 

' ence to time limits and deadlines. 


, (SO) Ability to make decisions. 

(31) Effectiveness in delegating 
authority to act. 


clearly defined 


SXA33E*ANY OTHER ELEMENTS CONSIDERED 


(16) Cooperativeness. 0^ A i PV 3 I 

( 17 ) H E - 1 n lU sl 

(18) Eesourcefulness. 

(19) Dependability. 

(20) Physical fitness for the world --- — L 


S li ^ ^ 8 


y ) 


/ i-/ - 4 / ^ standard 

^ Deviations must be explained on reverse side of this form 

Adjective Numerical 
rating rating 

All underlined elements marked plus, and no element 
marked minus ___ , F.vp.pllfiTit _ 1 

Good 

‘ A majorityiof underlined elements marked plus, and no 

element njarked minus _ _ _____ Very good 2 or 3 

All underlined elements marked at least with a check, and 
minus marks fully compensated by plus marks, or — 
a majorityj|of underlined elements marked at least with 
a check, apd minus marks on underlined elements over- 

compensat^ by plus marks on underlined elements Good 4, 6, or 6 

A majority of xmderlined elements marked at least with 
a check, and minus marks not fully compensated by 

plus marks Fair 7 or 8 

A majority of imderlined elements marked minus Unsatisfactory- 9 

Eeviewing 

official- 4l 

On the whole, do you consider the conduct of this employee to he satisfactory? (See hack of form) 

^ (Yea or no) 


Eated bj 


Eeview^ 


(Sisrnature raUngvj^dal) 


(Signature of reviewing official^ 


Section Chief January 15 > 1943 

"(KUe) (Date) 

Assistan t Director January 16, 1943 

(Titiey (Date) 


Eating approved by efficiency rating committee Eeport to employee , 

1&— 26177-1 (Date) 


(Adjective rating) (Numerical rating) 




r 


CONDUCE ;kep6kt"= 

"S. 

(This space is to be used in case the question on the face of the sheet regarding: the employee’s conduct has been answer "No.” In such 
a case here a full statement of the particulars in which the employee’s conduct has not been satisfactory.) 




(Signature) 


EXPIRATION OF DEVIATIONS FROM STANDARD 


(Signature) 



41, 

^^0 'xfo lo~ 


<=i3(i 


0,0 3y 

S^N\fp 



O. 8. GOVDlHHEHr PRIKTIWS OFFICE 16-20117-1 


'.r>' 


\ ft* ^ 


NOTICE OFILASSIFICAIION 


Registrant JLlta.MLMt Order No 2221 


lias been classified in Class .Ji. 
by 0 Local Board . 

D Board of Appeal (by vote of 
D President • 


util .,19—.) 

(tetlDateforOlassII-Aandll-Bonly) 


,19i2- 

(Date of mailing) Mink o/ W Mtix 

^ / ' UlOTICE OF WfiHI TO APPEAL ^ 

AppmointijpifotioySy local Wor boards 

noire at offico^ocal Wd, oilnA writtoa notice ol appeal, mthb ton days after the mailing of thle noticot 
Mm app, mtrmayma written request for appearanoo witbin tbo samo ten^day^poriod; and, if bo 
docs BO, Meal bpatd wiu £x a dw and notify bim to appear porsoniilly betoro tbo local board; if this is dono, tbo 
time to peal is extended to tMay^ tbo day sot by tbo local board for sucb appearance. 

Mis a right in certai^epemeticases, of appeal from appeal bard decision to tbo President; see Seleotivo 
WcoRegulata. \7T 

Tbe law requires yoii*-Tot IMnooch with your local board. To notify it of any change of addresst 

To notifyk of any fact which might change classilcatlon. 

DiS»SJOrm 57 (EeV.BW) ISHMH ll.S.60VERNMENTyaiNTlN60FFICg 




LOttiL BOiED iO. 24, 

1219 (}i8i Eope load, i K 
fchingt^n,,]), C, 

t 

* f 

Ihs cdii8 of I « • Uilliam* Ilsxk* i*6lt » , • 

'I 

Order No M...., has.teen reupeied. kjf eridence you msh tlie 


local loard to cousider should he suMtted t» it in vffiting heto 




March 12, 1943 


' Mr. Mt ■ . 

Federal Bureau of Investigation 

U. S. Department of Justice 
Miihgtoa, D|, G* • . , 





Dear, Sir; 



Mr. Tols.on 



Mr.- E5 A. Taram 

Mr. Clegg 

Mr. Coffey 

Mr. Glavin 

Mr. Ladd^^^ 

Mr. Nichols 


” , ■ This 7/ill acknowledge the receipt* of your contribution of 
IS. 00 to the fund*‘to he paid to the designated beneficiary of any ' 
parffcicipating Special Agent of the* Bureau who dies, from- any cause 
"except self-destruction, '.while employed 'as a'-Special Agent, , Payr 
Henf will 'he made for- death hy self-destruction after the Agent 
“has been, a- memher of- '-the fund for two'y^ars, ' - 


Mr. Rosen_ 
Mr. Tracy_ 
Mr. Carson’ 


Mr. Hen,doni_ 
Mr. McGuire_ 
'Mr. Mumford_ 
Mr. Ha'rbo 


fflJlllUNlCATIONS SECTION 

— 'mailed ’6 

MAR"12 W 


- V 


ll — ’■ .. - ' 

Mr. Quinn Of ,dVE8ii6ATlOK 

Mr . Nease__J _ U. S. DWEHT W JUSTICE 

*»• /S ft “ •■f- '■ 

Miss Gandy - 






Sincerely yours, . 



} 

John Edgar Hoover ^ 

; Director 
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Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D. C, 

I 

Dear Sir; 

For inclusion in the fund to he paid to the widow or designated 
beneficiary of any Special Agent of the Federal Bureau of Investigation, 
United States Department of Justice, who has contributed to this fund sub- 
sequent to January 15, 1943, and who dies from any cause except self- 
destruction while employed as a Special Agent, I am forwarding herewith 
(by CHECK - MONEY ORDER) the sum of five dollars ($5), made payable to 
the Chief Clerk of said Bureau, to be included in said fund. Payment 
will be made for death by self-destruction after the Agent has been a 
member of the fund for two years. It is understood and agreed that the 
sum tendered herewith is a voluntary, gratuitous contribution to said fund, 
which I understand is to be administered in the following manner:- 

The Director of the Bureau will appoint a committee which shall 
consider all matters pertaining to the acquisition, safe keeping and ex- 
pending of said fund, which committee will recommend appropriate action to 
the Director of the Bureau in pertinent matters. The Chief Clerk of said 
Bureau shall receive all contributions and account for same to the Director. 

Upon the death of any Special Agent, the appointed committee will 
consider the case and submit a recommendation to the Director as to its 
conclusions. Appropriate instructions will then be issued to the Chief 
Clerk, directing him to pay to the designated beneficiary the sum of $5,000. 

■ The following person is hereby designated as my beneficiary: 

Mr, M /D iT 

Name / //uOP^-y /f. />~X/ Address li^/}sjh/y*//SrToA/. 


Relationship^ 


_Dated_ 


(VICTORY 



BUY 

UNITSD 

STATES 

WAR 

^ONDS 

AND 

.STM5PS 



Very truly yours. 










Special Agent 

M/. 
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Kay 8, 1943 



iir. "il’- Iiedru. Koonta 
ChaiAian 

Local Board Hui!ibor|^ 
Selective Service ^s^m. 
1219 Qood Hope Road, S» E. 
■RSashington, B, C. 


Dear Kr. Koonta* 




-s$ 



to* 
Mr. 
Mr. 
Mr. 
Mr. 
Mr. 
Mr* 
Mr, 
Mr. 
Mr. 
Mr. 
Mr. 
. Mr. 
Mr . 
Mr. 
Mr, 
Mr. 
Mis 


. Reference ie rad© to your r^ent coiiamaiication tdth regard to the 
Selective Serviee case of }^. Tl. Karl^Felt, vdio is duly registered at your 
Board as Order Ika^fse 2931. .Xou till recall that Ihr. Felt vras placed in Class 
211-^ duo to a dependency and his eie^loyraent status uith this Bweau. 

Under the provisions of Executive Ordtsr 9309 , Section U, Paragraphs 
2 and 3,, the Ghairaan of the isar ilanpovier Cosaaission has approved a Regional , 
Cojmaittes for the Federal Bureau of Inveotigation, All requests for occupa- 
tional defement Jsade by this Bureau are revietiad and approved by the Agency 
Goaaittee in question. 

UnSer Section III, Paragraph 1 of Executive Order 9309, the key 
positions of the Federal Bureau of Investigation are to be passed upon by 
the Bevieu Conaittee of the Bar Kanpovrer Coasaission. Ihta covering such 
key positions have been furnished to that’ Revioi? CoEffiittee and, functioning 
under the aforementioned Section, the Agency Coiamlttee of this Bureau, having 
determined j that the^aforjaaentioned position is a k^ position, requests 
'^°“®Beet^ational def^aesit for Kr. F<^t. In accordance tsdth your request, 1 am 
®- ^-tiFd^iitting herewith B.S.S. Form 42-A (Revised) -ohich has been executed by me 
ci.eeindesi-ilate of Bay 4j 1943« 

Coffoy_, , ' ■ 

Glavin 


I appreciate your co<^eratlon in this matter and should there be 
Ladd any add itional information you may desire tdth regard to this case, please 
Niehedo not h coitate to call upon me* t shall keep you promptly advised of any 
EoEan Change in the occupational status of tliis^refdfitrant. 

Traev “I ^ 

X 4 4 Sincerely yours, 

!?oaJHio^?H fl3..vao3« : 

497 5S9 


Traey^ 

CartJOB 
Harfeo 
H@ndoa 
McOui r© 

Miimf ord 
Piper 
Quina Tai|^^ 
N^age ’ 

I 

™cur 




\ u £ ^ 

0 W'' 


John Bd^r Hoov 
Director 


hRe^^Isf^Se' 

jlitr • I/Edd. > 


ManpoTOr Coimnissioxi 










..Federal, Bureau of InTestigatlpriV tJnxted ^States Department of Justice 
.. ■ Washington, D. C. • 

' See attachment 


.'■Sde attachment 


See attachment 


See' attachmeht 


See attachment 


Washington, D. - C. 


,, J. Edgar Hoover , 
••'--the Director ' -■ 



iGEtsicY cofiimneE .• 

V flOERAU BUREAU, OE IMSTlGATlpp 


, Chairujan 
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The Federal Bureau, of Investigation has been designated as the sole civilian 
government investigative agency having jurisdiction over the investigation of matters 
pertaining to national defense such as espionage, sabotage, registration of agents of 
foreign principals, sedition, treason, and the like, and fxirther, the Federal Bureau 
of Investigation has sole investigative juris^ction in a great number of other Fed- 
eral statutes which embrace bank robbery, kidnaping, extortion, white slave traffic. 
National Motor Vehicle Theft Act, and numerous others. This Bureau has also been des- 
ignated by Congress as ,the agency officially^ responsible for the tabulation and dissem- 
ination of police statistics for the entire country. Under an act of Congress these 
statistics are gathered and are distributed to thousands of interested police and af- 
filiated agencies every six months so that trends in crime, crime records, and crime 
control can be known to those to whom it is of most interest.. Further than this, the 
Federal Bureau of Investigation has been designated as the agency having jurisdiction 
over the classification and maintenance of fingerprint records not only on a national 
basis but on an international basis. The greatest depository of fingerprint records 
in the world is maintained by the Federal Bureau of Investigation in Washington, D. C. 
We have over sixty-three million sets of fingerprints on -hand today and are receiving 
fingerprint records at a rate of approximately 115,000 each day. The military and 
naval authorities have issued orders that all employees of manufactuidng plants oper- 
ating under contracts with the War Department or Navy Department must be fingeiTJrinted 
and their fingerprints sent to the Federal Bureau of Investigation for search against 
our existing files. Obviously the purpose of such an order is to ascertain the crim- . 
inal background, if aiy, of persons who are occupying positions where they have access 
to confidential information and to eliminate from such positions those persons whose 
records indicate that their interests are not those of oxir government. 


V/e are also receiving fingerprint records of all persons enlisting or being 
inducted into the army and other military and naval services. All employees of the 
Federal government are fingerprinted and their fingerprints searched through our files 
for prior criminal records, again for the purpose of guarding against the employment 
of persons in the Federal government whose backgrounds indicate that they might not 
function to the best interests of our government. We are receiving thousands of crim- 
inal fingerprints frpm all police agencies throughout the country and it is essential 
that these fingerprints be handled promptly and the contributing agency advised of any 
prior reccsrd so that justice may be intelligently administered. By means of this pro- 
cedure the Federal Bureau of Investigation is able to identify thousands of fugitives 
from justice each year who otherwise might not be identified by local police agencies . 
who do not have the benefit of prior criminal records as reflected on finge^rint cards 
whidh were made at the time of some previous arrest. Many such persons are wanted for 
a previous criminal act ty some other law enforcement agency and are presently attempt- 
ing to disguise their true identity through assuming a fictitious name. This ruse on 
their part is penetrated through the science of fingerprinting and the Federal Bureau 
of Investigation is enabled to advise the interested local law enforcement agency of 
the true identity of the individual and he can be held for appropriate prosecutive ac- 
tion, whereas if not identified, he quite possibly would have been released to con- . 
tinue his depredations against society. 

Our criminological laboratory handles the scientific, examination of evi- 
dence in cases investigated by the Federal and local law enforcement agencies. A 
very high percentage of the work presently being performed by the Technical Labora- 
tory is in connection with the national war effort. Evidence collected in suspected 
sabotage cases is examined by the scientists in our laboratory .who are qualified to 
handle examinations of almost aiy technical nature. The personnel in the Technical 


c 





Laboratoty have been trained throu^ education and expe^ence to handle such subjects 
as analytical chemistry^ qualitative and quantitotive ahalysisj ballistics tests, lal-* 
croanalysis examinations, spectrogpraphie examinations, cryptograph and cryptanalysis 
work, and many other highly technical examinations. 

The Files Section of the Federal Bureau, of Investigation contains files on 
hundreds of thousands of individuals idiose activities are of the greatest ia^ortance 
to the country today. It is highly inportant that ve maintain in the Files Section 
a nucleus of experienced personnel so that the information contained therein can be 
made readily available to the supervisory personnel of this Bureau and also be made 
available to other governmental agencies such as the State Department, Military In*> 
telligence ISivision, Office of Naval Intelligeace, and the Inaaigration and Naturali- 
zation service. It is most essential that only the most trusted employees be as- 
signed to this Tjork because of the hi^y confidential material that is contained in 
our files. 


All of the functions of the Federal Bureau of Investigation are so closely 
inteT'^related that it is essential that qualified and expert aiSfed personnel be avail- 
able not only to perform their oim work but to train new emnigyees. The Congress of 
the United States has passed several bills within the past year approving an increase 
in the personal. Ufhen It is considered that the work of this Bureau is higU,y con- 
fidmtial it can be appreciated that the selection of personnel must be made with 
great care. It has been our experience that only one enployee is obtained fxrom every 
one hundred persons tdio have applied. It is necessary that each employee be investi- 
gated thorou^y so that there will be no possibility of having a person in our serv- 
ice xdio is not loyal to the. United States. We have found that it is extremely diffi- 
cult to secure qualified persons for almost any of the positions that are available. 

At the present time we have approximately 1,500 eoployees less than the number that 
has been authorized by Congress. Every effort is being made to obtain these addi- 
tional Soployees as they are badly needed in order for us to properly carry on the 
work that has been assigned to ua. ¥0 are endeavoring tb obtain these additional per- 
sons without interfering in any way with the administration of the Selective Training 
and Service Act. in all positions where possible we are utilizing the services of 
fajiale enployees. With the exc^ion of Special Agents' and Laboratory Scientists' 
positions, no appointment of male employees xdio may be eligible for military seryic® 
are being made. It is absolutely necessary, however, that our experienced personnel 
be maintained so that the new personnel can be adequately supervised and trained. 

All employees of the Federal Bureau of Investigation have been working at 
top speed to keep abreast of our duties. The regular work week has been exttended to 
48 hours, and it has been our ^perience in the past that an additional amount of 
overtime will be voluntarily performed by. the enployees of this Bureau in an effort 
to properly and expeditiously handle the tranendous volume of important work being 
referred to us in connection with the war effort. Obviously veiy little considera- 
tion can be given to replacing an experienced employee until such time as we are able 
to build up our presmt staff to the number authorized and needed. 

fecial Agents of the Federal Bureau of ^vestigation are given tw^ve 
we^s of training which embraces 535 hours of 8tU(ly» During that pertod of time they 
are trained not only in investigative techzxiques and procedures, but are tjuallfled 
in the handling of firearms, mechanical devices, and technical devices In use by the 
Bureau. After entering the Field service which follows their training period, their 
skill, of course, increases with their length of service In the Field. It would 
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obviously,, therefore, be ijspdsslble to adequately replace an experienced Special 
Agent until the replacement had been in the service an equal length of time. 

The science of the classification of fingerpiints is one of the most 
exacting in the world todajr. Employees in law enforcement organizations handling 
fingerprint activities are of a profession which demands thd utmost skill and 
honesty in the practice of that profession. In the Federal Bureau of Investigation . 
we train Fingerprint Technicians through classroom and practical study for a period 
of approximately six months. At the end of that time those employees are qualified 
to examine sets of fingerprints and to identify like sets. This, science cannot be 
taught overnight and the loss of a fingerprint man at any stage of his training or 
employment is a severe blow to the Federal Bureau of Investigation at this time 
when we are receiving thousands of sets of prints from all of the coordinated activ- 
ities of the Government and from local law enforcement agencies. 

The Laboratory Scientists of the Federal Bureau of Investigation, all 
graduate aoientists, are thoroughly sdiooled in the science of criminology and today 
are performing duties pertaining to the successful war effort one hundred percent 
of their time. Their training in this field, embracing all sciences of laboratory 
examination idiich includes cryptography, chemistry, ballistics, geology, serology, 
and many others, has been Invaluable in the solving of espionage, sabotage, and 
other subversive activities. It is essential that these scientists many times per- 
form their scientific work in the field under such conditions that they could not 
be replaced with employees not possessing their physical attributes. 

Bureau ea^loyees in positions aforementioned and for whom deferments "are 
requested possess technical and scientific skills which renders them inreplaceable 
to the Federal Bureau of Investigation at this time, 

I, J. Edgar Hoover, do solemnly swear (or affirm) that I am the Director 
of the Federal Bureau of Investigation and that the foregoing statements are true 
to the best of my knowledge and belief. 


Subscribed and sworn to before me this hth day of 



Notary Public 





l^wacl o! Coimfeti 051 


wEMnotai, D. c, 


Ed,S£ 


(Local Board Date Stamp With Code) 


You are advised that- 

.miJa._ faL 

(First name) * (Middle name) ‘ lla^ame) ’ 

mtn ' ■ . . ' « gn 

Order No 1 ks kea classified in Class k i 






(Date of mailing Wotice of Classification to Registrant) 




mikri 


mta - iMteji i9£ 

|InBert date for Class II4 and II-B only) ■ . 

B )\3 Local Board. 




m 


Q Board of Appeal (by vote of to ), 

[] President. 

DSS Form 59 \ A \ 

Revised 3-2M3) - \,. \, (See other aide) 


(Memheror clerk of local hoW) ' lO-sassM 




f 



Any person entitled to do so may take an appeal to tie Board of appeal within 10 days after the above date 
of mailing of Notice of Classification to registrant in either of the following ways; 


(1) By filing with the local board a written notice of appeal. Siich notice need not he in any particular fom 
but must state the name of the registrant and the name and identity of the person appealing so as to 
show the right of appeal. ' ' 


(2) By signing the “Appeal to Board of Appeal” on the Selective Service Questionnaire [(Form 40) . 

When an appeal is taken from the classification or reclassification of a registrant and wta such appeal is 
upon the ground that the registrant should have been deferred hx reason of his occupation, .the appeal shall he 
transferred to the board of appeal having jurisdiction over the area in which the registrant is employed, provided 


(1) Jhe first person to appeal from such classification or reclassification fili with his appeal a written 

request for such transfer; ’ 

(2) The written request states in whiat respect an occupational question is involved; and 

(3) The written request states the name of the registrant’s employer and the street address, county, and 

State where the registrant is employed. 

The person appealing may attach to his notice of appeal or to the Selective Service Questionnaire ;(Form 40) 
a statement specifying the respects in which he believes the local board erred, may direct attention to any infor- 
mation in the registrant’s file which he believes the local hoard has failed to consider or give sufficient weight, and 
-may set out in full any inforiatiqn which was offered to the local board and which the local board failed or 


refused to include in the regi^r^s file. „ 

Appeal to the Presideni^r^Jjassificatlon 
after lie date of maijing|Of notice to registrant 
-either Class 14, Cw ir Cl|8 ! |r| anc 
^ classification. Otherwise, the fa/on orlthe bo 
- dent either by the SteteDjrector of Selefe k 



ippealistakentothePresi- 


.deemsittobeinthenaM 


teor of Se|fe Seraopjor^he pWor of Selective Service on the ground that he 
nnM||^||^a]|phvd^ an injustice. 


1H3836-1 II. S. COVERNMEHT MINIIKG OFFICE 




^JOHN EDGAR'hOOVBR 
DIRECTOR 



RHOjMK 


kWsttgjrtiott 

§tat0a ttt of Kitstfoo 

]ia0l;!n0fon, i« C 

October 6, 1943 


MEMORANOUM FOR MR. D. M. UDD 


Supervisor W* Mailc F elt of the Espionage sectio n 
adv ised me Me fflorning that I L be 

was! n b7C 


CC-287a Mr. Tolson 

I Mr. E. A. .Tamm^ 

' ■ Mr. Clegg > 

r\ /. 

\i Glavin Y 

? % ^ Mr. Ladd * - 

^ * Mr. Nichols 

Mr., Rosen 



- Mr.' Tracy 

Mr. Carson 

Mr. Harbo 

Mr, Hendon 

Mr. Mumford 

Mr. Piper, 

Mr. Starke 

' Mr. Quinn Tamm_ 

Tele. Room, 

Mr. Nease , 

Miss Beahm 

— h- 'Miss Gandy - 



^y|^ 


KM/ 




Respectfully^ 





R. H. « 




irr/« 






^ 5 i . 


. ^Cf 


.nt (.Ci\ 


i .m.} 

Hi:. 
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Surratt nf towtigatiim 
iUnfi^li §iat£a B^partm^nt nf Ifusitnn 


f 
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Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D. C. ^ 

Dear Sir: '» 

V 

For inclusio'n in the fund to he paid to the widow or designated beneficiary of 
any Special Agent of the Federal Bureau of Investigation, United States Department of 
Justice, who has contributed to this fund subsequent to August 31, 1943, and who dies from 
any cause except self-destruction while emplwed as a S^^al Agent, I am forwarding here- 
with (by CHECK - the sum of w aollars made 'payable to the Chief . 

Clerk of said Bureau, to be included in said fund. Payment will be made for death by self- 
destruction after the Agent nas been a member of the fund for two years. It is understood 
and agreed that the sum tendered herewith is a voluntary, gratuitous contribution to said 
fund, which I understand is' to be administered in the following manner; 

The Director of the Bureau will appoint a committee which shall consider all 
matters pertaining to the acquisition, safe keeping and expending of said fund, which 
committee will recommend appropriate action to the Director of the Bureau in pertinent 
matters. The Chief Clerk of said Bureau shall receive all contributions and account for 
same to the Director. 

Upon the death of any Special Agent, the appointed committee will consider the 
case and submit a recommendation to the Director as to its conclusions. Appropriate in- 
structions will then be issued to the Chief Clerk, directing him to pay to the designated 
beneficiary the sum of ?10,000. 


The following person is hereby designated as my beneficiary: 


Name 


fjfiS. Muofiey fi. 

Relationship^ 















EMPLOYEE’S NOTICE OF INJURY AND ORIGINAL W,AIM FOR 
COMPENSATION AND MEDICAE TREATMENT 


(To be submitted to the official superior by every employee injured in tbe performance of Ms duty, or some one on Ms 
behalf, within forty-eight hours after the injury. TMs notice shall be given by delivering it personally to the official superior 
or by depositing it in the mail properly stamped and addressed to the official superior. It should be retained by the official 
superior unless the injury causes disability for work beyond the day or shift in wMch the injury occurred, or results in any 
charge against the Commission for medical expense, when if; should be forwarded to the United States Employees’ Com- 
pensation Commission with report of injury, Popcn C. A. 2.) 


<City or town) (State) 

5»f^7W srr- 


(Street and nnmber) 






(r>ate o£ this notice) 

I HEEtEBY CERTIFY that I was injured in the performance of my duties on . 


(Date) 


Uyjr/). 


(Day of week) 


1. The injury occurred at . 




(Hour, a. m. or p. m.) 


Jl. 




(Give name of establishment where employed) 


19^3 


in the following manner: — 





2. Cause of injury 


3. Nature of injury — /6//P/^7 


4. Names of witn^ses to injury: 


c> 





b6 



b7C 

5- If this notice was not given within 48 hours after the injury, explain failure to give notice and 


state the name of the person to whom first notice was given and date: 


^ c — 



This injury was not caused by my willful misconduct, intention to bring about the injury or death 
of myself or of another, nor by my intoxication, and I hereby make claim for compensation and medical 
treafanent to which I may be entitled by reason of the injury sustained by me. 


(Name) 



Befoi’e compensation is paid^; written claim on Form C. A. 4 must he submitted to the Commission: 


I 


C, A. 1 

Hevlsed Apr. 27, 1929 


P, S. GOVERNHENT PRIHTIHC OFFICS pj 202 SS 



i OFEICL^^SUPERIOR^ REPORT OF ^ ^ 

^ # # ■ «k.- - "" ' 1 

tTo be subr^tted" to ‘ United States Employee's* CkJMPENSiCnoN Commission, WashinEton, D. G,v as 'Soon tBaS^eticable- after any- injury to' a’^civil "employee 
of tbe United States sustained while in the performance of duty which causes any disability for work beyond^H^day or shift on, , -which ,th^ in jury -occurred or 
results in any charge against the Commission for medical expense. This form should he accompanied by G. A. l.J ^ 


Place of 
employment 


1. Department ci-iisjrxC:Mz. 2. Bureau or office 

( TFctr, Navy, etg.) ^ ^ ^ ^ ^ t 

3. Place oi employment , 

(^isewai, 'navy v^d, e ^.) ^ {City) — 

4. Keporting office ^.^JL 

‘ {"Location of reporting office or division Ttectdqwtrter^ 

5. Name of superintendent or foreman in charge when injury occurred 


— {State) 


6 . Name of injured employee 7. Ages^J^_ 8. 9. Bace 

{Give fir st na me in full) m ■ ^ f ^ ^ 

10 . Home address , , 

{Street andnmnher) m , — {City or town) {State) 

11. Occupation and division 12. Was employee doing his regular 

(Give both, as laborer, hull division; helper, machine shop, eta.) 

work? — If not, what work? 

^ 13. Total length of service with the Government as a civilian? 

employee Uow long at present work in this establishment? 

15. Dates of other injuries ^^TTIT- 

j ^ j ^ K and subsistence valued at $ per : 

16. Bate of pay on date of injury, per * 

L and quarters valued at $ per 

17. Employee begins work at . ..X<^ A *m. 18. Kegular day^s work ends m, 

(Uour, a. -m. or {Hour, a. m. or p. m.) 

19. Hours worked per day 20. Days paid per week 

21. Place where injury occurred 

y {Give exact location, as name or number of building and division, etc.) 

22 . Date of injury -jUfyAAiSf , 19^^; day of week ; hour of day m. 


23. Date employee stopped work^ 

24. Da-te employee's pay stopped 






_ j day of week ; hour of day . 

day of week ; hour of day . 


(®. w. or p. m.) 

r 

<a. m. or p. m.) 


25. Has employee returned to work? ,5:5 

c3 .^{jGive ^te a/nd hour) 

26. Will employee receive pay for any portion of above absence on 

(u) Annual leave 

{Give exact^ates^r-^--^.^ 

{5) Sick leave I J 

{Give exact dates) 

(c) Any other reason 

{Give exact dates) 

27. Describe in full how injury occurred 



<S-dj^Ag32.jU.A.J^</g. 


{a. m. or p. m.) 


28. state part of body injured and nature and extent of injury 





. . 29. Did injury cause loss pf any member or part of member ? yF..< 2 _.. If so, describe exactly , 

The injury 


30. Was employee injured while in performance of duty? If not, or in doubt, give detailed statement 


31. Was injury caused by; , - nj 

(a.) Willful misconduct of the employee? (&) Intention of employee to bring about injury or death 

of himself or another? (c) Employee's intoxication? 

{If any answers to these Questions are made in the affirmative, the reporting officer should attach cm additional statement giving the 

reason for his jeonclusion) 

32. Was written notice of injury given within 48 hours? If not, did immediate superior have actual 

knowledge of injury? /- :.r 

{Answer to Question 5, Form C. A, 1, must be complete if notice was not given within 48 hours) 

S3. Names and addresses of witnesses to injury 

\ 




{If disability will continue for more than one day, have statements of witnesses made on reverse sid^ ^ this form) 

34, Was injury caused by a third party other than a Government employee or agency? It so, has 


employee been instructed in procedure under Commission's regulations? 

{A detailed statement should be forwarded with this report) 


35. Name and address of physician who first attended case . 






Medical soon after injury? 

attendance 317 ^ what hospital sent? ''^^fi'^^tion 


38. Name and address of physician now attending ^case 



.1 


St&aSaxaForm:Nro# 51 
Appr. Jan. 5 , 1942 
C. S. C. Dept. €^. No. 802 


As of JJa2iah_.31:>^-1943- 

(Name 


EFFICIENCY RATING 


REGULAR ( XX); INTERIM 
PROBATIONARY— ‘ICT ( > 2D 




Classifica^on 

OAF 10 ^ $3500 

(S^^ce) (Grade) ^ ‘ (Class) 


. based on performance ditring* period from' 19A2to 


(Name of employee) 


.S^.c.ial.Ag.ejat Eeiier&X-Bur mu of Investigation 

(Title of potion) (Bureau) 


...Seeurljiy. 

(Division) 


.£apicinag.e 

(Section) 


(Subsection or unit) 


(Field office) 


DN LINES BELOW 

1. Underline the elemente which are especially important in the position. 

CHECK ONE 

MARK EMPLOYEE 

1 

2. Rate only on elements pertinent to the position. 

a. Do not rate on e&ments in italics except for employees in admjn- 

Administrative, 
supervisory, or 

planning' 

V if adequate 

— if weak 

istrative, supervisory, or planning positions. 

5. Bate administeative, supervisory, and planning employees on all 
dements pertinent to the position whether in italics or not. 

3. Before rating, become thoroughly familiar with instructions in the 


+ if outstanding 

rating manual. 

All others 


- □ 


(1) Maintenance of equipment, tools, instrum^ts. 

_ (2) Mechanical s^ll. 

(3) Skill in the application of techniques and pro- 
cedures. 

(4) Presentahility of work (appropriateness of ar- 
rangement and appearance of work). 

— — (5) Attention to broad phases of assignments. 

— — (6) Attention to pertinent detail, 

(7) Accuracy of operations. ^ 

(8) Accuracy of final results. 

(9)* Accuracy of judgments or decisions. 

— (10) Effectiveness in presenting ideas or facts, 

(11) Industry. 

— (12) Bate of progress on or completion of assign- 

ments. 


(^1) Effectiveness in planmng hroad 'programs* 

{22) Effectiveness in adapUng, the work program to 
broader or related programs* 

{$$) Effectiveness in devising procedures* 

(24) Effectiveness in laying out work and establish- 

ing standards of performance for subordi- 
nmtes* 

(25) Effectiveness in directmg^^ reviewing y and check- 

ing the work of mborainates* 

(26) Effectiveness in irisbructing, trainingy and 

developing subordinates in the work* 

(27) Effectiveness in promoting high working morale* 

(28) Effectiveness in determining space, personnel^ 

aifid equipment needs* 

(29) Effectiveness in setting and obtaining adher- 

ence to time Vmdts and deadlines. 


(13) Amount of aeceptable work produced, 
based on production records ? 


(Is mark 

(Yes or no) 


(14) Ability to organize his work. 

(16) Effectiveness in meeting and dealing with 
others. 

(16) Cooperativeness. 

(17) Initiative, 

(18) Eesonrcefulness. 

(19) Dependability. 

(20) Physical fitness for the work. 


(50) Ability te make decisions* 

(51) Effectiveness in delegating clearly defined 

autho'rilm to act, 


^ OTHER ELEMENTS CONSIDERED 




, 

. 

— 


W 


* STANDARD 

DeviaUons must be explained on reverse side of ibis form 


/ 


All underlined elements marked plus, and no element 

marked minus 

A majority of underlined elements marked plus, and no 

element^ marked minus^ — — 

All '^derlined elements marked at least with a check, and 
minus marks fully compensated by plus marks, or — 
a majority of tinderlined elements marked at least with 
a check, and minus marks on underlined elements over- 

compensated by plus marks on underlined elements 

A majority of underlined elements marked at least with 
a check, ana minus marks not fully compensated by 

plus marks 

A majority of underlined elements marked minus 


Adgective Num&rvs^ 

rating rating 

Excellent—^ 1 


Very good 


2 or 3 


Good 4, 6, or 6 


Pair 7 or 8 

Unsatisfactory^ 9 


Adjective Numerical 
rating rating 


Rating 


Saii ..Ye?5Lg£.9l„.. 


Reviewing 

official- 






On the whole^jdo yon considgr'tl^ conduct of th^<ynpIoyee to be satisfactory? (See back of form) 

Eafed -Seurbxon Chief Ma rch 31 4 1943 • . 

Reviewed bv Assistant Director March 31, 1943 

o^«^emnkoSeial) (Title) (Date) 

Rating approved by efficiency rating cpnjmittee Report to employee 

(Date) ( A^ective rating) (Nmaerical rating) 


lC—28177-1 


March 31, 1943 


WILLIAM MARK FELT 
Special Agent 
CAF 10, 13500 
EOD January 26, 1942 


This Agent was transferred to the Seat of Government from the 
San Antonio office on December 1, 1942. Since that date »he has been 
assigned to the Espionage Section of the Security Division, 

He has made more than satisfactory progress in his work, is en- 
thusiastic, and exercises good judgment in the supervision of the 
cases assigned to him. He has performed the necessary overtime to 
keep his work in a cxirrent status. He displays initiative and intel- 
ligence above the average, as well as a fair degree of administrative 
ability. 

He is conscientious smd interested in his work, and should con- 
tinue to progress favorably, I believe he should be rated at this 
time as very good. 


JQHN EbGAR HOOVER 
DIRECTOR 



o 


RE: 


FELT, MASK, 
Division # 5 . 


# •' 

^shertd Muveatt of inuosttgafton 

-Knitoti §tato2 Saopartmont of Suattco 
]9}aBtimgiait, Cl* 


CC-287 


Mr. Tolson 

Mr. E. A. Tamm^ 

Mr. Cloggy 

Mr. Glarin 

Mr. Ladd 

Mr. Nichols. 

Mr. Bosen 


June 16 ^ 1943. 


MEMORANDUM FOB Mj?. Glavin, 

Copy for Mr. L^d. 



The above Special Agent Supervisor T^ho injured his right ivrist vjhile exer- 




cising in the gymnasium this morning, came to Health Service to have wrist soaked 


and as it was swollen and painful he was sent to Public Health where Doctor stated 
he had ’'bad sprain." Treatment was given and further treatment recommended. 




: 1943. 
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' ■• 'dids’i? tliai tke aitected ITsixpts • ■ 
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^. ■ Sol thd scofA^atiopal status oi this. 


t'"- .). 


• 1'olson 

,E. A, !l‘amm 

•Clegg' " 

Cofle F"! 

Glavin 

,: U^d 

'" Nldhoi s 

'• Rosen 

Tracy 

'.Acers 

Garson 

Harbo' 

Hendon^^ 

^,^um^or3 
Starke ' 
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Quinn Tamm__ 

Nease 

Gandy 
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SPECIAL AGENTS 


^ This position has "been designated as a key position hy the Review 
Committee of the War Manpower Commission. 

The Federal Bureau of Investigation has been designated as the sole 
civilian government investigative agency having jurisdiction over the investiga- 
tion of matters pertaining to national defense such as espionage, sabotage, 
registration of agents of foreign principals, sedition, treason, and the like, 
and further, the Federal Bureau of Investigation has sole investigative jurisdic- 
tion in a great number of other Federal staWtes which embrace bank robbery, 
kidnaping, extortion, white slave traffic. National Motor Vehicle Theft Act, and 
numerous others. The investigative work in connection with the above violations 
is performed by the Special Agent personnel of this Bureau, who are recruited from 
applicants between the ages of twenty- three and' forty. They must be graduates of 
a law school or an accounting school with, the necessary accounting experience., or 
graduates of a university with extensive investigative experience, or with linguis- 
tic qualifications, or have basic educational training and possess satisfactory- 
prior law enforcement experience which will enable them to satisfactorily perform 
the duties imposed upon them. For certain of the scientific investigative work. 
Special Agents are secured who primarily are qualified in the sciences, such as 
ballistics, chemical analysis, spectography , cryptography, .mineralogy, metallog- 
raphy, toxicology, and other like sciences. Applicants for appointment to the 
position of Special Agent must meet the physical standards and requirements for 
this position-, which are exceedingly high. They must have vision of no less than 
20/40 in one eye, 20/50 uncorrected, both eyes to be corrected to 20/20. . They 
must have no color deficiency whatever. 

Special Agents of the Federal Bureau of Investigation undergo a rigorous 
training program. All newly appointed Special Agents in the Federal Bureau of 
Investigation attend training classes for a period of sixteen weeks; the hours of 
training are from 9:00 a.m. to 9:00 p.m. daily, which course of study is equivalent 
to two full years of college study. During this period of training, they are 
thoroughly instructed in the basic rules and regulations and jurisdictions of the 
Federal Bureau of Investigation. They must satisfactorily pass numerous written, 
examinations during their period of training. If a trainee fails to pass any. of 
these examinations, he is dropped from the school. 

The duties of a Special Agent of the Federal Bureau of Investigation are 
most arduous. They must be available at a moment's notice to gO’ to any part of 
the United States or to any assignment outside the United States. The hours of 
duty for these employees are such that tliey must be in excellent physical health. 
The average work week for a Special Agent of the Federal Bureau of Investigation . 
is no less than seventy Jiours. The' work of a Special Agent, regardless of his 
particular qualification, is such that he cannot lead a sedentary or well regulated 
life. Due to the small number of Special Agents of the Federal Bureau of Investi-. 
gation presently handling the work under the jurisdiction of the- Federal Bureau 
of Investigation within and without the continental United States, it is necessary- 
that the entire staff be highly mobile. 

Special Agents are required to be able to conduct investigations in 
more than 100 types of cases, including espionage, sabotage, -subversive activities, 
frauds against the government, kidnaping, extortion, bank robbery. White Slave 
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Traffic Act, etc. They are trained in and required to maintain constant skill in 
the use of highly technical equipment, technical prdcesses, such as those neces- 
sary for the development of latent fingerprints, concealed or obliterated numbers 
upon firearms, to understand the use of code m.essages, to conduct physical surveil- 
lances of subjects- of espionage and similar cases,- sometimes for periods of many 
months, and when necessary, to assume a necessary charaqter to enable them to fit 
in an undercover capacity into the -activities and operations of groups such as 
foreign agents, who are engaged in thwarting the war effort. 

The arduousness and importance of the work of Special Agents of the 
F'ederal Bureau of Investigation was readily recognized by the military and naval 
leaders. The Chief of the' Bureau of Havigation, for the Secretary of the Navy, 
requested Special Agent employees of the Federal Bureau of Investigation to submit 
their resignations from reserve commissions held by them in the naval services 
because it had been determined that those Special Agents could better serve their 
country in their present assignments than if they were to be called into active 
naval service. The Secretary of War, in, 1942, addressed personal communications 
to 168 Special. Agents of the Federal Bureau of Investigation who at that time 
held. reserve commissions in the Army. The Secretary of War at that time advised 
the Special Agents that their employment in the FBI is of such vital importance 
to the national defense as to necessitate their remaining at their posts of duty 
despite the fact that they held reserve commissions in the United States Army, 
and the request was made that these Agents, through the proper channels j submit 
their resignations from their commissions. 

General -Lewis B. Hershey of the Selective Service System pointed out 
in his Uirective to ail Local Boards of December 29, 1941, that Special Agent 
positions of the FBI were most important and essential to the national health, 
safety, and interests, and that the national defense functions of the FBI should 
not be impaired by the removal of trained personnel from critical positions in 
the Bureau. 

The position of Special Agent- has always been considered the most crit- 
ical of all positions in the FBI,,^ since, with the tremendous bulk of work placed 
upon us due to the war emergency, it is essential that a trained qualified staff 
be available for the handling of this work. If the Federal Bureau of Investigation 
cannot continue to retain its personnel in this critical position, aid and comfort 
would most certainly be given to the enemy and others whose interests are inimical 
to the best interests of the country today. Up to the present time the full com- 
plement of Special Agent personnel has not been secured and every effort is being 
made to secure the necessary additional Special Agent personnel. 

I, J. Edgar Hoover,. do solemnly swear (or affirm) that I am the Director 
of the Federal Bureau of Investigation and that the foregoing statements are true 
to the best of my knowledge and belief. 


Subscribed and sworn to before me this , dav of^ 



Ociob 
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[otary Public 


Ifeder^l Bureau 0t JDov’esMgatiea 
5 fe 9 hin|tott,; B# Cpt , '•• 


■ Bear I 2 e*» Beltr* , '■ '■ 

3 ; eertiainlY yas »leaaed to leayn . 

^oday of I 

cttitt X naatett t»o extend to • ilps, • and 

to you ay lioarty cOBgratulations oh your ^ood 
'fortune* V 


I ^ ■sill brighten ; 

both of ybia? ilreSj and it is a? sincere wiah 
that hapBinese and good health will' be 
her always. ■■■■ ' 


^'TolSQ n - 
E. Ai\ 'i’smm 
Clegg s - ~ 
Cotte y^ ^ 

Glavin*“~TT” 

Udd' ^ 

Nichols'— 
Rosen'' 
Trac yT ' 
AcersTl ^ 
Carsoi y^^ 
Harbo w, : 

> Hendo n r ^ 
>dunrfQr: n 
^tarket '■ 
\tilnn '.USSmT* 




,CC-Mr. ladd 


j '■■ -.jvl A ^ - 


mW^- 


Sincerelyy 


i •’j -. ’ . ' ^ ^ 

' * / ^ ^ W , Ci.— • ’ c, ^ ^ 
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4ppeaH’tocediite" 


Any penon entitled to do Bolay tale an appeal to the board of appeal Wnin 10 daya after the above date 
of mailing of Notice of Classification to registrant in either of fiie following ways: 

d 

(1) Byilrngwitithelocalloardawritteiinoticeof appeal. Sucboticeneednotieinanyparticularfonn 

but must state the name of the registrant and the name and identity of the person appealing so as to 
show the right of appeal. 

(2) By signing the “Appeal to Board of Appeal” on the Selective Service (Juestionnaire ((Form 40) . 

When an appeal is taken' from the classification or reclassification of a registrant and when such appeal is 
upon the ground that the registrant should have been deferred by reason of his occupation, the appeal shall be 
' transferred to the board of appeal having jurisdiction over the area in which the registrat is employed, provided 
,all of the following conditions are met ;(but not otherwise) i 

(1) The first person to appeal from such classification or reclassification files with his appeal a written 
request for such trasfer; 

^ (2) The written request states in what respect a occupational question is involved; ad 

(3) The written request states the name of the registrant’s employer ad the street address, county, ad 
‘ State where the registrant is employed, 

The person appealing may attach to his notice of appeal or to the Selective Service Questionnaire i(Form 40), 
,a statemat specifying the respects in which he believes the local board erred, may direct attention to any infor- 
mation in the registrat’s file which he believes the local board has failed to consider or give sufficient weight, ad 
may set out in full ay information which was offered to the local boad ad which the local boad failed or 


Appeal to the President from classification by the board of appeal may be taken at ay time within 10 days 
after the date of mafling of notice to registrant, provided the registrant was classified by the board of appeal in 
either Class I-A, Class I-A-O, or Class IV-E ad one or more members of the board of appeal dissented tromsuch 
■classification. Otherwise, tlie decision of the board of appeal is final except when a appeal is taken to the Presi- 
dent either by the State Director of Selective Service or the Director of Selective Service on the ground that he 
^ ^ deems it to be in the national interest or necessary to avoid an injustice, 


S.4// . 

STi; 


1 H 383 H u. s. mmmt priniinis office 
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CC-270 


NAME_; Tf. MarkTelt AGE 30 YEARS. /■ MONTHS 

NATIVITY(8tatfl of birthl Idaho M ARRIED. SINGLE, WIDOWED ; married NUMBEB OF CHILDKEN 
FAMILY Hist ORY none ' 


-RECORD OF PHYSICAL EXAMINATION OF OFFICERS AND SPECIAL AGENTS 
FEDERAL - BURE AUi OF INVESTIGATION, U. S. DEPARTMENT OP JUSTICE 


HISTORY OP ILLNESS OR INJURY 

’ Aonrox 5 or 6 davs sick leave duri 


HEAD AND FACE n ^ ^ ■ 

EYES: PUPILS (size, shape, reaction to light and distance, etc.) 

DISTANT VISION RT. 20/ 20 corrected to 20/ 

LT. 20/ 20 , corrected to 20/ 

COLOR PERCEPTION missed one plate : 

(state edition of Stilling's plates or Lamps used) 

DISEASE OR ANATOMICAL DEFECTS., _22 — 

ears': HEARING RT. WHISPERED VOICE 15 /l5' CONVERSATIONAL SPEECH 

LT. WHISPERED VOICE 15 / l6’ CONVERSATIONAL SPEECH 

DISEASE OR DEFECTS n J 

NOSE n . 

(Disease or anatomical defect, obstruction, etc.' State degree) 
SINUSRS_ • n ' 


TONGUE, PALATE, PHARYNX, LARYNX, TONSILS. 

TEETH AND GUMs(disease or anatomical defect): 

/ ^ MISSING TEET H 16^17 

k ^NONVITAL TEETH none apparent 

a ^PERIAPICAL DISEASE none appar ent 

^ J MARKED MALOCCLUSION no 

S^^SPYORRHEA ALVEOLARIS ?IO 

^ ^ TEETH REPLACED BY BRIDGES none 


.1 s 3 4 S e 7 S • « 10 II IZ 13 M IS 


^ ^DENTURES. 
^REMARKS_ 


GENERAL BUILD AND APPEARANCE 
TEMPERATURE 

HEIGHT ^ 71 1/A 

WEIGHT 170 1/2 





\ 67 -j. 


PPBARANCE healthy ^ 1. .. ■ 

CHEST at' EXPIRATIO N ■ I ' ’ \ / / 

71 1/A CHEST AT INSPIRATIO N I ^ JMl l/^ 

170 1/2 CIRCUMFERENCE OF ABDOMEN AT UMBICICUS-^ ‘ 34 


i(signatjire“ oY Dental Officer) 


RECENT GAIN OR LOSS, AMOUNT AND CAUSE 

SKIN. HAIR, AND GLANDS_ 

NECK (abnormalities, thyroid gland, tracheaj larynx) 


SPINE AND EXTREMITIES (bones, joints, muscles, feet)_ 









THOKAX (size, shape, movement, rib cage, mediastinum) a 

RESPIRATOEY SYSTEM, BRONCHI, LUNGS, PLEURA, ETC. 

■ NEGATIVE CHEST 

CARDIO-VASCULAR SYSTEM B 

HEART (note all signs ol cardiac involvement) 


PULSE; BEFORE EXERCISE 80 

AFTER EXERCISE 29 

THREE MINUTES AFTE R A6 

CONDITION OF ARTERIES n 

CONDITION OF VEINS 5. 



BLOOD PRESSURE; SYSTOLIC 128 
DIASTOLIC 70 

CHARACTER OP PULSE H 

HEMORRHOIDS 5 


ABDOMEN AND PELVIS (condition of wall, scars, herniae, abnormality of viscera), 
n ' i_ 


GENITO-URINARY SYSTEM 



n 




URINALYSIS: SP. GR.. 

1.020 

ALB. 

n 

iSUGAR 


^MICROSCOPICAL 

VENEREAL DISEASE 

n 







NERVOUS SYSTEM « 


(organic or functional disorders) 


ROMBERG 

n 

INCOORDINATION (gait, 

Speech) 

n 

REFLEXES, SUPERFICIAL 

n 

DEEP(knee, ankle, elbow). 

n 

_TREMORS 

SEROLOGICAL TESTS 

neg 

BLOOD TYPE 

0 



abnormal psyche ( neurasthenia, psychastheni'a, depression, instability, worries). 
: ^ n 


smallpox VACCINATION; DATE OF LAST VACCINATION none in flvft yaar.g 

TYPHOID PROPHYLAXIS: NUMBER OF COURSES none in five VRavs 

DATE OF LAST COURSE no tet tox 

REMARKS ON ABNORMALITIES NOT OTHERWISE NOTED OR SUFFICIENTLY DESCRIBED ABOVE. 


SUMMARY OF DEFECTS^ none 


CAPABLE OF PERFORMING DUTIES INVOLVING strenuous PHYSICAL EXERTipN 

IS THIS INDIVIDUAL -PHYSICALLY FIT TO PARTICIPATE IN RAIDS AND APPREHENSION OF CRIMINALS 

WHICH MIGHT ENTAIL THE PRACTICAL USE OF FIREARMS (yes or no) 

(when no is given state cause) _______________ 

FINDINGS, RECOMMENDATIONS AND REMARKS (as per boards, when necessary) 

TYPHOID AND SMAUPOX PROPHYUXIS 

TETANUS TOXOID 


BENJA1£EN V« YffllTE 
LT> MC USNR 


1-4-44 






y 


DATE OP EXAMINATION 


A. V ^ 


IH 




^ ^ ^ iir- ~ 


IN REPLY, PLEASE REFER TO 


FILE NO,. 




Director ' " , 

Federal Bureau of Investigation • ' 

United States Department of Justice 
Washington, D. C. 

Dear Sir: ■ 

For inclusion in the fund to he paid to the widow or designated beneficiary of 
any Special Agent of the Federal Bureau of Investigation, United States Department of 
Justice, who has contributed to this fund subsequent to December 18, 1943, and who dies 
from an^’* 'cause except* self-destruction while employed as a Special Agent, I am forward- > 
ing herewith (by CHECK - MONEY ORDER) the sum of ten dollars (^lO.OO), made payable to 
the Chief Clerk of said Bureau, to be included in said fund, Payment will be made for 
death by self-destruction after the Agent has been a member of the fund for two years,’ 

It is understood and agreed that the sum tendered herewith is a voluntary, gratuitous • 
contribution to said fund, which I understand is to' be administered in the following 
manner: ■ . , , : 

The Director of the Bureau will appoint a committee which shall consider all 
matters pertaining to the acquisition, safe keeping and expending of said fund, which 
committee will recommend appropriate action to the Director of the Bureau in pertinent 
matters. The Chief Clerk of' said Bureau shall receive all coniributions and account for 
same to the Director. 

Upon the death of any Special Agent, the appointed committee will consider the 
case and submit a recommendation to the Director as to its conclusions. "Appropriate in- 
structions will then be issued to the Chief Clerk, directing him to pay to the designated 
beneficiary the sum of $10,000. ' , . • , 

The following person is, hereby designated as my beneficiary: , 


Name 

Relationship_ 


14/1 




Address '336S- Jl 


Dated. 


Very truly yours, 






Special Agent U/^^M/^/^K 





JOHN ^DGAR HOOVfR 
DIRECTOR 






CC-287a 
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Januaiy 5, 19U , 


MEMOIIAPUM FOB MR. TOLSON 

RE: ' I. K EELT 
SEECIAL ASM 
■ OAF 10, 13500 
EOO January 26, 1942 




Mr. Tolson 

Mr. E, A. Tamm_ 

Mr. Clegg_ 

Mr. Coffey_ 

Mr. Glavin_ 

Mr. Laddj; 

Mr. Nichols^ 

Mr..Eosen 

Mr.' Tracy 

Mr. Carso]i__ 

Mr. Harbo 


Mr. Hendoii_ 
Mr. Mumtord^ 
Mr. Piper, 


Mr. Starke 

Mr. Quinn Tainm_ 

Tele. Room 

Mr. Nease 

Miss Beahm 

'Miss Gandy 


' Agent Felt has been assigned at the Seat, of Government since-* 
December 1, 1942, and during this entire period has been acting as a, 
Supervisor in the Espicmage Section of the' Security Ihvision. 


He received his promotion to OAF 10 at $3500 on Hovember 1, 

1942. Es work at the Seat of Government has been entirely satisfactory 
and it is believed that he should be .considered at this Ume for promo- 
tion to OAF 11 with an accompanying sato increase] 

Eespectfulls 









, D. M. ladd./ 

F 
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V-DECLASSIFICATIOM AUTHORITY DERIVED FROH: 
r ,'.' ■ FBI AUTOHATIC DECLASSIFICATION GUIDE 
'.-'DATE 08-07-2009 


< a'anuai^ 19, , 1944 t 


PERSONAL AW OOH-PIDEHT-IAL 


Mi!**- pQlti 


Washin^on, ■ D; C. 


J, i ' ' ; y .. ''.TLe ■Buyea;u\ts' In ;r.edeipt ''t5'f:''the r^port 'of ^ 

■ . . ' .. , • phypicai-,, examiriatipniaffQ'rded yqn-;a;p ijhe United V -'. .' ■ • 

.y y'' ■/" ’ MmX Hospital^ jMaj^iatid, on' .iatiuary, .4^ - *’ ‘ ■ 

• '•y,x-7''''' ■::iThia>;epdrt,-.‘r‘Pfleq^^ - the fQiiQ.witig .physi94i.‘'de^'e!?i?sp''/V;' 'y v' 

- 'V-’ ’■' .'■'Vr’?/’' ■ Hone'.'} .;>'vV,v'i .y 
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' X^r/'Iiadd , 


' ‘Mr. Nmhols^ : . 'i ' 

"Mr. Jl^8e23l^ 


' ‘ ' MK. .Tritcy ‘ 



j::G6| 

/Mr.'CoIXe-yiJ 


, Mr.;^ HendoixJ 


-Mr,y KramerJ 



V' ■• , yPpr'-ypur irifofcftation, . it ’.was-..deie.riained, diiring. this^^yjY^ ,y . .!■ ; j ■■ 

<? v\b-k “ trt^iTvi' . ‘K'l *1 c< T ql'V»W'>q H* 4 ' y If All ' ...r-/ ■ 


M*! /.McGuiref 



;■ ' 5iiic>'rb^iy .:3rb‘ur s / ' ’y. 
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- .», S.a. . j . ,r ■ . . P } , 


'John Edgar Hpoyef . 
■ ' . .‘Director' ' • .y 


Miss G.an#y 








W. MAEK FELT 

Special Agent 

EOD 1/26/42 

CAF 10 ( 11 / 1 / 42 ) 13500 




This Agent has been assigned to the Security Division at the 
Seat of Government since December 1, 1942, on iitiich he date he arrived on 
transfer from San Antonio. 

He continues to progress satisfactorily in his work and his 
enthusiasm is undiminished. He is extremely cooperative and does not 
hesitate to volunteer for extra assignments or to assist others ■who may 
be temporarily pressed. He has dononstrated good judgment, and judging 
/ from the organization of the work on his desk, I believe he may possess 
S' certain degree of adainistrative ability. 

^ He dictates well and the material prepared by him, such as 

- letters and manoranda, is generally satisfactory. I believe -this super- 
Jx visor should continue to be graded as Very Good. 
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REGULAR ( ); INTERIM ( » 

PROBATIONARY— 1ST ( . ) 20 ( || 


, Standiiril FoWn Ho. 51 DCEj^k^'T /^CT REGULAR ( ' ); INTERIM ( — ^ , - -i 

aS^aDcprCii. Nc. 302 KErWtxT OF PROBATIONARY-IST ( . ) 20 ( A ClasaiBcatlon Symbol. 

EFFICIENCY RATING I (Service) (Grade) (Class) | 

As of 19.44 based on performance during period from 3542. to .2^.} .1244 


Classification Symbols 


(Service) (Grade) 


.J-t..Mark,Felt 

(Name of employee) 


Special Agent 

(TiUe of position) 


Security Espionage 

(Division) (Section) (Sub&cction or unit) (Field office) 


ON LINES BELOW 
AURK EMPLOYEE 

V if adequate 
— if weak 
+ if outstanding 


1. Underline the- elements which are especially important in the position. check one: 

2. Rate only on elements pertinent to the position, 

a. Do not rate on elements in italics except for employees in admin- 

istrative, supervisory, or planning positions. . * 

h. Rate administrative, supervisory, and planning employees on all supervisory, or 
elements pertinent to the position whether in italics or not. planning 

3. Before rating, become thoroughly familiar with instructions in the ^ 

rating manual. All others 


Maintenance of equipment, tools, instruments. 
Mechanical skill. 

Skill in the application of techniques and 
procedures. 

Presontability of work (appropriateness of ar- 
rangement and appearance of work). 

Attention to broad phases of assignments. 
Attention to pertinent detail. 

Accuracy of operations. 

Accuracy of final results. 

Accuracy of judgments or decisions. . 
Effectiveness in presenting ideas or facts. 
Industry. 

Rate of progress on or completion of assign- 
ments. 

Amount of acceptable work produced. (Is mark 
based on production records? ) 

Ability to organize his work. 

Effectiveness in meeting and dealing with 
others. 

Cooperativeness. 

Initiative. 

Resourcefulness. 

Dependability. • 

Physical fitness for the’work. 


{21 ) ^ Effectiveness in 'planning broad progra/ms, 

(22) Effectiveness in adapting the work program to 

broader or related programs. 

(23) Effectiveness in devising procedures. ' 

Effectiveness in laying out work a'nd establish^ 
ing standards of performance for subordi- 
nates. 

(25) Effectiveness in directing,^ reviewing, and check- 

ing the work of subordinates. 

(26) Effectiveness in instructing, training, and 

developing ^uhoo'dinates in the work. 

, (27) Effectiveness in promoting high working morale. 

, (28) Effectiveness in determining space, personnel, 
and equipmefit needs. 

(29) Effectiveness in setting and obtaining adhere 
ence to time limits and deadlines. 

. (30) Ability to make decisions. 

, (31) Effectiveness in delegating clearly defined 
authority to act. 

STATE ANY OTHER ELEMENTS CONSIDERED 


STANDARD 

Deviations must be explained on reverse side of tUs form 


All underlined elements marked plus, and no element 

marked minus 

A majority of underlined elements marked plus, and no 

element marked minus 

All imderlined elements marked at least with a check, and 
minus marks fully compensated by plus marks, or — 
a majority of underlined elements , marked at least with 
a check, and minus marks on underlined elements over- 
compensated by plus marks on underlined elements 

A majority of underlined elements ^marked at least with 
a check, and minus marks not fully compensated by 

plus marks 

A majority of underlined elements marked minus 


Adjective 

rating 

Excellent.. 


Adjective 

rating 


Numerical 

rating 


Numerical 
rating 
- 1 


Very good 


Good 4, 5, or 6 

Pair 7 or 8 

Unsatisfactory^ 9 


Very G o od^ 




I Reviewing 

official- 



(Sismature of rating official V 


Reviewed by 


(Signature of reviewing official) 


J&gStion Chief 

^tii«e) 

..A^-si.stant._Dirsi2ii3r-. 

(Title) 


Rating approved by efficiency rating committee Report to employee . 

(Date) 


,(Date) 


(Adjective rating) 


(Numerical rating) 



REPORT 

<TM^ space Is to be used in ci^^PI question an the face of the slwct tegardinsT the employee's con4«ct has been answered “No.” In snVA 
a case giTc here a fnU statement of the particulars in the empteyee*s conduct has not been aatisfacioi^.) 


(Signature) 


EXPLANATION OP DEVIATIONS PROM STANDARD 



19^ 1944 


iffi. tm 


t®rst itvSL^ 


Sgiia ‘B&gdip Ho^tr^r 
. ' D|Dp®c>tos» 


Colson • 

B. A, 'i'amm 

Nich^Js |; ‘WM £i' I ^ i^Hr^ 

5S.;-J= -jr''^' E#®, i-s.: ''‘- 




4 .' ' 

P* . ’’ 




Xracy" 

Acers” 

Carson 

Harbo “ ^ 

Hendon 
KiumforH 
Starke 

QUlnn !PaliM j 


as .©«•;■, ag: 






JOHN EDGAR HOOVER 
DIRECTOR 


CC-287a 



»j5W 


c 

States impart mieitt of Sttotioo ^ 
liaofftnston, i* C , I 

r 

Feb. 10, 1944 / 


MKMOBAMDDM FOEMt, GIAVIN 

EEs T/IUIAM MffiK W 
Special Agent 
Security Division - SOG 

, mLOCATION , 


Mr, Tolson 

Mr. E. A. Tamm_ 

Mr. Clegg 

,Mr. Coffey / 
Mr. Glavin ^ 

i;'l Mr. Ladd 

f'* [J 

0 Mr, Nichols 

Mr. Rosen 

Mr. Tracy 

Mr, Acers 

Mr. Carson 

Mr, Harbo 

Mr. Hendon 

Mr, Mumford 

Mr. Starke 

Mr. Quinn Tamm_ 

Tele. Room 

Mr. Nease 

Miss Beahm 

Miss Gandy 


‘ Special Agent Felt entered on duty on 1/26/42, was reallocated to CAF-10, 
$3500 per annul on 11/1/42, and is being consideriWor r eaUocation at this time 
to GAF-11, 13300 per annum. A permanent brief (o^^s file is attached. 


It is recommended that Agent ^bjjba’jJal 
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I VNITEO 
.STATES 

^WAR 

I^ONDS . 
tlSUMFS 


Lii agenu ifBi^ijpa’;j'fallocated'‘to‘ 'GAF-ll, |3800 per ah-j 
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M, W. Acers 
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SPECIAL AGENTS 


This position has heen designated as a key position hy the Review 
Committee of the V/ar Manpower Commission. 

The Federal Bureau of Investigation has heen designated as the sole 
civilian government investigative agency having jurisdiction over the investiga- 
tion of matters pertaining to national defense such as espionage, sabotage, 
registration of agents of foreign principals, sedition, treason, and the like, 
and further, the Federal Bureau of Investigation has sole investigative jurisdic- 
tion in a great number of other Federal statutes which embrace bank robbery, 
kidnaping, extortion, white slave traffic, National Motor Vehicle Theft Act, and 
numerous others. The investigative work in connection with the above violations 
is performed by the Specia/1 Agent personnel of this Bureau, who. are recruited from 
applicants between the. ages of twenty-five and forty. They must ‘be gra,duates of 
a law school or an accounting school with the necessary accounting experience, or 
graduates of a university with extensive, investigative experience, or with linguis- 
tic qualifications, or have basic educational training and possess satisfactory 
prior law enforcement experience which will enable them to satisfactorily perform 
the duties imposed upon them. For certain of the scientific investigative work, 
Special Ag nts are secured. who primarily are qualified in the sciences) such as 
ballistics,, chemical analysis, spectography, cryptography, mineralogy, .metallog- 
raphy, toxicology, and other like sciences. Applicants for appointment to- the 
position of Special Agent must meet the physical standards. and requirements for 
this position, which are exceedingly high. They must have vision of no less than 
20/40 in one eye, 20/50 uncorrected, both eyes to bo corrected to 20/20. They 
must have no color deficiency whatever. 

Special Agents of the Federal Bureau of Investigation undergo a rigorous 
training program. All newly appointed Special Agents in the Federal Bureau of 
Investigation attend training classes for a period of sixteen weeks; the hours of 
training are from 9:00 a.m^ to 9:00 p.m, daily, which course of study is equivalent 
to, two full years of college study. During this period of training, they 
thoroughly instructed in the basic rules and regulations and jurisdictions of the 
Federal Bureau of Investigation. They must satisfactorily pass numerous written 
examinations during their period of training.- If a trainee fails to pass any of 
thess examinations, he is dropped from the school. 

The duties of a Special Agent of the Federal Bureau of .Investigation are 
most arduous. They must be available at a moment's notice to go tq-any part of 
the United States or to any assignment outside the United States. The hours of 
duty for these employees are such that they must be in excellent physical health. 
The average work week for a Special Agent of the Federal Bureau of Investigation 
is no less than seventy hours. The work of a Special Agent, regardless of* his 
particular qualification, is such that he cannot lead a sedentary or well regulated 
life. Due to the small number of Special Agents of the Federal Bureau of Investi- 
gation presently handling the work under the jurisdiction of the. Federal Bureau 
.of Investigation within and without the continental United States, it is. necessary 
that the entire staff be highly mobile. 

Special Agents a.re required to be able to conduct investigations in 
more than 100 types of cases, including espionage-, sabotage, subversive activities, 
frauds against the government, kidnaping, extortion, • bank robbery, White Slave 
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Traffic Act, etc. They are trained in and required to maintain constant skill in 
the use of highly technical equipment, technical processes, such as those, neces- 
sary for the development of latent fingerprints, concealed or obliterated numbers 
upon firearms, to understand the -use of code messages, to conduct physical surveil- 
lances of subjects of espionage and similar cases, sometimes for periods of many 
months, and when necessary, to assume a necessary character to enable them to fit 
in an undercover capacity into the activities and operations of groups such as 
-foreign agents, who a,re engaged in thwarting the war effort. 

The arduousness and importance of the work of Special Agents of the 
Federal Bureau of Investigation was readily recognized by the military and naval 
leaders. The Chief of the Bureau of Navigation, for the Secretary of the Navy, 
requested Special Agent em.ployees of the Federal Bureau of Investigation to submit 
their resignations from reserve commissions held by them in the naval services 
because it had been determined that those Special Agents could better serve their 
country in their present assignments than if they were to be called into active 
naval service. The Secretary of War, in 1942, addressed personal communications 
to 168 Special Agents of the Federal Bureau of Investigation vjho at that time 
held reserve commissions in the Army. The Secretary of War at that time advised 
the Special Agent that their .employment in 'the FBI is of such vital importance, 
to the national defense as to necessitate their remaining. at their posts of duty 
despite the fact that they held reserve commissions in the United States Army, ' 
and the request was made that these Agents, through the proper channels, submit 
their resignations from their commissions. 

General Bewis B. Hershey of the Selective Service System pointed out 
in his Directive to all Local Boards of December 29, 1941, that Special Agent 
positions of the FBI were most important and essential to the national health, 
safety, and interests, and that the national defense functions of -the FBI should 
not be impaired by the removal of trained personnel from critical positions in 
the Bureau. 

The position of Special Agent has alv/ays been considered the most crit- 
ical of all positions in the FBI, since, with the tremendous bulk of work placed 
upon us due to the v?ar emergency, it is essential that a trained qualified staff . 
be available for the handling of this work. If the Federal Bureau of Investigation 
cannot continue to retain its personnel in this, critical position, aid and comfort 
would most certainly be given to the enemy and others whose interests are inimical 
to the best interests of the country today. 

I, J, Edgar Hoover, do solemnly swear (or affirm) that I am the Director 
of the Federal Bureau of Investigation and that the foregoing statements are true 

to the best of my knowledge and belief. 

- ^ 


Subscribed and sworn to "before me this 20’tli day of_ Anzdl I9Mt 


Notary Public 


L 



IN REPLY, PLEASE REFER TO 


FILE NO.. 


Unttm d teatlgaiion 
of Hustfto 


jjfiff/i 0, 1 ‘ffi 


Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D. C. 


Dear Sir: 

For inclusion in the fund to he paid to the widow or designated beneficiary of 
any Special Agent of the Federal Bureau of Investigation, United States Department of 
i Justice, who had contributed to this fund subsequent to April 15, 1944, and who dies 

. from. any cause except self-destruction while employed as a Special Agent, I am forward- 

Vy’J';.*,.., ihg herewith (by CHECK - MONEY ORDER) the sum of ten dollars (810.00), made payable to- 
,);the Chief Clerk of said Bureau, to be included' in said fund. Payment will be made for 
*'’'r|^-.'ldeath by self-destruction after the Agent has been a member of the fund for two years. 
/'' understood and agreed that the sum tendered herewith is a voluntary, gratuitous 

’".i cojjtribution.to said fund, which I understand is to be administered in the following 
■ 'minhec; 

t ’V, The Director of the Bureau will appoint a committee which shall consider all 
•matters 'pertaining to the acquisition, safe keeping and expending of said fund, which 
• -Q.qmmittaeMli Teoommend appropriate action to the Director of the Bureau in pertinent 
matteTOrj’^'>Chief Clerk of said Bureau shall receive all contributions and account for 

• . W.".' 

same ■'to,;‘th|- Director. 

• the death of any Special Agent, the appointed committee will consider the 
case'and^Mbmit a recommendation to the Director as to its conclusions. Appropriate in- 


case 'aridrsubmit a recommendation to the Director as to its conclusions. Appropriate in- 
structions will then be issued to the Chief Clerk, directing him to pay to the designated 
beneficiary the sum of 810,000. 

C 

The following person is hereby designated as my beneficiary: -v 


Address, 


Relationship_ 




djl ■ yV/- 

yJlJL' 


H 


Very^l-y 


yours, 


O.&. 



Special Agent 
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i DEPArllfclENT OF JUSTICE 



' ' . > ' WASHINGTON, or C. n 

9 ^ e 

Name: MR# 

/' Ai ■ ' •' ^ ‘ ' ‘ 

y. MARE^FELT . , . ^ Datk-FetsmaaTy X^,X9hk 

9. ^ 

Vou 

are advised of the following action concerning your employment In the Department of Justice: ' ! 

' Nature :o^ Action: CHANGE OF ' SEATl^ / ; " '- ;/ * 

■ 

Effective: 

Fet>ruary 16,19^ 



FROM 


POSITION ■ '< Sp'eb.lal , tAgeirb .’ . V -, •^' 4 . 


GRADE 

SALARY 


OAF XO 

$3500 


.BUREAU OR , . 

bivisiorr : Tl- 

- HEADQUARTERS ' . ; v 

APPROPRIATION s&® ' ijria?x»% . , 

DEPARTMENTAL , , * - 

OR FIELD . ■ Fieia. , . . ' , - , 


REMARKS: . _ . . 


pebiaX .Agenifc (Supei*y±sc>y) 
AFIX’' 

3^0 . : ^ . 

*iy«.' Five' ." ‘ ■- 

lSecvix*±-by . > J '‘' 

D. 'Ci ' ‘ ;. ■..* 

&E,iB5>;iTA'rL, l3(Err^ , 




■B7- 


- . ■:' 




- ’ \^y' ' - 

IffSHiAi feiji'fc,'-. , -iV ■■!.•■ ‘A'J. 


By direction of the Attorney General., ^ ’ 


Neuf appointees ^ust take 'oath of ^ office, 
enter on duty and execute necessary appoint^ 
ment papers before any^ payment of salary can 
he made* ' * - , . . 

This octlon invalid with-/ 
out pefforoted signature. 





- ^ ^ _ 

V - < ' ir"‘v*.' <*" - -r - - ‘ ' ' - 

;• ' ’■■'■ ' ^ . : 

DEPAI^nlENT OF 


WASHINGTON, D. C. 


Hornem* '^» 




-iHitu 




CIVIL SERVICE OR 
OTHER LEGAL AUTHORITY 


Nature of Action:' 


Effective: 


NATURE OF POSITION 










T 


FEDERAL BUREAU OF INYESTIGATiON' 


/ .I-- ’S-iii :V r ' ■•■' 




,, ■>Mr. ■ 

.^Miss ., ' / 

Mrs. , '.■ ‘ •-■■ ■' ' ■ ^ - . 


S .. 

^ 'T*'! 


• . Date' 




■ '„New apitointment 


; Transfer I' "' - I .. ' - • .-'Fromotlpn. . 
^ >frEsenx STATUS.. ■ ■ 




.-rn^v' 

yseparation j ,. . j ' ,- 


« , 


--' 1 ; Title :■■■-• ' ; 

■.%p«?'5,sA.,45pQ9l';. 

r’ •'. . ' ' •' v’ , ' ■ '•■■- iVffirth ' -sneiW-ikWiiifef 


5. Division: ' 


''2 ;- •’-■Grade ; 


''A'y~ S.pat df, 'Gdy^jlffl-ent-: * ^PT .' ' •" ^ .u." V ' 

,1 taa tssest^ypy^t^ ' ■' ' 

-FROPOSED ACTtON'';-:.',.'' '/'V ! : : / 


TZ-TitleV 





V ^'r It. Diyisiph;:: “ --p/v;'-. .\p' V- -V , jvt 2 .^ ;A’i 5 propfiat'ibnV/:/f • dP ■''■•/ '. ■'■ 

•■ .. ' fJdi'djisa) '. •: 

I idetttiCai£ 


• ;V:'"i3.'£ffectivey vP*.. ‘'■'■iy- \ .• "'-'lOc 

,:■/ V/''’,',.- P'.f-y .r/r"'"" J '> -■ y .14;.yRdsitVdn:- Yicei"'- » \ . 


h tya5'0^i£-y#c^' 
UdPoMJds?- %Qt~, IfiSv'S .^r 


-i 'V'" 


/'b 6 '1;' ■ 

./.v'i b 7 C-.' = ; , . ,, 


, -.This, position, into vmioh the above) . i.. .- 



yas -pdasibilitlea dndi the, same - 
'iooa-tion!'.A§'j|>hea'. It' 


'^GUyf 

> 'Nic^ter 
- Rqso 
‘ trac 
Acer] 

. CareprLP. 






■ •■ 7 -' . , ■ , ■ ;:■• ■ "■ • . -••■:' ■ . > : . 

'.'/"ycCf 


: . Hendjoir 
MumfprS" 

Staiye .. - 


a-" ' -T .,’ ' - ■ ’. '' I.vy .' 'i ‘ ' ■■•;■' • y 'V'" M-'; - - ■./’‘P ■/'■7 , . ' 

•.- ■'• 'y.,:''V.; ■;'' -r'.'-'l.'/'-'i .■"'.'I-/'-..-;, ' ;■ ; ' • ' 
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Appeal ProcedEe 

Any person entitled to do so may tale an appeal to tie board of appeal within 10 days after the above date 
of mailing of Notice of Classification to registrant in eitker of the following ways; 

(1 ) By filing with the local board a written notice of appeal Such notice need not be in any particular form 

but must state the name of the registrant and the name and identity of the person appealing so as to 
show the right of appeal. 

(2) By signing the “Appeal to Board of Appeal” on the Selective Service Questionnaire (Form40), 

The person appealing may attach to .his notice of appeal or to the Selective Service Questionnaire (Form- 40) . 
a statement specifying the respects in which he believes the local board erred, may direct attention to any infor- 
mation in the registrant’s file which he believes the local board has failed to consider or give sufficient weight, and : 
may set out in full any information which was offered to the local board and which the local board failed or ' 
refused to include in the registrant’s file. 

Appeal to the President from classification by the board of appeal may be taken at any time within 10 days 
after the date of maihng of notice to registrant, provided the registrant was classified by the board of appeal in 
either Class 14, Class 14-0, or Class IV-E and one or more members of the board of appeal dissented from such 
classification, Otherwise, the decision of the board of appeal is final except when an appeal is taken to the Presi- 
dent either by the State Director of Selective Service or the Director of Selective Service on the ground that he 
deems it to be in the national interest or necessary to avoid an injustice. 
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Standard Form No. 61, Kev. 

Approved Dec. 1943 
C. S. 0. Dept. Cir. No. 468 


A mrnAL 

REPORT OF 
EFFICIENCY RATING 


Form approved ^ 
Budget Bureau No. 60-R012. 
Approval expires Mar. 89, 1946. 


ADMINISTRATIVE-UNOFFICIAL < 
OFFICIAL: 

REGULAR ( XX) SPECIAL ( 
FROBATIONAL or TRIAL PERIOD ( 


Aa of based on performance during period from . to 

o» 

w; MARK EELT SPECIAL AGE NT. OAF U ' 

(Name of employee) , (Title of position, service, and gi^e) , 

Federal Bareau of Investigatloa, Security Div ision. Es pionage Section 

(Organization — ^Indicate bureau, division, section, unit, field station) 


ON LINES BELOW* 
MARK EMPLOYEE 

V if adequate 
— if weak 
+ if outstanding 


1. Study the instructions in the Rating OfficiaTs Guide, C. S. C. Form 

No. 3823A. 

2. Underline the elements which are especially important in the position. 

3. Rate only on elements pertinent to the position, 

a. Do not rate on elements in italics except for employees in admin- 
istrative, supervisory, or planning positions. 
h. Rate administrative, supervisory, and planning functions on 
elements in italics. 


CHECK ONE; 

Administrative, 
supervisory, or 
planning H 

All others Q 


( 1 ) 

( 2 ) 
- 4 = :( 3 ) 

!(4) 
_*i_ (5) 

--kr^(6) 

-ijr (7) 
-kr: (8) 
J^. (9) 
-•^(10) 
..tZdl) 
„4r.(l2) 

-4=(14) 

-4:1(15) 


Maintenance of equipment, tools, instruments. 

Mechanical skill. 

Skill in the application of techniques and pro- 
cedures. 

Presentability of work (appropriateness ot ^ 
rangement and appearance of work). 

Attention to br oad phases of assignment s. 

Attention to pertinent detail ."^ 

Accuracy of operations. 

Accuracy_of final results. 

Accuracy of judgments or decisions. 

Effectiveness in presentin g ideas or facts. 

Industry. 

Rate of progress on or completion of assign- 
ments. 

Amount of acceptable work produced. .(Is mark 
based on production records? ) 


(2S) 

m) 


Ability to organize his work. 

Effectiveness in meeting and 
others.. — 


r na) — 


dealing with 


(21) Effectiveness in plamiing broad programs. 

Effectiveness in adapting- the work program to 
broader or related programs. 

Effectiveness in devising procedures. 

Effectiveness in laying out work and establish^ 
ing standards of performance for subordi- 
nates. 

(25) Effectiveness in directing y reviewing j and checkr- 
ing the work of subordinates. 

(26) Effectiveness in instructing y training y and 

developing subordinates in the work. 

(27) Effectiveness in promoting high working morale. 

(2B) Effectiveness in determining space^ personnely 

and equipment needs. 

(29) Effectiveness in setting and obtaining adher- 
ence to time limits arid deadlines. 

Ability to make decisions. 

Effectiveness in delegating clearly defined 
authority to act. 


(SO) 

isi) 


STATE ANY OTHER ELEMENTS\CONSIDERED 


Cooperativeness. 

Initiative. 


ril(16) 

-'fc.(17) 

.rfc(i8) Resourceful ness. 
- 4 = ( 19 ) 

.iT..(20) 


Dependability. 

Physical fitness for the work. 



STANDARD 

Deviations must be explained on reverse side of this form 


Plus marks on all underlined elements, and no minus marks 

Plus marks on at least half of the underlined elements, and no minus 
marks-- 

Check marks or better on a majority of underlined elements, and any 

minus marks overcompensated by plus marks-1 

Check marks or better on a majority of underlined elements, and minus 

marks not overcompensated by plus marks 

Minus marks on at least half.odH)he underlined eluents 


Adjective j / 


Very good 
Good 

Fair ! 

Unsatisfactory 



Adjective 

rating 


ibi5L v.©xy.-S0-0!i-: 

% 

\ 

officiaLy i- 




Rated by\ 
Reviewed by 


j^iewing ogeial) 


.Section Chief. 
Assistant Director 

Assistant 


J5feL5ch..S]L^.-19-44L 

(Date) 

March 51 , 

(Date) 


. 'r A ^ ' nssisiani 'UirecTor y 

Rating approved^^e^^S^^^^^committee 


- 28177-3 




W. MARK fEUr 
SPECIAL AGENT 

CAE 11, $3800 (Eebruary 16, 1944) 
EOD January 26, 1942 



Mareli 31, 1944 


This Agent’s outstanding characteristic is his enthusiasm 
toward his work. He is unselfishly cooperative, and has shewn a desire 
at all times to assist others who may he temporarily overburdened. 

His paper work has required a little more than average supervision, 
which, however, I believe is due entirely to his desire to handle more 
than his share of the volume of work. He organizes his work well, and has 
shown a certaindegree of administrative ability. His dictation is well 
above average and he organizes his material well in advance of dictation. 

This Supervisor should continue to be ratfed as very good* 

He has satisfactorily handled lectures for the Espionage Section. 



f 


'' / 


m 


/' 

/" 


- 


' '^ •^; vTO^,^k'l^ARI^ FELTv 

2931 ■ , 


ASSIGNED TO T/ASHMGTON4 t). Cf..‘ 

31 (August 17 , 1913 ) 

■ ’ .Washington,- ^ D, G, \ 


occupation;: ' . ' Kc, Felt is a Special -Agent of the Federal Bureau of investigation 
and holds a key position vdithin the meaning of Executive Order 9309« ' ; ' 


; ' -It .is ‘rec^uested ‘that the above-naraed’^hegistrarit , who -is-’ ■employed, by an, agency 

in or under th'e«,FederalvGov.e.rhmeat, be, classified' in' Class i,I -A or Class II-B by. 
..reason of the fact that he is. regnlahly engaged, in, ari activiiy in support of: the> . 
national .'health, safety,- or .-interest, dr an activity in, .war production', arid is, SO' 
years of age -or- over; br has been found- disqualified, for any military, service; or ■ 
‘qualified -for limited military service only.. ■ . . - , ' ' 

Registrant's .status; ' ; 

: • 'iCn: R egistrant' has reached his’ 30th /birthday .-.•v 

,■ • ■■ ■ - Registrant- has been 'found. disqualified forany military se.rviCe - .■ 

■ ' ■ ' Registrant, has :been .found qualified -for limited military, •service only 

"ViTOIC-'E'.r^ED ■ . ' 


Agency Stamp: 


:[>l 


R.EQ.UES't' ■' 

L'I>EBA,e'; .) v' rri’O.l ;,'RrLl.u>r... 




a'--' 


J. Edgar Hoover % 


Clyde- A, TqMon. 'OMiviriar 


fiA-T 


G'olSOn 

Itr* .ET.' Taroin, 
' Mr^ Cleg g 1 
Mr. Coffey. 


28tb 


0 = n4.3;2iil< 



IOrn§ittee,,-.;^ar , Ilanpower '•“Coramissi.dhl 


' ' 'f(dshingi<^,'_ Bl -C.-., -„ 

j?44- " 'i 

> Notary ‘Buhllc 1' 


’ - 'f- . 


‘ 1, 
vr* ^ 





. lSc» Hendo ri n; . -» • 

'' uc. iiumtor d ' D , ' > • 

’ ‘ Mr.“ Jones „ S » ,* ' ■ '* ]’ 

•' i,;Quinrt TiSrT ^ 

. > ‘Neege. 

; , M^ss Gandy_^ . . - 









^tatos Bojiarimoni of ifusttoo 


3t/4)^ i3i7 


IN REPLY, PLEASE REFER TO 


FILE NO. 


Director , 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D. 0. 

Dear Sir: 

For inclusion in the fund to he paid to the widow or designated beneficiary of 
any Special Agent of the Federal Bureau of Investigation, United States Department of 
Justice, who had contributed to this fund subsequent to August 31, 1944, and who dies 

from any cause except self-destruction while employed as a Special Agent, I am forward- 
ing herewith (by CHECK - HONEY ORDER) the sum of ten dollars ($10.00), made payable to 
the Chief Clerk of said Bureau, to be included in said fund. Payment will be made for 
death by self-destruction after the Agent has been. a member of the fund for two years. 

It is understood and agreed that the sura tendered herewith is a voluntary, gratuitous 
contribution to said fund, which I understand is to be administered in the following 
manner: 

The Director of the Bureau will appoint a committee which shall consider all 
matters pertaining to the acquisition, safe keeping and expending of said fund, which 
committee will recommend appropriate action to the Director of the Bureau in pertinent 
matters. The Chief Clerk of said Bureau shall receive all contributions and account for 
same to the Director. 



Upon the death of any Special Agent, the appointed committee will consider the 
case and submit a recommendation to the Director as to its conclusions. Appropriate in- 
structions will then be issued to the Chief Clerk, directing him to pay to the designated 
beneficiary the sum of $10,000. 


The following person is hereby designated as my beneficiary: 



Address 


Relationship_ lo/rr 




Very truly yours, 


/ WZ '.'V 




Special Agent ^ 

uj, 





I AJUt 






r 


V 





Appeal Procedure 

Any person entitled to do so may take an appeal to the board of appeal withm 10 days after the above date 
of mailhig of Notice of Classification to registrant in either of the following ways: 

Jl) By filing with the local hoard a written notice of appeal Such notice need not be in any particular form 
hut must state the name of the registrant and the name and identity of the person appealing so as to 
show the right of appeal 

f(2) By signing the “Appeal to Board of Appeal” on the Selective Service Questionnaire (Form 40) . 

The person appealing may attach to his notice of appeal or to the Selective Service Questionnaire (Form 40) 
a statement specifying the respects in which he believes the local board erredj may direct attention to any infor* 
mation in the registrant’s file which he believes the local board has failed to consider or give sufficient weight, and . 

may set out in full any information which was offered to the local board and which 4e local board tailed or \ 

refused to include in the registrant’s file. 

' Appeal to the President from classification by the board of appeal may be taken at any time wthin 10 days 
after the date of mailing of notice to registrant, provided the registrant was classified by the board'of appeal in 
either Class I-A, Class I-A-0, or Class IV-E and one or more members of the board of appeal dissented from such 
classification; ‘ Otherwise; the decision of the board of appeal is final except when an appeal is taken to the Presi- 
dent either by the State Director of Selective Service or the Director of Selective Service on the ground that he 
deems it to be in the'national interest or necessary to avoid an injustice. 
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DECLASSIFICATION AUTHORITY DERIVED FROM: 
: FBI AUTOMATIC DECLASSIFICATION GUIDE 
DATE OS-07-2009 


LAHtMAD 


O^totjQr 30) .1^44 


■ ■ ‘ T^. , MARK , FELg ' — . ' ' 

• . SPEGIAIi AGEN’X- ■ : 

Or, B, f4» -iaSd ' - 

Foderai Bureau df Investigation^ , 

u'esbin^t^n, D, G, . • - . ' .... 

Dear Sirs; ' " 

■ ths abovo-namecl Ag<int« attended- /in I_»i-~S 0 rvice 'training course 
i'rom October 9, to Octpb 0 r"' 21 , i$44, . ' _ ■ = ' , t ' • 


He attained the rollovring grades j 

Hotoboolt - ' • ' , 

^^rittctt.Eiarainatlen' - ■ ; , 


Hotoboolt ' • ' , . Exeeliont, 

^^rittctt.Eiarainatlon' - / ' ■ . ■ 95 • ' ' 

'• • .technJcal E tuinaant ^^usliXiGations , " feceilent 


Hip Shooting - . ' ^ 

Prectte-ai. l/istol Couj?se'. . 
Hhotgun' . 4\ • ' ■- 

Machiha Eun . ' 


96 . 
96 

’’ ioo 
.74 


. Vary truly yotu'S, 


'CCJ ' E. Marh Eelt 
Division yivs 


John Edgar Hoover 
Direetor' 


: i JtuMMi<diCAVumS'-‘4EGr{lsil1' 

. Coffey^: ' Iv- ■ i 

.'Giavin- t: a 1,5' r?*' I .r- . 

. Ladd ' t -U 

. 'Hlchol s ' " I ^ V - 

:Sz=-. 4v0¥ 

. Mohr . " 


, Coffey^: 

Glavinj 

, Ladd,^ 

. 'Nichol s ^ 

, Rose n 

^ Tracy 

. Mohr 

. Carson 

, Hendon 

lAonford 

. Jones 

. ^^n lnn Tarnn 
^MrtJ;Ieage . / / 

Ml^tiajSdTirT / 


■■■.Cl'S 

i" FEPHriU-'sufiJiriu 0 ? I'lyccpCATiotl ■ 5.' . - 
i • o»atepArjfja'u!FlLterfe£ ■ I'-* 


7 , 










STANDARD FORM NO, 64 \ 

’ Viv. H. A. Ta 

Office JS/Lemofandum • united states government -. 

JJ I Mr. Glc-.’in J 


[ rSr. ToloGa 

‘ l^Zr. E. A. Tanm., 


Jlr, Cloetj,., 


lAHtdjb 

TO 


CLYDE A. TOLSON 
H. H. CLEGG // 


SUBJECT; 


SPECIAL AGENT WILLIAM M. FELT 
IN-SERVICE TRAINING COURSE NO, 11 
FROM 10/9/44 TO 10/21/44 
EOD - 1/26/42 

GRADE OAF - 11 

SALARY - $3800 

ASSIGNED TO - Division 5 

PHYSICAL EXAMINATION AFFORDED: No 

GRADES ATTAINED: 



DATE: October, 28^**’-I95J4’® 

/) 1 j Mr, .. 

‘ 

Mr. Cfum-i , 


MOOT COURT TRAINING 


ABILITY TO TESTIFY: 


QUALIFIED X 

NOT QUALIFIED 

REMARKS: Very good witness 


■ Mr. E?p.n. 


I Mr. Hdisdoa ; I 

! Mr. Peania ^ton j; 

Mr. Quinn TasMa,... f 

Mr. Koaso... t 

Irllad Osai<ly ii 


NOTEBOOK 

WRITTEN EXAMINATION 

HIP SHOOTING 

PRACTICAL PISTOL COURSE 

SHOTGUN 

.30 RIFLE 

MACHINE GUN 

GENERAL FIREARMS ABILITY 


Excellent 

95 


100 

74 

98 

Good 


Mr, Carlson 
INSTRUCTOR 


TECHNICAL EQUIPMENT QUALIFICATIONS: 


Excellent 


REMARKS: Interviewing official 


Mr, J. S. Itogers 


This Agent has been assigned as a Supervisor in the Security Division for 
almost two years. He has had eight months of field experience. 

He makes a very good appearance, has a veiy good personality and gives the 
impression that he is above average. He apparently possesses s TOex^ sory ability. His 
status is at least very good. ^ 

, Tolson / j 

, E. A. Tamm \ ji J 

. Clegg \ . / 

‘ Coffey /7C/6V 

, Glavln yyjP^drT > 

, Ladd ^ ill ^ H 

. Carson . / 

. Hendon K/ 

. launford 

, Jones 

. Quinn Tam m 

. Nease 

Miss Gandy 





Hr, Charlee Croj)l#y. , - : - • 

: .'■•Giorjf '•: . -■; ^ •■'■-• ■.'■ 

United Ifetates , Supresio GouX'tf , ■; 


V >' v;*" - 



• ’Bar of th^ 1Jrdteastat.es Supreme OptHii. I' , . 

. ■ i’e^taained hie i)03i6oaal at^esaent .of fitnose, ana t&e,''V _ :'■' 

. certificate issued by tfie'-Cierk of' the United St^te&;:>{ ' 

■- ' ■• 0purt -of Appeals. the .'District -of; Coltcabia^- aad-- . ■=?•' ■ Vr ~' ' 

;.-i' ■' ' ■• v' v:'find' theso otat^mtf "in' propor-order* , ‘ ■ 

';■• ; :•' 'in .addittbiiji;’! ebouid'iike to; _ state .tMt'i ;:,; ■■ ; V. 

',-■' .'■ ',' . vkovm Mr,., ffdtifbr' approM^.tbXy thr#e;'yeeps*- '■'.-‘tr'''>,.' ,-■ I.;', ;■.; ' :. 

■ ;„■ '• '«hd hisv ta'bo'^oli Qu4>t*fibd by. chtirOdtor; Vy 'V '.V'-' '* 

•.yy,";;.' professlon.€dXy taidcr tho jSiios^of •thbynlted.State-sy"?.;-y-:. '_• 

■• .supreme 'Qourt for.adrdtaion’to; ttie'Bor'',of. thet:Cou?;t>;',-?^ ^V-' , 

y . r am -therefore ve^- felad* indeed, .to 'berti;^„, to =hia, yy-, ■' 




,e'vv 




■y^ 

^‘‘v i i* ' Sfv' ' ' ' S 

' 'A'.,\TS3nn^y i y ' 


Giavih y\ / 
Ladd • \i ' 

5.\' 

5:iciiols;f’ ^ 

Hosen .% r ‘.jj 


Tracy* r 

L 

''ohr 



’on 


- . -v 


-Xiuaford T 
?£r. . Jone s y • 

Kehs e *. " 
Gand y ^ 





y • V , yyy;*y fe.i J,; ■ :^y ; • ■ , ^ v-- ; 




t>, . 


■ft 


: 




#'■■■;''■■ 






.IN REPLY, Pl^fe REFER TO ■ 

f ' ^ 

‘ FILE NO J ' 






i" » . ' * , > '' / ' ' f , 

•llttifeli ftafea liejmrtmmt ni 3f«0ti« 




Director 

Federal Bureau of InTOsiiigation 
United States Department of Justice 
Washington, D. C. “ 

Dear Sirj 

I ■ For inclusion in .the fund to be paid to the vddow or designated beneficiary of any Spedal 

Agent, of the Federal Bureau of Investigation, United* States Departmkt of Justice, who had contrib- 
uted to this lUnd prior to February lOj 1945, and who dies from .any -cause except self-destruction 
while employed as' a Special- Agent, I am forwarding herewith (by ClffiCK the sum of ten 

dollars ($10,00), made payable to the Chief Clerk of said Bureau, to be included in said fimd. Pay- 
ment will be made for death by selfrdestruction after the, Agent has b^^a member of the fund for ' 
two years. It is understood and ag'reed that the .sura tendered herewitU*,, a ’voluntary, gratuitous 
contribution to said fund, which I understand is to be administered in the following manner: 

’The Director of the Bureau will appoint- a- committee which shall consider all matters per- 
taining to the acquisition, safe keeping and expending of said fundj which committee' will recommend 
appropriate action to the Director- of the B^eau in pertinent matters.' The Chief Clerk of said ' 

Bureau shall receive all contributions and account for same to the Director, 

■ Upon, the death of any Special Agent, the appointed committee will consider the case and 
submit a recommendation to the Director as to its conclusions. Appropriate instructions’ will then 
be issued to the Chief Clerk, directing him to pay to the designated beneficiary .the sum of ‘$10,000, ' 

The following person is hereby desigmted as 'iny beneficiary for 1 , B. I, Agents' Insur- ' ' ■ ' 
ance Fund; • • . • 

' • . Name_^ /jltT htH St. t rY 

Relationship^ D ated lil. i^r- 

^ t < '-1 

The following person is hereby designated as my beneficiary -under the Chas, S. Ross' Fund ■ 

I ' providing $lS00-death benefit to beneficiary of agents killed in line of duty, 

Name_^ k ^6w0~ _Jlddres8 

I Relationship JDated 






f£kr /) 

Special Agent 








' ‘ o'" ‘ - 

»: ■: - ■■■'■ 




. v:32.0i..-ri.'5: 




, ‘ OCCUPATION: ' ' \ ^ ^ ^ 

■ ; ■ ' ' fe. d 'vde r^asvU . 

■ ii. VvCV/;:;rtr2'i!''i' fxdi i-%r^i^‘' 3^11 •■•ii-'.icr:;j:.vil%^ C5£g:-::s'S’ tl5vM»U'2ari2. 

Xsri'Ha, . ^r/l- lri?4X?’.’.^3.,riU 1-^2 j er.i! izmp^_ 

' /'■ i'ais d;:*,:xrJ5'^ tii>::.ssa®.lsg g>A\, ' ■ 

^. tlie ■, atove-^nam'ed registrant, ' who is employed by. an -agency 

■ ih or under, the Federal, Governfflentj-’be .cia,ssif:ied in Class II-A or Glass II-B by 
■ reason oif the' fact tha’t.'he.'id'^regularly engaged' in an activity in -support of the -■' 
, national' health, safety, : or interest, .or' an activity .in war. production, and is 50 
,' .•• years' 'of age or over; ■ or has been found.disqualified f.or any military seryice; or'- 
I '. ' qualified .for ’ limited uiilitary service tonly.-, ,. , . , • , . .... 

' '%*'•. -- ■ ,"' . ''' -V '.d'd '■ ■' '■'•'■ ' .' d ' . ■' ’■ ■■ 

■ Registrant '"s status;; '''s; , r ,d; ’; d /'/ ■ C-- ■-.' ' ■ 

'• ■ Registrant has reached -his :50 th birthday.' • ' . ; ' - -' 

; ■■• R egistrant has -tieen- found,. disdUalffied for any military service/ ' ' - • 


: Agency Stamp: 


Registrant 'has 'been found quail-f^^^j^^ril^> 


-' -b' • ‘t ■ 


ited military service only 

■d, •.•'•■ - . , ■ ' , 

•;' V-',5 ' 








• ■'- -Wv a* 'd,'; " ■ 

. , . ’ -•■ ■ ^ 'S’ d ^/f "^nf. - ' ^ 


'1 '.' . v, ' ^ 




Ad.,!raii5C;rnrjP*^^ ■ ■ 

l.;Vs^i5|=,y n.A I'tse . -i,-:-.' S' , ■ 


i Rose n i{- > 'ij • ’1 - 

I’ .. .Trscy,..‘r-»»-%- 


.-'■3d:' 


caxsoiPdr^ 
■Sga n n . 


.iM?' 


5^7 (j 


rtfe X; ,. 


ii CQmkttQ'^t. 1<t5x Haagionfa,* 6oE::i3i0£5i«>a 

liV-^ ■l|v : ■■• .'., ' ‘ .■ '■ ”, I ■•'■ 


0WlP<iRD FORM NO. 04 


Office JS/ieMofandum • united states government 


JPM:Ftv' 


SUBJECT: 


lY, R, GLAVIN 
J. P. MOHR 


WJLLIAl^i MARK FELT 


3/5/45 


MAURICE F,'.;ROW, SR, 
Clerh 



Special Agents 


U.V, 

Mr. L. A. 

Mr. Clo.y 
Vj , Cs^f fe y 

^navlr,“w_II 

T/r. 

Mr. 

»/j'. n ^;en 
MX. rrcicv 

MX. CeiVS^n 

!/x. - — 

Mr. heo; ^ , 

Kir. 

Tele, r^orr, 

Ml'. 

Ml Si beah m 

Ml S3 


' 'Select ivE service 
STATUS 


On March 2, 1945, I personally contacted Mr, Koontz, Chaiirmn 
of Local Board No^ 24^ Anacostia^ Washington^ at the Anacostia 

Bank and presented to him the Bureau^s letter concerning the def erments 
of the above-named employees, I also expressed to Mr, Koontz my appre- 
ciation for his deferring the f ing er print employea on whom I had con- 
tacted him previously. 

In connection with the deferment of employees at the present 
time, Mr, Koontz stated that he has just received the recent Locad Boara 
memrandum and has not had an opportunity to carefully digest it. He 
stated the Board was having a meeting that night at which time they 
planned to go over the memorandum in question in con&iderable detavl and 
determine just what course of action his Board would tahe. He stated, 
however, that from a cursory review of the Local Board memorandum in so 
far as men under 30 are concerned, it would be necessary to submit new 
forms on them and that the forms which I presented to him would not be 
satisfactory in those cases. He stated that we had until April 1, 1945, 
to get those forms in. With reference to the men between 30 and 33, he 
stated that. he didn't know whether new forms would be r equired ^hut 
sent them to' other Boards, we, of course, should send- them to his Boards 
He said the old /oms would suffice in the cases of men over 33 and the 
Board would tahe action toward deferring these men, ^ . 

- ■ /•/ ^ / 

Mr, Koontz asked if we would get approval from the Putyear 
Covmittee for the continued deferment of all Agents under 30 and I told 
him that we would. He pointed out that he didn't see how this could be 
done in view of the requirement that the Government would have to re- 
lease men for induction into the armed forces, . It was pointed out to 
him that the Bureau still had a critical job to do in oonnecti o n with ^ 
the Internal Security of this country; that Congress had charged us with 
certain responsibilities; and that the Bufeau had to take whatever steps 
were necessary to see that its responsibilities were carried cut, .1 
told him that we of course realized that Congress had passed the Se'l;:C- 
tive Training and Service Act but at the some time had charged us 
certain responsibiliti es, and that if the Director failed to meet vhose 
responsibilities alleging that he was unable to meet the responsibili- 
ties because of the Selective Training and Service Act, Congre^'s could 


very well ask u'hat steps the Director had taken to defer men' under the 
Selective Training and Service Act, I told him it was the Bureau's re- 
sponsibility to exhaust every possibility to see that men who were, oc- 
cupying critical positions and were doing critical and necessary work 
in so far as the internal security of this comvtry is concerned were 
deferred. I also pointed out to him that in so far as replacements are 
cone erned^ we had determined as far back as January 3, 1944, when we 


took 


last new Agents Training Class that it wasn't possible 


secure men jor training as Special Agents; that there just wasn't any 
available in the labor market, HJ said he was certain that we had taken 
exhaustive steps to get men to do our work. It was pointed out to him 
that in a great many cases former Agents of this Bureau have secured in- 
telligence positions in OSS, C-2, ONI, and in other branches of the serv- 
ices after going into the armed forces. It was also explained to him 
that men of the FBI were just, as anxious and desirous of securing war 
records, yet they knew they had a responsible, critical job to do in the 
Bureau; that they work hard and dil igently perform the duties assigned 
to them in- the Bureau; and that they intend staying with the Bureau so 
long as it was felt by the Bureau that their services were needed, I 
told him that at the present time the Bureau still had a considerable 


Bureau; that they work 
to them in- the Bureau; 
long as it was felt by 
told him that at the p 


otnount of work to do; that 
effort to clear it up; and 
any of our Agent personnel 


we had a delinquency and we were making every 
that we could not in good conscience release 
at this time. 


Mr, Koontz stated that he under stood from his talk with the 
Selective Service headquarters that they wouldn't be able to get many 
more men from the No/jy Yard and that his Local Board had a problem since 
they covered the Naval Training Station, the Naval Research Laboratory, 
Bolling Field,.and the Anacostia Airfield, He said there were, a large 
number of civilians'at these places for whom deferments had been re- 
quested and- that they would continue to be requested, Mr, Koontz also 
called attention to the fact that whet,, his Board endeavored to take men 
from the military establislunents, it was ascertained th,^t these estab- 
lishments - particularly the Naval Research Laboratory - gave the men 
com:',isdions and they were therefore not available for induction through 
the Local Board. 


one and 


I think Mr. Koontz' attitude toward the Bureau was a favorable 
again extended an invit ation to him to call at the Bureau and 


see our facilities first-hand. He said he was very busy but that he 
hoped in the not too distant future he could arrange a tour of the Bu- 
reau i 


The foregoing is submitted for your information. 
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DECLASSIFICATIOH ^^tjtHORITY pp_Q|.|. 

FBI AUTOI-OITIC U EC LASS IF I CATION GUIDE 
DATE 08-07-Z009 


iiledeml Uttteau of Sttuoottgation 

19tttieib states Bopartmottf of duetice 
New York 7, New York 


BCB:W 


March 26, 1945 
PEBSONAL AND COMFIDM'DIAL 


Director, FBI 


6 ) 

RE: W. MARK FELT 
SPECIAL AGENT 


Dear Sir: 





Special Agent W* Mark Felt, who is regularly assigned to the Bureau, 
was assigned to this Field Division from February 26 to March 10, 1945. This 
agent is tall, well-groomed, makes a very favorable impression and is enthusi- 
astic about the work of the Bureau. 

During the first five days. Agent Felt was assigned to the section 
handling Gennan Espionage, Denaturalization Proceedings, Security Matters and 
Foreign Travel Control, He quickly oriented himself to these phases of the 
Bureau’s work and displayed good analytical reasoning. He participated as an 
intefviewing agent aboard a large passenger vessel arriving at the Port of New 
York and also interviewed passengers arriving by Clipper plane. He was con- 
sidered a very good interviewer. 

During the ensuing two days, this agent , was assigned to the Selective 
Seivice section There he handled numerous leads in Manhattan business offices 
and at Harlan addresses. For the ronainder of his assignment. Agent Felt in- 
vestigated cases involving Theft From Diterstate Shipnent, 'White Slave Traffic 
Act and National i S'tolen Preperty Act, Considering his unfamiliarity with the 
city, he performed very good work. He K0^an opportunity of attending the line 
up of the New York City Police Department ^^He was extremely cooperative and 
on the basis of his short assignment .in thilibf^ce, I-_would rate him a very 
good agent, ■ I ,■>.'>' " ‘ ^ 


m'' 

truly yours. 





E. E, CONROY 
SAC 
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Appeal Procedue 


Any pereon entitled to do so may take an appeal to the board of appeal within 10 days after the above date 
of mafling of Notice of Classification to registrant in either of the following waysj 

(1) By filing with the local hoard a written notice of appeal. Such notice need not he in any particular form 

hut must state the name of the registrant and tlie name and identity of the person appealing so as to 
show the liglit of appeal. 

(2) By signing the “Appeal to Board of Appeal” on the Selective Service ljuestionnaire (Form 40), 

The person appealing may attach to his notice of appeal or to the Selective Service Questionnaire (Form 40) 
a statement specifying tlie respects in which he believes the local hoard erred, may direct attention to any infor* 
mation in the registrant’s file which he believes the local hoard has failed to consider otgive sufficient weight! and 
may set out in full any information which was offered to the local hoard and which le local hoard failed or 
refused to include in the registrant’s file. 

Appeal to tlie President from classification by the hoard of appeal may he taken at any time within 10 days 
after ie date of mailing of notice to registrant, provided the registrant was classified by the hoard of appeal in 
either Class I-A, Class 14-0, or Class IV-E and one or more members of the hoard of appeal dissented from such 
classification. Otherwise, the decision of the hoard of appeal is final except when an appeal is taken to the Presi- 
dent eWier hy tlie State Director of Selective Service or the Director of Selective Service on die ground that he 
deems it to he in the national interest or necessary to avoid an injustice. , 

l6-37i8H ☆☆U.S.GOVERNHENTPRIHIlllGOFHCE 0-I9« 
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1% WM' 




Ii5» 1%. 


Title: 


Srholnl l-rtGSt • 


Date Employed JcSHr'W -^6* 
Marital- Status:'. ‘ Single _____ 


’' ■ .' Annual Salary , . '■■ 

Date Entered Present Position Wfi^ 


Married ^ . 


■^No. ' of 'Children X- 


Duties: 


'BCS -JSt&i&TiC&ti 


Employment History:' _ ■ '-jkijjoKil'f&cMQ C-cr,lt!lgsigai fe/CX 

li* V;* S'-* 6i gieini* ■ ' 

-w* l/SiW- 'j- '' ' ' •- . ■ - ' - 


‘ Agency Stamp . ' • . ' . .. ' ' " 

AtrmoEizBi) , 
■GOVEBNiyiENT- BEQUEST ■ . 

, :■ :,; U. S; DEPAimiEKT bE JnSPrOB ." . ' 

• F.B.I. 'REGIONAL AGENCY •GOMMTTTBB. 

:U. S. DEPAiiTiMIlNCr OP .rilSTIOB BUILDING ' 
• •'. . WASHlNGTaNt, D. G. - , ' 

■ ■ '5/4^1$ ;.. ■ , . . 


It is requested that the '. ahoye-nahied. regis- 
trant who is employed hy an. agency in or 
:under the"' Federal' Qoyefhinehti, 'be classified 
in Class II-A or II-B by reason of the 
fact that he is, '(necessary, to aniL regularly 
engaged in" an activity in war; p^duction 
or in support of the natj,onal "health,, , , ■ 
safety, or interest. , ■ 




Clyde A. TolsoEj'Ohainnan ■ - ' .' . : 


Ktr. Tolson 

Mr. E. A. ‘i'ajum . “ 
,Mr. Cleg g 
, Mr. Co£Xey . 
Mr.^ca^vin 

.Mr. Lad a . 

lA:. Ni.choi s 
)&*. Roser i' 

I5r. Tr^cy 

).lr, Carson 

Mr» Egan 

Mr. Hendo n " 

Mr; Penninpon 
Mt. Quinn Tam m 
Mr. Keas e 
Miss Gandy ^ 
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ANNUAL 

REPORT OF 
EFFICIENCY RATING 


4» 


Form approved 
Budget Bureau No. 50-R012. 
Approval expires Mar. 39, 194 6, 


ABMINISTRATIVE-UNOFFICIAD ( 
OFFICIAL: -y 

REGULAR - ( -^ ) SPECIAL ( 

PROBATIONAL or TRIAL PERIOD ( 


! 


of -5£2S_^-i!i5 I,.»d on p.rior»»c« d.rtng p„lod tom April 1, 1944 „> «°rdh 31, 1945 


V/illiam Mark ^elt 


Special Agent, CAF-11 $3800 


(Name of employee) (Title of position, service, and grade) 

Federal Bureau of Investigation, Security Division, Espionage Section 

(Organization — ^Indicate bureau, division, section, unit, field station) 



ON LINES BELOW* 1. 


MARK EMPLOYEE 
if adequate 
if weak 


2 . 

3, 


if outstanding 


Study the instructions in the Eating OfficiaTs Guide, C. S. C. Form 
No. 3823A. ^ -- 

Underline the elements which are especially important in the position. 
Bate only on elements pertinent to the position, 
u. Do not rate on elements in italics except for employees in admin- 
istrative, supervisory, or planning positions. 
h. Bate administrative, supervisory, and planning functions on 
elements in italics* 


CHECK ONE: 

Administrative, 
supervisory, or 
planning 

All others 


m 

□ 


i 


. — ( 1 ) 
( 2 ) 
'.(3) 


!(4) 


(5) 


.± 


.±L. 


( 6 ) 

(7) 

( 8 ) 


-±.. (9) 

.±.( 10 ) 


..±.( 11 ) 

..±.( 12 ) 


.±_(13) 


Maintenance of equipment, tools, instruments. 

Mechanical skill. 

Skill in the application of techniques and pro- 
cedures. 

Presentability of work (appropriateness of aa> 
rangement and appearance of work) . 

Attention to broad phases of assignments. 

Attention to pertinent detail. 

Accuracy of operations. 

Accuracy of final results. 

Accuracy of judgments or decisions. 

Effectiveness in presenting ideas or facts. 

Industry. 

Bate of progress on or completion of. assign- 
ments. 


(21) Effectiveness in planning broad programis* 

(22) Effectiveness in adapting the work program to 

broader or related programs* 

(23) Effectiveness in devising procedures* 

(2J^) Effectiveness in laying out work and establish^ 
ing standards of performance for subordi-- 
nates* 


(25) Effectiveness in directing^ reviewing, and checks 
zng the work of subordinates* 


-.±.(14) 

-±.(15) 


Amount of acceptable work produced, (Is mark 
based on production records? 

(Yea or no) 

Ability to organize his work, 


) 


. (26) Effectiveness in instructing, training, and 
developing subordinates in the work* 

, (27) Effectiveness in promoting high working morale. 

. (28) Effectiveness in determining space, personnel, 
and equipment needs. 

, (29) Effectiveness in setting and obtaining adher- 
ence to time limits and deadlines* 

. (SO) Ability to make decisions* 

. (81) Effectiveness in delegating clearly defined 
authority to act. 


.±.(16) 

.±Z(n) 

-±-(18) 

-±.(19) 

„X1(20) 


Effectiveness in meeting and dealing with 
others. 


Cooperativeness. 

Initiative. 

Besourcefulness, 

Dependability. 

Physical fitness for the work. 


STATE ANY OTHER ELEMENTS CONSIDERED 



STANDARD 

Deviations most bo explained on reverse side of this form 


Plus marks on all underlined elements, and no minus marks 

Plus marks on at least half of the underlined elements, and no minus 
marks 


Adjective/ 
rating / , 

Excellent 


Check marks or better on a majority of underlined elements, and any 
minus marks overcompensated by plus marks, 


Very good 


Good 


Check marks or better on a majority of underlined elements, and minus 
marks not overcompensated by plus marks 

Minus marks on at least half of the underlined < 

^ " / 


Bated b 


Beviewed by 



Fair 

Unsatisfactory 


Adjective 

rating 


ir 


‘ Reviewing 
official- 


-ii. 


Section Chief 


(TiUe) 

Assistant Director 


March 31. 19A5 


(Date) 


(Signi^tui^ of ^^lowngSfficial^ (Title) 

Bating approved by efficiency rating committee Beport to employee . 


Ma rch 3 1. 1945 


(Date) 


16 — 24177-3 


(Date) 


(Adjective rating) 







WILLIAM MARK FELT . 

Special Agent 

EOD January 26, 1942 

CAF-11 $3800 ■ (February 16, 1944) 


Agent Felt is assigned to the Espionage Section, 
and supei*vises some of the more importan t oases. He has, 
for example , on his desk a case entitled | 1 

I; Espionage - G". This case involves the opera- 
tion of a radio in communication with Germany and is par- 
ticularly complicated. He has followed the details of this 
case coraraendably and there is little doubt that his efforts 
have to some extent at least made the case the success it has 
been to date. 

He organizes his work well and I believe possesses 
administrative ability. His dictation and paper work are 
above average. He presents a very good personal appearance. 
He has shown good ability as a lecturer on the subject of 
espionage . 

I believe Agent Felt should be rated as excellent. 


b6 

b7C 





fiopy 3aQ 


^pOTIVE SERVICE SISIM 

LOOM* BOARD EO, 24 
1219 Good Hop© Road* S% E# 
Washington* D» 0« 


FQhrttarjr 24* 1945 

3r* Edgar HooverP 

Federal Biiresu of Investigation# 

Department of Justice. 

Washington, D« C» 

Dear Sir* 

Ihe follonigg list of names are registrants of this ItOcal 
Board employed hy your agency* In order that no confusion or 
misunderstand idll arise, isq rQq.ueet that any additional information 
you wish thl s hoard to review be filed prior to March Ist, 1945 
the date when cases are bafore us for reconsideration*. 


A ' Row, Sr. Maurxc© Franklin 
Very truly yours, 


Chairman 




ANDARDF0RMN0,64 


fjjm • UNITED STATES GOVERNMENT 


TO ! H. H, Clegg 


FROM ! H. L 


* * ' DATE: April 20, 194S: Sk 

'fV/ ,1' !S'*cIegg 

t'y,- /'WiCAB / /Vttiit 

SUBJECT: I. Ml if" /pLiI}‘HI "•iB 

Special Agent I ' 

li". Carson 
H". Kendon 

Special Agent Felt has indicated his desire to becoie a qualified jj' 2"'- 
aker and has submitted the attached manuscript on “Juvenile “f’ 

,u 111 A a« Tols# Room 


Bureau speaker and has submitted the attached manuscript on “Juvenile 
Delinquency" uhich I submit herewith for your consideration. 


Itr, Hease_^ 
Kiss Beahir 
Mss Gandy” 


Attachment 




W(fi, 




Special Igeat Felt is quite taUm^ f.qsTMamwfnc&i'e ms 
rated Seed an hU speech tihen ^^ea'Igent, rated 

ferp Seed on appearance and delivered siBc^QQ^mt^ter ind is 
fullp qualified as a speaker, Ee is a qua^fv^^^^^^ilrer ai^ 
ms rated Excellent on his last efficiencmeport. / ‘‘ rj// 

^ f f 



April 20, 1945 


Re: JUVENILE DELINQUMCY 

Nevrapaper headlines in this afternoon’s papers tell 
of the successes of our armed forces in Europe and in the Westem 
Pacific* We expect to be completely victorious; in Euiupe in the 
very near future and the ^full pov/er of our aimed mi^t will soon 
be turned upon Japan* Biese headlines, of course, are concerned 
entirely with the activities of the Anny and the Navyj however, 
the efforts necessaiy on the home front to sustain our military 
program have not been small* Everyone is working longer hours, 
buying War Bonds, and making blood donations* The tremendous 
war production on the home front is undoubtedly one of the most 
important contributing factors to our successes in World War H* 
All of our efforts and all the terrific expenditure of money to 
f-i ght . the war are primarily for the protection of our way of 
life and to afford others the benefits of democratic living. 

Tfe cannot reach the goal for which our soldiers are fighting 
unless we can cope with the ever increasing problem of juvenile 
delinquency at home. 

Before going any further, it is necessary, of course, 
that we hat^e a common understanding as to just what is meant by 
the term ’’juvenile.** The dictionary defines juvenile as a 
young person* In different legal jurisdictions, laws defining 





juveniles vary. Some states provide that all persons under 
21 years of age shall be considered juveniles, some states 
set the age at 16, etc* Ihe Federal law relating to juveniles 
provides that any individual 17 years of age or younger shall 
be considered a juvenile. For purposes of this discussion, we 
will adopt the age limit set out in the Federal law. 

Some idea of the terrific increase in the number of 
arrests of juveniles be obtained from a comparison of the 
number of arrests in 1941 as against the number of arrests for 
the same age groups in 1944* 

During 1944, the arrests of young girls vinder 18 
years of age increased llVsSjg as against 1941« With respect 
to the 18 to 20 age group, the nuniber of arrests increased 
140,l5g, For the age group of young girls under 21 years ,of 
age, the increase in the number of arrests in 1944 as against 
1941 was 134^» Ihe increases indicated by a comparison of 

arrest statistics become even more significant when it is I 

learned that the type of violations in which the increases 
occur are drunkenness, auto theft, homicide, prostitution, 
sex offenses, larceny, assault, and burglary. 


- 2 - 


Similar tabulai>ions with respect to the arrests of 
young men in the lower age groups are of interest. During " 
1944 the arrests of young men under 18 years of age increased 
IS.Sjg as against 1941* In the 18 to 20 age group, the number 
of arrests in 1944 decreased 33*7^ as against 1941* For the 
over-all group of young men under the age of 21, there was a 
decrease in the number of arrests of 15*8^. in 1944 as against 
1941* At first glance these figures are somewhat misleadingj 
however, it must be realized that almost every physically and 
mentally sound young man 18 years of age and over has been 
drafted into the amed forces. 


3he arrest figures concerning male juveniles reflect 
increases in the crimes of prostitution, sex offenses, auto 
theft, assault, rape, and homicide, 

Die problem is. a much more serious one than the mere 
apprehension and incarceration of youthful violatoj^s, Ihe 
viciousness of the problem can best be illustrated by the 
example of an actual case. 


I l and I 

of 15 children residing at[ 
had proper home life, I 


are two brothers of a family 

ft i 

I , Biey have never 


], who had been in various 



types of trouble ever since he was a mere yD\ingster, was 
finally sent to a reform school j however, when he was 14 years 
of age, he Tras paroled in the custody of a kindly individual at 

» immediately repaid his sponsor’s, 

generosity by stealing the sponsor’s car. He drove it to his 


home in 


1, where he picked up his 16 year old' brother 


and the two proceeded to drive tol 


to visit relatives. 


told 


that the car was stolen 


so that the latter became a full party to the theft. After 


remaining a few days ini 


to drive home toF 


1^ the two brothers started 
Accompanying them were their grand- 


father and a young cousin. After a short distance the grand- 
father and the young coxisin asked to be let out of the car 
because of the reckless manner in which the two brothers drove. 


returned to 


abandoning the car in 


the vicinity of their home. 


aiortly thereafter, the brothers were arrested by 


the sheriff at 


]. They admitted the theft 


of the car and its interstate transportation. Yfhen they ad- 
mitted interstate transportation of a stolen vehicle, they 
admitted violation of the National Motor Vehicle Theft Act, 
which brou^t their case to the attention of the Federal 


Bureau of Investigation. 


— 4 — 



the county jail a1 


iid not enjoy the atmosphere of 
land one night they set fire to 


the mattress in their i*oom. lii the resulting confxision, they 


escaped and fled to their home at 


A few 


days later the two brothers, with their parents, drove in the 
family car to Florida where the young brothers again began 
their profession of car stealing* 


!Ihey were taken into custody a short time later 
when a stolen car which they were driving crashed into a 
ditch. Qhey admitted to local authorities that they had 
stolen several cars and when their fingerprints were checked, 
it was found that . they were wanted by the sheriff at | | 

L KLorida authorities elected to return the t/ro brothers 


sheriff at 


for prosecution in the latter state and when the 
again took custody of his two youthful 


friends, he resolved that they would not again escape. He 


placed 


the younger brother, in a room on the first 


floor of the jail, while 


Iwas placed on the second floor. 


For several days the boys exhibited signs of meekness and the 
old sheriff was finally lulled into a sense of false security. 


One evening. 


by means of a ruse, enticed the sheriff 


5 ^ 



into his cell. As tlie sheriff enteredr 


threw pepper in 


the sheriff’s eyes. It was subsequently ascertained that he 
had saved the pepper from the meals which had been served him* 

then attacked the blinded sheriff with a pen knife and 

the leg of a chair which he used as a club. Before the sheriff 
was able to subdue the 16 year old boy, he was stabbed many 
times in the head, aims, and back, and was severely beaten 
with the leg of the chair. Help finally arrived and the sheriff 
was immediately taken to a hospital for treatment. His injuries 
were so severe that he almost died. 


During the time that the fight between 


Uoad the 


sheriff was going on. 


who was in the cell downstairs. 


shouted encouragement to his brother and repeated, ’’Kill him. 


kill him, kill himj” 


were prosecuted by 


authorities and are presently confined in the 


State Prison, 


and| I are examples of the worst type of 

juvenile delinquents, Iheir criminal tendencies have become so 
firmly established that the boys will probably always be 
criminals. Had they had proper home life, they probably 
would have grovm up as normal youngsters. 





and I I could have been prosecuted under 

the Federal Juvenile Delinquency Act* According to this act, 
a juvenile is a person 17 years of age or under* The act 
provides that whenever a juvenile is charged with a violation 
of any Federal law, other than those ^punishable by death or • ' 

life imprisonment, he may be prosecuted under the tenns of the act 
provided the Attorney General of the United States so directs, 
and also provided that the juvenile consents in writing* 

If these conditions are met, trial is very informal 
and may be held in the judge’s chambers* Ihere is no jury* 

!Ihe juvenile may be placed on probation or may be placed in 
the custody of the Attorney General in a suitable correctional 
school for a period not exceeding his minority and not exceeding 
the maximum possible sentence which he could have received for 
a violation of the substantive offense* 

4 . , 

One -way in which iiiis problem can be attacked is 
through the enforcement of State and Federal laws* ihe Federal 
Juvenile Delinquency Act should be applied where possible# Law 
enforcement is not^ however^ sufficient# The problem must be 
attacked at its roots# ^ 

^ 7 ^ 


b6 

b7C 




J* Edgar Hoover, Director of the Federal Bureau of 
Investigation, has stated that the fundamental cause of juvenile 
delinquency is the lack of proper environment during the formative 
stages* You know and I know that this community has no particular 
problem in this respect 5 howqver, the responsibility cannot rest 
on the parents of delinquent children for the reason that these 
persons will not generally accept such responsibility* ‘ Ihe 
problem must be attacked by the responsible citizens of the 
community and they must provide whatever assistance they can 
to better the home life of all people in the community* Ihey 
must also take the lead in providing for proper training in 
schools and for vocational guidance* They must lead in the 
organization of clubs for young persons* 

We all know that any American youngster, when given 
a chance, will make good and we must all share the responsibility 
of providing that diance. 




CC-247 


LLTtECR 

65-51317 


July 17, 1945 


MEMORANDUM FOR MR. D. M. JUPD 


RE: PEASANT CASE W 
ESPIONAGE - G. 



IN Mr. 


. Tolson 

. E . A . Tamm._ 

• Clegg 

Coffey ^ 
‘ Glavin 

Ladd 

Nichols, 

Rosen 

Tracy 

Carson 

Egan. 

Hendon 

Pennington 

Quinn Tamin_ 

Nease 

IS Gandy 


A s you know, this double agent opeyatlon inv olved unique problems 
inasmuch as | [ therefore, proper 

decision and action many times depended upon our om general knowledge and 
judgment. There is every indication that the deception of the Germans in 
operating this notional German agent has been completely successful. A good 
deal of information from a counterespionage standpoint has been obtained 
through this channel into German Intelligence, including the identification 
of two German spies. 

The JCS utilized this channel of communication in connection with 
their "decep tion program” and we have informally and confidentially been 
advised thatl | . 

I I has informally advised that the deception contributed 

substantially, they feel, to the success of the Luzon landing*" ; 

The Peasant case was handled by Supervisor W. Mark Felt, who at 
all times showed an enthusiastic interest, as well as thorough capability. 


On May 24, 1945, we prepared a memorandum pointing out the success 
in this case and recommending that Laboratory personnel be commended for 
their enthusiasm and technical efficiency. It is understood that the Lab 
personnel handling the key, sfcret writing, et cetera, did receive Tetters 
of commendation. Upon theA^Tosing of the case recently we Mcommen<||d| that 
consideration be giv^"%o^>^anting Special Agent M. A. Taylimof th|| | j 


Washington Field D±||^6n a meritorious increase for his , enthusia4tn( 
successful workl^^ ‘ .. t 1/ a \ 


successful work^ 

Supervisor Felt has not - only h^dled this case wel^ 
handled all of his work very efficiently. Hie has studied and 
able information in a very workmanlike fashion relating^ tol 
the cases growing from two of our most . important eneme's, ] 
and | I, v,',p he recentt inqic ^lon 

success in identifying ! I as a trainee.l' ^ 


3u%^ has/ geherally 
amassed cbnslder- 


-phe recentt i^dic ^ion of tt 
1 as a trainee.jl'^ 


W 


led to his location and identification .after hejiad smg^led himse|Lf ihtp 
this country with returning American troops, | 11 


% \V-" 

V\,«» 


U'C 


THIS MEMORANDUM IS FOR ADMINISTRATIVE PURPOSES 
TO BE DESTROYED AFTER ACTION IS TAKEN AND NOT SENT TO FILES 




RECOMMENDATION: 


It is reconunended that Spscial Agent W. Mark Felt be considered 
for a meritorious increase because of his work in the double agent program 
as a whole and the Peasant case specifically^ which has inured to the benefit 
of the nation and the success of the Bureau* The writer feels that Mr. 

Felt*s enthusiastic and capable handling of the Peasant case^ as well as 
his deep interest in and loyal application to his duties in the whole German 
counterespionage program certainly merit this measure of recognition. 
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Mr. To Is on 

Mr. E. A. Tamm, 

Mr. Clegg 

Mr. Coffey^ 

Mr. Glavin 

Mr. Ladd 

Mr. Nichols 

Mr, Bosen 

Mr. Tracy 

Mr. Carson 

Mr, Egan, 

Mr. Hendon 

Mr. Pennington 

MEMORANDUM FOR Mr, Qninn Tnmrn^ 

Mr. Ncase 

Miss Gandy 



THIS MEMORANDUM IS FOR ADMINISTRAT 
- - TO -Bl -DEMOTED -AFTEH -AGKOH- I=S=-TAK1N- AOT 


PUHPOSSS 

- SENT- TO -FIBES- - - - 





iVjfietist Biiree* lu-veDt^^seMo^ 

Mu%m' '^i JtlgMca 

40? ?JAi,tef5- f^^-.lj^fs BbttfQ 

4?,%Ui4!tJrs3taia' ■: ’ ' : '; ■•', 


' hmQ tM% „TO'to?5,nf~f)s#,rr f^r a Trpm ’ 

*4S??S ^r iSa^.u3 ’to. is ISjs,/." > 

' 'eff<50lr|f4 ^i%%i^ 3Sj 6 lW'.;|.>f, ■: , .' ., ^ . ■ ';'; ' ■ \ ; 


ac-itsis; 


4’...' ^ '/• ,•■ --"'v' ■ $lta'ASSK^3,jry4ss*»|.. ^ 


■ ae « .. ^^ ■ , ;• ;• . .V'.'i ■' ; ■ 

/. " Seie'cti'Vie S ervice^. pCO' . ,. ' . ; ' • 

: . '■, W ,, ' Ji ■ Jdtjax'ds (lOB '- l-26-r4S) 


- b6 - 
■.' b7C. ■ 


'cie^W 

, Coffe y" ' ■ '. '. / 

. Olavln - > > / ' - ^4 ;. * 

. Ladd' - • ' - n - . , , ^ 

• ^^lehoB u V-- *44 

, Bosen - u_’>«- ' ' - * 

Tracy S_ , ' ti i\ 

Carson \\\\ 

, Egan a, >4, 

, Gurnea 2 ; ' ^ > s 

,' Heh<lon_^ a - s ' 

Penn In^to n > n ' ’ 

Qwinn Tamm il 

. Nease__;^ ]\-, M * « • i 

5S. Oanoy A 'I : 


■'4 ' '' .' >• ' 


^ - ■ rC^ 

■ C5 4 t.- 









7\\ VA V :-, 
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STANDARD FORM NO. 64 


Office Memorandum 

mlw 


UNITED STATES GOVERNMENT 


TO : MR. GtAVIN 

FROM J. p. 


/ 


SUBJECT: Mar^Felt 

Special Agent - Division Five 
Meritorious Increase 



Mr. Tolson 
Mr. E. A. Ti 
Mr. Clegg_ 
Mr. CofXey 
Mr. Qlavln 
Mr. Ladd 
Mr. Nichols' 



Mr, Rosen_ 
Mr, Tracy_ 


Gurnea 

Hendon 

Mr. PenningTX)n_ 
Mr, Quinn Tainm_ 

Tele, Room 

Mr, Kease 


% memorandum dated July 17, 1945, Special Agent Supervisor L. L. Tyler 
r ecommended that Special Agent W, Mark Felt be given a meritorious increase in 
s alary. He recommended this increase because of Agent Felt*s work in the doubl e 
a gent program as a whole and the Peasant case specifically, which has inured to 
t he benefit of the nation and the success of the Bureau. Mr, Tyler feels that 
Agent Felt’s enthusiastic and capable h^dling of the Peasant case, as well as 
his deep interest in and loyal application of his duties in the whole German 
counterespionage program certainly merit this measure of recognition. 


Mr. Tyler said that Agent Felt not only handled the Peasant case well but 
has generally handled all of his work very efficiently. He has studied and amassed 


considerable infoimation in a 

very workmanlike fashion relating to 1 land 

the cases erowine from two of 

our most important enemies, | and I 

r"“ 

, ^TSie recent indication of this' is the success in b6 

identifying 1 

as. a trainee of | I which led to his location b7c 

and identification after he had smug^^led himself into this country with returning 


A PERMANENT BRIEF OF HIS FIIE IS ATTACHED 


EECOMMENDATION t It is recommended that Agent Felt be granted 'a meritorious increase 
of $220 in Grade CAF~11, $4300 to Grade CAF-11, $4520 under the 
meritorious provision of the Uniform Promotion Act and that he be 



f 




ERAL BUREAU OF INVESTIGATION! 


rrl }, 


t 


ChCi&k&rt’.by 
.. , ' " - , ' , l’il©4 tey j. 


Mr. 

Miss 

Mrs. 


Date 


New appointment | 

W.. nark Felt 1 1 

- 1 Transfer. 1 | Promotion 

■1 July ^,1945 ! 1 

1 Separation! . | 

.. A . 

IX 


. • ; PRESENT STATUS 

■ 

r. Title: 

.2. Grade : 

» 1 . ' 


SpeoisS. Iig€!at. ^ 
^y43O0-pi©r Qaanfe 


4., Seat of Governmen€^fFJ_lL 
Field:'. : , -.Li; 


, 6. Appropriation: : 
PROPOSED ACTION 
' ,. 8. Grade : 


^ X j. • ' .‘.'10. Seat, of Government :™~1 

Agent - -Field:*''-’ •- OAF-irJL 


3. Salary: 

5. Diviiibn: 

7. Title: - 
9.* Salary; 

11. Division: 
13. Effective : 

15. Remarks : 


■teken 'boqcuaa-of 

of Ma 

,0rcja6'GAF“iijk.^3S00 .smWj effective '.rc^raiSJS^- 


T 


,; . IlKj^eaoQe, SB!**’ 


f?4?2D po? €mnttja ‘ .' 


12. - Appropriation: 




30^ X%5; ' ' -. l^ Position; 


, . . • and VWP* 

Additional: L(|,%iiocel DefmS©) 
Vice-:^ ' ; . ■ ■ 

Identical,: 


. V. 

-rn— -f-T- 


(Title), 


cc — Selective ijervice, <juu. 




il Bferer-ts; 'of Aixvfegtigatioa 




IV. 


Mr. Tolson 

' Mr. E. A. ^famm 

J5r. Clegg L 

Mr. Coffey 

Mr. Glavlji 

Mr. Ladd 

MiT. Nichol s 

Mr. Rosen 

Mr. Tracy 

Mr. Carson 

Mr. Egan 


Mr. Hendon 
Pennington 
'Mr. Quinn Tanfin^ 
I5r. Nease "" 
Miss Gandy i 


4 


( 


/UCc 


seca'M 

pjf 

I KEOEffAt eiiBf Al» >)e 



,/i 


A 







DERAL BUREAU OE INVESflGATIO 



?rapir>ved 
, CbecXoci Isy s 
-Filo.cl by j 



Mr. 

Mi.ss 

Mrs, 


Date 


:New , apgo in tmen t 


|t4i> .1 

1- '"1 

J, ?3o.rl2 felt . 
j ’ ' Transfer'] 

l/.^ : 
i; '."I 

' - Promotibh ._ 


YZ^\ 

.1^ ' b Sep'aration | • ' ’1 


1. Title: , ' 
3. Salary: • 

5.,Divi'^toii.: ■ 

: 7. , Title: .. 
9, Salary: , 

f ■ / ' 

11. Division: - 
13. Effective : - 

15." Remarks! * 


' PRESENT STATUS , 

' ; ' ■ ' - - 2.’ Grade : . ■ ' - ' • 

, &Mi«a .ia«t ;(a.S0»lop^' .„f' Go,emment;*|]’' , . 

pSC - ' LJXS ^ i 

, . - ' .. ,‘6. , Appropriation:- >, t' 


DiyiMeii; ■ ■■■ 

E#Wliy Biiri^osPROPOSED ACTION ■. 






8: Grade : , ' _ ■ " ■ 

10. Seat of :.Governrneht^^‘y^^ ■ 




iO0 *e3f'>asssi55 ■ 


X945':- . 


- /Field:* ^ ■ 

12., Appropriation; 


■■ ' # ■ 


14. Position :' 


.Additional . - - 

Vice-;';'' '•'^' ,' ^ ... ' 

lii&y '1945 


CC;-: .Selective 'Service^ QCb-. 


■Resp.ectfuily ^submitted* ' ;,. 

r*'\, ' ’. 




*''4. 

‘*7’*' 'i 

•£.1* y 


(Title) 


^reotoTv b.f TwbsM'fsitiQa • 


. Tolsoj i * 

. E^ A. Tamm" 
• Oleg g 

. Cofrey 

. Olavin 
. Ladd 


.. Mlchoi s ^ 

. ,Eosert 

, Tracyi 

, Carson 

• • 

► Hendon 


1 : 


Penningto n ~ 
r QUinn Tamm . 

. Nease 

Miss Gandy_ 



■ r' T r , 


If FaiRaftL'^tiRSAo 

' As.' OEPAfe-'i^-'^ .>0H-<C.p. 









IN REPLY. PLEASE REFER TO 
PILE NO. 




* 


Sur^mt of IntteBtisatfon 
I3ttfi(2k ^i 00 of dmtUB 

fut-1 K I1'«' 



Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D, C, 

Dear Sin 


For inclusion in the fund to be paid to the widow or designated beneficiary of any Special 
Agent of the Federal Rireau of Investigation, United States Department of Justice, who had contrib- 
uted to this ftmd prior to July SO, 1945, and who dies from any cause except nnlf-drfitnirtjinTi whilln - 
employed as a Special Agent, I am forwarding herewith (bytaMBF^JIBi' CBBBIt), tlurSum^ ten dollars 
(^10,00), made payable to the Chief Clerk of said Bureau, to be included in said fund* Payment will 
be made for death by self-destruction after the Agent has been a member of the fund for two years* 

It is understood and agreed that the sum taidered herewith is a voluntary, gratuitous contribution 
to said fund, which I understand is to be administered in the following manner j 



The Director of the Bureau will appoint a committee which shall consider all matters per- 
taining to the acquisition, safe keeping and expending of said fund, which cosmittee will recommend 
.appropriate action to the Director of the Bureau in pertinent matters. The Chief Clerk of said 
Bureau shall receive all contributions and account for same to the Director* 


Upon the death of any Special Agent, the appointed committee will consider the case and 
submit a recommendation to the Director as to its conclusions*. Appropriate instructions will then 
be issued to the Chief Clerk, directing Mm to pay to the designated beneficiary the' sum of $10,000* 

The following person is hereby designated as my beneficiary for F. B* I* Agents’ Insur- 
ance Fundj 


Y /P /S7 T A ddress ijj jgl A 

Relationship^^ D ated 

The following person is hereby designated as my beneficiary under the Chas* S. Ross Fund 
providing $1500-death benefit to beneficiary of agents killed in line of duty * 

/loo(?j£y /^/ 7 ~~ 


Name^ 
Relationship 




_Adclres8_ 

Dated 


<3Ai^A' 








Special Agent 



■,; iTidi , : ". 

. .Gpad? ajadi. ©aiai*^: . '. ’ ' 

■‘Agar ‘ ■’ /;./ ■'. ■''‘' .•/■•■-'- . ' •-': '* 

’ Marital; bfe'afeaS'i' '.,1- • 

>\EdiicatiaiM.. ;.’ ' - A ; ‘ 

/.' In Ihia Tiiiit sincet ; '•;' ■ ... .' 
'. Officb ,of iprefar#cb;^ '::■ •,;’ .■;-; 
Buiiasj-- 

Madgej .4 .v ' 
;■' Qbiiuidasidii'dardr ’■ .. 

Gmt '-'4 ■' ■ 

SelebtiYa: aerviQb atattiat ■ • 
Vi.o.D'.- : ■■ -••■■■. ■'. ■ . ■ 


; BspionagQ.'-tftiit ' ■ 4’'* :•■. ' •••'' '. .■ , 

.11 - / ■ • , . 

•' - ^ :■ ;■ ■ ’■ ■'•■■■ •.' -■ r .'• 

■Marriad--, ,; ^ -' . 

BA, Adt^ttad Bar 17ashingfco%,, 

D.O . , Cirboit Qourt- and Supram© Cburfc; 

' ,Ba<jaratie,r> 

Cdastc ■ «’ 


aspioha gb 



..2rB tittfcll Bepteafeer 1,. i945> 

‘;Jantary- 26 , 1942 ' ' • ‘ 


■. 3!lr».>D,. M» 'lAfipl. ,,,4 Agen^/fall ’sdpawis^^^ boi?e of > ^ha; ;,j^brev important oapiodaga' 
’1 ■> ' y. , 44 vda§da-> '-among -a. Involving , a' radio-iii iooaiiBuni- 
. ': ■■ >' ' /V - 4 ' oation >;dfch. Qajiwany^ Tfhiod is.rpartipularly complioafeed. . 

. ■ 4 ' ' „ • ; Ha han f 611<»ia4 the ■ dotai^la ..of this oase. cosmehdabl^ and4 : . 

/ , . ' \ , ' ’ ' .,, 4 '.' •;, ^ t':-;, therbris littis doab-t that hia' offorts hhvs dontributed to 
.. .'' 44' 4.4 , 44'th448ttbcess to date,. He organizes, his v^oriC; 4 

4 4 ' 4te^!;-aiKl apparsntjl^jpdhssaaeh adminisfcindtiv^ jEiis. 

44'-'- ; ;4 ' .'dictdtidd-'ihd 'papejp'w averagsi, •••Ho presents, a 

., > 4;- ' • .: . yOry good personal appeayahoe and has .shown.gosd ahiiitjr (. 

■ 4, '.-'as .a.le'ctttr0r*'v ' ’ ■; -'4' y--';', ' 4' , 4^’,-';- 4;' ;.4- 

4 SA B, d.-^jilliianis?, . Agent. Felt preOehts a good appearancd^:' Ho is very/welL' • ' 

' ■ 4: p3snsed. tdith his job and4dh4oys;' iti' He is tryingto .dd.a.. 

4- '4 .v'.'.y 4=. ''■4''.''S''-\'4'44^pd 4db». '.’.’’He:' has 'a".relatiye3iy',. Short- period ..'Of; ii’eld''e3c-«-,4_ 

: . ' " - ■' ‘ Cperiehcs but sesms' to have don©^;satisfa0toiily4ih .his pres- 

v: %4Voht-VorW4 4''-'^. - .■^4 V--:. /• ...4, ' •-■4 


;IhS|iSCtiOh .•■; ■ ■ . 

Seourity Division 4 ‘4‘ 
Espionage Seotion 
Inspector «r«- S, Egan- 
April 3C> fcd Hay-30> 194^ - 




■^■4 


i 







jA I /r\ 

‘ V-' ' Mark%elt 

Special Agent 


' w ■, ,..May 4j 1945 

- Mr'eotofj Federal Bureau of Investigation 


With. reference to your mempTandum of April SO^ 
194Sf to Assistant Director H» D* , Clegg concerning the' ' 
desire of Special Agent W* Mark. Felt to become a qualif ied. 
Mureau speaker, you are advised the manuscript, submi ttied. on 
"Juvenile ^Delinquency** has been reviewed, and found to be 
satisfactory* Special Agent Felt* e na^e is being added to 
the list of approved Bureau, speakers* ■ 


CO: Movemen 


nt-- This Agent is an ' approved Bureau , speaker . 


: V- 


Jir . ' Tolso n / 
Mr. E; a. Tamm^ 
Mr, Oleg g ‘ /i" 

Mr. Coffey . y- 1 v- 
Mr. QlavinTTSTTm 
Mr., Ladd 
Mr. Nichols 
Mr. Rose n ' 

Mr* Trac y 
Carso n 

w. Egan • ^ 

V. Hendon^^; 

. Pennington 
Quinn Tam m 
fl Nease 
Gand y 


ik ‘ - 

■ - ; 

^ ^ 


pOi^KUHlCATKif 




1 fgoEafti'BuftEfOJOF iKVtSfimnoH 
i tu 8. DEPAOTEKr Of ^Uu I Wfe 




•(.f,!? . v‘'< 







CT 

S Q? 







' Q 

Sistrcs'a.ttf ttiT03t%e.li<3® . 
BnitM JJ6et6&-l?e!p^£a&)i^ s^- ^xrnHm 
407 Ojsitea Stales e<mrl tese MlHim 
Beattie 4> 


Degsf tiff, f^lt? 


ZSi etnse&tieii. ’sitb tSie’tJ»ife3?ai^a?j^otlo)i Aotj 1 as 
i»deei pleaaei to, MtIsO yoo that yc« tes tseea yeco&ssnaed for 
■pvmatioxL frssji |4Sai3 pe^- eJs^m to 14740 ^er aaaaia In Srsdo llj 
effeofelv© &i:^et 27jj 1945* 


'Slnseroly yonre* 


g4gi?;r toovoy , ■ 
Edreotor 


00: SACV Beattie ' vs 
00: COOi Selecti ve Service . 

00: I I . 

00: Mr.-.J, E. Edwards > EOD ~ l-*26-42 



Kr. E.r 

J<Ir* C|cg0 . 

Mr. ' 


?ilr. Il«>sen 4 
Mr. C 




~|'' ailed 

d i 

im 

stM , ;. 


Mr. Quiniii'fcJTijuaylt” 'f 
{ Ut m 


Mr. Tracy ... 
Miss Gandy. 


'^‘ ' '!'< ' 
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EPARTMENT OF JUSTICE 

WASHINGTON 25, D. C. 




Name: MR. W. MASK StBILI? 


Date: JUOy 27, 19^5 


You are odvised of the following action concerning your employment in the Department of Justice: 

Nature of Action: PAST IH’CREASE (EspoolalLly M©ri1>oirious) 


Effective: 

Judsr 30, 19*^5 



FROM 

TO 

POSITION 

Special Agent 

Special -^erL-fc 

GRADE 

CAF 11 

CAF 11 

SALARY 

. .$lf300 

$ll -520 



BUREAU OR 
DIVISION 


HEADQUARTERS 


APPROPRIATION HAO^L, DBF, 


DEPARTMENTAL 

OR FIELD Field. 


REMARKS: 


SSsE^FBI, NA3?L. DEP, 


Field 








3tA 


^e%v appointees mttst tahe oath, of office^ e«£eT on ^%*ty 
and. execttte necessary appointment papers before any 
payment of salary can he made* 


By direction of the Attorney 


















DEPARTMENT OP JUSTICE 

WASHINGTON 25, D. C. 




$0'S 




> of Action: 'PM 




BUREAU OR 
DIVISION 


HEADQUARTERS 


APPROPRIATION S2?i 


DEPARTMENTAL 
OR FIELD 


REMARKS: 




CIVIL SERVICE OR 
OTHER LEGAL AUTHORITY 


Effective; 

<r 

W0 . 



FROM 

TO 

POSITION ^ 

%C^ 


GRADE 

mtt ■ 

» m 

SALARY 

tMi> 

S 




NATURE OF POSITION 

(a) NEW 

P* C. No. 

(b) ADDTNL. IDENT, 

P. C. Na ‘ 

(c) VICE 

P. C. No. 

DATE OF OATH 


«ri. \t^| 





O (BUREAU) 
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EPARTMENT OF JUSTICE 

WASHINGTON 25 , D. C. 


Date: July SJ, 

Name: MR. 'W. MARK RELT 

You are advised of the following action concerning your employment in the Department of Justice: 
Nature of Action: ^ERAKSE^HSR 85- BEASSIGSSMElHn? 


Effective: 


J«ly 28, 19^5 



FROM ' 

TO 

POSITION 

Special Ageirb (Supervisor) 

Special Ageui) 

GRADE 

SALARY 

OAF 11 

$11,300 

OAF 11 

$4300 

BUREAU OR 
DIVISION 

Dlv. Five 

Secxarliy Dlv. 

■ 

HEADQUARTERS 

D. 0. 


APPROPRIATION 

S&E^FBI, m^r.. DEF. 

S&S,FBI, ^ATL,, UEF. 

DEPARTMENTAL 
OR FIELD 

i 

Fiell /) >. 


REMARKS: 






Neta appointees must take oath of office* enter on duty 
and. exectue necessary appointment papers before any 
payment of salary can be made.. 


By d irect ion of the Attorney GeS^al. 

^ yj 


















'DEPARTMENT OF JUSTICE 

WASHINGTON 25, D. C. 






BUREAU OR 
DIVISION 


iMif: 




.ef/t 




CIVIL SERVICE OR 
OTHER LEGAL AUTHORITY 


Nature of Action: 




Effective: 





FROM 

TO 1 

POSITION 




GRADE 

SALARY 

m Sis- 

t;2? »&■ 



NATURE OF POSITION 

(a) NEW 

P. C. No, 

(b) ADDTNL, IDEHT. 

P, C. Na 

(c) VICE^OD^^a 


APPROPRIATION 




P. C. No. 


DEPARTMENTAL 
OR FIELD 


^hn 


DATE OF OATH 















No.. 


Form M Revised (LWOP) 

kdh 

■' - 

' M mrh fm 

Title 

Division or Bureau 
Appropriation 
Beginning 
Indefinite [ ]* 

Remarks 



DEPARTMENT OF JUSTICE 

NOTICE OF leave WITHOUT PAY j _ 

Daf ta l! 

Grade and Salary 

WBT Deparbnent 

Field 

t 

Terminating C. O. B. 





'•jt, Wfeay HogyBr 


‘IMPORTANT: 


This form to be used for reporting all leave without pay EXCEPT military. 

r s ' 

Persons returning to duty subsequent to this report or firom indefinite leave "(vill not be restored. 








July 27, 1945 


Transfer Mr. W. Mark Felt from the 
position of Special Agent (Supervisor), Grade 
OAF 11, $4300 per annum, in Division Five to the 
position of Special Agent, Grade OAF 11, $4300 
per annum, effective July 28, 1945. 


per W. R. Gla-vln 



'm 27 , 1945 . 


. ? _ . A - 


. , ; y-;- ■ . , . ^ 

ia galVewe, iWii ' 

■hin Fallsj Idaho ^ ; 

T)0ar&«MtJ . i , , . , " ■ ' ■ 

' ' Thera Is traiiBiiiMed hereM'th .salary oKeoh d^ied 

J 1 ’T'MiS ' drate to yflflr.faror.. This repieserits siiary 
f Me^pepM. ju]y ^ to .14, .1^45,.. ijiollislyOi , ^ . ' ' 

’• ! ' tours trulyV' '■■■ ■ ■ ' ■ 



yx. TolSOtl "' ’ ' 
.yr.i. a.’TS^ . 
!.!r. Cleg ;. 

to. Mi'ey 

Hr. Clavln ■ 

to. ladd/ • 

to.. Hlciioi r"'' 

Hr. Rosen - 

to.' toaey ■■ 

to. Carson ;■ 
to.-B;a n - ' ' - 
to. -Kendon 
to.. .Permlnpn"-' 
to.vQ.ulnn'TaMu_ 
to. Nease_J__2_'- 
te Candy ■' - 





■■John Edgar -Hpolrir;. 
Director* y 




■■ ■ 
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Special Agent in ’ Charge 
Seattlej; Tjashingion , 

John- -Edgar Hoov'er, Dir^^r 
Federal Burea,u of Inye^^ation 
^ Special’ 'igent,W», Hark-^lt ,• , -■ 


September y, I 945 


« IhWe is . enclose the field peraonnef file and firearms record card . of 

bag, recently transferred .to your- office* . Ite is. presently 


in Grade GAF 11 iiith 'salaiy. at the rate of ^452O'p0r annum? .There is also ” 
enclosed, a duplicate^ copy of his. property record, for your files* - ' •. V — ^ 


•■^Enclo3u;fec^'- '.■!■• •' ' 

UREGISTERED^Ailr 
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Form PR3 Revised (LWOP) 


Jft DEPARTMENT OF JUSTICE 

' . NOTICE OF LEAVE 'WITHOUT MY 






iq45 


Division or Bureau SB3 


Appropriation 


Grade and Salary 


Department Q 


g: 


Beginning 
Indefinite [ 


Terminating C. O, B, 


Remarks 


X^d'ict i few# m 5 


*IMPORTANT: 




This fom to be used for- reporting all leave without pay EXCEPT mihtary. 

Persons returning to duty subsequent to this report or from indefinite leave will not be restored 
to the pay roU tmtil Form PR3a (LWOP) is submitted. 


I jl* ^ : , .I ? j ^ 

I <v-' 

Mm l'^1945 ' 


6. .(Burfeau):^ 









Wr. Tolso n 
lar, E, A. 

Mr. 

Mr. Coffe y 

Kr. Glavin 

Mr. UG d 
Mr. Mlchois 

Mr, Rosen 

10:. Tracy 

-jar. Carson 

l,(r. Ega n 

Mr. Gurnea 

l£r, Henfion, 

Mr, Peril ing;ton_^ 
Mr„ c^iinn TaOT_ 

jar. Kease^, 

Miss Ganoy 




^ A .1 
C ^ ' 


ff 






r 
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WILLIAM MAEK 



Special Agent 
OAF 11, 14520 
EOD January 26, 1942 


Agent Felt, at the Seat of Government, was assigned to the Espio- 
nage Section, where he handled and became familiar with all phases of the 
work. He performed his duties most satisfactorily, shovdng a genuine interest 
in his work and a thorough application to the problems presented. His 
accuracy and attention to detail in handling the facts vras always of a high 
degree, and his judgment on the facts was always sound. Agent Felt exhibited 
a good deal of imagination and ingenuity in developing the cases and projects 
with which he was associated. There is no doubt that he was a valuable adjunct 
to the Bureau's counterespionage program and for his work thereon was afforded 
a meritorious increase. 



Agent Felt makes a very good personal impression. He is well poised, 
smooth in his approach and conversation, ^d even in his temperament and dis- 
position. In conversation Agent Felt is able to present his ideas succinctly 
and clearly, as well as to comprehend quickly the ideas and problems presented 
to him. 

His enthusiasm for and loyalty to the Bureau have been of a high 
degree and there has been a resultant great interest on his part in all of his 
work. With further experience, there appears to be no reason why Agent Felt . 
will not develop and mature to the point of handling administrative and executive 
positions. 





^(andard Form No, 51, Rev,\ 
Approved Dec. 19^3 
C. S. G, Dept, Cir. No. 468 


REPORT OF 
EFFICIENCY RATING 


Form approved 
Budget Bureau No. 50-R012. 
Approval expires Mar. 30, 1945. 

ADMINISTRATIVE-UNOFFICIAL < ) 

OFFICIAL; „ 

REGULAR < ) SPECIAL ' ( X ) 

PROBATIONAL or TRIAL PERIOD ( ) 



As of — 1?4;5 — based on. performance during period from to 


William Mark Felt Special Agent, OAF 11, $4520 

(Name of employee) (Title of position, service, and grade) 

Federal Bureau of Investigation, Security Division, Espionage Section 

(Organization — Indicate bureau, division, section, unit, field station) 


ON LINES BELOW 1. 

MARK EMPLOYEE ^ 

V if adequate 
— if weak 
+ if outstanding 


Study the instructions in the Rating OfhciaPs Guide, C. S. C. Form 
No. 3823A. 

Underline the elements which are especially important in the position. 
Rate only on elements pertinent to the position. 

а. Do not rate on elements in italics except for employees in admin- 

istrative, supervisory, or planning positions. 

б. Rate administrative, supervisory, and planning functions on 

elements in italics. 


CHECK ONE: 

Administrative, 
supervisory, or 
planning 

All others 


El 

□ 


(1)* Maintenance 'of equipment, tools, instruments. 

(2) Mechanical skill. 

(3) Skill in the application of techniques and pro- 
cedures. 

(4) Presentability of work (appropriateness of ar- 
rangement and appearance of work). 

(5) Attention to broad phases of assignments. 

(6) Attention to pertinent detail. 

(7) Accuracy of operations. 

(8) Accuracy of final results. 

(9) Accuracy of judgments or decisions. 

(10) Effectiveness in presenting ideas or facts. 

(11) Industry. 

(12) Rate of progress on or completion of assi^- 

ments. 

--—(13) Amount of acceptable work produced, (Is mark 
based on production records? ) 

(Yes or no) 

(14) Ability to organize his work. ^ 

(15) Effectiveness in meeting and dealing with 

others. 

(16) Cooperativeness. 

(17) Initiative. 

(18) Resourcefulness. 

(19) Dependability. 

(20) Physical fitness for the work. 


— m 
{ 22 ) 

{ 23 ) 

(24) 


{ 25 ) 

{ 26 ) 

{ 27 ) 

{ 28 ) 

{ 29 ) 

--- { 30 ) 
{ 31 ) 


Effectiveness^ in planning broad programs. 

Effectiveness in adapting the work program to 
broader or related programs. 

Effectiveness in devising jrrocedures. 

Effectiveness in laying out work and establish- 
ing standards of performance for subordi- 
nates. 

Effectiveness in directing y reviewing y and check- 
ing the work of subordmates. 

Effectiveness in instructing, training, and 
developing subordmates in the work. 

Effectiveness in promoting high working morale. 

Effectiveness in determining space, personnel, 
and equipment needs. 

Effectiveness in setting and obtaining adher- 
. ence to time limits arid deadlines. 

Ability to make decisions. 

Effectiveness in delegating clearly defined 
authority to act. 


STATE ANY OTHER ELEMENTS CONSIDERED 

(A) 

(B) 

(C) . 


STANDARD 

Deviations must be explained on reverse side of this form 


Adjective 

ratino 


Adjective 


. rating 

Plus marks on all underlined elements, and no minus marks Excellent 

Plus marks on at least half of the underlined elements, and no minus 

marks ^ Very good 

Check marks or better on a majority of underlined elements, and any 

minus marks overcompensated by plus marks Good 

Check marks or better on a majority of underlined elements, and minus 

marks not overcompensated by plus marks Fair 

Minus marks on at least half of the underlined elements Unsatisfactory 


Rating 

officiaL-, 


Excellent 


Reviewing 
official-- , 



Rated by 

Reviewed by _ 

(Signature of rwiewinfeH>fl&cial) 

Rating approved by efficiency rating committee — 


(Date) 


Section Chief 

(^tu5 

Assistant Director 

(intte) 

M.,... Eeport to employee 


Septe mber 11, 19 45 
(l5atej 

Sep tember 11, 1 945/ 

(Date) y 


(Adjective rating) 


/ 


/ 


9, s, covcRNxatr printi ng omce 16 —28177’^ 






** WiiGs met 


‘ i 

Sspteabs^ 2‘^ji/^' 


Hr* t7* ledra Kooats 
Chaiaaan . ' ' 

local Board Btaabar §4 
Soleqtivo Service S^taa 
1^7 Good Hope Bad, S* B. 
rashingfeon^ 0^ 

Boar Hr. Eoontps / 




r 


I 

A \ 


BE: 


Qrdsr Hoabor 


"'• ''V; ‘ I . ;' " ‘ ' "■■■■’' . 

‘ ' , I want to advise youythat' the, needs of this service make- it necessary 

to transfer Special Agent. '//• -■■ ' ' • • ■ ' , , . 

to Soattl&^riS'aphiijigtoiti* ' ’ V- ' ■' f ■ 

' This information' 'is/furnished to you i-n order that your, records will 
correctly, reflect the principal place of - employment of this, registrant. 





■ Sincerely yqups' ,• ‘ 


John Edgar: Hoover. 
Director 




^ 1' 

i.r^' 





GO; $m-. Seattle, 



■SEPARTIVIENT OF JUSTICE 

WASHINGTON 25, D. C. 


Date: ATlgUSl/ 22 , 19^5 


Name: M?. MABK lELT 


You are odvised of the following action concerning your employment in the Department of Justice 
Nature of Action: PAY JHCHIASE (PESRIODIC) 


Effective: 


Augas-t 27 , 


POSITION 


GRADE 

SALARY 


FROM 


Special Ageivfc 


CAF 11 
$i ^520 



CAF 11 


BUREAU OR 
DIVISION 


HEADQUARTERS 


DEPARTMENTAL 
OR FIELD 




S&E, FBI, (KAT, IMF*) 


Field 


REMARKS: 

Public law 200, ae amended 6-30-^5* 

Realloca-ted from CAF lO, $3500 -fco CAF i:^|.||3800, 2-l6~4if* 

Received maritiorious promo-feion from $4^0^ -So $4520 in CAF 

11, 7-30-45.* ^ 

• 




By direction of the^Attorney General. 


tzppairxtecs must take oath of office^ enter on dvity 
and. execute necessary appointment papers before any 


payment of salary can be madew 

















• 


' '' # # ' 





Department of justice ^ 


ji^ 

• 


WASHINGTON 25, D. C. 




✓ 

Q 

Date: 

H., ■ mmit 

• 

• 

Name: I3«i 


CIVIL SERVICE OR 




OTHER LEGAL AUTHORITY 


• 




• 




1 


1 • 

Nature of Action: 



• 


Effective: 




• 


' 

. 

• 



FROM 




GRADE 

SALARY 


BUREAU OR 
DIVISION 


headquarters 


APPROPRIATION 


DEPARTMENTAL 
OR FIELD 



REMARKS: 


NATURE OF POSITION 

• 

(a) NEW 

O 

P. C. No. 

• 

(fa) ADDTNL. IDENT, 

• 

P. C. No. 



O 

(c) VICE 

• 

P. C. No. 

• 

DATE OF OATH 


(BUREAU) 


£*m »«*•*- 














9/// C -J 



Seattle, Yfeshington 
October 29, 1945 



The following is submitted as a special sixty day efficiency 
report on Special Agent lUlLlM?- MAEK FELT. 



Agent FELT has a friendly personality, is above average in 
intelligence, and has exhibited definite ability to make contacts 
both in law enforcement and the business field. This Agent since 
his assignment in Seattle has been placed on general investigative 
matters. His work has required little supervision j he exhibits 
good judgment and shows an ability to handle his cases on his own 
initiative. 

The reports of this Agent are well organized. He has an 
above average knovrledge of Bureau policies and the stenographers 
rate him as an excellent dictator. 

Agent FEliT has not yet appeared as a witness in this 
office. It is believed, however, that he would make a very 
favorable impression. 



It is believed that this Agent does have supervisory 

ability. 


On the basis of my present limited observation, he is 
still, considered as excd-lent in his grade, ■ 



Staifdard Form No. 5I,llev. 
' Approved Dec. 1943 
C, S.jC. Dept. Cir. No. 458 


REPORT OF 
EFFICIENCY RATING 


Form approved 

" Budget Bureau No. 50-B012. ■ 

' Approval expires Har. 30, 1945. 

ADmNISTRATIVE-UNOFFICIAL ( ) 

OFFICIAL; 

REGULAR < - ) SPECIAL ( * ) 

PROBATIONAL or TRIAL PERIOD ( ) 


As. of — on performance during period from to 


YJllliam Ifeirk Fel t 

(Name o£ employee)’ 


Specia l Age irfa. CAF -11 


(Title of position, service, and. grade) 


Fede r al Bureau of Investigation - Sea ttle;, Washi ngton 


(Organization — Indicate bureau, division, section, unit, field station) 


ON LINES BELOW 
MARK EMPLOYEE 

V if adequate 
if weak 

' + if outstanding 


1. Study the instructions in the Rating Officiars Guide, C. S. C. Form 

No. 3823A. 

2. Underline the elements which are especially important in the position. 

3. Rate only on elements pertinent to the position. 

а. Do not rate on elements in italics except for erriployees in admin- 

istrative, supervisory, or planning positions. 

б, Rate administrative, supervisory, and planning functions on 

elements in italics. 


CHECK ONE; 

Administrative, 
supervisory, or 
planning 

All others 


. (1) Maintenance of equipment, tools, instruments.- 
. (2) Mechanical skill. 

. (3) Skill in the application of techniques and pro- 
cedures. 

. (4) Presentability of work (appropriateness of ar- 
rangement and appearance of work) , 

. (5) Attention to broad phases of assignments. 

- (6) Attention to pertinent detail. 

- (7) Accuracy of operations. 

. (8) Accuracy of final results. 

» (9) Accuracy of judgments or decisions. 

_(10) Effectiveness in presenting ideas or facts. 

.(11) Industry. 

_(12) Rate of progress on or completion of assign- 
ments. 

-(13) Amount of acceptable work produced. (Is mark 

based on production records? — ) 

’ (Yes or no) 

-(14) Ability to organize his work. 

-(15) Effectiveness in meeting and dealing with 
others. 

-(16) Cooperativeness. 

-(17) Initiative. 

_(18) Resourcefulness. 

-(19) Dependability. 

- ( 20 ) Physical fitness for the work. 


{2t) Effectivc'ness in planning broad programs. 

(22) Effectiveness in adapting the work program to 

broader or related programs. 

(23) Effectiveness in devising procedures. * 

(2A) Effectiveness in laying out work and establish- 
ing stavdanrds of performance for subordi- 
nates. 

, (25) Effectiveness in directing ^ reviewing, and check- 
ing the work of subordinates. 

. (26) Effectiveness in instructing, training, and 
developing subordinates in the work. ’ 

. (27) Effectiveness in promoting high working morale. 

. (28y. Effectiveness in determining space, personnel, 
. and equipment needs. 

. (29) Effectiveness in setting dud obtaining adher- 
ence to time limits and deadlines. 

- (SO) Ability to. make decisions. 

. (31) Effectiveness in delegating clea/rly defined 
authority to act. 


STATE ANY OTHER ELEMENTS CONSIDERED 


STANDARD 

Deviations must be explained on reverse side of this form 

Adjective 

rating 

Plus marks on all underlined elements, and no minus marks Excellent 

Plus marks on at least half of the. underlined elements, and no minus 

marks Very good 

Check marks or better on a majority 6f underlined elements, and any 

minus marks overcompensated by plus marks Good 

Check marks or better on a majority of underlined elements, and minus - 
marks not overcompensated by plus marks Fair 


Minus marks on at least half of the underlined elements.. 


Adjective 




Reviewing 

official- 


r 


Unsatisfactory 


Rated hy^..)-£. 


Reviewed by 


(Signature of rating official) 


Special Agen t in Charg e October 29. 1945 

(TRle) (Date) . 


(Signature of reviewing official) 


Rating approved by efficiency rating committee Report to employee 

(Date) (Adjective rating) 

0. S. COVERNHENT PRIHTIKG OFFICE 16-26177-2 


STANDARD FORM NO. 64 


Office M.emorandum 


% 

UNITED STATES GOVERNMENT 


TO : 

FROM ; 
SUBJECT: 
SPECIAL AGENT 


CLYDE A. TOLSON 
H. H. CLEGG 
IN-SERVICE .MEMO 

Q 

W. fMRK^ELT 



IN-SERVICE TRAINING COURSE NO. 33 

FROM 11-19-45 TO 11-30-45 

EOD DATE . — 1-26-42 

GRADE — CAF~11 

SALARY — $4740 

ASSIGNED TO — SEATTLE 

OFFICE OF PREFERENCE; ON THE VfflST COAST. 


DATE: 


December 3» 1945 



GRADES ATTAINED; 


NOTEBOOK 

EXAMINATION 

HIP SHOOTING 

PRACTICAL PISTOL COURSE 

SHOTGUN 

.30 RIFLE 

MACHINE GUN 

GENERAL FIREARMS ABILITY 


Very Good 
98 
98 
96 
100 
85 
95 

Good 


FIREARMS INSTRUCTOR'S COMMENTS: Thib Agent 
has a good knowledge of weapons, is average 
emotionally and in demeanor, interested, 
tries hard, does his share of work, is atten- 
tive, strict in observance of safety rulesj 
and good in marksmanship, general ability, 
knack and skill. He is Qualified to go on 
Raids and* Special Details. 


cc : SAC , Seattle 
cc: SA Mark Felt 


7 0EC19W4b 


REMARKS: Interviewing Official: J. J, 


McGUIRE 





He makes an excellent physical appear 


)arm per-- 


sonality and qualities of salesmanship that 

rounded representative of the Bureau* He was’^fonMS^y-'Pir'B\tr’eau '<^ 
supervisor j is enthusiastic about field work and''^^:’^^^'^^m^!^ate^ ' 
problems * I feel he is a loyal Bureau employee and of high caliber* 


Srr$4DARD FCmM NO. 64 


Office IS/lemofandum 


: MR. H. H. C|iEGpr~<«~- DATE: / 

S& ¥. l&rk Felt / / ‘•'r- e- a. ■Janur 

/ / Ur, Clese 

/ / Mr. Coffey 

— • -I A • / / Glavin 

Special Assignment / /be {g^goism 

/ / Kir ViT. Rosen 

/ / Vx. Trac y" 

\ X lir. Carson 

\ / Ur, Egan 

\ X iir, Hendon 

\ / Mr, Pennington 

\ X Mr. Quinn Tainm_ 

Tele. Room 

Mr. Nease 

During the past several vreeks, the "writer has contem- Miss Gandy 

plated obtaining medical attention for a stomach condition. The : 

■writer’s most recent plans "were to obtain such attention on "bhe 
"writer’s return to Seattle, Washington, at "fche conclusion of In 
Service Training. 

^ The "writer does not object to his present assignment, 

because he has never objected or questioned any Bureau assignment 
and particularly because the "writer is "well a^ware of the importance 
and urgency of his present assignment. The "writer desires, hovrever, 
for the above facts to be kno"wn no"w in "vie^w of the possibility that 
i"b may loiter become necessary for the "writer to seek medical atten- 
tion or "to take sick leave "vifoile on this special assignment, 

RBCQMIvENDED ACTION 

None, 


FROM 



UNITED STATES GOVERlAtENT 


SA ¥. l&rk Felt 


SUBJECT; Special Assignment 




soscjgo s::::s®EaGa 

l»arcke^..CIi©c&Gfi 

B im 











(fioalloeat^d Q0 10| 
Hr. W. Usmf&X% ■ 






to OiSf 11, $S§0Cli, 

1^1 ft-;^. <::?J 


(Sealloo&tesl ttm fan'll’ 

Soeoxved eorttotlotii oiftofeioil' f jEoa i4gi^. 


' iiS... k/W 








r.-.y ■'' :''^, ^ ■ 











SrANOAKOH>RMI40.64 


w 

Office Memorandum 



UNITED SITATES' GOVERNMENT 


TO : DIBECTOR, FBI 
reoM : SAC, Seattle 
SUBJEtt; I/k^T 

Special A^nt 



* 

For the infomation of the Bureau, Special Agent FELT plans to enter 
S^Tedish Hospital,. Seattle, on or about September 24, 1946 for the 
surgical correction of a minor ingiiinal hernia. 




Searched .... I 

Nurr),i5f?^\ iL 

, me lli.....: f 

SW 25 1946 j 

■ ■ FEOEBAL BUREAO OF INVESTICATION ' 





Qgiioh&r . ^9h£ 


^edQrdX Bureau - Pf Ximed%igaMPU 
kOJ.tii £?»i GoU7^ MPusiS Building 
0eaMl& i^auh.in0i!on * ; 


/ '■; V'‘ ■' .’ ,* = i hdup peen . idiat iii Uuq' ' y'-: 

.' r‘ ■-■ :; , ■-',:■■'.■■*- ■•--■: ■■ J Wder ita -undergQ-.dn .hppruiivp,:dpd I'uds .■'in-;- * "_, 
':; deed BPrng i;P leuTn'''pf 

Zd^'-ne urge gou ifO -ei^drcide every ' 
■.'■[. ■ . : pro aauMorijf end hg dll ntddn.s fo^Xd^ do Pelg \ 

^ ^.gouT phgaididde<inu^pTUpl!idnd do f)id% you ■■'.'■ 

- FvCti/- an ■ , .■ 

/ ' ■ ■ ••■'•' . ' ■ •-■ ■'■: '■ ' • ■">' - ' ■•'’ '■■ . ' ;> 

■ ‘ v^>>'V-v: v’- ■ V >-■ 

'/ '• ,\ ,' 43 ifSip. af %, 

\.: : ^ •;;v- 

,; '.'■ '■.':.>C.'yC "'•■ ' "cc ^'SAC^ Seatiile ' /• . ^ V . 7'.yy . • 

' V-,..‘ ■'", \(lt .is'‘-ndted .the- Ahs ’ 

:’.l. . v’-'.;;’; '^■.•■ .'.' liated 'oh^'i^he- Bdi-Iy .LiS‘t-jo'£ ymsen.ces'*y 

- ' ■' '^‘ .' .'V ■•"'•' ' ■' ' '".'i-' , '••' ' ■’* ' >'.■ ■"■ ' • 


K(r. tolso n* • ^ 

- J.lr'C.E'., A/Tanmi-. ' 

. lirv Cleg g ' ' ■ 

. CQtfe y ' 

?.ir»''Glavln - '■ ' * 
}&* 7 lad d^ - V ' 

isr-i NicUdls_2 L ( 

Rose n -- ‘ ' 

,-Wi Tracer,; 

i!r» ?>6T y / 

Carso n 

lir. jjendon^j . 

Mr.' T.!umtor d" - _ J 
Jone g’ - ’ V 
7.!r.' Quinn. Tamm | 
.Mr.' Nease ■ 

Klgs Gand y " F 


. ' 'V / 

dot a :ft® 


' - • , VS. . ■ ' _ m - 

■ 

■ ' --''TO ^■ 

' ■' o.j 

" ^ ''-t zo 

/ "" zz:' o 



CC-247 


August 30, 1946 


ri 




MBMOEANDUM FOR m, HICHOLS 
ReY'^^^proved Bureau Sjteaker 


Mr*; T 0 1 s 0 n 

Mr. E. A. Tamm^ 
Mr. Clegg 
Mr. Glavin 
Mr. Ladd _ 

. Mr, Nichols^ 

Mr. Rosen 

Mr. Tracy 
Mr. Carson 
Mr. Egan 

Mr. Gurnea 

Mr. Harbo 

Mr. Hendon.,,,^^ 

Mr. Pennington 

Mr. Quinn Tamni^ 
Mr, Nease 
Miss Gandy 


You v;ill recall that as a result of a request from your 
office, this Section undertook a reviev/ of approved Bureau speakers 
to see v/hether there were daj having efficiency ratings less than ”Yery 
Good,*' with the thought of not using these Agents in the future* We 
found a small -numher of approved speakers in this category hut for the 
most part, they v/ere outstanding ^ents who have just recently heen 
promoted from Grade 11 to Grade 12. Generally speaking, they v;ere 
^fecell'eht** in Grade 11 and the first rating in Grade 12 v/as only ^'Good*'* 
Under such circumstances it is not believed that these Agents should he 
removed from the list of available speakers. The following is a brief 
sumnary of the Agents available for speeches with ratings of less than 
^^Very Good" on their last annual -efficiency report: 


This Agent entered on duty December 9, 1940. On September 14, 
1942, he was rated only *>Fair" in the Boston Office. He was approved for 
speeches before small groups on August 26, 1943. The SAC v/as told that he 
should not be given a. talk before a large group v/ithout specific Bureau 
approval. Hr. Scheldt at Charlotte rat. ed .him "Good" on July 4, 1945, and 
on October 14, 1945, SAC Bryce, Oklahoma City, gave him a rating of "Very ' 
Good." His 1946 annual report, hox^rever, v/as only "Good." This Agent is- 
outstanding and it is felt, that in his particular case it 
V) advise the -Field not t^o use him for spewing engagements. 

^ His only commitments during 1946 were i^connection with law enforceinent 
. \ ^ conferences in th^^'Oklalioma City Field 7k 

I — — — I 

' \ Searohed i 

This Agent has heen in the Bureau sinW4-<K!ft}?S^^g0‘;--l-94r:™''He . 

v;as approved for speeches in August, 1944. Se M^^ated---“il3Kxe-i-l-eirtr<'''13;f 
SAC Eliodes in his 1945 efficiency report-.' ' Hs recei*@d2^[|i]|^^Eir)3?^ing • |- 

in connection with SIS vTOrk in Septernher, 19 45, and vi&s hgaln-rahedirt.-riMi ' 
"Excellent" in Grade 11 hy SAC Ehodes in Dec J 


"Excellent " in Grade 11 hy SAC Ehodes in Decpig l8|RAk^.£A^S^Ml¥MI^*JS” J 

1946, he was given a rating of "Good," howev^rTTV’^raSeTlT'^ 

nothing derogatory ' in his efficiency ieport and SAC Ehodes wrote that he ' / 



THIS MEMORANDUM 'IS FOR^DMlj^IsipTiVE.'* jUI^OpS,, • ’.'J 

TO . BE, DESTECiYED ^ AFTER 



I 


Mr. Nichols 


August 30 , 1946 


appears to have exUninistrative ability. He ha,s handled only about three 
speeches during 1946 and I see no reason for not using him in talks at the 
present time. 

Han-vXKiefer , . 

This Agent entered on duty June 15, 1943, and is nov/ assigned to 
Nev; York. He v;as ?,pproved for speeches in September, 1943, and has done 
outstanding investigative work. He was commended in July, 1944, on his v/ork 
in the Antonelli Firev/orks Oompanj'" case. His 1945 efficiency report in 
Grade 11 was "Excellent." He received another "Excellent" on June 9, 1945, 
in Grade 11 and a similar report on February 7, 1946. On March 31, 1946, -j 
he v/as rated "Good" in Grade 13. The report v;as very favorable. I see no 
leason v.ny Kiefer should not be used on speeches. He ho-s given none in 1946. 


I entered on duty February 10, 1941. He has a good' baclr^rround 
and received a rating of "Very Good" on his 1942 annual efficiency renort. 

In June 19^!3 . he was described as a fully qualified speaker based upon his 
™ In-Service. His 1943 annua.! reuort. vras "Very Good" as was his 
“f rf one. He received a rating of only "Good" in Grade 10 on Aut^ust 10, 19-^4 
while assigned in Miami. ;</hile in that office he was ulaced on n^obatlon on ’ 
one occasion for use of poor .judgment.' His 1945 annual renort was "Very Good" 

m "Excellent" in Grand Rapids in Grade 11. 

ills 1946 annual report was "Good" in Grade 13 and the SAC noted that he mev 
possess latent 'supervisory ability. He v;as annroved for speeches in Anril of 
- - • jia,s {.iveu four t^lks thus fc^r. Eg seems to he setisfactor''^ to 
represent the Bureau in this regard. 

• r . ' 

Willieji _ •' 

entereo. on duty January 26, 1942, an’ \-fB.s formerly in Division 
^ive as a Supervisor. In October, 1945, he was rated "Excellent" in Grade, 11 
a.t Seattle. He received a similar rating on January 24, 1946, in Grade 11 
annual rewrt for 1946 was "Good" in Grade 12. The reuort t-ras ver- favorable" ' 
snc. it; a^ears that this Agent is fully cuia.lified for speeches. 


James I, / .Flood 

Flood is an old-timer who was formerly Assistant SAC rt Omaha. He 
was removed in November, 1945. as Assistant SAC. Mr. Logrn rated him "Ver- 
*’®^":^-^f;^®ction report in Februr.ry, 1946. .’hile his annual report 
Good," this Agent is well-versed in Bureau policies and I 

i - le is ..u—y qiialified to i^uear before smaller groups. No action a^- ears 
iieccsschiy. 


- ? - 



Hr. ITichols 




A\\v.st 30. 1046 
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]has '^yeen in ^ixrerii since Julj 15, 1940. Hie 


varl 
^ren , 


renort for 1943 v/as “Ver^ Goocl^* he v;as cTO'^roveA for sneoclies in 
1944. Hii? 1944 report v/as ‘‘Very f>oo6/. He plnced on prohriion in 
.Hry , 1944, because of poor jud£;iaerit in the ITev/ Yor> Office. In Aia,::ust , 1944, 
he was rated ^'Good*' by lir. Conroy in Grade 11. > His 1945 rnnurl reoort , 
however, in Hew York was “Very Good'* in Grade 11. He was rated "Fn:ccllent " 
in the sajne /::rade on June 3, 1945. and on October 18, 1945*. Kis r'-lin^r in 
Merch , 1946, in Grade IP, vras "Good." !l?he entire effi^s^iency renort v/rs 
f avorcable . He has given five speeches so fer' in 1946 and he would see:?, 
satisfactory/’ for this t^"pe of activity. 

Arthur Joseplf \ •’ •rchessault ^ 

^ ^ Tiiis Agent is Assistant Specia.l Agent in Gha.r{;e in Detroit and 

his 1945 eff iciency report was "Excellent . " His 1946 efficiency re’--ort was 
"Good" in a higher Grade. Hr. Guerin specifically stated that his rating 
of "Good" ^^r^s based on his nev^ness in classification in Grade 13. He has 
given numerous speeches seems v/ell-oualif led, ^ 

Clinton N 

Kr- Stein v/as formerly Special Ai;:ent in Charj;?; st San Prancisco 
and v/as removed liecause of poor judgment displayed. Kis- most recent efficiency 
rating vras "Good." The Kansas City Office v/herc he ^iresently is assignosl wr.s 
told not to use him on achninistrativo and rela.ted assignments. Stein is ••/cll- 
awilified for speeches hvif in viev/ of the insti'uctions already sent to Krns.^s 
City, no further fiction seems necessaiv at this time. 

I 






b6 

b7C 


heen in the 3uroa,u since June 30, 1941. Ke v/a,s aijoroved 
for^ speeches in September. 1943, His 1944 efficiency ratir^f; v/as "Good" in 
Graue 10. He received a ratingjif "Very Good" in the same Grade in October 
1944. His annual report for 1945 whs "Very. Good" in GraAe 11. His 1946 
leport, hov/ever, was onljr "Vair." He' v/as placed on vorohation c’nd the Oma'hn 
Office was advised by letter of April 16, 1948, not to use this Agent in ** 
speaking ygageraent s . Ho further action thus seems necess.-n'y at this tir.e. v 




This Special Agent entered on duty July lf5 , 1940 . He v/a.s a**')' *roved 
for speeches before small groups in December, 1943. His 1944 annual ranort 
was "Good" and during In-Service in I lay, 1944, he was rated as a. fully au;->liriec’> 
speaker in connection v\dth a talk in In-Service . His 1945 efficirncy renort 


b6 

b7C 



Mr . Hichols 


A-ugust SO, 1946 


was 'Good" and the same applied to^his 1946 efficiency report. He has “been 
in &rade 12 since April, 1943. \^Ihile his rece nt efficiency reports have ‘been 
no better than ‘Good" in Grade CAP 12 J ~| "seems to he a fairly substantial 

Agent and there anpears to he no reason why he cannot he used on speaking 
engagements. yKe has given two speeches in 1946, 


b6 

b7C h 


I [entex^ed^ on duty ITehruary 10, 1941. ' His 1945 efficiency report 
was "Excellent." He received a rating of "Very Good" on a special report in 
The^Hev/' York Office rated him "Very Good" on speaking ability* 

His 1946 report in Grade 12 v/as "Good" Sxk\ the report was generally favorable, 
he was in Grade 11 v/hen he received hfs 1945 report of "Excellent" and in a 
police instructors' training’ course in 1946, it was indicated that he v;as an ^ 
interesting sneaker. It v/ould appear this Agent is- qualified for speeches, 
he has give^three in 1946. 

Vincent iK / -:urfies ^ 

\ > 

This Agent originally entered on duty in Se-otemher , 1940. He was 
8:onroTed for speeches in July, 1941. He left the Sureau to go into the Armed 
Services Pud caused considerable trouble in atte.mpting to get back in. It 
seemed anparent that hercsigiied in an attempt to gain a commission in the Marine 
Corps. Ris 1946 efficiency report was only "Good" and in a special renort 
in i.sy^, 1946 , Mr . Srantlejr in Kansas City rated him "Good . " The Director 
commented in June, 1946, in connection with a possible reallocation for Hughes, 
'Mi!?,, ais record had been too spotty, etc. He is presently assigned to the 
• asnington Tield Office. It is not believed that Hughes should be used for 
specking e^:agements at this tir.ie. He gave none during 1946. — 


This Agent has been in the Bureau since August 11, 1941. He v/as 
ratea "Hxcellent " in Grade 11 on a. specia-l report in 3'ebruarv. 1946. His 
p.nn\v;l report , however , was "Good" in' Grade CAS’ 12. I have noted nothing in 
tnis Agent's file v/hich xtouM indicate tlvat he should not be used for speeches. 

In i-.ay, 1946, le was rated. "Very Good" in the Speech School of the New York Office. 

I f'V 

- 

been in the Bureau since March, 1942. His 1343 report was 
^.:rood"^?n(l he was auuroved for speeches in June, 1943. He was rated "Good" 
in 1944 and "Very Good" on a special report in December, 1944. Kis 1945 annual 
reTJort v/as "Good" in Grade 11. In September, 1945, he v/as ra,ted "Very Good" 
on^a, special report and in March, 1946, -he v/as rated "Good" in Grade 11. He is 

i^ent . He h.a.s been used, however, on a number of speeches 
na-ping given six so far in 1946. It is believed that he should be used only 
in emergency situations. 


4 





llv , ITichols 


Au^st 50 , 1946 


I |ir-s been in the Bui'ppji since Jtine 1, 1942. Ke ’’.'/as rated 

ii'tr. inhc* « _ 


b6 
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”Gooc 

in Ccto 

in October, 1245, v/hen he in Orr/ie 11 • Cn a special report in Jonuany, 
194c, he v/as rated only ^‘Fc/ir . hIs 1946 annnrd rating, hov;ever, vras ^'Good." 
In his efficiency report, lir/Brantley set forth a nmber of shortcouiings of 
this nrrticulrJ:' Agent. It is not “'oelicvecl that this Agent shoiild he ,nsed a.s 
a s'^e’aker. 

... H..tGOki.FllI)ATIC]‘’’S : 1. It i s suggested that th e attac hed letters ,<^0 ' 

lortn to the Field concerning Agent s | L Hughes JT I and' " 


, . It is believed also that a form letter shotild go to the Field 

cputionin^: S'necial Agrents in Charge in regard to using Agents who 'are 'not 
ouixsloncxng in their investigative v;ork. 

, .J\ recommended that at the time annual efficiency ratings 

are submit ced each year, v;e make s further check on this particular matter. 


Respectfully, 


Attaohjicnt 
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b” in 1943, "Ycry Good" in 1944 arjd 1945, and "a.s approved for speeches j'l 

tto’oer of 1945. He received r rating of "Her;' Good" on a sneciel report ,|j 
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S'^andard Form No, 51, Rev. 

Approved Dec. 1943 
C. S. C. Dept Cir. No. 458 


' ANNUAL - 

^ REPORT OF 
EFFICIENCY RATING 


Form approved 
Budget Bureau No. 50-R012. 
■■ Approval expires Mar. 30, 1945. 

ADMINISTRATIVE-UNOFFICIAL ( ) 

OFFICIAL: 

REGULAR < X ) SPECIAL ( . ) 

PROBATIONAL or TRIAL PERIOD ( * ) 


As of Ji946 based on performance during period from AjXril..l^~l94-§. — ^ .•Mar€h->31>-1946 

0 




(Name of employee) 


.5pjacial.^gaiit,-CAF-rl2 

» (Titl§ of position, s 


service, and grade) 


Federal Bureau of Investigation Se a ttle Fi e ld Division 

, (Organization — ^Indicate bureau, division, section, unit, field station) 


ON LINES BELOW 
MARK EMPLOYEE 

V if adequate 
•r- if weak 
+ if outstanding 


Study the instructions in the Rating, OfficiaTs Guide, C, S. C. Form 
No. 3823A. 

Underline the elements which are especially important in the position. 
Rate only on elements pertinent to the position. ^ 

а. Do not rate on elements in italics except for employees in admin- ; 

istrative, supervisory, or planning positions. 

б . Rate administrative, supervisory, and planning functions on 

elements in italics. 


CHECK ONE: 

Administrative, 
supervisory, or 
planning 

All others 


(1) Maintenance ‘of equipment, tools, instruments. 

J^) Mechanical skilb 

— ^ (3) Skill in the application of techniques and pro- 
cedures. 

(4) Presentability of work (appropriateness of ai> 

✓ rangement and appearance of work). 

— Attention to broad phases of assignments. 

— i/l 6 ) Attention to pertinent detail. 

^ Accuracy of operations. 

— Accuracy of final results. 

Accuracy of judgments or decisions. 

.jsfsrilO) Effectiveness in presenting ideas or facts. 
Industry. 

nf ■nmorrAasi rt-n nv Anm-nlAfTAn nf 


.-^r( 12 )^ate of progress on or completion of assi^- 
ments. 

Amount of acceptable work produced. (Is mark 
based on production records? ) 

^ ' (Yes or no) 

:p-(^ Ability to organize his work. ^ 


{21) Effectiveness in planning broad programs. 

(2^) Effectiveness in adapting the work program to 

broader or related programs. 

{23) Effectiveness in devising procedures. 

{24) Effectiveness in laying out work and establish- 

ing standards of performance for subordi- 
nates. 

{25) Effectiveness in directing^ reviewing y and check- 
ing the work of subordinates. 

{26) Effectiveness in instructing, training, and 

developing subordinates in the work. 

{27) Effectiveness in promoting high working morale. 

{28) Effectiveness in determining space, personnel, 

and equipment needs. 

(29) Effectiveness 'in setting and obtaining adher- 

> enoe to time limits and deadlines. 

(50) Ability to make decisions. 

(51) Effectiveness in delegating clearly defined 

authority to act. 


— Ji^W) Effectiveness in meeting and dealing with 
others. 

Cooperativeness. 

Initiative. 

...l! 4 l 8 ) Resourcefulness. 

Dependability. - 
Physical fitness for the work. 


ST^E ANY OTHER ELEMENTS CONSIDERED 

to direct and lead a 

dangerous assigments# 

for .additional 


Physical fitness for the work. 


STANDARD 

Deviations must be explained on reverse side of this form 


Adjective 

rating 


'tajecctve _ 

ratina Rating 


Plus marks on all underlined elements, and no minus marks 

Plus marks on at least half of the underlined elements, and no minu^ O 0- ^ 
marks ^e^^ood 

Check marks or better on a majority of underlined elemei^S^ndi^ny 
minus marks overcompensated by plus marks , Good 

Check marks or better on a majority of underlined elements, and minus 

marks not overcompensated by plus marks Fair 

Minus marks on at least half of the underlined elements Unsatisfactory 


officiaL. ._il 0 jQIl— 


Reviewing 


4r 


official- 


Rated by 




(Signathre of rating official) 


Reviewed„»by JL. 


(Signature of t^eviewiug official) 


i 1 

Rating approved by efficiency rating committee 


Spaclal.JLgani£ -in Gh ai 

(Title) 

(Titie)""' “ " “ 

Report to employee ... 


APR 181946 


9 . ^.’^OOVERNMCHT PRIHTIN® OFFICE 16“ 


( Adjective radng) 








X, /X."* 


DBf^lKRSri PEBSOWF.L DATA '- 


'ii'/ ' ■‘;,'.‘',:;.-;''Uy'r;' >< 


Naln© ef M;ploye,i\i;j . federal Bureau of Inves'tigatidh^ 
ftegigii*ant ’s ’vf* MARK BELT ' 


Addressi,. 


Washington 


Marital Status; if married, give date,. Married v- 7-‘15-38 

Number of children* None , Number of other dependents* , 


Title of Position, Special Agent 
Date of Appointment, 1-26-42 

Vocation or type .of vrork fo3r |last five years, Lsi'iyer 

Brief background \vtiich qualifies registrant .for present duties, ' 

(See attadanent) . . . • • 

Annual Salary - as, of .date of deferment, CAF 10 

Original Draft Classification, 3-A Changed to, 3-B Date. ’1-9-43 
Local Board Number and Location, 24j Washington, • D, C, 


Order Number, 2931 ' © 

By whom was deferment requested? 


John Edgar Hoover, Director 
Federal Bureau of Investigation, 


Reason given for deferment; if indispensability claimed, li/hy? 
(See attachment) 


•Length of deferment. 7-9-43 • 
How/many renewals of deferment. None 


Dates, 


What attempts at replacement have been made, (See attaclriment) 


Address: 


1 , General Cbunsel, #519. Old House Office Building 



> 




Seattle, Washingbon 
March 26, 1946 

Rei TOLIAM MARK PELT 
Special Agent 


The folloTwing is submitted as the annual efficiency report on 
the above captioned Agents 

This Agent makes a vary good personal appearance. He is alert, 
above average in intelligence, and has a friendly personality. He is neat 
in dress. PELT has demonstrated considerable initiative in cases and other 
work assigned to him and an ability to think and proceed iwith the minimum of , 
assistance. He gives attention to his work and follows it through to a 
logical conclusion* 

The stenographers give Agent PELT a rating of «1.2'* in dictation, 

”1’* being excellent, ”2<» very good. No constructive criticism was offered. 
This Agent is a satisfactory automobile driver. I have not had occasion to 
hear him testify in court as he has had only limited opportunity to handle 
criminal work since assignment in this division. Prom his appearance and 
intelligence and based upon a knowledge of his work, I think that he would 
do a very commendable job. PELT qualifies in the use of Bureau firearms 
and can be used on assignments of a dangerous character. He is presently 
assigned to a physical surveillance and is operating in a veiy satisfactory 
manner. This Agent types but does not take shorthand, 

PELT submits an average volume of reports which require vpry little 
supervision. He is a vary able agent in his contacts both in business and 
in the law enforcement field, * This Agent has demonstrated an ability to 
organize and handle his own work and to accept the full responsibility there- 
for, PELT is in good physical condition and capable of arduous physical 
exertion. 


This Agent has bean assigned at the Seat of Government as a 
Supervisor in Espionage investigations. He has experience in the conduct 
of other investigations of a National Defense type, such as Sabotage and 
Internal Security matters. He likeivisa h^is considerable experience in the 
general criminal investigative field, having handled practically all of the 
more usual types of such violations within the Bureau’s jurisdiction. These 
types include such cases as National Motor Vehicle Theft Act, Illegal Wearing 
of the Uniform, Impersonation, Extortion, et cetera. This Agent worked' on 
a technical surveillance for two months. 


PELT has demonstrated an ability to properly supervise his own 
work, keep it well organized, and direct it toward a logical conclusion, I 
feel that he does have supervisory ability. In his grade he is considered 
GOOD.- 



lilAND V, BOARDMAN, SAC 


'standard FORM NO, 64 


'ia 

Office Mmmndit. 
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UNITED STATES GOVERNMENT 


JBBtaa 


TO 


• W..L GUVl 


FROM 


• J. P. MOHR 


SUBJECT: 



DATE: 


HMMAE'mT ■ 
Special Agent ^ 
Seattle Field Division 


BE: REALLOCATION 


This employee entered on duty as a Special Agent on 1/26/42 and' was 
reallocated to CAF-11, $3600 per annui on '2/16/44. As a result of t! 
basic increase in salaries effective 7/1/45 his salary was changed to 
14300 per annum. On 7/30/45 he was promoted to $4520 per annum in grade'' 
CAF~11 under the provisions of the Uniform Promotion Act. It is to he'\ 
-noted, that this was a meritorious promotion. On 8/27/45 he was promote' 
to $4740 per annum in grade CAF-11 under the provisions of the Unifonn , 
Promotion Act. He is nm being considered for reallocation to CAF-12, 
15180 per annum. 



On 1 / 23/46 SAC Boardman rated him EXCELLENT. A permanent brief of his 
file is attached. 



Mr. ToUon 
Mr. E. A. TeiT 
Mr. Clege^ 

Mr. Cofreyj 
Mr. Olavln’1 

Mr. Ladd " 

Mr. Nichols 

Mr. Rosen 

Mr. Tracy_ 
Carsoni 
Mr. Eganj 
Mr. 

l!r; H^on- 
jnnington 
^7 Quinn Tantf 
(Tele. Room 

Mr, Kease 

Miss Beahffl 

Miss Gandy 


PECOMENDATION ; It is lecommended that he be reallocated to CAF-12, 
^5180 per annum. , k 
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Harb o 

Hendon 

Pfenning^orT" 
Quinn Tanim__ 
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iimmn of Jttuosttgation 


'HttitoJi states of tetito 

xlnjifCf 


Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D* C, 

Dear Sir: 


I For inclusion in the fund to be paid to the widow or designated beneficiary of any Special 

Agent of the Federal Bureau of Investigation, United States Department of Justice, who had contrib- 
uted to this fund prior to February 28, 1946, and who dies from any cause except self-destruction while 
; employed as a Spe<^ Agent, I am forwarding herewith (by CHECK - the sum of. ten dollars 

' ($10,00), made payable to the Chief Clerk of said Bureau, to be included in said fund. Payment will 

be made for death by self-destruction after the Agent has been a member of the fund for two years, 
j It is understood and agreed that the sum tendered herewith is a voluntary, gratuitous contribution 

I ' to said fund, which I understand is to be administered in the following manner: 

I 

I The Director of the ,Bureau will appoint a committee which shall consider all matters per- 

taining to the acquisition, safe keeping and expending of said fund, which committee will recommend 
appropriate action to the Director of the Bureau in pertinent matters. The Chief Clerk of said 
Bureau shall receive all contributions and account for same to the Director, 

! Upon the death of any Special Agent, the appointed committee will consider the case and 

I sutnit a recommendation to the Director as to its conclusions. Appropriate instructions will then 

be issued to the Chief Clerk, directing him to pay to the designated beneficiary the. sum of $10,000, 

The following person is hereby designated as my beneficiary for F, B, I, Agents’ Insur- 
ance Fund: 

/P. A ddress .?6J^ U/jsiT ^ 

Relationshi p tU/Z^jT D ate d 

The following person is hereby designated as myJbeneficlary under, the Chas, S, Ross FUnd 



DEP^ARTR/IENT OF JUSTIC^E 

' WASHINGTON-25, D. C. 





• 

Nature : 

Ot Action 


• 

Effective : 




FROM 

# 

i 

Position 



fLm 


CIVIL SERVICE OR 
OTHER LEGAL AUTHORITY 


NATURE OF POSITION 
NEW 


?, C. No. 

b ADDITIONAL IDENTICAL 


Headquarters 


Appropriations 


?. C. No. 
c VICE 


Departmentafi 
Or Field ’ 


FIELD 1^1 


REMARKS 


DATE OF/OATH 








Seattle, Washington 
January 23, 1946 



EE: WILLIAM MAEK FELT 


SPECIAL’ AGENT 


The following is submitted as a special efficient^ report on 
William Jfeirk Felt in accordance -with Bureau teletype dated January 
16 , 1946 . 

Since the submission of uy last efficiency report Special Agent 
Felt has been to the Bureau at In-Service Training and on special 
assignment in the Washington Field Office* There has not, therefore, 
been a continuous opportunity to observe his work* He has been 
assigned to the general sqxiad, his cases have been handled properly, 
and his reports require very little supervision. He gives every 
indication of having sound judgment, of being a determined and 
careful investigator. The manner in which he handles his own 
work indicates that he has supervisory ability. 

He is qualified in the use of Bureau firearms and is suitable 
for use on raids and dangerous apprehensions. This Agent has not 
had an opportunity to testify in this division. As a dictator 
he is regarded as excellent by all stenographers who rated him. 


On the basis of my observation of this Ageni^ I definitely 
feel that he warrants a rating of excellent in his present grade. 





. (1) Maintenance of equipment, tools, instruments. 

. (2) Mechanical skill, - ~ 

. (3) Skill in the application of techniques and pro- 
cedures. 

. (4) Presentability of work (appropriateness of ar- 
rangement and appearance of work). 

. (5) Attention to broad phases of assignments. 

- (6) Attention to pertinent detail. 

- (Y) Accuracy of operations. 

. (8) Accuracy of final results. 

. (9) Accuracy of judgments or decisions. 

.(10) Effectiveness in presenting ideas or facts. 

.(11) Industry. 

-(12) Bate of progress on or completion of assign- 
ments. 

. (13) Amount of acceptable work produced. (Is mark 
based, on production records? ) 


based, on production records? ) 

(Yes or no) 

.(14) Ability to organize his work. 

_(15) Effectiveness in meeting and dealing with 
others. 

-(16) Cooperativeness. 

-(17) Initiative. 

- ( 18 ) Resourcefulness. 

-(19) Dependability. 

-(20) Physical fitness for the work. 


(21) Effectiveness in planning .broad programs. 

, (22) Effectiveness in adapting the work program to 
broader or related programs. 

(23) Effectiveness in devising procedures. ^ 

, (^4) Effectiveness in laying out work and establish^ 
ing standards of performance for subordi- 
nates. 

. (25) Effectiveness in directing ^ reviewing y and check- 
ing the work of subordinates. 

. (26 ) Effectiveness in instructing, training, and 
developing subordinates in the work. 

. (27) Effectiveness in pr<moting highhoorking morale. 

. (28) Effectiveness in determining space, personnel, 
and equipment needs. 

, (29) Effectiveness in setting and obtaining adher- 
ence to time limits and deadlines. 

. (30) Ability to make decisions. 

. (31) Effectiveness in delegating clea/rly defined 
authority to act. 


STATE ANY OTHER ELEMENTS CONSIDERED 


STANDARD 

Deviations must be explained on reverse side of this form 


Ady^tive 

rating 


Plus marks on all underlined elements, and no minus marks Excellent ^ 

Plus marks on at least half of the underlined elements, and no minus • 

marks Very good 

Check marks or better on a majority of underlined elements, and any 

minus marks overcompensated by plus marks Good 

Check marks or better on a majority of underlined elements, and^minus 

marks not overcompensated by plus marks -- - Fair 

Minus marks on at least half of the underlined elements— Unsatisfactory 


Adjective 

rating 


bating excellent 

officiaL- — 


Reviewing 

official- 


I Special Agait in Charg e 1/23/^ 

(Sgnature of rating official) (Title) 


Reviewed by 


(Signature of reviewing official) CKtle) 

Rating approved by efficiency rating committee Report to employee 


(Adjective* rating) 


«. S. COVERKKENT PRINTING OFFICE 16-^177-2 




CC-160 


Jl: 


idebal bureau of investigation^ 

'ED STATES DEPARTMENT OF JUSTICiP 


To; COMMUNICATIONS SECTION. 
Transmit the following message to 



Mmm 17, 1946 
SAC, SEmiE 

KB SA SUBMEf SfEOIAI* EPFICIENd EEPORT imiEKnAmT. 

HOOTER 

, SEND VIA WSTERIJ DHION 
JEEsFZy 


Mr. Tolson^ 

Mr. E. A. Tamm 


Mr. 

Mr. Coffoy, 
Mr. GUriD 


Mr. Ladd 

Mr, Nlchola_ 

Mr. Rosea 

'Mr, Tracy 

Mr, Acer# 

Mr. Carsoa 

Mr. Harbo.^ 

Mr. Hendon 

Mr. Mumford^ 
Mr. Starke 


fEuEnAL BofiAU OF iNVtSTIOATlOU 
0 S. DEPAFTiVIENT.OF MTICE 


JAil 10 1346 


Mr. Quinn Tamm_ 


M,. N.... TELETYPE 

Mil. G.ndy 





SENT VIA 




October 21, 1946 


Mrs* Edna B# Hye 
Chief of Personnel ' 
Federal Trade Comaission 
Yfeishington, B, G, ' 


, . Dear Mrs* Hyet • 




The attached Standard Forms 63 arid 70 are being ^^CTed 
inasmuch .as it is noted ..that .the Standard Form 70 iTas executed for 
the year 1945> and our records reflect, Mr* Felt entered on duty 
■nith this Bureau Jmiuaaiy 26 , 1942* . ‘ 


Ii^smuch as Standard IFonn 70 ^s' not in effect in . ' . 

January 1942, it is reciuested that ‘you execute No* 5 and 6 of ParS 
of the Standard Form ■ 63* ‘ ;■ > 


Sincerely, 


. J.olm Edgar H^qover 
."Director 








DICTATION ABILITY OF SPECIAL AGENTS 

. 'The stenopaphers were instructed 'to rate the Agent personnel of this 
oifice as to dictation ability. The results of the stenographers’ ratings are 
set out below; 


Agent 


3ugas. William 


)ucotmnun~ 


Felt 3 W. Mark 


■ 

Hawley, Robert B. 

Kelley^ OttisV. 
Lamb. Rav E. 


nacjj-ariand. Joseph 

Pieper, Joseph J, 
Piper, C . Erwin 
Poraer, William H, 



Nvimber of 
Ratings 


Overton. H. Rawlins 


Rating 

I 

1 

1 

1 

1 

1 

• 1 
1 

. 1 
-1 
1 
1 
1 
1 
1 
1 
1 
1 

1 . 

1 

1 

1 , 
1.2 
1.3 
1.3 
1.3 
1.3 

1.3 

1.4 
1.4 
1.4 


Butler, Edward W., Jr, 


Self -Inspection Report 
Seattle Office 
SAC Ho G« Maynor , 

August 26, 1946 





(Dictation Ability of- Special Agents, continued) 


Agent 


Ulark, Eugene pT" 
Olson, Orville B. 


Brekke, sawaid 


Cunningham, John D. ' 


Murphy, Samuel B. 
Black, Roy vj; 


Drury;; Alfred Oecl 
Irwin, Curtis P. 


Steiner, Richard. J . 


Number of 
Ratings 
5 
? 

4 

4 

2 

2 

4 

5 

' 6 

3 

4 
4-. 

6 

' 2 
7 

3 

- 1 . 

4 

• 1 
1 

■ 1 
2 
2 
4 


Rating 

1.5 
' 1.5 

1.5 

1.5 

1.5 

1.5 
i;5 

1.6 
1,6 
1.6 

1.7 

1.7 

1.8 
.2 

2 ' 

2 

2 

. ■ 2 
2 
2 
2 

2.5 
2.’ 5 
2,7 


. noted- that the lowest rating for any Agent^on dictation 

ability is 2,7 widch indicates improvement in the over-all dictation ability 
of the Special Agent personnel compared with the average ability during the 
last inspection, ■ ■ • 



18 , Rev. 

SEQUEST FOR PERSONNEL D^A 

Form cij^roved 
Budget Bureau 

Sion 

\ 

AND LEAVE TRANSCRIPT f| 

No. SO-R010.2 
Approval ©spires 

Juno 30, 1944 


PART A— TO BE COIVIPLETED BY EMPIiOYING AGENCY 


(Insert witim the window-envelope brackets below, the address 
of the releasing agency; indicate specific bureau or branch, and 
location.) 


Mrs. Edna 'B. Mye 
Chief of Personnel 
Federal Trade Commission 
Washington, D. C. 


The following employee entered on duty: 

^ o 

** William Mark Felt 

(Name) 


l~26--42 

(Entrance on duty date) 


Permaneiit 

* (Nature of appointment) 


Spe c ial A ge nt CAF 10 $350 0 

(Position, grade, and salary) 

Previously employed by releasing agency as: 




(Signature of officer In employing agimcy) 

■Mr. John Edgar Hoover. Director 
Federal Bureau of "“^Sii^^Sigation 
.iDs±jah-9r..l,_1946 

ODate) 


(Insert within the window-envelope brackets below, the specific 
address of the office to which this form is to be returned.) 


r n 

Mr. John Edgar Hoover, Director 
Federal Bureau of Investigation 
U. Sl Department of Justice 
Washington D. C. 

L I 


(Position and salary) 

.j:fidfiral.-Iradfi..CoiBmlssi.orL. 

(Bureau or office) 

.-lashing.t£!n^*..D.t:~C.« 

(Location) 


PART B— TO BE COMPLETED BY RELEASING AGENCY 

1. Furnish the following information concerning this employee's 

service in your agency: 

From .„£/l64ll to ..1/.2B/M2. 

‘ , (Dates employed) / ^ 

2. If transfer is without salary increase, (see fecial instructions), 

indicate: ' ' 

(a) Last equivalent salary increa^^e -from any cause other 
than an "especially meritorious" 'increase 

— -tr and agency in 

(Amount and effective date) ^ ' 

which action took place/(if bther than releasing agency) 


(b) Date employee entered on duty in Federal service, where 
there has been no subsequent break in service exceeding 
30 days and no equivalent increase in compensation, 
other than an "especially meritorious" increase 


Furmsh below a transcript of leave transferable under Executtro O^er ^14 

5. Length of work day hours. 

6. □ Permanent Employee 

(a) Accumulated leave, January 1, 19..'^. . . 

Unliquidated advanced 

(b) Leave granted during current calendar year ^ 


_J (c) Date of any "especially meritorious" increase subsequent 

to date indicated under (a) or (b) 

3. If probationary or trial period has not been completed, give 

^ 'date scheduled to be completed 

'4.'- Current (official) efficiency rating 

;e O^er §414 (see gpe^gynsfeuejions) 


laL i nstrucJions) 

V LWOP 

X X X X 

- ' X X X X 


uim^uiuuieu aavancea g X X X x 

(b) Leave granted during current calendar year ^ I 

(c) Indicate any change during current calendar year which would aff^t the, monthly’ cr^t of i /H3 

leave MiClM. - 0 f 

Wporaiy Employee .. . ^ 

(a) Balance of leave to employee's credit as of end of last service ^ ^ 


/•'Se 1 


7. □ Temporary Employee 


(b) Leave granted since end of last month of service . 




V 

XXX 


8. Total hours of leave without pay, excluding military, since the date er]^loyee began service period re- 
^auiredprior to eligibility for within-grade pay increase under the act of August 1, 1941 xxxx xxxx 


late employe 


COPY 1 


/ (Signature of officer in releasing agency) 
Inofficial title) 


INSTRUCTIONS 


EMPLOYING AGENCY 

standard Form 63. 



■Prepare the form in triplioiite as soon as the 
transferee (This form will be used for all inter-agency transfers and may be 

used forjntrojagency transfers and for obtaining informatidhVoncerning employees Vho are 
reinstated/ or Jeei^l^^^ll/yithin 30 days from the date of %^paration from other agencies or 

departments.) * . I 

# 

Complete Part'^A. — ^Insert within the window-envelope brackets the address of ihe“dgeney 

ii trppsferred, indicating the specific bureau or branch and li^atign. 

Jptopriate window-envelope brackets the address*, of the specii^G*.- 
form is to be returned. r * - ; . ™ 

•i'^^rahsihif Cbpies 1 and 2 immediately to the releasin^^agency and retaixHpDpy 3^end2@v 
return of ihe comi; 5 leted Copy 1. If desired, all 3 copies may^ sent to the rdeasing^ngehc^^ 

b. Receipbof Compl<^ed Copy 1 (and Copy 3, if transmitted for co^Dletion) .^Upon 
receipt, route the completed form to the appropriate office or offices for rdcording^of pay 
increase d4l<3|^g<^|l^ve transcript and then to the employee's file. Copy 3, if retained, may 
be destroy^d.'^ 


. RELE21SING AGENCY 

a. Completion o£ Standard Form 63- — Upon receipt, fill in Part B, furnishing personnel 
data for use in determining eligibility for within-grade pay increase, and a transcript of the 
employee's leave record. Return Copy 1 (and 3, if attached) to the employing agency; 
Copy 2 may be retained. 

> b. Special Instruetions. — In considering ihe item, "If transfer is without salary in- 
crease . . .y compare the salary of the present position in the employing agency with that 
received in the releasing agency. If the transfer was with a salary increase equivalent to or 
greater than a wiihin-grade pay increase under the act of August 1, 1941, 55 Stat. 614 (or 
Executive Order 8842, if employee is under the pay scale provided in Executive Order 6746), 
ihis item will not be completed. If the'transfer is without an equivalent salary increase (or at 
a reduction in salary), fill out either item "a" or "b" and item "c." 

The "current (official) efficiency rating" requested by item 4 refers to the latest official 
efficiency rating on record for the employee, made imder a system of efficiency ratings pre- 
scribed or approved by the Civil Service Commission. 

“ The transcript'of leave transferable should only be filled out for an employee who transfers 
(dr is reappointed) to another agency where leave is transferable under l&:ecutive Order 9414 
prescribing leave laws and regulations for the Federal Government — 

Item 5, ^'Length of work day hours," must be filled out in each case in order to 

enable the employing agency to determine whether the employee's work day has changed 
and, if so, make ffie necessary conversion in hours based upon the new work day. 

The status of the employee in the releasing agency at the time of transfer, i. e., perma- 
nent or temporary for leave purposes as defin^ in Section 1.1 of Executive Order 9414, 
will determine whether item 6 or 7 of the leave transcript will be filled out. 

In filling out item 6 (a), "'accumulated leave, January 1, 19 . include any accumu- ‘ 
lated leave previously lost but recreditable to the employee by legislative act (Fhblic Law 
806, December 17, 1942). 

Item 6 (c) should cover any change during the current calendar year which would 
affectthemgnthly credit of leave, i.e., anyperiodduringwhichffieemployeemayhavebeen 
temporary instead of permanent; any period of suspension, etc. *'<?This information is 
necessary to enable the employing agency to reconstruct the employee's leave record for 
the year. 

Item 8 will be filled out for all employees, o- 


it. S. <20VCRMMEKT PRIHT1M3 OFF CE 20—3868(^-1 




CC-270 


EECdED OP PHYsToAL EXAMINATION OF OPFICEES AWD SPECIAL AGENTS 
PEDEEAL BUEEATJ- OF INVESTIGATION, U, S. DEPAETMENT OF JUSTICE 


NATIVITY(state of birt 
FAMILY HIStOEY Ud 


AGE 3^ YEAES, . 
>, SINGLE, WIDOWED: 


^MONTHS 

_NUMBEE OP CHILDEEn[~ | 



HEAD, AND FACE Mogmal ■ . ^ 

EYES: PUPILS (size, shape, reaction to light and distance, etc.) T»«=>iqH-. i-.a 

DISTANT VISION ET. 20/20 . corrected to 20/ ^ ^ 

LT. o(S corrected to 20/ ' ^ 

coloe PEECEPTIOI?! I h . AO 3.946 — 

(state edition of Stilling's plates or Lamps used) 

DISEASE OE ANATOMICAL DEFECTS_|{g^g ; — — 

EAES: HEAEING ET. WHISPEEED VOICE ~ M/ l6' CONVEESATIONAL SPEEC H Iff / iS*' 

LT. WHISPEEED VOICE CONVEESATIONAL SPEEC H ,/l5' 

DISEASE OE DEFECTS NOEQ / — 

nose Uegfl.-b-iye : . ^ 

(Disease or anatomical defect, obstruction, etc. State degree) 

SINUSES ' negative ^ ! ; 

TONGUE, PALATE, PHAEYNX, LAEYNX, TONSILS 


TEETH AND GUMS(di sease or anatomical defect) 

MISSING TEET H 

NONVITAL TEET H Hoae 

PEEIAPICAL DISEASE Moiie 

MAEKED MALOCCLUSION No 

PYOEEHEA ALVEOLAEIS Ifone 

TEETH EEPLACED BY BEIDGES Won® 


t 3 4 s S 7 S ■ S 10 n 11 IS 1 * 18 

I / U_\ l<ttS U ks U kN 1_W \ I_y- 





(Spignaiure of Dental OffLci 

k' i TS/ - J <7 f, 


II m Kr-sir' » 


GENEEAL BUILD AND APPEAEANCE_Med3J2m ^ 

TEMPEEATUEE 9^° CHEST AT EXPIEATIO N'^gO 

HEIGHT CHEST AT INSPIEATION 1.1* 

WEIGHT CIECUMFEEENCE OF ABDOMEN A-I?., UMBILICU S - 

EECENT GAIN OE LOSS, AMOUNT AND CAUSE Hma ;i' ' 

SKIN. HAIE, AND GLANDS ' ii 

NECK (abnormalities, thyroid gland, trachea^ larvnx) KoMEX I 


SPINE AND EXTEEMITIES (bones, joints,, muscles, feet). 


■zr dju/cp 

/ 3 -i '^3^/ 








THOEAX (size, shape, movement'ijpib cage, mediastinum) 

RBSPIBATOEY SYSTEM, BROITOHI, LUNGS, PLEURA, ETC./, 


I I — I I III 

i 


PULSE; BEFORE EXERCISE gg. 

AFTER EXERCISE 

THREE MINUTES AFTER_ 
CONDITION OF ARTERI ES_Qee4_ 
CONDITION OF VEINS 


BLOOD PRESSURE; SYSTOLIC 


DIARTQLK T 


mr- 


CHARACTER OF PULSE_ 
HEMORRHOIDS 


ABDOMEN AND PELVIS (condi tion of wall, scars, herniae, abnormality of viscera)^ 




GENITO-URINARY SYSTEM 

URINALYSIS; SP. GR., 
VENEREAL DISEASE D 


t. Sasi 


NERVOUS SYSTEM — i^adigQstipn^ jas statiad-by -- patiieuj>« — 

" (organic or functional disorders) 

ROMBERG INCOORDINATION (gait, speech) 

REFLEXES, SUPERFICIAL DEEP(knee, ankle, elbow) ^TrArrpp1 ' t 

SEROLOGICAL TESTS Kahn BLOOD TYPE <tO« 

ABNORMAL PSYCHE (neurasthenia, psychastheni'a, de'pression, instability, worries), 

None 


SMALLPOX VACCINATION: DATE OF LAST VACCINATION 
TYPHOID PROPHYLAXIS: NUMBER OF COURSES .. 

DATE OF LAST COURS E^^^ . 
REMARKS ON ABNORMALITIES NOT OTHERWISE Noi®^W 


ITLY DESCRIBED ABOVE 


SUMMARY OF DEFECTS 


CAPABLE OP PERFORMING DUTIES . 


EXERTION 


IS THIS INDIVIDUAL PHYSICALLY PIT TO PARTICIPATE IN RAIDS AND APPREHENSION OP CRIMINALS 

WHICH MIGHT ENTAIL THE PRACTICAL USE OP FIREARMS (yes or no) 

(when no is given state cause)_ . : 

FINDINGS, RECOMMENDATIONS AND REMARKS (as per boards, when necessary) 








Re: W, MARK FELT 
• Special Agent 


Seattle, Washington 
%rch 31, 1947 


This Agent niakes an above average personal appearance* He Is 
neat in dress, intelligent, alert, and enthusiastic toward his work* He has 
demonstrated initiative and resourcefulness in the handling of his assign- 
ments and is fully qualified from the standpoint of personal qualifications* 

/ FELT is considered by the stenographers to be ^ excellent dictatorl 

/ He is a satisfactory automobile driver* The Itoited States Attorney’s Office 
I at Seattle has advised that in his appearances-sb efore the Grand Jury, Agent 
I FELT Snakes a very good witness|”~TB3.s Agent i?qualified in the use of Bureau 
' firearms and can be utilized on handling assignments of a dangerous character* 
He likewise could assume responsibility for the direction of a rai ding p^ ty* 
FELT has operated on physical surveillances in connection with the l l ease 

in a veiy satisfactory manner* ^ types but does not take shorthand* ' 


\This man makes excellent contacts in the law enforcement field 
and the business worldl FELT submits an above average volume of reports, 
which reflect intelligent and logical investigation and require a minimum 
of supervision* ihis man is capable of organizing and initiating investiga- 
tions directed to him for attention* He assumes the responsibility for 
their logical development* 

^ELT is physically qualified for arduous exertion*'N 


Since September, 1945, Agent FELT has been on the General Squad 
and has handled most all types of general violations* His main responsibility 
has been Antitrust investigations* In three of these investigations, it 
appears that they will be brought to trial and on the basis of the present 
status, successful prosecution is definitely indicated* This indicates the 
excellent manner in which Agent FELT has^^erated* In addition it is noted 
that he has handled his contacts witto^tOT^ Anti tr ust Office with_,ta.ojL^ ^ 
ability. ^ ^ 

^gent FELT is a^app^ved Btireau speak 

in the handling of his casgs supervisory ability an^ ^^^r,eji^n^^se _as 

relief supervisor has been pending his handling )f sx^mpi^^e^te Antitrust.., 
matters* He will be afforded this training* This Agent is thoroughly 
qualified and capable of handling any type of as jignment^; APR 25 1947 

FEDERAL BUREAU OF INVESTIGATION 

Rating : EXCELLENT — 



D0:Rh 


b6 

b7C 


G. MAYWQR, SAC 


standard Form No. 51 
* **■ August 1946 

U. S. CIVIL SERVICB COMMISSION 


W ANNUAL 

REPORT OF 
EFFICIENCY RATING 


f 

>M^S' 


Form approved. 

Budget Bureau No. 50-R012.3. 


ADMINISTRATIVE-UNOFFICIAL 

OFFICIAL: 

REGULAR ( X ) SPECIAL 

PROBATIONAL ( ) 


•( 


As of M^ch.iu. 19.47 — based on performance during period fromA.X^ 2 Jl..-l>. 9 — to 




(Name of employee) 


Special Agent - CAF 12 

(Title of position, service, and grrade) 


Federal Bm?eau. of Investigation Seattle Field Division 

(Organization — ^Indicate bureau, division, section, unit, field station) 


ON LINES BELOW 
MARK EMPLOYEE 

V if adequate 
■— if weak 
+ if outstanding 


1. Study the instructions in the Rating OfficiaTs Guide, C. S. C. Form 

No. 3823A. 

2. Underline the elements which are especially important in the position. 

3. Rate only on elements pertinent to the position, 

а. Do not rate on elements in italics except for employees in admin- 

istrative, supervisory, or planning positions, 

б. Rate administrative, supervisory, and planning functions on 

elements in italics. 


CHECK ONE: 

Administrative, 
supervisory, or 
planning 

All others 


□ 

0 


(1) Maintenance of equipment, tools, instruments. 

(2) Mechanical skill. 

.-if- (3) Skill in the application of techniques and pro- 

cedures. 

J !(4) Presentability of work (appropriateness of ar- 
rangement and appearance of work) . 

'(5) Attention to broad phases of assignments, 

'(6) Attention to pertinent detail. 

(7) Accuracy of operations. 

(8) Accuracy of final results. 

— 2^1- (9) Accuracy of judgments or decisions. 

Effectiveness in presenting ideas or facts. 

Industry. 

j^-(12) Rate of progress on or completion of assign- 
ments. 

Amount of acceptable work produced. (Is mark 
based on production records? ) 

. (Yes or no) 

..-Tir-(14) Ability to organize his work. 


— m 
{ 22 ) 

{ 23 ) 

{2^) 


{ 25 ) 

{ 26 ) 

{ 27 ) 

{ 28 ) 

{ 29 ) 

{ 30 ) 

{ 31 ) 


Effectiveness in pla/nning broad programs. 

Effectiveness in adapting the work program to 
broader or related programs. 

Effectiveness in devising procedures. 

Effectiveness in laying out work arud establish- 
ing standards of perfomw/nce for mhordi- 
nates. 

Effectiveness in directing^ reviewing, and check- 
ing the work of subordinates. 

Effectiveness in instructing, training, and 
developing subordinates in the work. 

Effectiveness in pronnoting high working morale. 

Effectiveness in determining space, personnel, 
and equipment needs. 

Effectiveness in setting and obtaining adher- 
ence to time limits and deadlines. 

Ability to make decisions. 

Effectiveness in delegating dea/rly defined 
authority to act. 


«:2tl-(15) Effectiveness in meeting and dealing with 
others. 

^‘3!z.{16) Cooperativeness. 

^i^_(17) Initiative, 
jsfT— (18) Resourcefulness. 

-':^--(19) Dependability. 

C^>>(20)^ Physical fitness for the work. 


STATE ANY OTHER ELEMENTS CONSIDERED 

Ability to direct & lead a group 
/^) of A_g 0 nts on raids and dan gerous 
aTssxgmelnt^s 

Capability^ for Addition^ 

rst:. (C) JaejSPons,ib^^^^^ 



STANDARD 

Deviations must be expl^ned on reverse side of this form 


Plus marks on all underlined elements, and check marks or better on all 
other elements rated 


Adjective 

Rating 

Excellent 



cial— 


Adjective 

Rating 



Check marks or better on all elements rated, and plus marks on at least 

half of the underlined elements 

Check marks or better on a majority of underlined elements, and all weak 

performance overcompensated by outstanding performance 

Check marks or better on a majority of underlined elements, and all weak 

performance not overcompensated by outstanding performance 

Minus marks on at least half of the underlined elements 


Very Good 
Good 


Reviewing 

official— 


Fair 

Unsatisfactory 




Reviewed by 1 

(Signature ot rVviewin^fficial) 


(mUaa)int Oirecror APR 


urfiaa of Invosligstion 


(Title) 


(Date) 


Rating approved by efficiency ratin/conmittee Report to employee 


U, S. GOVERNMENT PRINTING OFFICE 16 — 26177-5 



■AGENTS' DICTATION ABILITY 


Inspector Naughtenj During the course of the inspection the stenographers were 

severally asked to provide me with an adjective rating as- 
well as constructive comments as to the agents' dictation ability. The results 
of the analysis are as follows* ’ , 


Number of Jlimes Rated 


Adjective Rating 



BLACK. ROY W 



BREKKE. EDWARD 



BUGAS WILLIAM F . 


BUTLER, S. W. 



CLARK. EUGENE P. 


CUNNINGHAM. JOHN D> 


DRURY. ALFRED CECIL 


l_FELT-,,..H.._MARK_ 


HANLEY, ROBERT B. 


KELLEY, OTTIS V. 

Inspection Report 
Seattle Office 
Inspector Naughten 
January 27, 1947 







N^e ' 


IAMB, RAY E. 
MWREMCE, ROBE® 

I 

MacFARLMD^ J, P. 

MURPHY, FREDERICK F. 
NASCA, VINIQIO H. 
OLEON , ORVILLE B . 



Humber pfi Times Rated Adject^ive R9i.ing 


2 

8 ' 

4 

9 
7 
7 
2 
1 

4 . 

5 

4 
1 
9 

5 

6 
6 

10 ' 

3 

5 
9 

6 

-2 

6 


E 

E 

E 

E 

E 

E 

E * 

VG 

E 
E 
E 
E 
E 
E . 
E 
E 
E 
E 
E 
VG 
E 
VG 
VG . 


b6 

b7C 


It will be noted from the foregoing “that all agents were rated satisfactory or , 
better, with .most agents rated' above average. 

The comment sheets as obtained from the stenograohers are being turned over to- 
you so that in subsequent personal conferences with the agent personnel you will 
be able to discuss individually .with the agen'ts the constructive comments sub- 
mitted by the stenographers, designed to impiove the agents* dictation, 

SAC MAIWOR; . " 

The comment sheets are being retained as 'sugge'sted above,, and indi'vidual .comments 
concerning the various agents' dictation ability will be discuesed with them 
personally. 


- 2 - 




TITEB} SPECIAL AGEMT 



ENTERED ON DUTIs January 26, 1942 CAF 12 - $5905.20 


OFFICE EElEBEElEMCEs 


Feat Coast 


EJCAMINATiaiSs Set #11 - 88^ 

SAC MAYNORs Hiis man makes an above average personal appearance and is 

very intelligent. He is able to ia*oceed on his omi initiative 
and is well-rounded, having had experience in both the criminal and security 
fields. He has esdiibited an ability to handle major investigations and can 
be assigned to any type of case. He has had supervisory experience in the 
Bureau and from the manner in which he handles his work, indicates definite 
supervisory ability. 


STATUSs Very good 

INSPECTOR NAUGHTEN: This Agent presents a very neat appearance and has a 

pleasant personality. He is well grounded in Bureau 
work. He is enthusiastic and conscientious about his assignments and 
indicates some supervisory ability. 



Inspection Report 
Seattle Office 
Inspector Naught en 

January 24, 1947 

(Interviewed by SA I D b7c 



AFFIDAVIT • 


STiOlKIHG AGAIW&T T?S FiDEEL-L GOViiPtWMSNT 


(Dept, or Estab.) 


y^2?. ^tJ/Pjr>fC/ 

(Bureau or Office 


jiAfO/rSA 


g 


(Place of ianployment) 


I. L/J. 7 do hereby s^S'ear (or 

affirm) that I aln not engaged in any strike against, the Government of the 
United States and that I vdll not so engage Tfhile an aaployee of the 
Government of the United States^ that I am not a member of any organiza- 
tion of Government employees that asserts the right to strike against the 
Government of the United States^ and that I Fill not while a Government 
employee become a member of such an orgamzation. 


'(signature of employee or appointee) 



NOTE: Any officer or employee of a department or establishment who .is 
designated in writing by the head thereof to administer oaths in connec- 
tion with employment as required by law is authorized to aSjninister the 
affidavit required incidental to the foregoing and such affidavit must be 
administered without charge or fee and has the same force and effect as • 
affidavits administered by officers liaving seals. §7-1393: 

STATUTORY PENALTY CLriUoEi "Any person who engages in a strike 
Government of the United estates^ or who is a member of an 
Government employees that asserts the right to strike against th^ 
ment of the United otates ■^'■-^'^and accepts employment the salary or^wages fo?.' 
v>hich are paid from any appropriation contained in this act shall be gui.lty 
of a felony and, upon conviction, shall be fiped not more than |>1,000 or 
imprisoned for not more than one year, or both: Provided further, that tho 
above penalty clause shall be in addition to> and not in substitution for, 
any other provision of existing lav/,” 




DECLASSIFICATION AUTHORITY DERIVED FROM: 
FBI AUTOmilC DECLASSIFICATION GUIDE 
-DATE 08-07-2009 


ii: 




PERSONAL AND 


Hr* Hark Felif 

F6d&i*.al Bureau af XTipeisHga-bion . , • . ■ 

00a‘bil.e.j, X/aQJiirtg‘b(in - ^ 

•' ' ^ '■ _ : , ■ 

Dear 'Mr. . ■ ' V--'";;.., 

.The Bureau .is i-'n receipt of the report -of the physical examination 
afforded you,,at the United States Naval Hospital, ^eatiile^ ^dBhingfons on . 
J)ecemher;.2sX9k£,' ; . > 

■ - This report 0fi,ects that you .have po-physical '.defects. 

_ , , ' ■ , The . Board . of Examining. Physicians of the... Unite’d-! States Naval, Hospital 

reportk that .you are papahle, of performing strenuous: physical’ exertion and 
have -no- physical defects that would interfere with your -.participation in raids 
or other work involving the practical use .of firearms. ' ■ , ■ 

Sincerely yours, ■ ' ., ' , ■ 


. ■ J Qhn Edgar • Hoover 
'■ Director ‘ 


* Mr, Tolson 

fa*., E, A, TaaET" 

. Mr. Clhg g - ' Y 
Y Mr. Coffe y ^ / 

'Mr, Glavi'n 

1 "Mr. Udd. 

, Mr. Nichols ' T 
I Mr. Rosen : 

* }ir, Trag y 

MX* Carson^ ^ 

I/x, £ya n 

iifr, 'Gurne^j; 

, Mr. Hendo a 
lA:* Penn ip’’' t n_ 
' Mj:. iajnm_ 

Mr, N'^as e 
, Miss Gan . y - 


00 1 SAOSea-b-ble ^ 

'‘HLEMih'-y- ■ 




' ■’ MhB'Q 





Prepa-Tsd 'by - 

Checked "by v 

Filed hy i ; 








1.12^ i.» 
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Hovsi^Qn.t. Sectioft 
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b7C - 
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i t^unifoere^id ,„,,_,^b^>^l-T 

i .. ,'..";4 AUQ 14 1947" 

’} fEoeriAl.-EUR'eAu of-'.-aivtSTic/. 
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E.'A. ^fansa 

Sl^r-= 

Ladd 
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Pennington^ 
Quinn Tamm 
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Nease 
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U. S. DEPARTMENT OF JUSTICE 




FEDERAL BUREAU OF INVESTIGATION 

( j WASHINGTON 25, D. C. I Da 




Nature 
of Action 


mt-wrimwis 
,/vsti. a), mRi'flX Fe, 


mmm mV' 

Personnel Action Number 


Legal Authority 


Effective ' ; f» %¥fi 



1 FROM 

' TO 

Position 






Grade 

Salary 

Division 






and 






Section 


- 



- 

Headqiiariers 






Appropriations 

S&E, F.B.f. 


S&E, F.B.I, 



Departmental 
or Field 

1 Dept. 

Field 

□ Dept., 


Field n 


REMARKS 


0. VICE 

b. ADDITIONAL IDENTICAL 

, c. NEW - 

P.C. NO. 

P. C. NO. 

P. C. NO. . 


Date of Birth 

Date of Oath 





mm ^ urn'll Jpici mt t®. 


fees,E® 


sssf 


4 







(■ 

\ ?/-.•■■ rl’ 

\ fe ^ >'i^ 

\ /- 


I 

i / 



IN REPLY. PLEASE RaTER TO 


f • 

iwmtt of 3I«O0ati0ation 



FILE No 

Director 

Federal Bureau of Inreatigatlon 
Halted States Departaent of Justice 
Washington, D, C, 

Dear Sir; 

For Inclusion in the fund to he paid to the vldow or deslgiated henefioiary of any Special 
Agent of the Federal Bureau of InTOstigition, Halted States Depariaient of Justice, uho had oontrlh- 
uted to this fund prior to July 15, 19% > bM vho dies from any cause except self-destruction vhile 
employed as a Special Agent, I am forwarding herewith (hy OEECE - 'flum of ^ ten dollars 

($10,00), made payable to the Chief Cleric of said Bureau, to he included In said fund. Eayment will 
he made for death hy self-destruction after the A^nt has been a mamher of the fund for two years. 

It is understood and agreed that the sum tendered herewith la a voluntary, gratuitous contribution 
to said fund, which 1 understand is to be administered In the following manner: 

The Director of the Bureau will appoint a committee which shall consider all matters per* 
taining to the acquisition, safe keeping and expending of said fund, which committee will recommend 
appropriate action to the Director of the Bureau in pertinent matters* The Chief Clerk of said 
Bureau shall receive all contributions and account for same to the Director. 

Upon the death of any Special Agent, the appointed committee will consider the case and 
submit a recommendation to the Director as to its conclusions. Appropriate instructions will then 
be issued to the Chief Clerk, directing him to pay to the designaWl beneficiary the. sum of $10,000* 


ance fUnd: 


The following person is hereby designated as ay beneficiary Ibr F, B, I, Agents’ Insur- 



Addre8S^ 


The foUoning person is hereby designated as myJbeneficlary under, the Chas* S, Ross Fund 
providing $1500-death benefit to bene.^lciary of agents killed in line of duty. 


Relationship 








Form PjR3 Revised (LWOP) 


DEPARTMENT OF JUSTICE 

NOTICE OF LEAVE WITHOUT PAY 


Grade and Salary 


Division or Bureau 
Appropriation . 

Beginning 

Indefinite [ ]* - ; 


Rem^ks 


^IMPORTANT: 


Terminating C. O- B. 






Department Q] 
Field O 


, T^ fonn to be used for reporting ^ leave without pay EXCEPT lodlitary. / ' ' 

Persons rkiiri^g to idu^ subsequent to this report or from indefinite- leave will not ;be restored 
. to the pay rol until Fo^ PR3a (LWOPj is. submitted. , v/ _ ' . * 


8. (Bureau) 




standard Form No. 51, Rev. 

Approved Dec. 1948 
0. S. 0. Dept. Cir. No. 468 


ANNUAL 


EFFICIENCY RATING 


Fonn approved 

Budget Bureau No. 50-R012.2.1 
Approval expires Mar. 81, 1947. 

ADMINISTEATiVE-UNOFFICIAL < ) 

OFFICIAL; 

regular < X ) SPECIAL < ) 

PBOBATIONAL or SRIAL PERIOD ( ) 


of ^,..March...31y-194^ based on performance during period from -Ajiril ^1^,-1194^--^ to J!larc]l-31^~194S- 

0 

RPKniAL-AGEMI-CAE^- 


(Name of employee) 


-Egdaral.-Em?«au.-.o£-In.vestigati.oi3 — Seattle»-lashingb 

(Organization — ^Indicate bureau, division, section, umt. 


(Title of position, service, and grade) 


on-. 


field station) 


ON LINES BELOW 
MARK EMPLOYEE 

iV. if adequate 
^ if weak 
+ if outstanding 


1. Study the instructions in the Eating OfEciars Guide, C. S. C. Foomi 

No. 3823A. . ^ 

2. Underline the elements which are especially important in the position. 

3. Eate only on elements pertinent to the position. 

a. Do not rate on elements in italics except for employees in admin- 
istrative, supervisory, or planning positions. 

5. Eate administrative, supervisory, and planning functions on 
elements in italics. 


CHECK ONE; 

Administrative, 
supervisory, or 
planning — □ 


All others.. 


E 


-h 


.'dr- 




(1) Maintenance of equipment, tools, instruments. 

(2) Mechanical skill. 

(8) Skill in the application of techniques and pro- 
cedures. 

!(4) Presentability of work (appropriateness of ar- 
rangement and appearance of work) • 

((5) Attention to broad phases of assignments. 

X6)’ Attention to pertinent detail. 

!(7) Accuracy of operations. 

(8) Accuracy of dnal results, 

(9) Accuracy of judgments or decisions. 

(10) Effectiveness in presenting ideas or facts. 

(11) Industry. 

(12) Eate of progress on or completion of as^gnO 

. ments. ^ 

(18)' Amount of acceptable work produced. <(Is m^k 

based on production records? ) 

(Yes or no) 

(14) Ability to organize his work. 

(15) Effectiveness in meeting and dealing \^tn 
others. 

Cooperativeness. 

(17) Initiative. 

(18) Eesourcefulness. 

(19) Dependability. 

(20) Physical fitness for the work. 

~ j, ^ 

STANDARD 

Deviailons must be explained on reverse side of this form 

) ^ . Adjective 

rating 

Plus marks on all underlined elements, and no minus marks Excellent^ 

Plus marks on at least half of the underlined elements, and no minus 

marks Verygoo^ 

Check marks or better on a majority of underlined elements, and any 

minus marks overcompensated by plus marks Good ^ \ 

Check marks or better on a majority of underlined elements, and minus ^ 

marks not overcompensated by plus marks Fair ^ 

Minus marks on at least half of the underlined elements Unsatisf aetd 


(21) Effectiveness in fflammng broad progra/im,, 

(22) Effectiveness in adapting the work program to 

broader or related programs, 

(2S) Effectiveness in devising procedures, 

(2J^) Effectiveness in laying out work and estabUshn 

ing standards of performance for subordi^^ 
nates, 

(25) Effectiveness in directingt reviewing, and cheeJe- 

ing the work of subordinates, 

j (26) Effectiveness in instructing, traming, and 

developing subordinates in the work, 

(27) J^m^eness in promoting Mgh working morale, 

ff^tivemss in determining space, personnel, 
and equipment needs, 

(29) Effectiveness in setting and obtaining adher- 
ence to time limits and deadlines, 

(50) Ability to, makedecisions, 

(51) Effectiveness in delegating clearly defined 
gufhpxity to act 



rating 


®S”cfal_ IXLELLENT 


Eeviewing 

official- 


& Sp0cial_As;ent-ia 

— jg'tggnr-am'sRu of Inwatlgatioi. _ 


Kated by . 


(sfgnatiS^f official j 

Eating approved by efficiency yapng committee 

U. S, GOVERNMENT PRINTING OFFICE 


(Date) 


''(Tftl^)*’ 

Eeport to employee 


(Date) 


(Adjective rating) 



Seattle, Washington 
March 31, 1948 


Res W, MaSK FELT ' 

Special Agent 

Agent Felt makes an above average personal appearance, is neat in 
dress and has an affable personality. He has demonstrated initiative, resotirce- 
fulness and aggressiveness in the handling of his assignments. 

The stenographers rate Agent Felt as an excellent dictator. Felt 
[qualifies in an above average manner in the use of Bureau firearms'^ He has 
had considerable experience in apprehensions. (He is not oriLy capable of 
being utilized to handle dangerous assignments but is qualified to lead and 
direct a raiding party./ Felt has been on a number of physical surveillances 
and is an excellent operator in that field. 

/This Agent's reports and memoranda require practically no super- 
vision.^ He has made very good contacts since assignment in Seattle both in 
the law enforcement and business field. During the period under review 
Agent Felt has not developed any confidential informants. 

Agent Felt is able to handle involved and delicate types of investi- 
gation and to proceed on his own initiative. He is well rounded, having handled 
practically all types of investigations, including Security Matter - C and 
Espionage - R. 

^ This Agent served as relief supervisor on the desk of the ASAC and 
was recently transferred to the Communist Squad. He has definitely demon- 
strated supervisory ability and could be used as an Assistant SAC. He is 
'in good physical condition. Ratings EXCELLENT.^ 

DC:Rh 







isk-Ut)m^^ 24 xwp^,‘ ■ 

• -.. / 'V ih. l-lMrla iaac^*^SBiA.' "■''. ;. :. '■- »l;gi U) 


:''c'^',l*ilor§;4* Q^Wm.y:.- ; ■-. -/ '■ ^ =— — 


■'Oa'4aS9o^'-Moa0r'- \ • , ., ': •> • " ’■ ,/•" . -■' 




sac" Seattle 


A;pr51 ^>194^ 


RE: ^ If* H* FELT . 

SPECIAL AGENT 
General Ln-Service Course 


Dear Sir-,: 


. _ ; The above named- Special Agen-t attended the above. General In- . , ■ 
Ser-V^^ice- training course at the -Seat of Government ;'and' attained 'the follow- 


ing .grades:-, 


'.-.yl^'ot ebook . . ... 

Exam^ination ’ , ' . 

Hi^ Shooting' - .-7' /" ' ‘ 

Practical Pistol Course. 

. Shotgun (Skeet) . 

..30 Rifle / _ . , ■ ' 

‘ l^achine'Gun .- ..‘r.': 

. , 2 days; Specialized Training- in:. 


■ Sffiosllehii '■ 
-.96 ... ■ :. vY -; 

.,9^ 

'.92 . 

' ■■100 ' 


^ ' '.The firearftis'fgrades with th.e e^oeption. of the Shotgun Skeet Course ’ 

should le- entered on the dndi-vidual field- firearms 'training record card. V ' 


'1 . 


. -Very truly yours, . ' 




cc- SAW* llr.Feii 




' {PcViXl. 

.. 't ■ 

* ' V • / ' ' ' 

I i;- 

L'J Cv St-' 1 . |/ 




John Edgar Hoover 
Director’' V 



^Vki V , • 




W. MAjRK FELT 


SPECIAL AGEL3T 


EODs January 26, 1942 
CAF-12 $6144.60. 

Offices of Preference (1) Los Angeles 
Agents Examinationj 93.75" 


SAC Wilcox 


This man is a well rounded, careful investigator. He proceeds 
on his own initiative, can and has handled involved and delicate 
matters, and has been utilized as relief supervisor. He is now 
handling Loyalty of Government Employee investigations. Rating: 
EXCELLENT. 


‘ Inspector Gurnea 


Felt presents a good appearance and conducts an above average 
interview. He is alert, intelligent and a good conversationalist, 
I believe this Agent is considerably above average and possesses some 
. supervisory ability. 


Inspection Report 
Seattle Office 
Insp. Gurnea 

Interviewed by Insp. Gurnea 
March 10, 1948 






of Sfosf too 

^ JHoJioral ^ntmn of Inooattsatton 



IN REPLY, PLEASE REFER TO 


Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D. 0. 

Dear Sir: 


For inclusion in the fund to be paid to the widow or designated beneficiary of any Spe- 
cial Agent of the Federal Bureau of Investigation, United States Department of Justice, who had 
contributed to this fund prior to February 15, 1948, and who dies from any cause except self- 
destruction while employed as a Special Agent, I am forwarding herewith (by CHECK 
the sum of ten dollars ($10.00), made payable to the Chief Clerk of said Bureau, to be included 
in said fund. Papent will be made for death by self-destruction after the Agent has been a 
member of the fund for two years. It is understood and agreed that the sum tendered herewith 
is a voluntary, gratuitous contribution to said fund, which I understand is to be administered 
in the following manner: 

The Director of the Bureau will appoint a committee which shall consider all matters per- 
taining to the acquisition, safe keeping and expending of said fund, which committee will recommend 
appropriate action to the Director of the Bureau in- pertinent matters. The Chief Clerk of said 
Bureau shall receive all contributions and account for same to the Director, 

Upon the death of any Special Agent, the appointed committee will consider the case and 
submit a recommendation to the Director as to its conclusions. Appropriate instructions will then 
be issued to the Chief Clerk, directing him to pay to the designated beneficiary the sum of $10,000, 


ance Pun(k 


Relationship 


The following person is hereby designated as my beneiiciary for F. B, I, Agents' Insur- 


Mk/ Address 


I 


The following person is hereby designated as my beneficiary under the Chas, S, Ross Fund 
providing $15C0-death benefit to beneficiary of agents Idlled in line of duty. 


Address 


Relationship 


^ tr^/^Srs, ' 


Special Agent 



Form PR3 Revised (LWpP) 




Title Ag.mt 
Division or Bureau 
Appropriation 
Beginning 
Indefinite [ ] 


EPARTMENT OF JUSTICE 

NOTICE OF LEAVE .WITHOUT PAY 


0rade and Salary 


Terminating C, O. B,. 


■isKjL 


Department □ 

Field ■ 


Remarks 


Bfdast -pu Wwmwiiim aOjr If ^7^ 


^EMPORTANT: 




This form to be used for reporting all leave /without pay EXCEPT military. 

Persons returning to duty subsequent to this report or from indejBbnite leaye will not be restored 
to the pay roll until Form PR3a (LWOP) is submitted. ' . 






6, (Burean) 


t-A 

,yu'^ 


i' i f*' r 

i; !/,r 


I 

\1 Ij 






SAC, SEAT3IiB / '• , ‘ ’ Ifey 194^ 

DimSCTOR, 5*31,* - Q ‘ 

SPECIAL JUJMT. y. MAEIv FEK? . *' ' 

FIREAHEIS EaPERS mAlNII^S ' ■ ' ., . ' : - ' 


This is to advise that Special,' Agent y, Marjc Felt was afforded 
special firearms training at Quantice^ Virginia, from April 19 thrpiigh. Hay 1, 
19AS^ and is now. a qualified firearms ejspert* . . ' 

lii.this capacity, . Agent P^t is not orOy authoriaed ,to conduct field 
office fireaiias training but is also Qualified to.. give lectTires and demonstra- 
tions before outside groups,/ . \ 




eC-270 


RECORD OF Plri?fOAL EXAMINATION OP OFFICERS aW SPECIAL AGENTS 
FEDERAL BUREAU- OF INVESTIGATION, U. S. DEPARTMENT OF JUSTICE 


NAME. mySf «g|tt Mark ' ; AGE 34^ YEAIi^. MONTHS I 1 

NATIVITY(8t'ate of birthl M ARRIED. SINGLE. WIDOWED NUMBER OP CHILDREl'J | 

FAMILY history Father* mother JLivilmg 



HEAD AND FACE_ Horgial 

EYES : PUPILS (sjze, .shape, reaction to light and distance, etc.) t.o h( 

DISTANT VISION RT. 20/ gQ- corrected to 20/ 

.. LT.- 2'o/~~. 20 corrected to 20/ ■ 

COLOR PERCEPTIO N OOlor joereeptiOiy AOO X040 

/ v < it ^ ' V 

(state edition of ;Stilling's plates or Lamps usedj 
DISEASE OR ANATOMICAL DEFECTS SOIie ’ ! 

EARS: HEARING RT. WHISPERED VOICE / iS’ CONVERSATIONAL SPEECH JjS / l5’ 

LT, WHISPERED VOICE Ig / 15' CONVERSATIONAL SPBECH_ X5 / 1 5' 

DISEASE OR DEFECTS SOaO - ^ 

NOSE ^ ^ ■■ 

(Disease or anatomical defect", obstruction, etc. State degree) 

SINUSES hermal • ■ • . 

TONGUE, PALATE, PHARYNX, LARYNX, TONSILS Shgeftt 


TEETH AND GUMS(disease or anatomVcal defect): 40 Oha^te^ 

MISSING TEET H #3eX6»l7#32 i » >0 

NONviTAL TEET H geiBQ apparent 

PERIAPICAL DISEASE HoiiQ axypaTeht 

MARKED MALOCCLUSIO N ^.0 . 

. PYORRHEA ALVEOLARIS 

TEETH REPLACED BY BRIDGES 


4 5 e 7 S 9 10 11 ir 13 15 to 


DENTURES, 

REMARKS 


HoBie 


mmm 




IB :, la. 20 21 22 23 2 T 25 26^7 2t 29 31 


.. — : 61apn .Wv:»BBg.. »; „„ 

i „ . (signature of Dental. Of f icer) .... > 

GENERAL BUILD AND APPEARANCE A^theiliO«»lgQ.diUm*^reOt ntia. a 

temperature 98,6 CHEST AT EXPIRATIO N 39 . . i 

HEIGHT ; ?2|- CHEST AT INSPIRATION ^ "'t ' »v ^711^ 

W®I<5HT 3.8^ CIRCUMFERENCE OP ABDOMEN AT UMBILICUS .. . 

RECENT GAIN OR LOSS, AMOUNT AND CAUSE ' ' ' ^0110 , ' ' ' , 

SKIN, HAIR, AND GLANDS . ' ^ ' gagpal- . 

NECK (abnormalities, thyroid gland, trachea, larynx) SfOgwal 






SPINE AND EXTREMITIES (bones, joints, muscles, feet) 
















THOEAX (si 2 se, shape, movement* ib cage, mediastinum) ; 

EESPIKATOBY SYSTEM^ BRONCHI* LUNGS PB'EITEA , ETC. 

Chest 


^ CARDIO-VASCULAE SYSTEM ^ ^ ^ , |lOTOaj 

HEART (note all signs ot cardiac. invdlVeraent) 

, ’ i. ' , ^ 


PULSE: BEFORE EXERCISE 

AFTER' EXERCISE ' - 

.V. THBBBi MINUTES); AFTER , V ^ ; 

■ . CONDITIO!^ •of'.arteBies ^^1^1'' ‘J : r •' ’ 

■ CONDITION 0,F VEINS .■ 





BL'OOD PRESSURE: SYSTOLIC, 


ST STOL.i'J 

DIASTOLIC_Z_ 


GHARACTBR OF* EULSB 
HEMORRHOIDS 




ABDOMEN AND. RELV-IS icoj«JifcU>n of »f!ear 4 , herniae, abnormality at viscera) - 

^ ■ 


GENITO-URINARY SYSTE M ' ' ' * 

URINALYSm:r ,SP. GR. • - ALbT" 

VENEREAL DISEASE ‘ * Sil 


: .-'SUGAR 


MICROSCOPICAL 


NERVOUS SYSTEM 


(organic or functional disorders) 
• ' INCOORDINATION (gait, 


ROMBSRG ^ INCOORDINATION (gait, 

REFLEXES. SUPERFICIAL , .jP BEPfknee .' ankle , e lbo^0.5___ZJ 

SEROLOGICAL TESTS ' ' ' BLOdP TYPE '-^0”' 

ABNORMAL PSYCHE (neurasthenia, psychasthenia, depression, instability, worries) 


mm 


TREMORS 


SMALLPOX VACCINATION.: DATE OP LAST VACCINATION 

TYPHOID PROPHYLAXIS: NUMBER OF COURSES " . ^ 

■ DATE OP LAST COURSE W . 

REMARKS ON ABNORMALITIES NOT' OTHERWISE NOTED OR SUFFICIENTLX DESCRIBED ABOVE. 



CAPABLE OF PERFORMING DUTIES INVOLVING ' 




PHYSICAL EXERTION 


IS -THIS INDIVIDUAL PHYSICALLY FIT .TO -PARTICltATB IN -RAiDR AND APPREHENSION OP CRIMINALS 
WHICH MIGHT ENTAIL THE PRACTICAL USE OP FIREARM S . , (yes or no) 


(when 


no is given state cause) 


FINDINGS, RECOMMENDATrONS AND REMARKS (as per boards, when necessary) 

•f is^ih thi, f " 


Phf 9 tmxi 7 atiaiiiita 




DATE OF EXAMINATION 



O^CS MstnOfdndlM • united states government 


TO : 

I I 

SUBJECT: 


Director* FBI 


Inspector 



Special Agent W* M, FELT 


b6 • 
b7C 


DATE: November 5, 


Special Agent FELT assisted me during the inspection of the 
les Angeles Office. FELT is analytical and experienced no difficulty in 
completing his assignments. It was obvious that he is interested in inspec- 
tion work and he expressed appreciation of the opportunity to learn more 
about this phase of the Bureau’s work. He is. (thoroughly qualified to assist 







IN HEFLY, PLEASE REFER TO 
FILE No* 


• • 

ImtieJi B^parimient nf dmtiu 

Ummn of louoafigaf ioti 



Director 

Federal Bureau of Investigation 
United States Department of Justice. 
Washington, D. C. 

Dear Sir; 


<37 





For inclusion in the fund to he paid to the widow or designated beneficiary of any Spe- 
cial Agent of the Federal Bureau of Investigation, United States Department of Jiistice, who had 
contributed to this fund prior to November 30, 1948, and who dies from any cause except self- 
destruction while employed as a Special Agent, I am forwarding herewith (by CHECK - MSHBT ORDER) 
the sum of ten dollars ($10. 00),, made payable to the Chief Clerk of. said Bureau, to be included 
in said fund. Payment will be made for death by self-destruction after the Agent has been a 
member of the fund for two years. It is understood and agreed that the sum tendered herewith 
is a voluntary, gratuitous contribution to said fund, which I understand is to be administered 
in the following .manner: 

The Director of the Bureau will appoint a committee which shall consider, all matters per- 
taining to the acquisition^ safe keeping and expending of said fund, which committee will recommend 
appropriate action to the Director of the Bureau in pertinent matters* The Chief Clerk of said 
Bureau shall receive all contributions and account for same to the Director. 

Upon the death of any Special Agent, the appointed committee will consider the case and 
submit a recoumendatlon to the Director as to its conclusions. Appropriate instructions will then 
be issued to the Chief Clerk, directing him to pay to the designated beneficiary the. sum of $10,000* 

The following person is hereby designated as my beneficiary for P* ^* I, Agents' Insur- 
ance Fund: 

Nam e Mrs. Audrey R* Felt Address ^ 

Relationshi p lUfifS • . ' D ate d 


The following person is hereby designated as myjbeneficiary under, the Chas* S* Ross Fund 
providing $1500-death benefit to beneficiary of agents Idlled.ln line of duty* 






STANDARD PDRM NQ#64 


Office Memomndum 


UNITED STATES GOVERNMENT 


SUBJECT: 


Dl^GTOR, FBI 

SAG, SEAm 

W. MARK FELT 
SPECIAL AGBET 


DATE: 11/5/4S 


ATTENTION: CHIBP CLERK 


Special Agent FELT advises me that he did not reoeive^ Bureau letter 
dated October 28, 1948 advising of a llO.OO assesaaent being made on members 
of the FBI Agaits’ Insurance Fund, 

Undoubted]^, the letter Tras lost somewhere enroute and Agent FELT has 
requested me to transmit with this letter his personal check in the amount of 
|10*00 for payment of this assessment* 

He advises that the beneficiary of his insu rance will be his wife . 
fcs* AUDRSI R, FELT, or in the event of her death, “| 




WMFjGK 

ENCLOSURE - 1 


1 


r 1 







■ DICLASSIFICATIOH AUTHORITY UlRIUED FROM: 
FBI AUTOMilTIC UECLASSIFICATIOH GUIDE 
DATE 08-07-2009 


August 25^ 19m , 


!!r, ¥. Iferk Felt- , ’ ' 

Federal ^reau- of IhvestigalfJion 
• Seattle^ '^aaJilngfcpJi 


Dear Ifr. Felt- - 


15ie .^eatt ls, in. receipt of the 'report of the physical 
exafflihatioh afforded.yon at the United. States jrayal/Hospit^, 
Seattle, Washington, on Jtay 28, 1^48 • 

Ihis repp^ reflects that, you , haTe' defective color per- 
ception Tshich was hls6 hoted ’oh yohr previdns physical exacdnatipn. 
, ihis defect is hot considered disana < . . - ; . ' . , 

\ ’ , ; The Board of ixaiidhing^^.i^ the United .States 

Nai?ai Hospital reports that yon, are ' Capable of .performing streh- ; 
uous phyai ear exertion arid have rio physical defects that would ;; 
interfere, with yorir participation in raids or other work involve 
ing the practical use' of .firearms*. •. ■ , ft 


Totson 

cv 

Mr» djjiviu 
add!,.,, 
^1" tHolsV. 
'Mt* ■ ^ , 


■Mr. MnV 
Hr. 

iVlTv ^ixlnn - aznm.I.. j 

Hr. NeftsV' 

lyXzss Oandy ^ | 


Hohn Fdgar Hoover ' ■ ■ 
'■'Director ■ f 


. :iKn|0-;T5villS' B£STfP,ll.|;:; . 
-5 , ... 
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isr* Tolsoii 

Mr*. Cleg g' 

Mr, Glavl n 

Mr.. Udd 

Ur; Nichol s 

Mr* Kosen 

Mr. Trac y 

MT, Egan 

Mr. Oumea__^ 

Mr, Harbo 

Mr. Mohr 

Mr. Penningtoir 
Mr, Qulim Tanm 
Tele. Roo m- - ' 
Mr.'Nease ‘ ‘ 
Mlse Gandy ; 
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P U. S- DEPARtMENT OF JUSTICE "mk , ^ Jz.^ J 

FEDERAL BUREAU OF INVESTIGATION 


•■ • >«, ' ‘ ': WASHINGTON 25 , D.Ci: 

■ /MR< \u. . N\wv>- ^fEurr , 

X'r.™ g!2!®3ja rssxosse a® gsaiEass 


■ s g-'.y»a &, 19^9 


I Personnel Action'Number 


F. B,;i.- i^0mBoo^^ 

’ ' Le£a! Authority 


EffeeUvo*^ s 


PosiHon 


63£sb iiaj. jflS& ■ ,. 



Appropriations 'l.S & E, F.B.I 

Departmental 


NATURE OF POSITION 


a. VICE /. 



b, ADDITIONAL JDENTICAL; 

.c. SiW.-r^ . : ^ 




' 


t t ' Ji - . , / , 


P; C NO. ^ ‘ 


. ' i 

' ' ‘ ' *' i H. 

P. C.' NO/ ; ;: */" * '•/■.' 

P. C. NA. 

- '■ '' i. 

" V ^ \ 


/ - 

- " , r ' ' paje ot Birth ■ \ ■ 

, ' " ' ' 1 \ 1 

DateofpMh 

' c? 



REMARKS _ *■ - ; :* , 

. . ,^. ': '■ i^UclItS- Itit? . . 

•' mm'm • 

• •• -■ E!sr4 0fmmnm ^ - 
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QmaB^^p:RA3jlXJM -| 1; ’ * V'';- 

.lO".,- .:y -plreqWV^I^-rr"', ■-■■; '^r? ■■•. 

JM '.'SAO, ’.Seattle 

sDB]to: ..-yv.' -v' • .^•' 

..'.■y;' y-'-.aipjiinsoHr 'SM^OY^ ■ :•*•-•' '■ * ■ ^-r.• .'ry-y' 

• ‘ ^ ^ ‘ ‘ f . V * -y > V ' 

Hf • ' ' • ' . \ ^ , V r > 4 - • ■ , f %' 5. - ' ,t . , V. ^ - 

/ . . * * ' ^ , ' " ’ ^ J 1 “■ . f ^ ‘ ^ 

y ’ " ^ if ftecessai^r at thipHime;' to utiil ze. an aMtional eaaployee, on 
. superyxsojy dQ;ties in tliis/bfficfey tfe baye a^ n^ of ineviin^ assigned, to our 
General Criminal S4uad and tib§ir">;ork takes 'in6;i^e tli^;an averse, amount of super^ 
vision^ ¥e are tiyi^ to train these new jrien 'more of less .along the.. lines the > 
3ureanha,s, recently indicated Hew Rents' ^should be -trained that is, that they 
^ould be, giyen g^eral criminal work- as soon 'as possible ^ order that, their 
Bareau trailing will not be Ibst^ Some;' of these men have be^-r ih t& 'fieldVa - , 


■ year or more,, hut ;.^ye not had. anrop^rtpnity: to 'work; bh genef^.tcrMihal Vot 
S uch^men being ;^jssigned tp.' this .spnad t^es.'ihore .than . the,- usual ^amoinit;* of time •;, 
of the Superyispf, and -I- feel , that ;the use of m additional. Supervisor -on %da ‘" ' 

■ work -IS' warranted at- the present' time, * ^ ?. 

, • ' ■ ^e.ciai j^entpC MiUBIC; ® Ws been si^jervising^ thisHype’' of - tjork ' 

recently and. has been doing ,S*e^S5^nt* j ob ,- - - tJidess, hd^s.ed to the-- contrary, ' ', . 
,I'-plan, to Special .Agent' 1^ B.'-LAJlB' to ’ass,ist'hlm oh 'this; work; ".T. do not. 
mticlpat'e that it vjlll beineceaso^. to.u’se Mr; liAMB for a lo^^ period of^tims,“ '• 
ho'wever I definitely feel that it '’dsyto ' the' a adyant age 'to. give, thes© ' " - ■ . 

;;new' men- the best possible' training, and supervision in the:begimingi ■ ■ ■' . , ' ' 

■■ y -'y,-,, 

JBtiikey' . y'":’ y \y,/;yy;v .'y- 




'S^': 




^ ,',. -'V,‘ ■- •'■■• . 'V'' -'-'i’'-'-" •_ /' 

i?Q it ' ' m ' - ..; ^.. .. " 

■'’ V SAa>'SmTO3, ■ •,’ ,; '. ''. 

■’; ';■" aiblQp-^? . snpissvggxoTf ^ . 

\5?h0ya sfl^o t'teo 'Spm: 

■ Asents* .Atjoutl .^0 Mai#i^ ^ ^ 

, ■ •' ■ ' a^aci©8^;afid.al>put; C0jii_ 6f -.“feboli* is h^dling - -. ■ 

, ’ , ill .wif AtfOiaio A»v AppIios^it^E^loyess-^' ^ 

' ''juro^sftV; " , ' ^ ^-V;.'’- :. ' V'.'' ' ■\''''' '■ 

. :, •;,-' ,■ ; iigc?'©'‘pttS i-fc" Dt^OOl-S-lte^ ''liaiidiing ^Sociiyity 

. v^Isittor' mid laWnal Se<Jarity' n- d fi iSapep*;: L — 1 .. / 

• I l assialJR Jfi?, stCOIOTrfppEt -iiia# ':• 

■ ■•■ ■' ■ ••': , is MneMsi adiitrtisitjii o^- ■ cases* '- ‘ On© stt^e^iSdSTf^ ^ ^ 

Ov mfiJJ hswaies idi appiiemit iiiyes^Ji^f^ ■■- ' ;: 

■ ' ■ :^oa peJF^BB.;' Ojas© supairtrisolf,,' ife©- Aeslsijinli ■.■ "• 

CSharge* hpadios'.'^X tli^JiiiYesWgatlva li^letsws -wt falliag.iatMa' ' 

- • . , - , , ihs wevioualy dcscri'bsd cl&sSitiSatioiiQ^ ' J5jr' tine is e.csppied id ^ • 

' ./ - '• •-;:JGJa&lxi^’apqodliSB* ttaliiMg opnfectsi/'mi^es^ioinS iie^pir-iwsrestlgatioas.* iaapections 

:; V,. ■ 

' 5IiQ crittiiisl’tirerjc'idmadled >y " 

■■ ' ' • ' Sttch m eactent ilijit X ..feoX^^ tlmV sk laaaitipdfO^ superviepi' is ‘ 

/•',; . .IresoiMead lesigdat#*- , ,B® iwi'S. assiptsa qa 1^* 'CtP^SrS^ ; 

-', . desk oyei* .© ooiisiddraidie-peyied/px time. aS' a .ifeliei- sapaayisoii’K * He ^S-am 
,;• sttpsryispji^r qjiporiodee JBsidemt# asd^fe cosJEteaaaljie > 

' : ; TJdlsss sdvicea te the' JSp* SSEi® uili Ije ■ttssi ia l?ldia ipapaeit^ji _ > . . 

'• , '^tiiottsd , i ■ do; . dpt. ' ijotisve^jm't?. ilia' .sei?t-ices tfiix, >© • assaeti £dix -tine .mi . w . - 


'V DI CLJlSSIFIC ATI OH' iVUTHDRITY DERIVED FROM: J’;*' •' 

^ ^ / ,,FEI AUTOHATIC DECLASSIFICATIOH GUIDE J ,, . , ' - ' 

naTi nR*~'n7--7nnq ^ . . 
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Standard Form No. 51 
August 1946 

tJ. S. CIVIL SERVICE COMMISSION 


ANNUAL 


fu H OFFICIAI 


Form a;^roved. 

Budget Bureau No. 50-R012.3. 


ADMTS^STRATIVE-UNOFFICIAL ( ) 

OFFICIAL: 

REGULAR (X ) SPECIAL ( ) 

PROBATIONAL ( ) 


As of — _1949 based on performance during period from to 

W. MARK FEL T Special Agent, OAF 12 

/■KT — 


(Name of employee) (Title of position, servicerand grader 

l!^gg^.,BjgLggg Qf lavest i gatjLon^ Seat tle ^ Washington 

(Organization — ^Indicate bureau, division, section, unit, field station) 


ON LINES BELOW 

mark employee 
if adequate 
*" if weak 
+ if outstanding 


1# St^y the instructions in the Hating Official's Guide, C, S. C. Form check one: 

J^iO# oo23.A.* 

2. Underline the elements which are especially important in the position. AdrniTiicjtrfltivA 

3. Hate only on elements pertinent to the position. Aoministptive, 

а. Do not rate on elements in italics except for employees ih admin- supervisory, oi 

istrative, supervisory, or planning positions. planning 

б. Hate administrative, supervisory, and planning functions on 

elements in ttaKcs. All others 


(1) Maintenance of equipment, tools, instruments. 

(2) Mechanical skill, 

— (^) Skill in the application of techniques and pro- 

cedures. 

.(4) Presentability of work (appropriateness of ar- 
rangement and appearance of work) . 

(5) Attention to hroad phases of assignments. 

X^) Attention to pertinent detail. 

!(7) Accuracy of operations. 

(8) Accuracy of final results. 

^d:r^ (9) Accuracy of judgments or decisions. 

-yt:(10) Effectiveness in presenting ideas or facts. 
Industry. 

Hate of progress on or completion of assign- 
ments. 

~.2t-(13) Amoimt of acceptable work produced. m^® 
based on production records? 

/ A\ A-i*-!.. . . - (Yesorno)^ 

(14) -"Ability to organize his work. . 

--::E!;r(15) Effectiveness in meeting and deamfg with 
others. 

-J7Il{16) Cooperativeness. . 

Initiative. ^ 

-=^_(18) Hesourcefulness. 

— ±r_(19) Dependability. ^ 

-»:d-(20) Physical fitness for the work. 


{21) Effectiveness in plamdng hroad progrems, 

^dz. {22) Effectiveness in adapting the work program to 
. . broader or related programs. 

jtz^ {2S) Effectiveness in devising procedures. 

dC.. {24) Effectiveness in laying out work and estahUsh- 
ing standa/rds of performance for subordi- 
nates. 

did., {25) Effectiveness in directing, reviewing, and check- 
ing the work of subordinates. 

d^‘ {^6) Effectiveness in instructing, training, and 
developing subordiimtes in the work. 

^dZ- {27) Effectiveness in promoting high working morale. 

z£L^ {28) Effectiveness in determining space, personnel, 
and equipment needs. 

^dZ^ {29) Effectiveness in setting and obtaining adher- 
ence to time limits and deadlines. 

— ZI {80) Ability to make decisions. - 

— th- {81) Effectiveness in delegating clearly defined 
authority to act. 


STATE ANY OTHER ELEMENTS CONSIDERED 

Ability to lead & direct a group of 
^ (A)Agigats on raids & dangero us assign ments • 

re sponsi bility^ 

,a-7^.g fT-ml 


STANDARD 


Deviations must be e^Iained on reverse side oC^this form 
5 fry ^ 


N u m be 


Adjective 

Rating 


Plus marks on all underlined elements, and check marks or better onSrll APR 1 ^ / 

other elements rated ^ ExceUent | 

Check marks or better on all elements rated, and plus marks 'bn®t/yeasV^--AU Ut a f I 

half of the underlined elements ^ n- mi-l 

Check marks or better on a majority of underlined elements, and all weak 

performance overcompensated by outstanding performance Good 

Check marks or better on a majority of underlined elements, and all weak 

performance not overcompensated by outstanding performance Fair / 

Minus marks on at least half of the underlined elements Unsat^fefcTOW 


Rated by .. 

Heviewed by 

, (Signature of reviewing officialV 

Rating approved by efficiency rating 




Special Agent in^harge March 31 y 1949 
------- 

^ Ascistant DSrodorf i / jT* 

" 53Hraraj?uau ©f /vc/Ugatlon ,5^ — 7^ ^ 

------- 


“fwlaral 'B'tou sf 

■(Titfey"/ / 


Rating approved by efficiency rating committee Report to employee 


(Adjective rating) 


U. S. GOVERNMENT PRINTING OFFICE 16--26177-fi 


Seattle, Washington 

M^ch 31# 1949 


RE: W. MiSRK SELT 
SPECIAL AGENT 


Mr, FELT presents an excellent personal appearance, has an excellent 
personality and dresses appropriate^. He is above average in initiative, 
resourcefulness, force, and aggressiveness. Since August 1948, he has been a 
regular supervisor in this office, handling general criminal "work, ^e has 
taken an outstanding interest in his assignment, nAiich has been a difficult one 
because of the large number of men assigned to his squad who are inexperienced 
in general work.f He has taken a personal interest in their individual develop- 
ments in an effort to m^e them into real investigators. '<The volume of work 
which he has handled has been larg^. Prior to the time he was designated as 
a supervisor in this office, he was oigaged in the investigation of general 
cases, but vj’as utilized to handle the most involved types of investigations. 

He has handled several Antitrust investigations very satisfactorily. Mr. PELT 
is a very good worker and his paper work requires no supervision. He readily 
accepts responsibility for assigiurents given him and follows through on them. 

I He is in good physical condition'^ He is a qualified Bureau speaker, 
firearms expert, and has received inspector’s aide training, Ha is enthusiastic, 
an excellent worker, and is above average in intelligence. ■ He is developing 
fast in his ability as a supervisor. Mr, PELT is an excellent contact'man and 
I feel presents excellent possibilities far further development. He is aititled 
to a rating of EXCELLENT. 






. TJIffSFj) DEPiUOTtll? Ci* '^^PS 

wmmA'h B!mE0j w'itmm(miOB 

>« ^ ^ ■" t . 

^07 U* S* >Cloafffc 
8> 1949 


pmsofmt St : 


lERECyOa* Bl 


.I5par Si3?!j' 


mt - m.nm QFFim 

FEHgAHS:^ . 1949 . . ■ . 


■ ■ /tV« Pgi iJT* r ' . 

■ B©1:>^ls1[i'Maa?csb\l5a\'3949' <ioB003?fllr3g'^^!a^ 

Itt fiocoy^aatj^- tA-th tfeerp a3?d sutolfelsea he:^at?ith 

iaeffiori^dla oBljainaiSt f 3k>ia Ag6^^a ifw ^tibaijaAttitiei <i6litt<5ife!aci?>s 

^ otihfer ^!^plq?]94i3\ 3?i3i5po^i^l# Sm #^0; tmv& sasioaa 

. • ;' ^ v^.'V^ . '■'■■■ ■■.-,• ■ 

X-liaw. gmQ',oY0Y''0a0h dX :Ssb3^0;’^0Xin9P,©J^'0^,Y^%%^ ir4iYl4^1a . . 
iiiYolYed and dttiiofe.Xael ijtiat . ifdjyl)! ej*. ad»3i33isrfc3?aMve notion in vTajjydntaa 
at;fehis tiiaa* ■'•... ‘ .' • 

■ • irlth^aspaot.'^Bj.tlia Ckjt6b0n'.'»ail.n|^l0H.T^s Idcatod in a aealad • - ' 

dDY&ldpaj. thd a?dspong ibiIlty Xog t^t i^a^tldtxlaY conniit 

ba deflaitelig flssdi. r ~~l ha0: Butoi4.ttad a ' - 

msiuoraxidWtt;^ toirfs %% V^vt^u i?espoiidi1?lQ,# 

- In'thosa Inatanoas iihei?© Agett?i,s..liaY0 -beeii' t^apsi^oii'r'edsi. nb ei’foit 
h$3 be©A mad® td p jBjSaorsndum pd'wsring ihpii* full ta? |)artial 

sestjcaisibilitj^ tdxf: anr' ds3^^ . \ .. 

> Xou are PdYis.ed that th® d®l2Ji9adnol®p d5-Bclos®ic( tfep. Self *“2^ 

'ppa^tlon have -boon ij^sfipotad* ", , ..•• ■' /' ' 

. • ’• ;■* ■ Yesiy- ti!uV 






BOiOK ■ 
66»1202 
aXtiaKjfaa 


sp^'cial Agent in 'Oi^gp'.'- 


DECLASSIFICATION AUTHORITY DERIVED FROH: 

FBI AUTOIIATIC DICLASSIFICATIOH GUIDE 
DATE 08“07"2009 
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' ■ ^ ’thii. Olticc^ 






STANtJAra)F0RHN0.64 



Special Agent FELT has requested that a copy of this letter be 
placed in his personnel file to reflect his office'’ of -preference as "any 
California office" instead of "Los Angeles, California# 




Dear Sir: 


b6 

b7C 


For inclusion in the fund to he paid to the widow or designated beneficiary of any Spe- 
cial Agent of the Federal Bureau of Investigation, United States Department of Justice, who had 
contributed to this fund prior to July 31, 1949, and who dies from any cause except self- 
destruction while employed as a Special Agent, I am forwarding herewith (by CHECK - 'iffiHESERSffl?* 
the sum of ten dollars ($10.00), made payable to the Chief Clerk of said Bureau, to be included 
in said fund. Papent will be made for death by self-destruction after the Agent has been a 
member of the fund for two years. It is understood and agreed that the sum tendered herewith 
is a voluntary, gratuitous contribution to said fund, which I understahd is to be administered 
in the following manner: 

The Director of the Bureau will appoint a committee which shall consider all matters per- 
, taining to the acquisition, safe keeping and expending of said fund, which committee will recommend 
appropriate action to 'the Director of the Bureau in pertinent matters. The Chief Clerk of said 
Bureau shall receive all contributions and account for same to the Director, 

Upon the death of any Special Agent, the appointed committee will consider the case and 
submit a recommendation to the Director as to its conclusions. Appropriate instructions will then 
be issued to the Chief Clerk, directing him to pay to the designate beneficiary the. sum of $10,000, 


The following person is hereby designated as ny beneficiary for F, B, I, Agents' Insur- 


ance 


Relationshi p Date d 



, The •following person is hereby designated as myJbeneficlary under, the Chas, S, Ross F\md 
providing $lS00-death benefit to beneficiary of agents killed, in line of duty, ‘ ' 

Name r_0_.^Add 





Relationship 


Dated 





/iJS- T Oissifik- Ttup - 1 „ . « 

/ i m rp^ m 


A W V 




Special Agent 




IN REPLY. PLEASE REFER TO 


Pits No. 


Director, PBI 


# # 

Seattle, Washington 




Re: SUPER V3SCRY STAEF 


Dear Sirs 


Rebiaet April 13, 1949. Prior to the receipt of Bureau letter 
I had considered a reduction in the supervisory staff of this office due 
to a reduction in personnel and case load. I am now in the process of 
relieving Supervisor Vf. MaR^ FRIir of his dut ies as a supervisor, and it 


is contemplated that aunervisor l 1 who handles Loyalty Matters 

■will, in vie'W of the reduction in the loyalty case load, spend only one- 
half time on supervisory duties. As a consequence, there has been a 
reduction ffdm the supervisory staff of one and one-half men. I ■will 


b6 
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follow this natter clos,ely and nake further reduction if the opportunity 
presents. “ * R^qoBOTT) 

Bsignments •wiIlI oc 


•Jhe presen^t supervisory assignments 


i presenii supt?i;vxauj,\y cioojL^AiiucJXA ww -CQi 

Y PIPER and CHARLES . HYDeFOED, .Security Matters j ^%entt| > 

time Loyalty; Agent gLOlD AYPUGOffiiUN on Applicapt apd.;Genera-l.Matter^^ . 
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Assistant SAC DAN31L%UERIB on General, and mysejlf qi^, Mcounttog, Mat-^ers, 
The assignments'bf specific responsibilities fpr Agent mJCPM}iUN, .Assistant 
SAC CURRIE and nyself are currently being -workedl out. ' ' ’ , - 

I fIDSJ.v. ■' ' ‘ *■ * 

Ver^truly“youi*aj 



.."B. LILCOX^ 
/ Special ASge^^^ii 



hArge 



DC: Ike 




DECLASSIFICATIOII AUTHORITY REIIUID FROM: 
FBI AUTOMATIC RECLASSIFICATION GUIDE 
DATE 08-07-2009 




IN REPLY. PLEASE REFER TO 


t • 

§fatea Mepmtmsnt nf Hfuattr^ 
SHj^j&eraJ ^uvmtx nJ SnuaBitgatwit 

Seattle, Washington 
December 5> 1949 . 


JjA- 


i/ H 

M 


Mr, J, Edgar Hoover, Director 
Federal Bureau of Investigation 
Department of Justice 
Washington, D* G* 

Dear Sir: 

A few months ago a memorandum was sent to the 
, » Bureau from the Seattle Office recjuesting that Office - 
of Preference be. changed from Los Angeles, California, to 
any California Office. 

Due to the fact that I have just purchased a 
nevj home in Seattle, it is now requested that my preference 
■7 be listed as .Seattle, Washington, with San Francisco and 
pi Los Angeles, California, listed as second andc:th3Jtd=ohoices 

']}-■ Special Agent in Chanw^. B. mLCOSrES-cOgnizant 

of this letter. j -==5 

The above is ^^p^int ended to meanlthat5'3I®hm-not'^ 
available for any ,Bur.§^ assigraoent. I H) I 




OF is?„€S'i’50A?i!'"’'’' f. 


Respecti 


Kpurs, 


W. MARK WS 
Special Agent 
Seattle, Washington 




cc Seattle Office 


'teiskm 


4iagus.i : .1949 


pir^ojiai,' jm 


./ / ,' Ss SAd latter 16^^1949# <!4i3fcion'©i|- as ;.’ , 

the Bupijau. desired ihat 4 list of those 'AcjOnte be Shbiaitted •R^ho 1 feel ' . ' -, 

' should be considered en & Ipag range basis for development as Bureau . ; ’ . 

, ’ "administrators and 'executives*, fhe following 'are listed in the order .in - . ' 

■ uhicii 1 ■vyould recommend tbe.m,f ■ . . : • . ' J , , ' 

' ;'\ rSpeoial Agent .gi - EWl PiPEE W’’' ’ ’''I tV/-' 

; . • =' , ,ijr.; entered.^ on duty 194X« He ha? recisived- a. better ., 

;• . formal education .than most Agents^ halihg' a Ph *B Begree • ' ■’ He., has served * as . .• 
a -.supervisor at the .Seaii .of. GoveaiK^ht* H? is a aual^^od' Bureatt; speaker 
,,• and police instructor* His tail:? are very TJell' received^ . He is a -i' 

.very good to excellent sge^jer and i? an ei^ieasiy clear^ logical' thinker* '. . ' 
He, hae acted as a .field sup^afyi^r-ln this-.office for=;appro?dmste3y 
yeais* He "sfas supervisor of Aha applicant and' employee bases^ln this I'bf fid©' 

- ^ tiieh ""the- volmae was estresely-heavyi and was instfunental'^ designing-: ' ...>„'!. . 
procedures in. order t^.t the’ work could; be handled* - He was not lost ift-; ' , .' 

: details' aM ' altays was, able to keep' ,t^e final objective' in mind* - ~ 'i;, 

. .,, As has been indicated hy SAg,!.. ■yV'.BOAHDJMr in, th®' past, he in, . 

i ’ . . p-ilished and diplomatic. ,'He»is .above average in.intelllgences gets :?long. weli 
with people, 'jialies- ejacellent contacts,-" is weli advised in Bur^u policy and ’ : 
. procedure and is available.. ^r;assi@ii^nt anjni&ere' at ai^.t^e* : H9 i? in " oi.'v 
good physical conditioh* , He.is\-an .ihspectbrfe, aid,* * ■ ; . ■ ' .- . 


tXE©* 


3cial :.Ment Ifh liAEfe m? 


- ■ -Q ' has -.been assigned to.'" the Beat :bf^QbVSfnm8at asVa..suped^^ 

^He has acted as a’-full-tims' supervisor in'this office- for apphosamately four 
months and has acted. hp a relief supe^^vispr Oyer a O.oiis tier ably longer jpOhlod 
of idme.* He is a -firearms, expert, a police,/ instructor, an inspector 's aid: , > ' 
and d qualified.' Bureau s^alter * ' He m^es pn -'excellent talk which’ is t?:s11 , 
■deliyered; and welLpfganiaed, He, presents an above -ayex’ad®. personal , 
appearance^ ,is.tac%id>' contacts' and is 'above dverdge:^!^^^ , , 

.initiative ^[d reSouyceftLbs.esSr- He is able to 'handle inyolv'ed t^ss of .,. 


\E'E CLASSIFICATION AUTHORITY DERIVED FROH: 
FBI AUTOHATIC DECLASSIFICATION GUIDE 
E.j^XE 08-07-Z009 







■ V,-: 


Ssattd«Efj(' hm'hdd ci^&YlMcQ 'tn -gomic&t ^ " •■ 

.'' ByrcQu mxk abav® atrojcage in- iisfeB-3^goss,eo^ -Hd- ■ 

la phfjrsicsXisdisdiilm -pM 10 far assisngj5al? &t 

aoy lifcQ^ llo Xaweli elviGel to .iSarGau |jo340les:‘ml ps’ocedaseo,; _ r 
cofesi^eriing toa Xecgl^^riOl eilotoalenc©, laty li^26«i<42^ 'ifejK'e'SQ^' ' 

■ ijg aGS(as^^.ddition^Vii©t3?t;fitS.oa,to 'the'4<itMlcj^. bsatotica-air ia'O^o^ Q20rl.t»a; 
.■.0S|it3$.. ' to ihto ..r^cptot^. ■cisdi-ea’i'‘ei''.$$)f' '%to siiasa 


■ r'V. -t 'tool m tto#i'’VV -.'.''v •• 


• :;■ ■- I | 0fe%o3:o<l aa '■■>■■■.,■ .. -V'-i' ‘ 

'^:|3.reT^aaglS‘.gg 0'»$> 'agipgi)^ gifeX!r Ipa- . >' '\; 


■b6 

,b7C -■ 






m&)fQ$o to c>a%^jaxasia^--tocttotocB% ,agf;j'n80atoGaa4i## aai' ■■ _’ 

- £^?0oarc^^isto5ffiBm VIM.^o^-B-lp/totofe-’atoag.gao^^tos^ijai -Itoi’S/ls^'a gool ',; .>,', 
aaji'to ffiteito toa atelraanai'S. d3s?-«i>ac-3K3 sa^ Itoe •... ££> la to.-':-'-.-!-' • 


'los’ ,Mster. p'oai^^as 









STANDARD FORM NO. 64 




Offici ykmanium • 


I 


TO : 
FROM : 
SUBJECT: 


1. TOLSON 


H. H. CLEGG 



I Mr. Tolsott.......^ 

I Mr. Ladd — ... 
j Mr. CIs®— 

UNITED STATES GOVERNfdrBNf- 

\ Mr. Nichols 


.7 


DATE: 12-2-49 


SA W. laSTFELI, Seattle 
Aide to Inspector 


Mr. Hosen 
Mr. Tracy..., 
Mr. Earbo .. 
Mr. Mohr 
Tele. Room 
Mr. Nease, 
lEcs Gandy. 



The above-named Agent assisted Mr. Naughten during the recent 
inspection at Portland. Pelt has had previous experience of this type. l!r. 
Naughten advises that Felt is a valuable aide who approached his ‘’Assignments 
Tiith vigor, v/ith a minimum of suprvision, and Y/ith usually soundJ.c,onclusions . 
He was completely objective throughout the entire inspection and dp perform 
a constructive job.- In view of his above-average showing, he is rated as very 
good as an aide# 




. ^ Standard Form' No. B1 
August 1946 

tT.S.^CIVIL SERVICE COMMISSION 


ANNUAL 


^ REPORT OF ^ 
EFFICIENCY RATING 


Form a^roved. 

Budget Bureau No, 60-R012.3. 


<SK?5fNISTRATIVE-UNOFFICIAL ( ) 

OFFICIAL: 

REGULAR ( X ) SPECIAL ( ) 

PROBATIONAL ( ) 


As of based on performance during period from to 


I. 

(Name of employee) 


99^9?:. 

(Title of position, service, and grade) 


FED ERAL BUHSAU OF INVESTIG ATION^ SEATTLE^ WASHINGTON 

(Organization-T-Indicate bureau, division, section, unit, field station) 


ON LINES BELOW 
MARK EMPLOYEE 

V if adequate 
— if weak 
+ if outstanding 


1. Study the instructions in the Eating OfficiaTs Guide, C. S. C. Form 

No. 3823A. 

2. Underline the elements which are especially important in the position. 

3. Eate only on elements pertinent to the position. 

a. Do not rate on elements in italics except for employees in admin- 
istrative, supervisory, or planning positions. 
h. Eate administrative, supervisory, and planning functions on 
elements in italics* 


CHECK ONE: 

Administrative, 
supervisory, or 
planning 

All others 


( 1 ) 

( 2 ) 

( 8 ) 


^ '(5) 

-4:- (6) 

(7) 

( 8 ) 

(9) 

-=fc-(10) 

„rh.(12) 

-.fc.(14) 

--^-..(15) 

-rfc.(17) 

..=fe.(18) 

-.dfc.(20) 


Maintenance of equipment, tools, instruments. 
Mechanical skill. 

Skill in the application of techniques and pro- 
cedures. 

Presentability of work (appropriateness of ar- 
rangement and appearance of work) . 

Attention to broad phases of assignments. 
Attention to pertinent detail. 

Accuracy of operations. 

Accuracy of final results. 

Accuracy of judgments or decisions. 
Effectiveness in presenting ideas or facts. 
Industry. 

Eate of progress on or completion of assign- 
ments. 

Amount of acceptable work produced. (Is mark 
based on production records? ) 

(Yes or no) 

Ability to organize his work. ' 

Effectiveness in meeting and dealing with 
others. 

Cooperativeness. 

Initiative. 

Eesourcefulness. 

Dependability. ' 

Physical fitness for the work. 




(^1) Effectiveness in plamdnff broad programs* 

{22) Effectiveness in adapting the work program to 
broader or related programs* 

{2S) Effectiveness in devising procedures* 

(24>) Effectiveness in laying out work and establish- 
ing standa/rds of performarice for subordi- 
Tiates* 

(25) Effectiveness in directing^ reviewing, and check- 

ing the work of subordinates* 

(26) Effectiveness in instructing, training, and 

developing subordinates in the work* 

(27) Effectiveness in promoting high working morale* 

(28) Effectiveness in determining space, personnel, 

and equipment needs* 

(29) Effectiveness in setting and ybtaining adher- 
' ence to time limits and deadlines* 

(50) Ability to make decisions* 

(51) Effectiveness in delegating cletmiy defined 

r ^aWtTU)mtyd03:a^t*'a axxaxgmsK ;sini if‘.^^SKxm3 r^^^i ^.m*^Ma % 

. STATE-ANY-OTHER-EtEMENTS^aNSipyRED 

■s?ai.roht3jf'i — 1 

(A)!C aT3abillt::g^or additional responsi bility. 

I 


0 akK 18 I 


Raliiig 


STANDARD _ 

DevIationB must be explained on reverse side of this form 

Ad^ctive JRat* 

Plus marks on all underlined elements, and check marks or better on all l^C EI^E ^ 

other elements rated Excellent f 

Check marks or better on all elements rated, and plus marks on at least \ -^-^******^ 

half of the underlined elements Very Good ^ ^ . 

Check marks or better on a majority of underlined elements, and all weak A ^ ‘ 

performance overcompensated by outstanding performance Good U omciai.. — _ 

Check marks or better on a majority of underlinedAclements, and all weak 
performance not overcompensated by j outstanding performance Fair ' • 

Minus marks on at least Half of^ the underlined elements Unsatisfactory 

Eated by 3 :l^„195o . 

— > iikL/jv.. 


ating 

iOfficial— 


Eeviewing 

official— 




(Sig^ur^dl renewing official) ' - 


Eating approved by efficiency rmng committee Eeport to employee 


(Adjective rating) 


U. S. GOVERNMFNT PRINTING OFFICE 18 - 26177-6 


Seattle, Washington 
March 31, 1950 


RE: W, MARK FELT ■ 
SPECIAL AGENT 


This agent makes an e xcellent personal appearance . He is above averag e 
^ intelligence, alert and has i~ friendly and engag ing paFs^ onality * He creates 
a favorable impression and makes contacts easily. - 

The stenographers rate Agent FELT as an e xcellent dictat or. ( He is' a 
f Ir.eai3 n5-,.exp ert and has demonstra ted the ability tolorganize and lead a group of 
a gent s__^n. j,.,.dange' rou s assignment. A’sT'aTfireaSiis'expert, he has handled a number 
of^rearms schools for" law’ enforcement agencies in this State and has done an 
excellent job. This agent performs creditably on a physical surveillance.) 

p Reports and memoranda prepared by Agent FELT require practically no 


lepo^s 
i. Itpuri 


super vision. ‘)(I)uring a portion of the rat^g period he served as Supervisor on 
certain generjal criminal dassificafiSis. " He h andled that assig nment in an 
excellent mann er .Y Because of reduction of work, FELT Was removed from desk work 
and has, for the^^past several months, been engaged exclusively on firearms 
mat ters and Xiaison.' The ‘.volume of liaison work required in the Seattle Office 
is large; it consists of handling written and telephonic replies to name checks 
and in making frequent contact with representatives of the various armed service 
intelligence agencies and law enforcement organization. In addition FELT gives 
attention to the development of office contacts. He has handled all phases of the 
liaison work in an excellent m anner. 

During the inspection of the Seattle Office in October 1949, FELT 
received a grade on the inspection examination of 97.5* H e was rated at that 
time ty the stenographers as an excellent dictator. 

Wis agent is thoroughly ejqjerienced in all phases of Bureau investiga- 
tive activities. He can "Tie assignea al^niype'^of divestigation and will do an 
exceld^nt job. He has demonstrated supervisory and executive ability and can 
opefSte at any time as aff‘ASAC'r“FELT’"is"a' satisfactory witness. He is in good 
■physical conditiW"and* is' available for any general or special assignment^ 

RATING: EXCELLENT. 


DC: eon 


" if 


I'* 



Slolioral Bnnm of JnuoBfisafton 

. « ^ 

Kootjlngion, i« €* 



Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D. C. 

i - ;;m 

Dear Sir: 




i'-vr'l 


0 .. 







For inclusion in the fund to he paid to the designated beneficiary of any Special 
Agent of the FBI who has previously contributed to this fund and who dies from any cause 
except self-destruction while employed as a Special Agent, I am forwarding herewith (by 
CHECK - the sum of $10, payable to the Chief Clerk of the FBI, to be included 

in said fund. Payment will be made for death by self-destruction after the Agent has been 
a member of' the fund for two years. It is understood and agreed that the sum tendered 
herewith is a voluntary, gratuitous contribution to said fund which I understand is to 
be administered in the following manner. 


The Director of the FBI will appoint a committee which shall consider all matters 
pertaining to the acquisition, safe keeping and expending of said fund, which committee 
will recommend appropriate action to the Director in pertinent matters. The Chief Clerk 
of the FBI shall receive all contributions and account for same to the Director. Upon 
the death of any Special Agent who is a member of said fund the appointed committee will 
consider the case and submit a recommendation to the Director as to its conclusions. Ap- 
propriate instructions will then be issued to the Chief Clerk, directing him to pay to 
the designated beneficiary the sum of $10,000. The following person is designated as my 
beneficiary for FBI Agents' Insurance Fund: 


Name AUDBEY R. FELT 


Relationship MFE 


Date 


3 / 16 / 50 .. 


MdresB 1^5 N. 132M ST. SffllTIE, 33, ffiSHgGIOll. 


n 


IF Iff I'ffFE PEEDSCEASK 

The following person rs";» ' u c oj.giw"i; 'g u ' aa ' unu wmu . 


""O ' l XIUUU 

Fund providing $1500 death benefit to beneficiary of agents killed in line of duty. 


b6 

b7C 


Name SAffi AS ABOl/E Relationship Date 





Name: 

EOD: 

Preference: Any California Office 
Exam: 97.5^ 



Title: SHSCIAL AGENT 
Salary: CAF-12 #6714 

Dictation Eating: Excellent 


SAC WILCOX: Mr, FELT presents an excellent persoikl appearance, 

has an outstanding personality and is above average 
in intelligence. He shows excellent prospects for future 
development. He haxidles police training matters, is a 
qualified Bureau speaker and until recently operated as 
a supervisor. He was released from this assignment as 
the nunb'er of men in the office decreased. He definitely 
• has supervisory and administrative ability. 

STATUS : EXCELLENT. 


INSPECTOR HAUGHTM: I agree. His supervisory work appeared to have been very 

satisfactoiy during time he was such. 












Inspection Report 
Seattle Office 
Inspector Nau^ten 
October 20, 1949 

Interviewed By* Inspector Naughten 


CC-270 


RECORD OP PHYSHHL EXAMINATION OP' OPPICERS ANM^ECIAL AGENTS 
PEDERAL BURBaWp. INVESTIGATION, U. S. DEPARTi||fT OP JUSTICE 


NAM E PELT. »m Ma-Pfe- 
NATIVITY(state of birtl 
FAMILY HlStORY 


AGE as YEARS. 10 MONTHS 

[ED, SINGLE, WIDOWED: NUMBER OF CHILDREN J | 


er an 



HISTORY OP ILLNESS OR INJURY Usial childhood (Siseases. Hernioroohv 1948 



HEAD, AND PAOE___ 

EYES: PUPILS (size, shape, reaction to light and distance, etc.l fir^np.l jT-nimd j-paart-h +r> T. A. 
DISTANT VISION RT. 20/ 20 corrected to 20/ 

LT. 20/ 20 , corrected to 20/ 

COLOR PERCEPTION Homal AOC 19^ abridged ; 

(state edition of. Stilling's plates or La'mps used) 

DISEASE OR ANATOMICAL’ DEFECTS None 

EARS: HEARING RT. WHISPERED VOICE ~15/ l5' CONVERSATIONAL SPEECH___l5_yi6' 

LT. WHISPERED VOICE 15/ 15' CONVERSATIONAL SPEEC H 15 / iS' 

DISEASE OR DEFECTS None J 

NOSE__ . Norjoal 

(Disease or anatomical defect, obstruction, etc. State degree) 

SINUSES ITorinal ' 


TONGUE, PALATE, PHARYNX, LARYNX, TONSILS Normal 


TEETH AND GUMS(disease or anatomical defect): 

MISSING TEET H ^ 1.14.15.17.3P.. 

NONVITAL TEET H None 

PERIAPICAL DISEASE__HQne 

MARKED MALOCCLUSIO N None 

PYORRHEA ALVEOLARIS H ne 

TEETH REPLACED BY BRIDGES None 


* 3 4 5 6 7 8 


winiliiii 


mmmm 


XX 



KIeP 


_i ^ 


(S 4 ^a^?e of Dental Officer) 7 

GENERAL BUILD AND APPEARANCE Atheleti c . Gaolflw-'- ^ / .1 

TEMPERATURE Noi-mel CHEST AT EXPIRATI' ^^^ l, 

; Z 2 I! CHEST AT INSPIRATION r- 45 -' ,.. , , 

WEIGHT ISaiu CIRCUMFERENCE OP ABDOMEN Aj^T [UMBLEIGUS 

RECENT GAIN OR LOSS, AMOUNT AND-CAUSE None . ^ .-U 

SKIN, HAIR. AND GLANDS T'Tn-pmnl '* f uicuTOiww 




RECENT GAIN OR LOSS, AMOUNT AND -CAUSE Nom ~ j' 

SKIN, HAIR, AND GLANDS Hormal 

NECK (abnormalities, thyroid gland,, tracheaj larynx) Norflial 

SPINE AND EXTREMITIES (bones, joints, muscles, feet) Kforrtnl 










/ ’Z- "^3 ^ *■ 








THOBAX (size, shape, niovenieE^»"ib 

EESPIRATORY SYSTEM, BkSnCHI, LUNGS, PLEURA, ETC- ^-0^^^- 


, CARDIO-VASCULAR SYSTEM_^ Eorral 

HEART Jjnote all, signs, of cardiac involvement-,^ EoTJBal 


Chest X-5ay Film 4 9605 
Star"? ~15-50“H'#stiYe~^ 


PULSE: BEFORE EXERCISE yg 

AFTER EXERCISE TOO. 

* THREE MINUTES AFTER 76 ' 
CONDITION OF ARTERIES Eoailal 
CONDITION OF VEINS ITorrnal 


BLOOD PRESSURE: 


DIAST0LIC___62_ 


CHARACTER OF PULS E ^ vegal S-- 

HEMORRHOIDS 


'ABDOMEN AND PBUVIS (condition of wall, soars, herniae, abnormality of visceral 

f»ht vjell healed hernioropby scar. 


GENITO'URINARY SYSTEM .Homal . . . . 

URINALYSIS: SP. GR. 1.0PA ALB. T!eif>.c-t,i?e SUGA RHef^tiire ’ MICROSCOPICAL 

VENEREAL DISEASE Denies ^ 


NERVOUS SYSTEM Homal ‘ 

(organic or functional disorders) 

ROMBERG ^^egatiTe INCOORDINATION (gait, speech) 

REFLEXES, SUPERFICIAL DEBP(knee, ankle, elbow) Wormal T 

SEROLOGICAL TESTS Kahn I^e^atiire BLOOD TYPE ^^0^^ 

ABNORMAL PSYCHE (neurasthenia, psychasthenia, depression, instability, worries)^ 


■BituKHMiuwytartl 


SMALLPOX VACCINATION; DATE OF LAST VACCINATION 1948 . 

TYPHOID PROPHYLAXIS: NUMBER OP .COURSES '1 ^ ^ ‘ 

DATE OF LAST COURSE lOAa 

REMARKS ON ABNORMALITIES NOT OTHERWISE NOTED OR SUFPICIENTLt DESCRIBED ABOVE. 



SUMMARY OF DEFECTS 


CAPABLE OF PERFORMING DUTIES INVOLVING 


PHYSICAL EXERTION 


IS THIS INDIVIDUAL PHYSICALLY PIT TO PARTICIPATE IN RAIDS AND APPREHENSION OP CRIMINALS 
WHICH MIGHT ENTAIL THE PRACTICAL USB OP FIREARM S ■ Yes (yea pr no) 

(when no is given statd cause) ^ . ■ 

^ ^ % ' 

% 

FINDINGS, RECOMMENDATIONS AND REMARKS (as per boards, when necessary) ' ' ' ^ . 

konf' in • I 


uwn igM.{i.08a3F 


S. B. BAER LTJG MG USIIR 
ITAS, S^mD,VmSEIK&T(H 


DATE .OF EXAMINATION la July 1950 





^faiea is {jartin^ttt of Smtf 
loikorot ittWott of Inooatfsailott 
3io0f|m0fQtt, K €. 


» 





Director 

Federal Bureau of Investigation 
.United States Department of Justice 
Washington, D. C. 

Dear Sir: 


For inclusion in the fund to he paid to the designated beneficiary of any Special 
Agent of the FBI who has previously contributed to this fund and who dies from any cause 
except self-destruction while employed as a Special Agent, I am forwarding herewith (by 
CHECK the sum of $10, payable to the Chief Cleric of the FBI, to be included 

in said fund. Payment will be made for death by self-destruction after the Agent has been 
a member of the fund for two years. It is understood and agreed that the sum tendered 
herewith is a voluntary, gratuitous contribution to said fund which I understand is to 
be administered in the following manner. 

The Director of the FBI will appoint a committee which shall consider all matters 
pertaining to the acquisition, safe keeping and expending of said fund, which committee 
will recommend appropriate action to the Director in pertinent matters. The Chief Clerk 
of the FBI shall receive all contributions and account for same to the Director. Upon 
the death of any Special Agent who is a member of said fund the appointed committee will 
consider the case and submit a recommendation to the Director as to its conclusions. Ap- 
propriate instructions will then be issued to the Chief Clerk, directing him to pay to 
the designated beneficiary the sum of $10,000. The following person is designated as my 
beneficiary for FBI Agents' Insurance Fund: 


Relationship 


hiko 


Address 11^ U 

Jt/ tvjs" rtr cuiPr i , 

The following person is designated as my beneficiary under the Chas. S, Ross 
Fund providing $1500 death benefit to beneficiary of agents killed in line of duty. ^ 

Name H JITTb Relationship . . .i-<t' if'B'aW 


i^iyDate 


Address 


AII5 S 1 


Very tFUi 3 ryourl 


special Agant 



Uerk Felt 

F^ral Bureau of Itwestigation 
U* S» Department of Justice 




STANDARD FORM NO. 64 


Office Msmofandum 


TO : Mr. Glavin 

FROM ; H, L. Edwards 

O 

SUBJECT: W. MARK PELT 

Special Agent 
Seattle 


UNITED STATES GOVERNMENT 


ATE: September 3^^950 





UNIFORM PROMOTION 


Moh r 

Tele. Room 


This employee entered on duty as a Special Agent 1-26-42 in \ 
Grade CAF-9, $3200 per annum, and on 2-24-46 \-7as reallocated ' 
to Grade CAF-12, $5180, As the result of three basic increases 
pay and tv;o uniform promotions, his present' salary is $6800 in 
Grade GS-12. He is eligible for a uniform promotion, effee^tive 


9-17-50. 


As the result of a self-inspe ction of the Seattle Office in February, 
1949, the followi ng delinquencies ag ainst Agent Felt x^rere noted; In be 


the case entitledF 


Fugitive, Deserter, Agent Felt 


telephonically approved a teletype to the Bureau and the Office of 
Origin, advising that the subject had been returned to military control . 
The telety pe should have been marked 'RUG.” In the case entitled I ~ 

I ~T » Fugitive, Deserter, this Agent did hol^mark "RUC* on the 

disconti nue teletype received from t he Office of^jpigin. In the case 
entitled | L Deserte^^^^re Agent indicated that 

a case should oe opened and assigned, whe^g^^the original serial in 
this case should have been placed in 42^^ 

On 3-31-49 SAC Wilcox rated him 


During the inspection of the Seattle Office in dct6berr’'1949'^''th^^SAC'"’® 
said Agent Pelt had an outstanding personality, fprr^.sdnt'ed°an«eKdeTlento 
personal appearance, was above average in inteillig^,^n.ce^^d^ showed^^^^^^^ 
excellent prospects for. future development. He |ha‘’nlied^pJ,*ic^J^ tpi^ 
matters, was a qualified Bureau speaker and untJl reee]il:l^^£Lau^ofperated 
as a supervisor. He definitely had supervisory fand .a^i3ii,Sit;ra1x3iv;e,.10 
ability. Inspector Naughten agreed with the corament-s-'Of-'the-'SAC-an'd-^ 
added that Agent Pelt’s supervisory work appeared to have been very 
satisfactory. 

On 3-31-50 SAC Wilcox rated him EXCELLENT and said he created/favorable 
impression, made contacts easily, was rated an excellent dictator, was 
a firearms expert and had demonsurated the ability to organize and lead 
a group of - agents on a dangerous assignment. As a firearms expert he 
had handled a number of firearms .schools for law enforcement agencies 
and had done an excellent job. This agent performed creditably on a 
physical surveillance. Reports and memoranda prepared by Agent Pelt ^ 
required practically no supervision. For the past several months he^v 
had been engaged exclusively on firearms matters and liaison and he -hjl 
had handled all phases of 'the liaison work in an excellent manner, 
During the inspection of the Seattle Office in October, 1949, he had ^2) 

V 




received a grade of 97*5 on the inspection examination. He was thoroughly 
experienced in>..all phases of Bureau investigative activities, could 
he assigned any type of investigation and would do an excellent joh. He 
had demonstrated supervisory and executive ability and could operate 
at any time as an ASAC. He was a satisfactory witness, in good physical 
condition and was available for general or special assignment. 

. BECOMMBHDATION : It is recommended that a special efficiency report 
be requested and that Agent Felt’s uniform promotion be withheld 
pending receipt and review of the efficiency report. In the event 

' this is approved, the necessary letter is attached. 




9HwIv3<i d3W.‘303{f j: 



STANDARD F 0 (^ 7 ^.N 0 , 64 


w 

Office Mmmndum 


■ DMOa, FBI 


from : ao, SEAfflE 


0 UNITED STATES GOVEENMENT 


DATE: 10/23/50 


SUBJECT: ir. IM Fffil 
SPECIAL iW 


a FELT has adsrised me that his idle, ABDffir E. FELI, has aocspted 
employment Kith the Veterans Administration, Seattle, Washington, effective . 
this date. ' 


WjCK 



li oCt^rci! A F “ "F ^ 

) . ^ 'J 


1 


4:3 13 O « 


illiCel 

I.OOT :^.'3 la 
ss» tean 8f lIBIiaiE 




STANDARD FORM NO, 64 


Office Miemorandum • 


UNITED STATES GOVERNMENT 


TO ; 
‘^OU : 
SUBJECT: 


— .X 

SAG, Seattle 

PERSONNEL - ADVANCEfJlENT 



/y nr 

/r PERS^'IAiE' A 


DATE: September, 6, 1950,, 


AND COWPIDIiNTIAL 


Re SAC Letter 8/ll/50, desiring that the names of those 

Agents be submitted who I feel should be considered on a long range basis 
for development as Bureau administrators and executives. ^ 


Special Agent C. EPER 




opinion concerning Mr. PIPER has not changed^ and n\y views are 
reflected in my letter of August 22^ 19h9* He is above average in all respects 
and could capably function as an SAC at the oresent time# 


Special Agent CHARLES H,yDeFORD 


_ ■ Mr. DeFORD entered on duty January 6, 19Ul. He has had supervisory 
training at the Bureau and acts as a relief supervisor practically his entire 
ime because of the absence from the desks of the various supervisors and inyself. 
He also has acted as full-time supervisor and in that capacity I feel is 
preeminently qualified. He is very versatile, an excellent "paper" man and 
IS well acquainted with the over-all operations of a field office. He has 
excellent judgment, is very loyal, works more voluntary overtime than the average 
Agent by a considerable margin, and is outstanding in all resoects. He presents 
a good personal appearance, makes a good talk before a grout./., na I thinlc could be 
considered for the position of ASAC at this time* 


Special Agent MARkY FELT 

A ■ , 

I commented c oncerning Mr. FELT in niy letter of August 22, 19U9. 

In the past he has acted as a relief s'lpiar visor and for the past several months 
acting as a full-time supervisor handling applicant type and related 
matters. His attitude is good, he works hard and learns rapidly. He pres'ents ' 
an excellent personal appearance, gets along well with people, is tactful, and is a 
tnoroughly experienced investigator. He has had Bureau supervisory ex^^e^ience, and 
I feel could act as an ASAC at this time. 


Special Agent ARTHUR E.)(fuSS, JR. 


J 


■p- j 4 . rp entered on duty July T, 19^7* His headquarters are presently.' 

lixed at Tacoma. He presents an excellent personal appearance, gets along well 
with people arid is very tactful. Altnough he has still some things to learn 
concerning investigative techniques, he has developed quite rapidly, and I think 
should be considered oy the Bureau for long range development.^ He is married, 
has no children 'and is definitely interested in progressing in the Bureau. He 
IS above average in his ability to meet people. I think he could oe considered 
lor a bureau supervisory position at this time. I know of no special aptitudes 
which he possesses which would indicate the division for which he might best be . 
suited, but I feel that his general over-all performance warrants consideration 
of him for the long range view* . ^ 

^ ' . ' ' . DECLASSIFICATIOH AUTHORITY DERIVED FROH: 


JBWtlM 
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FBI AUTOl-IATIC DECLASSIFICATION GUIDE 
DATE 0S-07-Z009 
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, STANDARD FORM 50 
UNITED STATES 
CIVIE SERVICE COMMISSION 
OCTOBER 1946 




U. 5* DEPARTMENT OF JUSTICE 

RAL BUREAU OF INVESTIGA 

WASHINGTON 25, D. C* 


M 


FORM APPROVED : 

BUDGET BUREAU NO. 50-R064 





' , CHocihad bvi 

NOTIFICATION OF PERSONNEL ACTIONed bv/ 


CHocihad byj 
iDNed by i 


I. NAME (HR. . MISS MRS. - FIRST - MIDDLE INITIAL • LAST) 

mm . ' - 





This* is to notify you of the following action affecting your employment: ' 


5. NATURE OF ACTION (USE standard TERHINOLOOY) ; 6. EFFECTIVE DATE 7. CIVIL SERVICE OR OTHER LEGAL AUTHORITY 


- FROM 






.. I 8. POSITION TITLE 


9. SERVICE. GRADE. 
SALARY 


©CeSgas-.Bs.saa:, 


10. ORGANIZATIONAL 
DESIGNATIONS 


11. HEADQUARTERS 


HELD _ _ . r~i departh; 


DEPARTMENTAL 


13. VETERAN'S PREFERENCE 


NONE S PT. POINT WW” . OTHER 

DiSAB.I WIFE I WIDOW 


16. 17. APPROPRIATION S. A E.-. FBI 

RACE 

: 'FROM: ’ . V, . 


12. FIELD OR DEPT'L 


f4.* POSITION CLASSinCATION ACTION 






1« 




DEPARTMENTAL 




REMARKS ^ ‘ , r * " 

^2^1,0 S. 




-^r-\ 

■ ' ' 1 




SiprNATURE OR OTHER AUTHENTICATION 
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feWral bureau of investigatioi# 

UNITED STATES DEPARTMENT OF JUSTICE 


KIJ- 18 S 


Name of Employee: 


REPORT OF PERFORMANCE RATING 


w. mmWLT 





Where Assigned: 


Payroll Title: 


Seattle 

(Division) 

Special Agent 


Supervisor Criminal— Applicanb Squa d 

(Section, Unit) 


Rating Period: from . 


33V5I 


ADJECTIVE RATING:. 


Satisfactoiy 

Outstanding, Satisfactory, Unsatisfactory 


Employee’s 

Initials 


Rated by: 


Reviewed by: 


Rating approved by: 



)ecial %ent in Ch a rge 3/3l/5l 
Title . Date 


Signature 



AsBfstant I)Irectcfl?,‘ 
ederal Bureau of InvestigatloQ 


TYPE OF REPORT 


(X) Official 
( x) Annual 


strative:v.,rr ' ** 


( ) Administrative:,:.. vrr ' 

( ) : 6b - day^-'S^ = 

( ) Transfer?^ 



f 



NARRATIVE COMMENW 



Koto: The rcgulatunis require that OUTSTANDING ratings be supported by a statement in writing setting forth IN Dl’^rAII. the i>erf<)rniancc IN EVERY 

ASPEC"r and ihe REASONS hir considering each worthy of SPECIAL COMMENDA'JION. 

UNSA'I'lSl'AC'rOKY ratings must be supported by a statement in writing stating (1) WMEREIN the perfornjance is unsatisfactory, (2) the facts of 
the (tX) day) PRIOR WARNING, and (3) the efforts made AFl'ER 'PHE WARNING TO HELP the ejnpioyee bring his |x*rforniance up to a 
satisfacton level. * 


1 


^;}asnrdouc!aa^s’n 

18 ^ 

I 

i.»in i3Nriosy3d 
QiOaH 



i 

' s- V ’ 
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FD-185A 


TOFORMANCE RATING GUIdH 
FOR INVESTIGATIVE PERSONNEL 

(P'or use as attachment to Performance Rating Form No. ' FD - 185 ) 


Name of Employee . 


MARK FEET 


Title SPECIAL AGENT 


Rating Period: 


RATING GUIDE AND CHECK-LIST 

Note: Only those items having pertinent bearing on employee’s performance should be rated. All employees in same salary grade should be compared. 
, Rate items as follows: ^ 

Outstanding (exceeding excellent and deserving special commendation). 

— ^ — Satisfactory (ranging from good to excellent but not sufficient to rate outstanding). 

Unsatisfactory. 

— Q — No opportunity to appraise performance during rating period. 

Guide for determining adjective rating: 

An 'Outstanding' rating cannot be justified unless ail elements rated are ‘plus', and in addition, of course, supporting comments must comply with the requirements 
as set out below. 

So far as ‘Satisfactoiy’ and 'Unsatisfactory' ratings are concerned. It is impossible to provide a mechanical forrhula for computing the various 'plus', 'check', and ‘minus' 
presume equal weight for all elements rated. Good judgment must be exercised to insure that the adjective rating is reasonable in the 
iignt of the elements rated. All minus marks must be supported by narrative detail, and of course, all 'Unsatisfactory' ratings must comply with the requirements as 


(4) 

(5) 

( 6 ) 
(7) 


(9) 


-^-(16) 


Personal appearance. 

Personality and effectiveness of his personal contacts. 

Attitude (including dependability, cooperativeness, loyalty, . 
enthusiasm, amenability and willingness to equitably 
share work load). 

Physical fitness (including health, energy, stamina). 

Resourcefulness and ingenuity. 

Forcefulness and aggressiveness as required. 

Judgment, including common sense, ability to arrive at proper 
conclusions; ability to define objectives. 

Initiative and the taking of appropriate action on own 
responsibility. 

Planning ability and its application to the work. 

Accuracy -and attention to pertinent detail. 

Industry, including energetic consistent application to duties. 

Productivity, including amount of acceptable work produced 
and rate of progress on or completion of assignments. Also 
consider adherence to deadlines unless failure to meet is 
attributable to causes beyond employee’s control. 

Knowledge of duties, instructions, rules and regulations, in- 
cluding readiness of comprehension and 'knowhow’ of 
application. 

Technical or mechanical skills. 

Investigative ability and results: 

— (a) Internal security cases 

— (b) Criminal or general investigative cases 

— (c) Fugitive cases 

— (d) Applicant cases 

— (e) Accounting cases 

Physical surveillance ability. 


. (17) Firearms ability. 

. (18) Development of informants and sources of information. 

. (19) Reporting ability: 

— <U (a) Investigative reports 
—£t- (b) Summary reports 
(c) Memos, letters, wires 

(Consider: conciseness; clarity: organization; 

thoroughness; accuracy: adequacy and perti- 
nency of leads; administrative detail.) 

. (20) Performance as a witness. 

. (21) Executive ability: 

(a) Leadership 

(b) Ability to handle personnel 

(c) Planning 

(d) Making decisions 

(e) Assignment of work 

(f) Training subordinates 

(g) Devising procedures 

(h) Emotional stability 

( i ) Promoting high morale 

(j) Getting results 

. (22) Ability on raids and dangerous assignments: 

(a) As leader 

(b) As participant 

. (23) Organizational interest, such as making of suggestions for 
improvement. 

' (24) Ability to work under pressure. 

. (25) Miscellaneous. Specify and rate: 


A. Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as resident Agent, supei*visor, instruc- 

^ Simervisor - Applicant-Crimiiial Squad 


B. Specify employee’s most noteworthy special talents (such as investigator, desk man, research, instructor, speaker): 


man^ speaker 


C. (1) Is employee available for general assignment wherever needs of service require?XsS_ (If answer is not 'yes’, explain in narrative comments.) 
(2) Is employee available for special assignment wherever needs of service require? YeS (If answer is not 'yes’, explain in narrative comments.) 

D. Has employee had any abnormal sick leave record during rating period? No (If so, explain in narrative comments.) 


adjective RATING 


Outstanding, Satisfactory, Unsatisfactory 


S eattle , Wash ±ng t on 
March 31j 1951 


RE: W. MARK KELT 

SPECIAL AGEMT, GS-12 

Since July 7> 1950, Mr. FELT's services have been utilized as 
a supervisor in the Seattle Office. He is supervising principally 
applicant matters but included on his desk are some of the criminal 
violations. Mr, PELT presents an excellent personal appearance, is above 
average in intelligence and has a pleasing personality. He is able 
to make excellent contacts Tdth persons outside the office, is in good 
physical condition and turns out a very good volume of •virork. He has 
rapidly learned his job as a supervisor. His work has required only 
normal supervision. He is above average in his ability to dictate, has 
above average planning ability and is able to supervise the work of others. 

Mr, FELT is well grounded in Bureau policy and procedures and has demonstrated 
that he has supervisory ability, I believe also that he has administrative 
ability. He is enthusiastic concerning his assignment, is cooperative 
and loyal. He is available for any Bureau assignment. 

He should be rated in the i:5)per bracket of his grade. 


r \ 



BByiariment of Iftisfico 
Umooit of InooBtlpflon 
3i{tBi|itt9fan, !«. C. 





Director 

Federal Bureau of Investigation 
-United States Department of Justice 
Washington, D. C. 

Dear Sir: 


For inclusion in the fund to he paid to the designated beneficiary of any Special 
Agent of the FBI who has previously contributed to this fund and who dies from any cause 
except self-destruction while employed as a Special Agent, I am forwarding herewith (by 
CHECK the sum of |10, payable to the Chief Clerk of the FBI, to be included 

in said fund. Payment will be made for death by self-destruction after the Agent has been 
a member of the fund for two years. It is understood and agreed that the sum tendered 
herewith is a voluntary, gratuitous contribution to said fund which I understand, is to 
be administered in the following manner. 

The Director of the FBI will appoint a committee which shall consider all matters 
pertaining to the acquisition, safe keeping and expending of said fund, which committee 
will recommend appropriate action to the Director in pertinent matters. The Chief Clerk 
of the FBI shall receive all contributions and account for same to the Director. Upon 
the death of any Special Agent who is a member of said fund the appointed committee will 
consider the case and submit a recommendation to the Director as to its conclusions. Ap- 
propriate instructions will then be issued to the Chief Clerk,. directing him to pay to 
the designated beneficiary the sum of 110,000. The following person^i^ designated as my 
beneficiary for FBI Agents' Insurance Fund: M A Kt 


Belationship( 




Address /I r Md/hw /?jLs//o ( hAm^T, UjJ ' ' 

/? /r ] 1 

The following person is designated as my beneficiary under the Chas. S. Boss 
Fund providing 11500 death, benefit to beneficiary of agents killed in line of duty. 





Address 



Belationship 


Very truly yours. 



Special Agent 


^TANDARD FORM NO, 64 


I 


0§a Memorandum 


0 


UNITED STATES GOVERNMENT 



SAC, SEA^E 


I. im EELT 
SUPHVISOR 
SEATTLE DHISION 


DATE: June 2^, 1951 
PBRSONAi; k OOI'IPMTBa r 



Re SAG Letter #62, 6/22/Jl, Paragraph A..* 


Ilr. FELT meets the requirements set forth in the'relerence.^. 

Ijy comments concerning him as of March 31j 195l> still ^ply# It is recommended 
he be considered for promotion to Grade GS-ll* He has. .been- supervisor in this 
office since July 7, 1950* . 


JHftLM 





DICLASSIFICATIOIJ AUTHORITY DERIVED FROI: 
FBI AUTOmiC DECLASSIFICATION GUIDE 



Cold, 2iid treatment 
Cold 

Cold, 2nd treatment 

Indigestion 
Imcin, Bedadie 
Headache 

Sore throat, 2ad treatment, 



His * t 

J6lt) t. 


•^oda* 

’ , ' 1#3 

Cold 2 treatments. 

12/3A3 

Cold 2nd treatment 


Gold. ' ' 

• ' '■ 12/13A3 

Headache, 

7 / 12 M 

Headache . 

10 / 23 /tt 

Indigestion, 


'Soda 

link 

iye inflamed 

tlk 5 

Cold in eye, 2nd treamtnet 

2/M5 

Cold, 2nd treatment 

3/12/45 

Cold, 2nd treatment 

, 3A3/45 

Cold 

3A5/45 




SAC, 


Dear- .Sir':’. ,. 


3-m9 !>, 195 X, 


RE: ; HAESmt -- 
' . • SPECIAL AGEIST,; 

General Ihr-Seryibe Cot 


' , . ■ ’• ■ V -The a'bo've-namefl’-Speciai' -Agpnt' .attended the^ 'aLove General In-‘ ■ - 
'^Service- .Training; Course'; at 'th.e'. S.eat' of, \CoTernmerit and- attained- i.he;,.follow- 
'ing grades*::' "v’ vV- ; 


, '^/NoteLpoiC' . ^ .V,';. ■. 

•; • ■ •' Examination . , 

' ’ 0puLle, .Action Course ' 

■ . . Practicar Pistol Coturse. 

' ‘ ^ Shotgun - (Ske'f t ) . ‘ 

■ ,y,'- ■■.'Machine :.Qijn,:v'' • 


^86 
' 9h. 

': 9 o\ 

90- 


'■ ■ ' Tiie firearms grades 'With the exception- of .the'’ Shotgun Skeet Course .■■ - 

. should "be enter.ed:.:oh the individual, tield firearms training-.re.cord 


. Tolson,; 

Clegg; 

-a4 rg . :°~°l- gA^fc Sark fait 
. -:SaattiO - , 

: Trac y! ' * A ^ ^ 

■ . As . ■ . V . 

Belmon t ^ 


Tele* Rooin_ 
, Kease 
Gand^ ^ 




‘ ;Yery' truly your^ ^ \ V 




John’Edgar Hoover 
. .Director, t ■*•■' 
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i ¥» MARK E ELTf 
EOD; \l%tk2. 

Grade & Salaiy: GS-12 
Office Preference: !• 
Ejj^ination: Set 1 


Seattle 


SPECIAL AGENT 

17000 

2* San Francisco 3* Los Angeles 
Grade: 90 


Dictation Ability: 


Excellent 


SAC miiCOX: 


Mr. FELT is the sxqpervisor of the Applicant Squad in this 
office and has been for almost the past year. Prior to that 
time he also had some supei^risoiy experience. He handles a 
good volume of -vrork, knows his job and gets along well with 
people. He presents an above average personal appearance, 
is an excellent public speaker, a good organizer and I have 
been entirely satisfied with his services as a supervisor. 

(Upper bracket, GS-12) 


INSPECTOR LONG; 




LONG; FELT makes a very favorable impression on interview. He 
has a very heavy case assignment being over I 4 OO cases 
which include a high turnover in applicant type cases, aind 
R^ijji.'i^'^ver ^ On criminal, cases. His attitude seems excellent. 

I the ! L SS case (Fugitive) subject 


13 '^ 




located I I , 1951« ^t the Bureau and the Office 

of Origin were not advised ligr teletype but only by an 
investigative report dated April 19, 1951. The Agent sub- 
. mitted a suggested teletype but FELT, as supervisor, des- 
■ troyed it feeling the report was adequate. The substantive 

I V d elinquency on hi's desk was 1.4 percent but the errors' of 
t f or^not higfri ft^’^^hasTeenTaTlagSn^iiure ' to 
I dea(Sine^s~andT^ile some has been attributable to lack of 
'personnel other instances were inexcusable. The SAC knew 
of the high case load for this supervisor and it is in- 
^ conceivable he could have been expected to do a proper 

job even with sporadic assistance without excessive overtime. 
However his overtime in January and February averaged less 
than one hour per dayj an hour and 52 minutes in March,- 
giving an overall average of about one hour and six minutes 
per- day, which does not reflect a tremendous effort on his }/ 
part under the circumstances. I recommend he be censured if I 
for his handling of the case cited. \ 


Inspection Report 
Seattle Office 
Inspector LONG 
Interviewed by: h. B. LONG 
Late: 4-1B-51 
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STANDARD FORM NO. 84 



atkmaidu. 




TO ; 
FROM : 
SUBJECT; 


DIRECTOR, FBI . 


UNITED STATES GOVERNMENT 


DATE: 7-30-51 



SAC, SEATTLE 




SPECIAL AGENT f . MARK FELT 


, This is to advise that ADDRESr R, FELT,,idfe of Special Agent W. MARK 
FELT, has resigned her position ndth the Veterans* Administration, Textile 
Tower, Seattle, Washington* 


1iF:EP 



S^NOARO FORM NO. 64 ^lll^ 

Office ^tA£mOY(Zudufyi • united states government 


TO ; Mr, Glavin 
FROM ; M, L, Edwards 


SUBJECT: WILLIAM MARK FELT 
Special Agent 
Seattle Office 


DATE: July^4, 1951 




RE: REALLOCATION 


Noaso 

entered on duty 1^86^42 as a Special Agent in Grade 

per annum and on 2-84-46 he was reallocated to Grade OAF-18 
^5180 per annum, ils the result of three Uniform Promotions and three basic 
salary increases his present salary is $7000 per annum in Grade GS-18, He 
IS being considered for Grade GS-13 reallocation, 

V'' .“’“s .Wo^c^ed a meritorious promotion to $4580 per annum in 

wlo • eajcejierat work in the Peasant Case as well as his 

aeep interest in and loyal application to his duties in the whole German 
counterespionage program. 

On 3-31-48j 3-31-49 j and 3-31-50 he was rated EXCELLENT, 

By memorandum dated 7-7-50 his SAC was advised that he was authorised to 
utilise Agent Felt’s services as a Suver visor , ^ 

/•» I 

By memorandum dated 9-6-50 his SWj^^^^I^Ps-^MMeBrfS^P^WPFafio^^^ 
long range basis for development, 5 

S IMimifered 


the Offvae^gPpr^\ime ffiSr 
our 6 minuve^k'.'-^W’tidd^fbr 


His daily average overtime for October, 1950 was 34 mnutes,.fjo.r/-&p9ember, j 
was 37 minutes, and for December was 33 minutes, the Offtoe.operiime^'for 1 
October was 1 hour 5 minutes, for November was 1 hSur 6 mihu^e^si^^dhMfbr 
December was 1 hour 10 minutes. 

On 3-31-51 SAC Wilcox rated him in the upper limits of SATISFACTORY and said 
gis services had been utilised as a Super vi sor in the Seattle Office, He was 
supervising principally applicant matters but included on his desk were some 
oj me criminal violations. He was above average in intelligence and had a 
pleasing personality. He was able to make excellent contacts with persons 
autside the office, was in good physical condition and turned out a very aood 
volume of work. He had rapidly learned his job as a supervisor , His work 
had retired only normal supervision. He was above average in his ability 
to dictate, had above average planning ability and was able to supervise the 
worn of others, ,He w as well grounded in Bureau policy and procedures and had 
(demonstrated that he had supervisory ability. He was enthusiastic concerning 
nis assignment, was cooperative and loyal. He .wjas available for any Bureau 
assignment, ' \ 

By memorandum dated 4-23-51 his SAC submitted his name for consider atioi^Ton^a 
long range basis for development , ^ yl 







By TnsviorcinduTii dated SSS-Sl his SAG veoomviended that he be g onsidered for 
Grade GS-13 reallocation. 

It is noted he is available for special and general^ assignment , 
RECOMMENDATION: It is recommended that he be passed over for GS-13 reallo- 



. 'V', ■ ' ’ '' " *■-4“'-'^’ *’4'' ''' ' *V . " 'itV ^ ' '~'v . T* 

^ i< ,‘. ^ . ' *v t-'.*-. V '•'f i ' '*V i "*' , '"' ' ■'- ■> > .-' - t ‘ ■‘-1 '^r ', ' 't 
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NARRATIVE COMMENTS 


r 


If „ , : 1 |i’ . ^ 




'i 


Note: The regiihuions require that OUTSTANDING ratings be supported by a statement in writing setting forth IN DETAIL the performance IN EVERY 

ASPECT and the REASONS for considering each worthy of SPECIAL COMMENDATION. 

UNSATISI'ACTORY ratings must be supported by a statement in writing stating (1) WHEREIN the perforniahce is unsatisfactory, (2) the facts of 
the (90 day) PRIOR WARNING, and (3) the efforts made AE'rER 1 nE WARNING TO HELP the employee bring his performance up to a 
satisfactory level. 


®cr2i/ 4 39 PH 'SI 
8WEFING SECTION 
. F- 6. I . 
dept. OF justice 
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g.Toy I DIRBCT:m, FBI 
|;^a0M I SAC, SEATTLE 


OATB: September 2$, 1951 


SOBjaCTj SPEAKIN3 ENOAGEMBNTS 




: Re SAC Letter ff9hf 9/l8/5l» Para, C» instructing that a list of 

:^ents considered to be the best qualified for peaking ©igagen^nts be set 
,?forth. Of the present ap-iroved Bureau speakers in this office, it is recbrananded 
*'that the following be retained as speakers* 

■ t^K I - Resideqt Agent at Spokane, Washington. He is frequently 

reqiieste'd^by persons to give talks before their ,groupso 
'Tn addition, Spokane is some jOO miles irom Seattle, and we should have an Agent 
^wtio can cover the northea'steni pc^rtion •’f the state. 

J HjA EUQENE P. CLARK . - Resident Agent^t Yakima, Washington- Yakima is In the.* 

central poi*tioh of the state, and the oixasion may arise wien 
/ 4 I will' be necessary for Mr. CIJ^PJC to handle a speaking assignjiiento 


. ^ - Resident Agent at Everett, Washingtcau I I la 

r“ ■ ^ requested as a spe.ker on frequent occasions becaueo he is 

.fl .^^1 known in his resident agency and .makes a good talk. 

SA I I - Resident Agent at Vancouver, Washington. is 

; ■ well known in his resident agency territory and is requested 

as a speaker on frequent occasions. Vancouver is also some 200 miles from Seattle, 
.md it is waLl, therefore, to have an approved Bureau speaker located in Vancouver. 

oA .GSCRGE La LEWIS - Resldoit Agent at Breinerton, Washington. Mr, LEWIS presents 

an inqjoatng appearance, being soma 6» 7". in height and a well 
built individualo Ha has be®i recently assigned to the Bremerton Besidont Agency 
-' And I believe should be perlmps given some small speaking assignments to assist 
{ . -liim in becoming* well kncnm In the territoiy. Also, although Bremerton is not 
Aany inLlea firom Se'attle, more than an hour's .ferry ride each way is entailed j 
j^?d it wuld be trsH to }»ve someone on the western side of Puget Sound where 
C(ftren»rton Is located irtio can handle ^eeches. 


'SA "Wt iiARK—FELT-y- ^ - These three Agents are 'presently assigned at Seattle, All 

^ have had desk experience and lave made nuis^roua public , 

appearances. They are able to do a very commendable ;)ob<» I think, they should be, 
continued as approved Bureau fakers at such, times as their services might be 
req'oiredo ■ ' 

I assutES that J„ E . IflLNES, fhe Asaistant Agent in Charge who is under 
transfer to this office, is an a^roved Bureau g»^aker, but I hav0_.not seen his 
personnel file, as he has not yet arrived in this iJlviBiona f A 


iPJ5t«® 
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S&C, SE&TFLS 
Sopioabsr 2$f X95l 


I think tii 9 atajv® li^ ^X1 ©Saquataly taka care of ^quests 
for spaakiRS (s^agesanto 1® thie 

of tS^am^arS lid»lan4, TJaa^hinstoa, ^o In paat ts® ^ 

a nos^bsr of roqueotb te .spos^QO b©for© ijaslous ^ ^oupoo I th^ 

a ^ M«a f or tto Ssaior R©8id®at Agent at iL^TS^arSoa 

te3l£0 feocawoo t^ Eiteo fete too^^a cad gl^o Mia a gr© 
it eoaas to'mkiHg c^tacts and ds^loping plant informnto® The _ 

mS I^rSro in a)OQMS J. PA^. ho ia not ^ 

sp^kor 00034 wry capably hacaSa® the asaignaent, and I intend to nav© 

him Bobsdt a mnuscrlpt tsitfein tba nsar fiitor®# f 


// 
.^r / 
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T am f Viiiv confidant that any of th© abo?© Agenta ccfold capably 
bidlo . =JoSlf?Soi^ of any thaVoo “'»,f 

aiid tboy aro asaleisd Uiroogltimt Uis irtato. I hannons Sit tha 

.tike is fartioilarly iB?>ortant bocau^ in ® ^^^SXdrld a . 

kSAC or £c cannot mak® a talk nhich has teen Ust Stoat©. 

caneeUtion, If th© territory, these Resident Agents can 

Laio a apoaMng aoaign^ont. 5»“ ^ oo» o^orlanc.^ tS^rt^SeoSa 

it lesyes a vory ted ^a^^ancs, ©yen though the escus© 

may ho perfectly logical better., i^han no 
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C. (1) Is employee available for general assignment wherever needs of service require? (If answer is not 'yes’, explain in narrative comments.) 

(2) Is employee available for special assignment wherever needs of service require? TpS (Tf answer is not 'yes’, explain in narrative comments.) 

D. Has employee had any abnormal sick leave record during rating period? Hq _ (If so, explain in narrative comments.) 


ADJECTIVE RATING 


Outstanding, Satisfactory, Unsatisfactory 




Seattle, Washington 
October l6, 1951 

RE: ¥. MARK EELT 

SPECIAL AGENT, GS~12 

• This is a special efficiency report submitted pursuant 
to the Bureau’s letter of October 12, 195l» The comments 
contained in uy efficiency report of March 31, 195l, concerning 
Mr* FELT still apply* 

During an inspection of this office in April 1951, it 
tvas pointed out bv the inf^ector that in the case entitled 

I - PUGITI7E,* SELECTIVE SERVICE ACT OP 19U8,n 
tne Bureau and the office of origin, which was Los Angeles, were 
not notified by teletype of the location of the fugitive in Canada* 
J&*, FELT, Tiihd was supervising the case at that time, failed to direct 
a teletype to the Bureau and the office of origin, although one 
had been prepared in rough draft by a resident agent* 

I believe that Mr* FELT has made an excellent s^pervisor* 

He is intelligent, alert and is interested in his assignment* 

He works rapidly, is accurate and is alive ' to the problems that 
exist on his desk. He has ssoade a conscientious effort to eliminate 
as much as possible unnecessary work which has been performed by 
the Bureau in connection with these cases* I have been entirely 
satisfied with his services as a supervisor* 


JBTtLM 



